


Rajarshi Shahu Mahavidyalaya, I.atur 
(Autonomous) 

FEEDBACK FROM EMPLOYER ON CURRICULUM 

Academic Year 2010 -201) 

Name of the Employer:14x Amo) <alecaY 

Address:sqiech ol pune web address 

Mobile: g qe0 53455 
(Note: Your valuable feedback is solicited. Please tick (V) in the relevant cell. ) 

E-mail: ame kae kar 

Name of the Programme on which feedback is given: 

Parameters/TG 

|1. Innovativeness and creativity (rd-yyofar a Htaa) 
2. Weightage given to Employability / entrepreneurship/Slkill 
development 

3. Weightage given to practical, field work component 

4. Depth of the course content (H3YHHAt Hutda)

5. Curriculum proved useful at workplace 

6. Incorporation of component about development of ability to 
imanage/leadership qualities 

7. Weightage given to Learning values (in terms of knowledge, 
jconcepts, manual skills, analytical abilities and broadening 
perspectives) (eftUG HeloT AIA, Hheyal, HIHtrg, faqU, 

8.Quality, Clarity and relevance of textual reading / Reference 
material/ Study material 

9. Usage of Curriculum for development of human resource at 
your industry/workplace (314ç| 34t fàdi aAAI SU H 

|10. Overall rating (4drsr yjol) 

Date: 22-)·2024 

beCase 

3 

deeply included inlhe syllars 

2 

Excellent Good Average 

Suggestions for improvement in curriculum design and developmeit (H3WWAAR URDaIS H Ha): 
Suqg esSons 

HTTTUTT 

Below 

Average 

(9 (om 



Rajarshi Shahu Mahavidyalaya, Latur 
(Autonomous) 

FEEDBACK FROM EMPLOYER ON CURRICULUM 

Name ofthe Employef ohnson ht) l 
nmLatrweb address Addressisua 

Mobile: A4e22)124 

Academic Year 200-202} 

(Note: Your valualble feedback is solicited. Please tick () in the relevant cell. ) 

Name of the Programme on which feedback is given: 

E-mail:

Parameters/4 

1. Innovativeness and creativity (aII-YTutT T HHHedd) 
2. Weightage given to Employability / entrepreneurship/Skill 
development 

3. Weightage given to practical, field work component 

4. Depth of the course content (3H3HGHHH Halda) 
5.Curriculum proved useful at workplace 

6. Incorporation of component about development of ability to 
manage/leadership qualities 

|7. Weightage given to Learning values (in terms of knowledge, 
concepts, manual skills, analytical abilities and broadening 
perspectives) (teTförs HeGT AIT, Hhe4dl, Hltdater, fadqUr, 

Date: 

8. Quality, Clarity and relevance of textual reading / Reference 
material / Study material 

10. Overall rating (HdiAN HeYIha) 

9. Usage of Curriculum for development of human resource at 
your industry/workplace (34T4¢4I 3uaT fhaI AHT fderu Had 

||D12024 

4 2 

Excellent Good Average 

1 

Suggestions for inprovement in curriculun desigy and devgopment (319HHAIAa qroa TeyqTm): 

HTUTTUrT 
h Below 

Average 


