(f__- C RAMKAMAL CHEMICALS PvT. LTD.

CIN No. U99999MH1996PTC100977

Ref: RCPL/HR/2020 Date: 9" October 2020

To,

Anil Ganpat Kumbhar,

At post. Para,

Tal. Washi, Dist. Osmanabad
Contact No: 9850778978

Sub: Offer Letter for the post of Lab Chemist
Dear Anil,

This has reference to your application and Subsequent interviews you had with us. We are
pleased to offer you the position of “Lab Chemist” in QC & R&D Department; your work
location will be at our manufacturing plant in Kurkumbh MIDC.

You will be given a Letter of Appointment with detailed responsibilities on your joining.
Your CTC would be Rupees 2, 20, 020 per Annum.
Your Appoint is subject to:

1. Your joining the services of the company on or before 15™ Oct. 2020

Your written Acceptance of the Letter
The Verification of your Testimonials
Us receiving satisfactory reports from your references

L

You are being found medically fit for the Job .
You will be on probation for a period of six months from the date of joining & this can be
extended for a future period at the company’s discretion. During the probation period services
can be terminated without any notice.

We take this opportunity to wish you the very best for your future in this company.

Please sign and return to us the duplicate of this letter as a token of your acceptance of the
above terms and conditions and send the same to below mention address.

For Ramkamal Chemicals Pvt. Ltd,
M :
Dushyant Arvindrao Jalgaonkar

Assistant Manager- HR & Admin

Factory : Plot No. A-77, MIDC Kurkumbh, Taluka - Daund, Dist. Pune - 413 802.
Email: business@ramkamalchemicals.com



- — GeBBS Healthcare Solutions Pwt. Ltd.
GeBB S First floor, Building No. 1, Gaelden IT Business Park, Plot No. E-26/27, MIDC,
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@ Thinking APPOINTMENT LETTER
Ta,
Navnath Sahebrao Rathod (38355) Date: December 12, 2019
Aurangabad

Dear Navnath,

W

ith reference to your application and the subsequent interviews you had with us we are pleased to appoint

you as ‘Medical Coder Trainee” al GeBBS Healthcare Solutions Pwvt. Lid, Aurangabad on the following
lerms and conditions

Your date of appoiniment is effective December 12, 2019,
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You will be on probation for a period of six months, Thereafter subject to your work, conduct and
performance being found satisfactory you will be confirmed in writing. If either your work conduct or
perfformance Is not found satisfactory, the probation period will stand automatically extended without any
inimation 1o you till you get a communication from the Company confirming your services.

Your emolument by way of Annual Cost to the company is INR 2,14,502/- per annum (INR Two Lacs
Fourteen Thousand Five Hundred Two Only). Details of this annual cost are enclosed in the
annexure.

The Organization conducts screening and background verification for its prospective hires. Your
appointment and continualion of your services is subject lo a clear and clean background report

Your shift imings are subject to change as per the requirement of the business

Your employment is subject to your undertaking that,
* You will clear the training and on the job evaluations that are pre-requisite.

* You will not directly or indirectly engage in any other work or assignment or take up part/full time
training program without prior permission in writing of the Company.

* You will not divulge, disclose or leak oul any information regarding the affairs of the Company,
which comes to your knowledge, including the design, patent process or trade of Company or
of Company's collaborations [whether in India or abroad)

* You will also execute a service and confidentiality documents as applicable to employees from
time to time.

Your services are liable to be transferred to any of the branches of the Company or to any of its
Group/Associate Company. The lerms and conditions of this appointment will be binding on such
transfers and your services will be treated as continuous services. Any subsequent change in rules
policies and regulalions during the term of your services of the Company shall be binding upon you in
totality.

During the period of your service if you are found medically unfit for work, the management shall have
the right to require you to gel yoursell examined by any medical authority specified by the Company and
managemenl as ils sole discrelion may lerminale your services based on such medical reports.

Your performance will be evalualed al regular intervals for salary review or salary increments. Increment
shall be based on your performance and in no case shall be automalic and / or can be claimed as a
matter of right and shall be solely at the discretion of the Compariy,

Your services can be terminated without assigning any reasons as under
a) Al any time without any prior notice during the period of probation.
b) With prior notice of minimum [1] One month or salary in lieu thereol, after confirmation.

Melease Date 01/ 10/17
Version No. 4.0

Registered Office
“MindSpace”, Building No.3, 1" Office Level, Thane - Belapur Road, Tel: +491-22-39487300
Airoli, Navi Mumbai 400 708 www.pebbs com
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Offer : BUSINESS PROCESS SERVICES

Ref : TEIL/DT20195069197/Punc/BPS/BTN
Date . 16/03/2020

Ms. Afrin Nijam Shaikh
Al Hatola Tg Ambajogai
Hatola, Amabajogai
Maharashtra - 431517

Dear Ms. Afrin Nijam Shalkh.

Sub; Letter of Offer and Terms of Traineeship

Thank you for exploring career opportunities with ICS e-Serve International Ltd You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS” for a peripd
of 12 months. During this peried you will be paid a slipend of Rs. 11,250/- per month, You will be engaged
as a Tralnee / Apprentice under the model/ certified Standing Orders (as the case may be) applicable
to you

Kinaly confirm your acceptance of this traineeship by preposing your date of joining and signing Annexure 1
If not accepted within 7 days of receipt, this offer s liable to iapse at the discretion of the Company. You may

handover your acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be
given a letter of appointment as a trainee indicating the defails of your joining date and initial place of posting

after completing joining formalities as per company policy

TEIL Confidential
TATA CONSULTANGY SERVICES
TCS e-Serve International Limited

B3 Nirton #naow) o f # UG Wosiain BExpre Mgy Goroas 18 o Flumiad 400 063 Intla

Website wwwics.com
Reglsterod Office 9th Flaor Hirmal Building Nariman Point Mumbai 400 o1

Corporate Ientlication No {CiN} UT2300MH2007PL C 240002
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TATA

06-JAN-2020

Letter Of Appointment
To,
Mr. Krushna Kamble
At.Po.Anjandoha, Ta Dharur
Repewadi Road
Dear Mr. Krushna,
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide TCSL/1 351954/
PUN/Business Process Outsourcing Services/BTN dated 30-Dec-2019 and your completing joining
formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to
appoint you as BPO Trainee in grade BPOS with effect from 06-JAN-2020.

Your Trainee ID is 1836982.
| take this opportunity to extend you awarm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

o Y
i :

4 s 7»{ AR,

Rustom Beheram Siganporia
Head Talent Acquisition BPO Services

)
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TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
TS House Raveline Streat Fort RMumbai 400 (0! Maharashia Indis
Tel %1 22 677899499 Fax 91226778 9000 website wwwiics.com

£

fegisterad Office Ninmal Building 9th Foar Nariran Boint Mumbai 400023

TCS Private & Confidential



Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195103930/Pune/BPS/BTN
Date:11/10/2019

Dear Mr. Hanmant Deepak Jadhav,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited. You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available-with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fithess -
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

TCS Confidential TATA CONSULTANCY SERVICES 1
TCL Ui Bavaline 06 set Murnhaf 400 551 s




Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from
where they can be picked up or dropped. "

Yours Sincerely,

For Tata Consultancy Services Limited

\_,%M\

r"‘ rij‘“
J o

Rustom Beheram Siganporia
Head Talent_Acquisition, TCS Business Process Services

Click Here or use a QR code scanner from your
mobile to validate the offer letter

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT20195103930/Pune/BPS/BTN on (DD/MMM/YYYY).

Signature:

Name:

Date:

TCS Confidential Ti,m ONSULTANCY SERVICES 2
TCS ise Raveline Street Mumbal 400 001 Ine

=i L , WwaDsio WWW iCeLom
th Floor Nirmal Building Nariman Polnt Mumbal 400021
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21  Compensation - compensation for services o be rendered pursuant tothis letier, the Company shall pay

you an annual basic salary of Rs 60000 Sixty Thousand Rupees. Other allowances [ reimbursements as

_ due to you are detailed in Anngxure 1l

22 You will be provided with a Comprehensive Medical insurance and will also be covered under the Group
Personal Accident Insurance, while on Company business. ;

2.3 You will b provided with Retirement Benefits namely Provdent Fund and Gratuity, in acgordance with the

faws of the country, andfor, as per company policy
24  Your compensation shall be reviewed on the Laws . merit and will be at the sole  discretion of the company.

i

¢ of Expenges. The Ccmpaﬁy wili reimbuise you for reasonable ravel, and other business @

rSeImnei 4} 4 !
_ i connocuon with the petformance of your dutigs hereundsr, i secordance with the peiicy of the Company
with respect thereto. .

" Leaves; You shall be entitied t© reasonable periods of leave as per company palicy (to be taken by agreement
{he Company) with full pay. Entitlement & accumulation of the lgave will be as par compary policy.

.

5 Term: Employment period shall commenice on st July 2018 and you will be on probation for a period of six manths
" from the date of your joining the company. During this time, youi appoiatment is terminable by one month's notice By

~ giiher party or one montn's salaty in lied thereof
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i

You will be deemed to continue on probation untl you are confirmed, and the confirmation is communicated to you
inwriting After confirmation, your appaintment is terminable by three months’ notice by either party or three months®
salary in lieu thereof Wipro reserves the right to pay or recover salary in fieu of notice period Further, the Campany
may, at its discretion refieve you from such date as it may deem fit aven prior to the expiry of the notice period given
by you However, if the management desires you to continue the employment during the notice period, you shall do

S0,

During the term of employment, your performance and suitability for the roles will be continuously monitored and
evaluated Given the nature of your role, which is dependent on customer requirement, you would hm m_ clear
assessments prescribed by Wipro from time to ime In the event you fail to meet the prescribed measurement crieria
as defined for your Process/Function or there is no suitable role available for you based on company requirement
the company reserves the right to terminate your employment in accordance with the bench policy. =

if you remain absent from work wilhout authorization or reasonable explanation far more than seven consecutive
working days, it will be presumed that you are no longer interested in working for Wipro and have voluntanly
abandoned your services. In such a case, your employment with Wipro will stand terminated.

i the event of termination of employee's services arising out of integrity, misconduct & disciplinary proceedings, no
notice will be required from the company's side. in such case, you will not be entitled to any statutory compensation

Retirement:
You will automatically retire on attaining the age of 58 years. You may be retired earfier if found medically unfit

Confidentiality

o During the course of its business, the Company is required to keep confidential, the information about ds
Customers and itself and for that purpose to ensure the same from gach employee assigned to perform
services for the Companyfits Customers and each employee who obtains or is in a position fo ontain any
infermation or matenals 2

monitor all calls made by you in order

npede upeon your working ability 7/ capacity

P2 BDunng the normat course of business, it may be mperalive lo re
to asases gualily, as applicabie. This clause by ne mea
and should be taken n kght of company procedy

T8 You shali therefore regard and prese on related 1o the business and activities
of the Company as well as #s Cus 5 G S, BUf and cther enties with whom they do
business wiich nay be abtained
by them from any source ¢r may be ¢ DE esutl of the said agreements with the Company's
Customers. You shall hold such o or them and not disclose any such
infarmation to any person, firm o enterp or Lse any s matien for your gwn benefit or the benefit

of any other party, unless authonzed by the Company

74 You shaii not directly or indirectly, engage or assiat others 1o en
the provisions of this Clause.

.8 You acknowledge that the information, cbservations and
Customers provided o you, is and shall continue o be the pr
as the case may be and that you shall nol be entitied t0 any right or license in relation to the said information.
nar shall you copy, reproduce, publish, distr adapt, modlfy or amend any part therag!, withoul the pricr
written consent of the Company/the Customers, as the case may

76 You are not a party to of aware of any agreement, obligation or restriction that prevents or prohibits you from
complying with these obligations and you agree to tzke any other steps reasonably required andior
appropriate to ensure compliance with the obligalions set forth herein,

e You understand that if you threaten to or actually breach or fail to observe any of the obligations set forth in
this Clause, Company will be subject to irreparable harm, which will not be adequately satisfied by damages
and you therefore agree that the Company shail be entitled to injunctive relief andior any other remedies
permitted, to ensure and enforce your compliance with these obligations in the unlikely event you do not
comply wilh them, provided, however, that no specification herein of any a particular legal or equitable

remedy shall be construed as a waiver, probibition or limitation of any legal or equitable remedies available
to the Company. :

any activity or conduct that viclates

concerming the Company andlor the
y of the Company andlor its Customer's,

i ?wtm 2544 o019
i :
T e ‘Senstiedy. intemal § Reswicled

Scanned with CamScanner
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> governed by the “Service Agreement” as applicatile 1o you.

that your date of joining Wipro Limited, will naf be later than 1% July 2019 failing which mmw
revoked without any further notice. Please sign and return the duplicate copy of this letter in token
of the terms described in this letter ,

! g;wa long and mutually bereficial association with U

®

I accept the terms of this letter.

{Signature}
Date:
Name:




detailed postal address and phone numbers.

5 with the

!
!
;
|
|
m.

1D proof




t Bonus may range from Rs. 0 to Rs.1250 par month for

is lower than INR 15,000 p.m.- Minimum of 12% of (Basic +
¢ atcounts and from Rs. G to Rs. 2500 per month for
accounts. The Shift Benus shall be subject to

12% of your Basic towards Provident Fund. In cases where
= additions! [where applicabile) or INR 1800 p.m.

A T T
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ANNEXURE -V _
\L INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

}, confirm that | am voluntanly sharing my Personal information with Wipro

ied (Wipro') for the following purposes.
%. Uim my Curriculum Vitae and retaining records on the same for any future referencelveri
g my job application inciuding background verification checks and medical Ma

c Ewwym—rew actions including record keeping, pracessing compensation and hemfws Mlﬂy

mmuMmmmndmyemmmwmvmm
I this Wa&. also agree to the retention of such Personal Information by Wipro for any m

fication and authorize Wipro to transler the same to a third party
d that ‘Personal Information’ means any information, relating to me that s available with Wipro and is

of identifying me.




: Wmmmmmmwmm

In furtherance of the above stated:

iMMMMTmmemmmmwmmmm
| authonize Wipro o share the Sample with Wipro's at o vandor for the purpose of pre
Sample and making the result available to Wipro.

1.

2  the
3 1mmmammmmmmmwmwwmmwm
4.

the Test and ali other personal data associated with it
Iuwmmﬁ nior any authorized third party under clause (3) above shall retain the data

i Mﬁmﬂ wmwﬂhw&mmmmeWmﬁw&hm

stand m&mmwmmmmmtmmmmww
¢ action based on the Test results

=mmmmmgnaa¥y and publish the information resultant or ancilary to the Test if obliged




Vipr - Career Level AA

M {WB?) crovides enbanced fles
e‘;tnf*‘ gl «ruﬂ makes the emstiﬂgmpﬂr
ployees can declare the cempenents in myWl

asis. The b@%n-v mentioned table providas %a‘ie “F
panents. Plesse rafsr to WEP B ey tor further datails,

Telephone/Mobile Rental Exomption

Max Amount: INR 19,800/- p.a.
The amount incurred by you towards phone rent related expenses is eligible for tax exemption.

Children's Education Allowance

i Max Amount: INR 100/- per child per month & INR 460/- if the child is in hostel.
Education Allowance for emplayes chifdren Jiigee
- - . __ = f‘.
% G New Pension Scheme (NPS) > ;
" 3  Amount: Employees can contribute within arange of 5% - 10% of their Basic Balary &

m‘& is a channet for long-tern financial planning which gives emplayess an opportunity to make disciplined
savings for asecured Financial standing post retirement.

o~
© Max Amount: Balancing tigure
The payout will ba in the form of WBF in pay slip

parformance & Behavior Linked Allowances

« Ameunt will rangie from INR{} to INR 1,250/ (pm) depending on shift type
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j « Opportunity of apting for Medical Insurance for Pa

& towarde Provident Fund. In cases where

[o0 pj‘nr 12% of your Bamn
o 4 WBP + Additional (where applicabla)

+ Where basic is higher thar INR 15
basicis {lower thar INR 15,000 p.m.- Minitum of 12% of (Basi

or INR 1800 p.m.

.« Gratuity is payable upon comptation of CONUNUOUS & yBars & 190 palendar days of service in Wipro
(AL sent or resignation

" _M-mﬁwﬂement dua to accident or digesse
methodology - (Last monthly basic drawn/26) *15* No of years of service




X\ Freaerrl oeR g waiea I X 1
(aws o 00, %818 21 9

st At Ferr o8 TwEl st - 3009

il weg o smeareiaies 72 & awiel ganidie e o s wpen @ v
WG MATATS W SUREIGE e AR wwaw.mahapariksha.gov.in W SeEEET WE SR
sies R et aetE i wa frot T 2018 & R TR S R0tk A Al el W
%0.00 {00 F GURT .30 F ¥, 3o I S SR T o ST Hew, Wl aiEends T
TS, W, TR T T RN G TS 20 00/T- v RRE-Le P ge WAL 048 SR Prmrmren v
AT S AOIERA, W § Ui S, seinadd wiee Rroares o s ad saf
frmfmafoaagee 3, BRI 997 awie e S 5w s oael swmsio o sfei
A 3T

e HEETR TR W IHEaRiE ae

5r. No. Application id Name of Candidate

REV T 0063421 |~ SURAJ CHANDRAKANT BHISE
REV_TI_0032104 | al
REV_TI_0195337
REV_TI_0360418

© REV_TI_0499198

AKA SH NAGO RAO RE

REV_T|_0134988 sunzsu NARHARI MUNDHE
_Bev T Os3soes |
~REV_T1_0387349
__REV_T1_D283580 )
REV_TI_0403722 :
REV_T1_0003912 smmmw et Idn Mg
 REV_TI_pa85042 T SUVRNREKHA NATHRAG PHAD
- REVT10426599 | AMITKUMAR PRALHAD JOGDAND
y /710522944 SIDDHANT PRAKASH GAIKWAD
REV_TI_D343039 ___ AMOL YASHWANT KAMBLE
REV_TI_0181854 AARTI HANSRAJ KURIL
REV_T1, 0541552 supriya rajendra sonavare ]
REV_TI 0138289 APURVA ASHOK KAMBLE
REV_T1_0423335 sagar ramchandra fulsure
""REV_TI 0386570 RANG MAROTI BANDEWAD
REV_Ti 0345924 Hemant Radhakishan Kanake
REV_TI_0015395 VARSHA YADHAVRAQ KALIEWAD
! REV_TI_0528704 SARIKA GOPINATH JAMADAR
REV_TI_0196746 MADHURI BALAI PARSEWAD
| _ REV_ T 0518245 | _ Maher Arjunsing Shivsing B
} REV_Ti 0293702 | Akash Manik Pawar
! REV_TI_0019176 ______ SHARAD YADAVRAQ RATHOD

REV_TI 0259707 Su:ata Sanjay Rathod
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On Sat 28 Dec, 2019, 10:23 AM Miloskha D'mello/HR/GOA,
<miloskha.dmello@cipla.com> wrote:

Hi Dinesh,

Welcome to Cipla!

With reference to your application and subsequent interview
you had with us, we are pleased to inform you that you
have been selected as Trainee (A 1) in Unit 8 Micro.

Please acknowledge receipt of the offer letter and confirm
your date of joining with us which is 13t January 2020.

Salary Heads Per Month Per Annum
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¢ I &
FOOD ALL 600 7,200
LTA |
T 2,500 30,000
TOTAL A 14,500 1,74,000
PF 960 11,520
BONI;:;SRA 1,400 16, 800
TOTALB 16,860 2,02,320
V. PAY . -

TOTALC 2,02,320

Feel free to reach me in case you have any queries.

Cipla Office Address:

Gate 7 (Reporting Time: 8.00 AM Sharp)
L-139 to L-146, Verna Industrial Estate,
Verna, Salcete, Goa — 403722

Google Map for direction
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= - 600 036y [ Web: www.rochennai.lovs.gov.in Date,.ﬁ': s S
#h: D44 - 22570484 / 22570367 / 22570053 i P ¥0T E-Mail: dechennaikvs@gmail.com
Ho.F,17053 /TGT/KVS(CHER)/2019-20 Date: 20.08.2019
' REGISTERED/ SPEED POST
MEMORANDUM
SUB: OFFER OF APPOINTMENT TO THE POST OF TRAINED GRADUATE TEACHR

(HINDI)

With  reference to  his/her  application, Shri. BALIRAM  ARJUNE

(Roll No.52805590) is hcreby informed that he/she has bcen sclected for appointment

against a temporary post of TRAINED GRADUATE TEACHR (HINDI) in the Kendriya

Vidyalaya Sangathan in the pay matrix (in the entry Cell No.1) Level-07, (7t CPC) and

;usted at the Kendriya Vidyalaya NAGERCOIL in Chennai Region under South Zone.

lie/she will draw allowances and other benefits as admissible to the employees of Kendriya

Vidyalaya Sangathan. This offer of appointment is subject to the candidate to the candidate

producing Medical Certificate of fitness issued by a District Medical Officer or a Medical
Officer of equivalent status..

2 If the candidate is a woman, she should certify that she is not in the family way at
the time of acceptance of the appointment. If, however, she is pregnant of twelve weeks
standing or more as a result of medical test at the time of acceptance of appointment, it will
be opened to candidate herself to seeck exemption from joining the appointed post for the
duration till her confinement is over, if she desires so. Furthermore, the affected woman
candidate, in such a situation, who expresses her willingness to join, may be asked to
produce a certificate af fitness from Chief Medical Officer (CMO) of Govt. Hospital that she is
fit to carry out the assigned work in her present state.

3 No TA/DA will be admissible for first _|ou11ng the Sangathan as TRAINED

GRADUATE TEACHR (HINDI]

4. He/she will be on probation for a period of 02 years which may be extended. Upon
successful completion of probation, he/she will be confirmed as per the rules of Kendriya

Vidyalaya Sangathan.

5. During the probation and thereafter, until he/she is confirmed, the services of the

appointee are terminable. The appointing authority reserves the right to terminate the
services of the appointee ‘at- any point of time during the probation period without assigning
any reason thereof. ]

6. Other terms and conditions of service governing the appointment are as laid down in
the Education Code for Kendriya Vidyalayas amended from time to time. A Welfare Scheme
namely Kendriva Vidyalaya Sangathan Employeces Welfare Scheme has been introduced
from 01.4.2002. Joining the above scheme is compulsory.

7. He/she will be eligible for the new Restructured Defined Contribution Pension
Scheme only as circulated by KVS (HQ) vide circular No.2-17/2003-04/KVS(Budget},- dated
(8/12.03.2004 and F. 2-17/2003-04/KVS(Budget), dated 24.12.2004.

8. The appointment is provisional and is subject to the certificate(s}-ofScheduled
Caste/Scheduled Tribe / Other Backward Classes/Physically Handicapped/Blind being
verified through the proper channel. If the verification reveals that the claim to SC/
ST/OBC/PH/Blind as the case may be, is false, the services will be terminated forthwith
without assigning any further reasons and without prefudice to such further action as may
e taken under the provisions of the Indian Penal Code for production of false certificates.

9, He/ she will fill up the character and antecedents verification form along with recent
photograph and will handover the same to the Principal concerned.

10.  In case of any dispute or claim against the Kendriya Vidyalaya Sangathan, in respect
of service or any contract arising out of or flowing from this offer of appointment, the Courts
of Delhi alone shall have jurisdiction.

11. As per the modified eligibility criteria laid down by the NCTE for those teachers who
have been appointed to teach classes from I to V on the basis of B.Ed. degree shall
mandatorily undergo a six months Bridge Course in elementary education recognized by the
NCTE within two years of such appointment as Primary Teacher.

12.  If he/she accepts the offer on the terms and conditions as mentioned in this offer
letter, he/she should join the Kendriya Vidyalaya mentioned overleaf on or before
11.09.2019. Necessary proforma for the purpose are enclosed which should be submitted
to the Principal concerned, after getting the same duly completed at the time of joining. If
the offer is not accepted or the appointee does not report for duty at the above named



Vidyalaya by 11.09.2019 this offer of appointment will automatically stand cancelled and
no further correspondence will be entertained from him/her in this'regard.

13.  Suppression of any information will be considered a major offence for which the
punishment may extend to dismissal from the services.

14. He/she will not request for transfer within three years of initial appointment or as
per the transfer guidelines of Kendriya Vidyalaya Sangathan.

15. He/she has been allotted SOUTH zone.

16. For subsequent promotion, the incumbent will have to acquire academic and
professional degree from recognized University, as per rules and regulations applicable to
KVS.

17. If he/she accepts the offer of appointment then he/she has to execute a Service
Agreement cum Surety Bond in favour of Kendriya Vidyalaya Sangathan on the non-judicial
stamp paper of the value as per State Rules to this effect that he/she has agreed to serve
the KVS for a period of minimum 02 years from the date of joining which includes the
period of probation inclading extended period if any. He/she shall agree to pay
Rs.2,00,000/- (Rupees Two lakhs only) to the Kendriya Vidyalaya Sangathan if he/she
commits breach of this agreement. This bond shall be executed at the time of joining of
services of KVS and shall be submitted to the KVS through the Principal at the time of
Jjoining in the standard format (Standard Bond format is enclosed).

18.  The following documents are to be submitted mandatorily to the KVS at the time of
joining. The formats are enclosed alongwith this letter.

i. Service Agreement cum Surety Bond-on non-judicial stamp paper of the value
(Rs.100/-) as per State rules in original.

ii. Character and Antecedents verification form along with 03 recent photographs.

iii. Medical fitness certificate issued by ‘the District Medical Officer or a Medical Officer
of equivalent status.

iv. Acceptance of appointment offer.

v. Oath of allegianee.—

vi. Statement of mcrvabie and 1mmovab]e pmpertms and liabilitiesa

(C. MANI)
DEPUTY COMMISSIONER

Encl.Asabove,.— o o i =
TO

Shri. BALIRAM ARJUNE,

ROLL NO.52805590

S/o. Shri. ARJUNE SHESHERAO KRUSHNA
AT.POST. SUGAON

TA. CHAKUR

DISTT; LATUR

MAHARASHTRA - 413531

Mobile: 9764640814

E-mail: abs561985@gmail.com

Copy forwarded to:

1 The Principal, Kendriya Vidyalaya, .............ccooiiiiiiiiicnnn In case Shri/Smt/Ms.
accepts the offer of appointment, he/she should be relieved immediately
vuth the mstn.lct_mns to _|om h:s/her new post under intimatior to the concerned Principal /RO, If the appointee
is not working at present in this Vidyalaya, this memorandum may be sent to the concerned Vidyalaya forthwith
under intimation to RO and Sangathan (HQ).
2. The Principal, Kendriya Vidyalaya NAGERCOIL. The date of joining of the candidate
may be intimated to the Regional Office concerned immediately after the candidate reports
for duty. In case he/she does not join by the stipulated date, this office should be informed
accordingly on e-mail. This appointment is further subject to production of certificates etc.,
as per Article 46 of Education Code for Kendriya Vidyalayas. The candidate be allowed to
join his/her duties only after verification of the eligibility and educational qualification etc
from their original certificates, and on submission of requisite forms/ statements duly
completed in all respects. Those appointed under SC/ST/OBC/PH/Blind quota may be
allowed to join duties only on production of original certificate mentioned in para 8 of the
order. Principals are also requested to check the original certificates in respect of the
quatifications of the appointee employees and satisfy themselves that the appointee
possesses requisite qualification for the post he/she is appointed to.

DEPUTY COMMISSIONER



Shriram Shikshan Sanstha, Ramtek Est 2006

- Tal GOLWALKAR MAHAVIDYALAYA, RAMTEK

Science & Home Science

Mear Tahasil 6ffice, Ramtek
Dist. Nagpur (MS) Pin-441106

Recognition of Government of Maharashtra
Gffiliated to Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur
College Code - 361

Mrs. Kanchan M. Gadkari Dr. Prashant S. Pande Dr. Rajesh N. Singru
President Secretary Principal

Ref. No. 8S/TGMR/20 | 9- 22

Date - By
APPOINTMENT ORDER 1oy rLo)9
R.S. COLLEGE, LATUR
) Inward No._3 2 3
Dr. Rahul Vamanrao Hamgarge Daren%d!g' = j
Vishal Nagar. Barshi Road. Latur - 413512 -}“ ’

Subject: Appointment as Assistant Professor in CHEMISTRY at Degree Level of Tai Golwalkar
Mahavidyalaya, Ramtek Dist Nagpur in SEBC category

The Management of Shriram Shikshan Sanstha, Ramtek is pleased to appoint you as
Assistant Professor in CHEMISTRY at Degree Level of Tai Golwalkar Mahavidyalaya. Ramick as
per the recommendation of selection committee, with effect from the date of your joining the post in
the pay scale and other allowances as may be admissible from time to time as per Maharashtra
Government rules, on the following terms and conditions:

Your appointment has been made under SEBC category as per Roster.

b

2. This appointment is on probation for ONE Year from the Date of Joining.

3. You shall have to produce your caste Validity Certificate. (Not applicable to Open Category)

4. You shall strictly maintain your Head Quarter and shall not leave without prior Permission of the
Principal.

S, Your services are transferable to any of her College Institution managed by the sociely,

6. This appointment is subject to approval of Rashtrasant Tukadoji Mahara] Nagpur University. Nagpur
and Joint Director (H.E.) Nagpur Region. Nagpur

7. You should be strictly follow the Dress Code and working timings of the institute.

8 You should not engage or join any private Institute or coaching class as a part-time Teacher or guest
faculty. as per the Directives of Govt. of Maharashtra and R.T.M. Nagpur University

9. You shall be obliged to abide by the Terms and conditions as mentioned in item Nos. | to 8 of this
letter failing which your services shall be liable to be terminated without any prior notice which shall
be final and binding.

10. You are required to join your duties within seven days and report the Principal. Tai Golwalkar

Malw-cﬂa) a. Ramtek District Nagpur. failing which your appointment will be treated as cancelled

CONTACT - OFﬁ_oe - 07114-256651, Moblie +91 9423122292, Web- www.tgmrn.org
Mail - info@tgmrn.org, principal@tgmrn.org, principal.tgscramtek@gmail.com



INnfosys

Navigate your next

HRD/2T/1000852890/20-21 December 11, 2020

Ms. Anjali Vikas Birgjdar
Gandhi Chowk,

Latur,

Latur-413512

India

Ph: 8308636919

Dear Anjali,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000852890/20-21 December 11, 2020

Ms. Anjali Vikas Birgjdar
Gandhi Chowk,

Latur,

Latur-413512

India

Ph: 8308636919
Dear Anjali,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 11-Jan-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Anjali Vikas Birajdar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000781808/20-21 February 15, 2021

Mr. Baaji Vishnu Gurav
Latur Gandhi,

Chowk,

Latur-413512

India

Ph: +91-7058472600

Dear Balgji,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000781808/20-21 February 15, 2021

Mr. Balgji Vishnu Gurav
Latur Gandhi,

Chowk,

Latur-413512

India

Ph: +91-7058472600
Dear Balji,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 10-May-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Balgji Vishnu Gurav

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ms. Diksha Vijaykumar Muktapure
Namdev Temple Road Bodhe
Nagar

Latur-413512

India

Ph: +91-9021792420

Dear Diksha,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 10-May-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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HRD/2T/1000781893/20-21 February 15, 2021

Ms. Priyanka Rajshekhar Dalgade
Shiv Puri Road Near Shivpuri
Colony

Omerga-413606

India

Ph: +91-7414947941

Dear Priyanka,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000781893/20-21 February 15, 2021

Ms. Priyanka Rajshekhar Dalgade
Shiv Puri Road Near Shivpuri
Colony

Omerga-413606

India

Ph: +91-7414947941

Dear Priyanka,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 10-May-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Priyanka Rajshekhar Dalgade

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000852886/20-21 December 11, 2020

Ms. Sanjivani Sadashiv Biragjdar
Hanuman Chowk,

Kamdar Road,

Latur-413512

India

Ph: 9527877317
Dear Sanjivani,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000852886/20-21 December 11, 2020

Ms. Sanjivani Sadashiv Biragjdar
Hanuman Chowk,

Kamdar Road,

Latur-413512

India

Ph: 9527877317
Dear Sanjivani,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 11-Jan-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Sanjivani Sadashiv Birajdar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000781785/20-21 February 16, 2021

Mr. Shashank Suhas Velapure
At.VitaDist.Sangli Tal.Khanapur
Vita

Vita415311

India

Ph: +91-7507019440

Dear Shashank,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000781785/20-21 February 16, 2021

Mr. Shashank Suhas Velapure
At.VitaDist.Sangli Tal.Khanapur
Vita

Vita-415311

India

Ph: +91-7507019440

Dear Shashank,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be May 10, 2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7



ANNEXURE - |

(Compensation)

INnfosys

Navigate your next

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Shashank Suhas Velapure

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY

BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary

GRATUITY - 4.81% of Basic Salary*

FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000852982/20-21 January 28, 2021

Ms. Shivkanya Parameshwar Patil
At. Post- Pethsangvi,

Ta- Omerga,

Osmanabad-413606

India

Ph: +91-7057253550

Dear Shivkanya,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000852982/20-21 January 28, 2021

Ms. Shivkanya Parameshwar Patil
At. Post- Pethsangvi,

Ta Omerga,

Osmanabad-413606

India

Ph: +91-7057253550

Dear Shivkanya,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 08-M ar-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Shivkanya Parameshwar Patil

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000781878/20-21 February 16, 2021

Ms. Shruti Raju Kattewar

Shelhal Road, Udgir Swami Vivekanand Colony,
Shelhal Road,

Udgir-413517

India

Ph: +91-7517663119

Dear Shruti,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1000781878/20-21 February 16, 2021

Ms. Shruti Rgju Kattewar

Shelhal Road, Udgir Swami Vivekanand Colony,
Shelhal Road,

Udgir-413517

India

Ph: +91-7517663119

Dear Shruti,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 10-May-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Shruti Raju Kattewar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1000852978/20-21 December 11, 2020

Mr. Sudarshan Subhash Gaikwad
Behind Kalaikadevi Templeold
Ausa Road,

Latur-413512

India

Ph: 7020941498

Dear Sudarshan,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000852978/20-21 December 11, 2020

Mr. Sudarshan Subhash Gaikwad
Behind Kalaikadevi Templeold
Ausa Road,

Latur-413512

India

Ph: 7020941498

Dear Sudarshan,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 11-Jan-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Sudarshan Subhash Gaikwad

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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15 Jul, 2020
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Mubin Sattarsab Sayed,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

}f sl

Sunil Kalachar
General Manager — Talent Acquisition

Registered Office:

Wipro Limited :+01 (B0O) 2844 0011
Doddakannetli 1481 (80) 2844 0054 : :
Sarjapur Road tinfo@wipro.com 9598638

Bengaluru 560035

India

: Sensitivity: Internal & Restricted
- wipro.com

1L32102KA1945PLCO20800 Page 1 of 16
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on

Signature:
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannetli F : 481 (80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com
India C :L32102ZKA1945PLCO20800

Sensitivity: Internal & Restricted

Page 2 of 16
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by
the Company and the details of the same are listed below.

i A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Registered Office:

Wipro Limited :+01 (B0O) 2844 0011
Doddakannetli 1481 (80) 2844 0054 : :
Sarjapur Road tinfo@wipro.com 9598638

Bengaluru 560035

India

; Sensitivity: Internal & Restricted
- wipro.com

1L32102KA1945PLCO20800 Page 3 of 16
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The below table lists down your scholarship details:

First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/- (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

il This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months

Registered Office:
Wipro Limited T :+91 (80) 2844 0011 ioh
Doddakannetli F 1491 (80) 2844 0054 : 98
Sarjapur Road E :info@wipro.com Sensitivity: Internal & Restricted 9598638
Bengaluru 560035 W : wipro.com
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

il Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud,
Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

V. You will not be able to change Specialization tracks after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.
Vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per

semester over 7 semesters.

Vil. You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

iX. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

XI. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.
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Xil. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

XVi. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne
by you as prescribed by the University.

XVil. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

Xviii.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

XiX. The 8th semester of study is fully devoted for dissertation / project work

XX. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

XXI. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

XXil. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

XXiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

XXV. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.
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XXVI.

On successful completion of the study, you will be eligible to receive the M. Tech degree from the

collaborating University, in recognition of your successfully completing the course.

XXVil.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of

the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

C. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written approval
from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
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Vi.

Vii.

secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
technigues, and improvements (including without limitation legal documents, training materials, computer
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software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month's scholarship/stipend in lieu of notice.
14. Study Hours:
i As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University

requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval.

Registered Office:

Wipro Limited :+01 (B0O) 2844 0011
Doddakannetli 1481 (80) 2844 0054 : :
Sarjapur Road tinfo@wipro.com 9598638

Bengaluru 560035

India

; Sensitivity: Internal & Restricted
- wipro.com

1L32102KA1945PLCO20800 Page 9 of 16

o=mm+H



You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items.

You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:
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Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

P

Sunil Kalachar
General Manager — Talent Acquisition

I have read, understood and agree to accept the enrolment on the terms and conditions herein.
I shall be present for the induction sessionon _ /__/

Name:

Signature:

Place:

Date: [/ |/
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Bengaluru 560035

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

I , confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

C. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”
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ANNEXURE 1l

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
termination of my enrolment with Wipro.

Name:

Date: _ /[ SIgNAtUre:...cccoiericer e e
Registered Office:
Wipro Limited T 401 (80) 2844 0011
Doddakannetli F : 481 (80) 2844 0054 : i
sarjapurRoad € tinfoGwipm.com Sensitivity: Internal & Restricted 9598638
Bengaluru 560035 W : wipro.com
India C

1L32102KA1945PLCO20800 Page 13 of 16



ANNEXURE - IlI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recruits working on a team project.
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ANNEXURE = IV

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Name:

Date: [/
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Travel

Travel, Accommodation, Food & Other Miscellaneous Expenses

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->

My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.
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15 Jul, 2020
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Pooja Shamkant Dumne,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

}f sl

Sunil Kalachar
General Manager — Talent Acquisition

Signature:?;l,’dl\ ifi
Digitally signed y/S‘U IL KALACHAR

Date: 2020.07.15/1

Reason: Campus
Location: Bengal
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on

Signature:
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by
the Company and the details of the same are listed below.

i A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.
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The below table lists down your scholarship details:

First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/- (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

il This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

il Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud,
Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

V. You will not be able to change Specialization tracks after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.
Vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per

semester over 7 semesters.

Vil. You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

iX. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

XI. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.
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Xil. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

XVi. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne
by you as prescribed by the University.

XVil. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

Xviii.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

XiX. The 8th semester of study is fully devoted for dissertation / project work

XX. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

XXI. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

XXil. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

XXiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

XXV. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.

Registered Office:
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XXVI.

On successful completion of the study, you will be eligible to receive the M. Tech degree from the

collaborating University, in recognition of your successfully completing the course.

XXVil.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of

the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

C. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written approval
from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
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Vi.

Vii.

secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
technigues, and improvements (including without limitation legal documents, training materials, computer
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software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month's scholarship/stipend in lieu of notice.
14. Study Hours:
i As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University

requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval.
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You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items.

You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:
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Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

oot
i “J-?‘_'i"..uf-"r
L,
Sunil Kalachar

General Manager — Talent Acquisition

I have read, understood and agree to accept the enrolment on the terms and conditions herein.
I shall be present for the induction sessionon _ /__/

Name:

Signature: Date: [/ |/

Place:
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Bengaluru 560035

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

I , confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

C. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”

5 Sensitivity: Internal & Restricted
- wipro.com

Name:
Date: [/ |/ Signature........ccccvvveeeeeee e
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannetli F : 481 (80) 2844 0054 i
Sarjapur Road E :info@wipro.com 9607406
W
C

India

1L32102KA1945PLCO20800 Page 12 of 16



ANNEXURE 1l

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
termination of my enrolment with Wipro.

Name:

Date: _ /[ SIgNAtUre:...cccoiericer e e
Registered Office:
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ANNEXURE - IlI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recruits working on a team project.
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ANNEXURE = IV

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Name:

Date: [/

Registered Office:
Wipro Limited
Doddakannelli

Sarjapur Road
Bengaluru 560035
India

o=mm-

:+01 (B0O) 2844 0011
1481 (80) 2844 0054

tinfo@wipro.com H . 9607406

Sensitivity: Internal & Restricted

 wipro.com
:L32102KA1945PLCO20800 Page 15 of 16



Travel

Travel, Accommodation, Food & Other Miscellaneous Expenses

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->

My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.
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16 Jul, 2020
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sudarshan Subhash Gaikwad,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

}f sl

Sunil Kalachar
General Manager — Talent Acquisition
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on

Signature:
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by
the Company and the details of the same are listed below.

i A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.
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The below table lists down your scholarship details:

First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/- (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

il This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

il Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud,
Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

V. You will not be able to change Specialization tracks after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.
Vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per

semester over 7 semesters.

Vil. You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

iX. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

XI. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.
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Xil. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

XVi. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne
by you as prescribed by the University.

XVil. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

Xviii.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

XiX. The 8th semester of study is fully devoted for dissertation / project work

XX. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

XXI. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

XXil. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

XXiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

XXV. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.
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XXVI.

On successful completion of the study, you will be eligible to receive the M. Tech degree from the

collaborating University, in recognition of your successfully completing the course.

XXVil.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of

the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

C. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written approval
from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
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Vi.

Vii.

secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
technigues, and improvements (including without limitation legal documents, training materials, computer

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

Bengaluru 560035

India

:+01 (B0O) 2844 0011
1481 (80) 2844 0054

tinfo@wipro.com H . 9603992

; Sensitivity: Internal & Restricted
- wipro.com

1L32102KA1945PLCO20800 Page 8 of 16

o=mm+H



software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month's scholarship/stipend in lieu of notice.
14. Study Hours:
i As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University

requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval.
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You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items.

You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:
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Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

Yl
Wt
Yo
Sunil Kalachar

General Manager — Talent Acquisition

I have read, understood and agree to accept the enrolment on the terms and conditions herein.
I shall be present for the induction sessionon _ /__/

Name:

Signature: Date: [/ |/

Place:
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Bengaluru 560035

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

I , confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

C. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”

5 Sensitivity: Internal & Restricted
- wipro.com

Name:
Date: [/ |/ Signature........ccccvvveeeeeee e
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ANNEXURE 1l

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
termination of my enrolment with Wipro.

Name:

Date: _ /[ SIgNAtUre:...cccoiericer e e
Registered Office:
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ANNEXURE - IlI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recruits working on a team project.
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ANNEXURE = IV

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Name:

Date: [/
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Travel

Travel, Accommodation, Food & Other Miscellaneous Expenses

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->

My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F : 481 (80) 2844 0054 :

Sarjapur Road E :info@wipro.com Sensitivity: Internal & Restricted 9603992
Bengaluru 560035 W : wipro.com

India C
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Viraj

ENTERPRISES
MAN POWER CONSULTANCY
Ly AN 1SO COMPANY
Bapurao Kawade 7 September 2019

Subject ; Offer of Employment

Dear Bapurao,

This has reference to the discussions we have had with you. We congratulate and
welcome you to Viraj Family. It is our pleasure to offer you a position at Viraj
Enterprises as DET on the below mentioned terms. You are requested to join us on
09/9/2019 and confirm your date of joining immediately. Your Employee code is 1151

Your annual Cost to the Company (CTC) will be as mentioned in the table below. This is
the sum of your gross salary and the employee related expenses directly incurred by the
company for statutory compliances, insurance and other employee benefits. Viraj
Enterprises has the right to restructure the components of your salary; however your CTC
would be protected.

once you have accepted the offer and completed all the joining formalities along with
submission of all the required documents. Your appointment will be governed by the
terms and conditions of employment as contained in the appointment letter. Your
appointment is conditional to a positive background verification report and a medical
certificate verifying your fitness. You need to bear all the expenses related to your
joining.

You shall be initially posted at Client Place at Latur for the project work awarded to us
by our client and your posting will be co-terminus with the project work. On completion
of the project work you could be reassigned to other projects, subject to skill alignment

and requirements. These projects could be at other locations or related to other clients,

Your salary cycle will be 01-30 and release of salary will depend upon receipt of
approved attendance documents.

You may be shifted from your base location to any other place depending upon the
project requirement. When placed at client sites, all existing norms of the client site with
regard to work timings and holidays ete. will be applicable to you.

You can be absorbed into the client’s organization as per their internal requirements and
approval process. On mutual consent of the client and Viraj Enterprises and as per the
business agreement. Viraj Enterprises will not deter your movement into the client
organization.

Please confirm your acceptance and date of joining by a return mail within one working
day, failure of which will lead to revocation of your offer within next two working days.
Your acceptance of this offer implies acceptance of all terms and conditions mentioned
above.

Office No. 18, Riddhi Building Kubera Sankul, Phase IV, Gadital, Hadapsar, Pune 411028. Mob : 9970795992
Mail : virajenterprisespune@gmail.com Web : www.virajenterprises.co.in



Should you have any questions regarding your offer letter, please feel free to contact the
undersigned.

Please note that irrespective of whether you join Viraj or not, you need to keep all the
details contained in this letter confidential.

Particulars Monthly ( Rs. ) Yearly (Rs.)
Basic + Dearness Allowance 15050 180600
HRA 753 9030
Conveyance Allowance 1550 18600
Gross Salary 17353 208230
Employee Deduction
PF 1806 21672
ESIC 304 3644
Profession Tax 200 2400
Total 2310 27716
Net Salary 15043 180514
Employer's Contribution
Employer's Contribution to PF 1981 23767
Employer's Contribution to ESIC 824 9891
Insurance 150 1800
Gratuity 0 0
Total 2955 35458
CTC 20307 243688

Statutory deductions or any other taxes like Income Tax levied by the government from
time to time will be deducted as per the government policy in force, from the gross

salary.

In addition to the above depending upon your assets applicability, your net salary may
change accordingly.

We look forward to your joining and a long professionally meaningful mutually
beneficial association.




