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Core values:

Academic Excellence

Integrity and Honesty

Diversity and Mutual Respect
Expand Horizons of Knowledge

Shared Governance

Social Responsibility
Learning for Life

Ethics

Service to the Nation
Environmental Consciousness

Objectives:

To reinstate the rich cultural legacy and human values of which we are the custodians.

To focus on professional ethics which are broader indicators of desirable actions vis-a-vis
undesirable actions.

To lay down broader guidelines of values and ethics for internal and external stakeholders.

To suggest operational guidelines for value-based and ethical practices in the institution for
implementation and monitoring.

To indicate the outcomes of creating a value-based and ethical culture in the institution.

To suggest indicative reinforcement programmes for nurturing human values and ethics in
the institution.













PART-III

Code of Conduct

“Learning is not attained by chance; it must be sought for with ardor and
attended to with diligence.”

- Abigail Adams

The handbook of Code of Conduct is a collection of rules and regulations that include what is
and 1s not acceptable or expected behavior. It defines the VALUES of an institution and
provides to all emplovees the boundaries of their behavior relative to their duties to the
institution. A well-written code of conduct clarifies an institution’s vision, mission, core values
and principles, linking them with standards of professional conduct. Written codes of conduct
or ethics can become benchmarks against which individual and institutional performance can
be measured. Additionally, a code is a central guide and reference for employees to support
day-to-day decision making. It encourages discussions of ethics and compliance, empowering
employees to handle ethical dilemmas they encounter in everyday work. It can also serve as a
valuable reference, helping emplovees locate relevant documents, services and other resources

related to ethics within the institution.


































e Participation in national schemes and programs such as Fit India, Swachh Bharat
Abhiyan, Jal Sanrakshan Abhiyan etc.
e Interface with the societies, NGOs and similar organizations.

1.3.3. Promotion of Human Values and Professional Ethics:

e Display of ethical and human values and edifications in the campus.
e Open interaction on regular-basis with other stakeholders for harmony.
e Publications of books

Repositories (Library and e-library)































When an employee needs to leave the premises during working hours for any work
he/she should obtain prior permission of the Principal. While going out during college
hours for any assignment he/she should register in the Staff Movement Register.

Staff Union must support the administration for developmental activities and raise the
issues in a dignified manner.

S. External Experts/Invitees as member of Various Committees:

Support decisions with an approach such that they have no axe to grind.
Help to take the right decision through their expertise and impartial views.
Help an institution to enable attaining highest quality and standards.

6. Code of Conduct for Parents/Guardians:

Parents/Guardians should:

Refrain from interfering with student affairs without consulting the staff or authorities.
Uphold the mission, vision, and core values of the institution.

Maintain a polite and respectful demeanor towards the institution's staff, both teaching
and non-teaching.

Assist the authorities of the institution to maintain discipline and high academic
standards.

Attend the Parent Teacher Meetings whenever it is held.

Meet the mentors and Principal occasionally regarding the conduct and overall
performance of the wards.

Inform the Principal personally when a student 1s on leave due to 1ll health for more
than 15 consecutive days.

Refrain from going into their kids' classrooms. With permission from the principal, they
may meet the student in an emergency.

Not allowed to meet other students in the campus without the permission of the
Principal.
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