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Shiv Chhatrapati Shikshan Sanstha’s
Rajarshi Shahu Mahavidyalaya (Autonomous), Latur

Training and Placement Cell

A) A Summary Report of the Activity

Supply Chain Internship Program by

1) Title of P mme:
) Title of Programme Flipkart

2) Name of Organizing Department/Unit: Training and Placement Cell

3) Name of the Coordinator(s)/ Convener(s)/
Organizer(s) of the Programme

Dr Mahadev Gavhane, Chief Organizer

4) Date(s) of the Programme 01st July2020 to 29th August 2020
5) Venue / Mode Virtual

6) Target Group All TY Students

7) Number of Participants Male Female Total
A separate list with Teaching N.A. N.A.

signatures be maintained in Non Teaching N.A. N.A.

the department/Unit) Students 10 72 82

8) Name(s) and details of Resource Person(s),
Mr. Ashok Ramanay

if any:

9) Total Expenditure for the Programme: N.A.

Rajarshi Shah i
10)Souree of Funding: ajarshi Shahu Mahavidyalaya

(Autonomous), Latur




(B) Report

i) Title:

ii.

ifi.

“TCS 100 Hrs Affirmative Action Workshop”

Introduction

The TATA Affirmative Action Program believes that given the right
opportunities and skills, even the socially and economically excluded youth from these
sections of society will be able to uplift their families out of poverty, join the process of
social inclusion and shall have a better dignified life. The TCS AA program aims at
providing Free Employability Training for the GEN/OBC/SC/ST and extremely
economically backward candidates from Minority and other social groups.

Objectives of the Programme/ issues addressed
Details of Participants: 82 students participated

iv.
V. Brief Summary of Events/ Sessions:
The 100 hours training comprises the following curriculum:
1) English communication & Grammar pertaining to practical use in the business
world.
2) Vocabulary
3) Email etiquettes
4) Soft Skills
5) Resume building
6) Interview facing skills
7)Analytical skills
1) Major Output is in terms of getting chance to enter in one of the most prestigious
company TCS
2) Increase the Employability factor
3) Students can easily sustain this vast competitive Era.
Vi. Conclusion, with Feedback on the Programme:

At the conclusion of the 100 hours training, they will receive a Certificate of
completion & appreciation which will increase their employability in the corporate
world. They will also have the opportunity to be selected by TCS and be part of a great
corporate giant who has been awarded the Best Employer, and is one of the top five
employers in the world!
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C) photographs/Screenshots

Rajarshi Shahu Mahavidyalaya (Autonomous), Latur
Placement Cell In Association with
= TCS Organised TCS 100 Hrs. Affirmative Action Workshop *
Trainer : Mr. Harishit Triwedi (TCS, HR), Mr. Ashok Ramnany (Trainer) s :
c di : Mr. Rahul Ath

g

Officer)

-

D) Link of video of the Programme if any: Nil

E) Copies of Brochure Prepared for the Programme : Nil

F) Any Other Publicity Materlal
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