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;;efb satisfaction level of teachers. The presegm study isnfse kﬂﬁl‘;wti)c‘;ilegziemienesbt;:;s aref totally based on
&:e;qnme job satisfaction level of teachers working in HEIs. The study also ¢ ﬂhar;ces " sth‘:. leac:;:rs and to
reduce the problems faced by teachers. The recommendations made by researcher provides aidlt)::S I:IEI'3 i aie
District © understand problems of teachers, factors that motivating teachers to be happy and satisﬁi(;n Lgmr
sormulate better policies for improving job satisfaction of teachers. It will also provide feasible Suggcs:n .
ncrease the level of satisfaction of teachers and to raise the standard of their teaching. o
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Introduction:
The job satisfaction of teachers tends to high impact on the motivation, dedication and teaching methodologies

of teachers. Teachers also contribute more devotion in their teaching when they have high-quality students who
are actively participating in class and asking thoughtful and innovative querics. Successful students can make
seachers feel accomplished and proud of their work, which can boost their confidence and morale. If teachers
have to deal with uninterested, disruptive and unresponsive students, it can move to stress and burnout, which
can negatively impact their teaching and job satisfaction. Hence, the quality of students is a direct influencing
factor on the job satisfaction of teachers.
The present study is conducted to understand level of job satisfaction of teachers working in Senior Colleges
affiliated 1o SRTMU, Nanded with special reference to Latur district. The researcher has undertaken the study to
understand various determinants of job satisfaction. This study is also helpful to understand various problems
faced by teachers and to provide possible ways to overcome those problems. This study is beneficial to provide
the suggestions to educational institutional, to improve the level of job satisfaction of teacher.
Review Of Literature
1. Stephen Tvanko (2013)22, in his book, Organizational Behavior the author provides an evidence with the
belp of Alderefer’s Erg Theory that, motivational factor like a high responsibility, achievement, recognition of
“ort promotional opportunities leads to job satisfaction. Whereas, hygiene factors like poor quality supervision
unfair pay, job insecurity, poor working conditions leads to job dissatisfaction.
é-a(?ﬂpiqath R.. Shibu N. S.(2014), published research paper named, HRD Practices and its imPact towards Job
H]:Bfacno,? in BSNL, Thanjavur SSA- A Study. They concluded that, job satigfaction is pomhyely z.affccted by
L ‘r:?cnce& It means that there is a positive relationship between HRD pract}ces.and jobs satisfaction. i o
&nal)mesle-l M“F]'HS (2016), the book, Management and Organizational Behavno‘r, in \-Nhlc.h author a?en::d eand
’““hi;acei:g S““Sf'aﬂlon in relation with motivation. Author states that- job satisfaction 1s 2 compl 1cae
LS. Radre ‘fr!\onon which means the meaning of job satisfaction may differ from employee tf“’ e:'np O::m'n gthe
Mployees o fmh“a“s M Mollammal (2018), completed a research work on topic, Job Satisfaction e
" in = 4 I“dus‘f"al Unit. Tt is revealed that, job satisfaction is a positive attitude that one can o
ation to job. Researcher concluded that, job safisfaction is positively affected with the salares,

ltional benef; L
Objeetiyes Of 11::;2::; responsibilities provided.
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‘ sig : i tal teachers workin in . .
%""Ple DL:hnh llected samples from 10 Talukas. During the study period, to d working in Senigr
1¢ researcher has co g

sy > use of time ¢
Coll are 1434. As it is not possible to collect responses from all thli. teat(fl;errsl b(lz)c.at ° time and b“dgelary
olicges ¢ 104, ) a D cas of Latur District.
constraints. The researcher has selected only 317 teachers from 10 talukz

Research Methodology
Primary data has been collected by condu
collected from various published sources and

Hypothesis of the Study : . .. ‘
Tl.]!) validity of the assumptions was tested from collected data by applying appropriate statistical test tha i Chi-

Square test. The present study has undertaken the following hypothesis-

I.Hypothesis 1 7

Ho : There is no statistically significant relationship between problems faced by teachers and their job
satisfaction. L

H : There is statistically significant rclationship between problems faced by teachers and their job satisfaction,
Problems Faced By Teachers

Teachers face various challenges and difficulties. Researchers listed out following problems which are
commonly faced by teachers.

1. Lack of Additional Remuneration

In the present research work rescarcher found that, out of the total respondents, 116 respondents arc disagrecing
to the fact that, extra remuncration is provided for extra hours. So, this is a problem faced by teachers that
remuneration is not available as per work done. No additional remuncration is provided for additional work.

2. Job Insecurity

I the security of job is guaranteed employees feel satisfied. In the present study researcher observed that job
sccurity is onc of the problems faced by teacher. Job security provides the mental satisfaction to the teachers
and they can show their full involvement in performing their duty.

3. Poor Working Conditions

Out of total respondents, 104 respondents opined that poor working condition and limited resources arc the
problem faced by teachers. In the today’s technological scenario, it is the need of hour that teachers should be
well prepared with ICT enabled tools. So, the teachers could give understanding of the subject contents in depth.

But, now in today's era also many teachers struggle with limited resources, such as inadequate funding, outdated
technology, and insufTicient classroom materials.

4. Inappropriate Students Behavior

Rescarcher observed that 33.8% respondents responded that student’s behavior is also a basic problem faced by
teacher. Teachers often face challenges related to student behavior and discipline, including disruptive behavior,
aggression, and lack of motivation. Studious and dedicated students raise the job satisfaction level of teachers.
5. Centralized Management . :
Out of total respondents, 135 respondents feel that centralized management is a problem faced by ‘CaCh,m" £
per the study, 38.8% respondents stressed on this problem. Teachers have no power to make changes 10 the

. ; .o This is the
teaching pedagogy and other issues. They have to follow the orders issued by higher authoritics. This 15
adverse effect of centralized management.

6. Inadequate professional development

Teachers need ongoing professional development to stay up-to-date with the latest teaching practices
technologies, but many do not have access to sufficient training and support.

7. Heavy workload and other clerical work ini
Teachers often have heavy workloads, with long hours spent on lesson planning, grading, A

. . p d imp
tasks. Along with this, teachers are loaded with extra clerical work. This can tend into burnout an
quality of instruction.

cting personal interviews and questionnaires. Secondary data g
websites. The study is based on descriptive research design,
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Above tab
(Note: strongly Agree =5, Agree = 4, Neutra) =

o Tabhle No,: 1.1
Descriptive Statistics for association between job satisfaction and problems faced by teach
N | Mean TSt Vimims | Mamn
_ Deviati )
Insufficient Remuneration 31 n = =
7 3.35 1.383 1 5
Inappropriate Students Bebavior [ 31 | .
7 3.23 1.241 1 5
Job Insecurity 31 .
. 315 1320 1 b
Number of tasks to perform 31 "
7 357 1.073 1 5
Poor working conditicns 31
& 3 292 1.108 1 5
Lack of institutional support 31 -
7 273 1262 i 5
Centralized Management 31 s
L 3 325 1.157 1 3

Table No.: 1.2
Test Statistics for association hetween job satisfaction and problems faced by teachers
Insufficient Inzppropriate | Job Number of | Poor Lackof Centratized
Remuneration | Students Insecumity | tasksto working institutiona | Mznzgement
Behavior perform conditions | I support

Chi- > 2 : 71 S35 Ry 754

48.59% 52.038 27432 121.407 71.565 32132 74.467
Square
Df 4 ] 4 4 4 4 4
ame | oo 000 000 000 000 000 000

Decision Criteria:
For testing the null hypothesis, the researcher has used the Chi-Square Test that states the significant
relationship between expected result and observed results. If P-value is less than or equal to the smallest level of
Significance that is 0.05, then the researcher may reject the null hypothesis that is Ho and accept the alternative
Ypothesis that is Hj. If the P-value is more than or greater than the smallest level of signiﬁc?nce tl.xat is 0.03.
;}:,ctn the rescarcher may reject the alternative hypothesis that is H, and accept the null hypothesis that is Ho.
T e
ac:egse' lil and 1.2 presented that, all the P-values are less than th S
e P.y I, the researcher has to reject the null hypothesis Ho and acc?pt the a enz)‘ i
that ‘hca ues for all the problems that are considered by researcher 15 Iess than 0.05. p thei,r el
entay - Satistically significant relationship becween problems faced by teachers an i}

cc e
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e smallest level of significance that is 0.03.
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H1: There is statistically significant relationship between problems faced by teachers and their job
satisfaction

E'cr:g;?cg:e?ff;?;: t;::ty job satisfaction of employees is very important for overall growth of an organization.

I. 1t has been realized that teachers job satisfaction plays vital role for the development of education institutions.
education sector and a country. ) ) '

2. It is found that restricted resecarch work has been done over job satisfaction of teachers working in Ans
Commerce and Science senior colleges affiliated to SRTMUN in Latur district. 3. It is discovered that various
factors affecting job satisfaction of teachers like Monitory Benefits, Prqmotion, Leave, Students Quality, Nature
of Appointment, Job Security Institutional Support and Working Conditions etc.

4. Researcher observed that when teachers are satisfied in their jobs, they are more likely to remain in their
current positions.

5. Job satisfaction of teachers maintains higher retention rates among teachers, which is beneficial for both
students and schools.

3. It is found that 42.3% respondent teachers are agreed to student’s quality affecting job satisfaction.

4. It is discovered that 85.2% respondent teachers feel satisfied when students are curious, attentive and cleaning
doubt instantly.

5. It is noticed that students benefit from having consistent teachers who are familiar with their learming method
and needs,

3

6. It is founded that schools benefit from having experienced teachers who can provide educational knowledse
and contribute positively in the growth and development of educational institutions.

7. It is observed that educational institutions carrying good quality students and satisfied teachers leads to have

better reputations among stakeholders. This can lead to increased enrollment, better growth opportunities, and a
good funding benefit.

Remedies On Problems of Teachers

Researcher suggested some remedies to sort out the problems faced by teachers which are listed below-

1. Proper Workload management

HEIs should provide the teachers with adequate planning time, reducing non-teaching duties, and delegating
responsibilities. These things can help reduce workload pressure and teachers can work in healthy and happy
educational environment. Teachers are appointed as per UGC Norms, so they feel satisfied.

2. Discipline Management of Students

Teachers are directly connected with students; hence students are the most influencing factor on efficiency and
effectiveness of teachers. Developing effective behavior management strategies, involving parents, and
providing support from administrators can help to reduce stress of teachers related to student behavior and
indiscipline.

3. Better facilities to teachers

HEIs should provide better working conditions to teachers such as adequate resources, funding, ICT technology.

and classroom materials, e-access to various journals and magazines, so teachers can improve teacher
effectiveness and reduce frustration.

4. Professional growth and development

Providing ongoing professional development opportunities, mentorship programs, and coaching can support
teachers' growth and development, improving job satisfaction and effectiveness. This can be achic'fed dn:ough
encouraging collaboration among teachers, providing opportunities for team teaching, and sharing o best
practices can create a supportive and collaborative teaching community.

5. Positive Educational Environment

HEIs should promote a positive educational and working environment which include respect and S“PP"“_“:
teachers. There should be culture of inclusion. It may result into foster students’ success. From the ﬁn:«mC!i_tl
perspective, teachers should ensure about competitive payments and provide access of all benefits and retas
quality educators.

Conclusions And Suggestions:
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