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PREFACE

According to a survey issued by the United Nations
Development Programme, India dropped two places to 131st

out of 189 countries on the Human Development Index (HDI)
this year. In 2019, the country has ranked 129 on the HDI, up
against 130 in 2018. Up the gender inequality index, India came
in at 123rd place.

The HDI is calculated by combining people’s life
expectancy at birth, expected years of schooling, mean years of
schooling, and a country’s per capita gross national income.

India was ranked in the ‘Medium Human Development’
group alongside Iraq, Bhutan, Ghana, Nepal, and Cambodia,
with a total HDI of 0.645. Sri Lanka, the Maldives, Vietnam,
and China were all classified as having a ‘High Human
Development Group’. Malaysia and Japan were named to the
list of countries with ‘Very High Human Development’.

This book offers a comprehensive collection of concepts,
case studies, innovative ways, and practical strategies for
increasing people’s awareness of gender equality. Scholars,
researchers, and social workers would benefit much from this
study. They may improve their missions by making academics as
a bigger part of what they do.

However, the book goes well beyond simply raising
awareness of these seemingly underappreciated issues, as these
issues must be taken seriously not only in Indian society, but also
in the global context. It discusses and describes all of the important
components that go into developing a successful positive
approach that leads to a more feminine-friendly community.

Overall, this book provides a concrete, helpful, and in-
depth look at how to create, deploy, and assess a major resource
in the Gender Equality field to a range of stakeholder groups. It
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1.
Indian Constitution and Rights of Women

Prin. Mahadev Gavhane

Introduction :
One of the greatest thing is that the women facing the

problem relating to rights and privileges of women in India. From
ancient to still today is that the rights and privileges of women in
India. Women are struggling to find her social status and a
respectable place in the society at the time Indian women were
in a need of some laws in order to improve their social position
and to ensure proper safety against mental and physical torture.
At that time Dr. B. R. Ambedkar, author of our Indian
constitution, took certain constructive and much needed steps in
favour of Indian women to make them independent and socially
strong and today we can see the revolutionary change in the
position of Indian women. He was a great supporter of women
education, women empowerment and women rights and his this
attitude reflects in Indian constitution. When we take a look on
Indian constitution we easily find many articles here which ensures
women safety and empower them with equal rights, even the
first page of constitution where “Preamble” favours gender
equality and ensures social justice to the people of India.

Due to the revolutionary changes brought by our
constitution and efforts made by Indian women, they have earned
themselves a respectable position in the society. Now they are
treated equally with men. The Constitution not only grants equality
to women, it gives the measures and solution for the problem of
women’s and also empowers the State to adopt measures of
positive approach in favour of women. India has also ratified
various international conventions and human rights instruments
committing to secure equal rights of women. There is a lot of
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provisions in our law which protects a woman from mental and
physical torture.

Mapping the violations of women’s rights:
The areas that violate women’s rights in India:

Missing Women and Girls:
In many developing countries, the term “missing women”

has been used when they discovered that women make up less
of the population than men. Women and girls are disappearing in
many states in India. One of the main reasons for his death is
human trafficking. When girls trafficked, they become highly
exploited and without food or other basic needs. Girls from low
income families sold through intermediaries to men in northern
India, where the problem of gender imbalance is very evident.
Cut off from that; there have also been cases of women
disappearing from their marital home. The eventuality of violent
and criminal acts against women inside and outside the house
mainly leads to their absence.
Dowry Death:

In India, the number of women killed by dowry in their
matrimonial home has increased.

Dowry disputes have become a severe problem. Taking
and giving a dowry is a crime in the country. The “Dowry
Prohibition Act” has not been adequately applied in India. We
learn that in most states, neither the dowry officers nor they have
required to keep records of things given and received.
Domestic Violence:

There has been the ubiquity of domestic violence in India,
despite the Protection of Women from Domestic Violence Act,
2005. It is when a woman experiences violent and criminal acts
at the hands of their husbands, in-laws, fathers, brothers or other
family members. Which includes, verbal abuse, physical abuse,
and many things. There are many reasons why women experience
domestic violence in their marital home, cannot do housework
properly, have financial problems, want to have a male child,

ignorance and illiteracy among women.
Experiencing problems, Basic needs and requirements,

health problems and feelings of protest and resentment.
Sati:

Sati is a practice used to detain widows at their husbands’
funerals. This practice was eradicated by the social reformer
Raja Ram Mohan Roy. This continues even after colonial India.
The Sati Prevention Law has been passed, which declares the
practice of sati as a crime for which offenders can also be
sentenced to death. The law states that the worship of sati is also
prohibited from building a temple and worshipping deceased
women as a deity. However, some sectors of the individual
consider law as an interference in the authority of the dictatorship
of their religion.
Child Marriage:

Child marriage occurs when girls under 18 are married
and boys under 21. Child marriage is seen as a practice that
deprives girls of their childhood. They find it difficult to get an
education, enrol in school, enjoy other children’s activities, and
improve their abilities and skills. It also harms the social,
psychological and emotional development of the child. When
girls are victims of domestic violence in their marital home, they
feel anxious and worried. The 2006 Child Marriage Act prohibits
the marriage of boys and declares 18 as the minimum age of
marriage for girls and 21 for boys.
Sexual Harassment at Workplace:

The contingency of sexual harassment at the workplace
is observed the most damaging problem that hinders its
progression. In India, women face discrimination in terms of
wages and salaries for their work. It is a reality for urban and
rural areas that they are abused for promotion and advancement
in employment. Women entrepreneurs tend to have more
significant problems obtaining financing and resources to start a
business. Sexual harassment in the workplace disturbs the
psychological attitude of women. She is forced to quit her job
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even though she is financially weak and needs a job
Acid Attack:

A survey by the Thomas Reuters Foundation shows that
India is the fourth most dangerous place in the world for women
of any class, caste, creed or religion to fall victim to this cruel
form of violence and decadence . In India, acid attacks on women
who dare to reject a man’s marriage proposal or divorce are a
form of revenge. Cheap and readily available, acid is the fastest
way to ruin a woman’s life. Increase the number of acid attacks.
Constitutional Safeguards for Indian Women

Safeguards for women are present in Indian constitution
in different parts of it. Fundamental rights and Directive principles
and fundamental duties are full of women rights with a variety of
range. These rights can be divided in 5 major parts.
Fundamental Rights
a) Right to equality

Article 14 and 15 gives a surety of quality to women.
Article 14 says “Everyone is equal before law” that means men
and women are equal before law. Article 15 has a deep meaning
it includes

1. The state shall not discriminate against any citizen on
grounds of only of religion, race, caste, sex, place of birth or any
of them.

2. No citizen shall on grounds only of religion, race, caste,
sex, place of birth or any of them be subject to any disability,
liability, restriction or condition with regards to - access to shops,
public restaurants, hotels and places of public entertainment. -
The use of wells, tanks, bathing ghats, roads and places of public
resort maintained wholly or partly out of the state funds or
dedicated to the use of the general public.

3. Nothing in this article shall prevent the state from
making any special provision for women and children. Where
article 14 gives right to equality, article 15 gives a right of
affirmative discrimination to state, state can make some special
provisions for women. For implementing article 15(3) many states

in India have made many special rules for the betterment of
women.
b) Right to equal opportunity

Article 16 provides “Equality of opportunity for all
citizens in matter relating to employment or appointment to any
office under the state”. State has to ensure equal employment
opportunity to every citizen of India. Now in present era we can
see that women in India are emerging in each sector either in
conventional or in professional. Recently we got our first Indian
women pilot in Indian Navy, it shows that women have same
capacity as men only opportunity should be there to prove. Some
years ago, there was a report of expert group on “Equal
Opportunity Commission”, this report was prepared by the expert
members of India ministry of minority. They had recommended
a commission for ensuring equal opportunity for everyone in the
country so that we can remove inequalities in income from India.
Equal opportunity should be present in each area of employment
as
1. Equal opportunity for accessing to the job
2. Equal opportunity for the promotion in job
3. Equal opportunity for evolution of performance
4. Equal opportunity for getting reward

Right to equal opportunity is somewhere related to right
to work, one of main human rights, which gives same opportunity
to work to each citizen.
Directive Principles of State Policy:
a) Right to adequate means of livelihood

Article 39(a) orders the state to direct its policy towards
securing for men and women equally the right to an adequate
means of livelihood. Article 39(d) orders equal pay for equal
work for both men and women. Article 39(A) orders state to
promote justice on a basis of equal opportunity and to provide
free legal aid by suitable legislation or scheme or in any other
way to ensure that opportunities for securing justice are not denied
to any citizen by reason of economic or other disabilities.
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b) Right to humane condition of work
Article 42 caste a duty on every employer to ensure just

and humane condition of work and orders every employer to
give maternity benefits to women. This article mainly focuses to
provide good working conditions to all the employees and if
employee is woman so she would get help in case of pregnancy.
This fundamental right gives protection against unlawful behaviour
of employer. It ensures to work with dignity at workplace. This
right has a broad meaning which includes
1. The right to dignified working condition
2. The right to work that is freely chosen or accepted
3. The right to adequate remuneration
4. The right to a limited workday and remunerated period of rest
5. The right to equal pay for work of equal value
6. The right to equal treatment
7. The right to safe and hygienic working conditions
Fundamental Duties:

To promote harmony and the spirit of common
brotherhood amongst all the people of India transcending
religious, linguistic and regional or sectional diversities; to
renounce practices derogatory to the dignity of women (Article
51(A)
The right to get reservation in Local Bodies:

Article 243 section D provides Indian women a right to
get reservation in local bodies of India. This section says,” Not
less than one third of the total number of seats shall be reserved
for women belonging to SC and ST and the offices of
chairpersons in the panchayat at the village or any other level
shall be reserved for SC, ST and women in such manner as the
legislative of a state may, by law provide. This right is very useful
for Indian women as it provides them a right to participate in
politics. Many of Indian women are successfully taking advantage
of this right. In the recent years we could see many examples of
women sarpanchs who are developing their villages by taking
direct participation in politics. A study of planning commission

on “Empowerment of women through participation in Panchayati
Raj Institution” says that this right has been proved a powerful
weapon for women to keep pace with men in the field of politics.
It shows that this article has become a medium to do good for
the development of country, in this way Women are also
contributing in the growth of country.
Laws Related to Women:

The Immoral Traffic (Prevention) Act, 1956
The Dowry Prohibition Act, 1961 (28 of 1961)

(Amended in 1986)
The Indecent Representation of Women (Prohibition)

Act, 1986
The Commission of Sati (Prevention) Act, 1987
Protection of Women from Domestic Violence Act, 2005
The Prohibition of Child Marriage Act, 2006
The Sexual Harassment of Women at Workplace

(PREVENTION, PROHIBITION and REDRESSAL) Act,
2013

The Criminal Law (Amendment) Act, 2013
The Indian constitution grants women the same rights as

men, but strong patriarchal traditions persist, shaped by centuries-
old customs of women’s lives that still exist in society. In most
Indian families, a girl is seen as an obligation and is conditioned
to believe that she is inferior and inferior to men. To achieve the
constitutional goal of equality and social justice for historical
reasons, women’s rights are guaranteed at the national level to
ensure the development of women through socioeconomic and
educational opportunities. In recent decades, they have evolved
in your favour through affirmative action in education,
employment, governance, and other areas.

Despite all this, it has become mainstream news in
newspapers and other magazines that women face a lot of
problems for crimes committed against them in one form or
another. Illiteracy is the main cause of all this damage. Some
changes have been made and adopted in many ways but then
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2.
Empowerment of Women in India

Sachin M. Kale

It is ridiculous that even in this age of education, science
and technology, women is considered as subsidiary and is
discriminated at each level. In fact there is no difference between
a man and woman. In every aspect a woman is equal to man.
Women is equal or I think, one step further in every field such as
education, hard work, intellectual work etc. even in politics
women have proved their ability and capacity. Mahatma Gandhi
was of the opinion that there is no difference between a man
woman except biological difference. He had known capacity of
women and that was the reason that to strengthen Indian Freedom
Movement known as Gandhian Movement, he had appealed
Indian women to participate the Movement. His movement was
non-violent movement. For non-violence or to follow principle
of non-violence one should accept the path of suffering. Gandhiji
had an idea that woman is symbol of suffering and so can follow
principle of non-violence. Like Gandhiji there were many great
people who gave equal importance to women as men in their
movements.

In vedic period women had equal rights to men but later
she is considered as subsidiary and is discriminated. Social
reformers such as Mahatma Gandhi, Rajaram Mohan Roy,
Mahatma Jyotiba Fule etc raised voice against discrimination
and tried to strengthen position of women in the society. Thus
efforts were taken before and after independence for the
empowerment of women. This article focuses empowerment of
women as a movement.

The term ‘Empowerment of Women’ refers to the process

also despite the evolution of education and other notable changes
in Indian society, Indian women are still in the dark. The struggle
of a woman’s life is more than that of a man. Respect for women
is respect for the world. He who abuses a woman is the most
cowardly. Women are not weak, they are dedicated to their
families, but that does not mean that they cannot work outside
the home. Sometimes they are better than academic or official
performance.

Prin. Mahadev Gavhane
Rajarshi Shahu Mahavidyalaya (Autonomous) Latur.

E-mail - mhg281974@gmail.com
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contributing to the moral, ethical, spiritual and intellectual needs
of women. Due to UNO the issue of empowerment of women
has become an international one. The UNO declared the year
1975 as the International Women’s Year. Due to UNO’s efforts
or UNO compelled the national governments to shift their
emphasis on women’s programme and welfare for their
development. And all round development of women became
possible. Third Women’s World Conference was held at Nairabi
(Kenya) in 1985. In this conference it was recommended that
35 percent of the total seats should be reserved for women. As
wel as it was recommended in that conference that 35 percent
seats should be reserved at village level bureaucracy.

‘Empowerment of Women’ suggests taking responsibility
for women’s life and situation at different levels

1) Individual Level
2) Group Level
3) Societal Level
Empowerment at individual level deals with individual

women’s abilities. The group level empowerment deals with the
group of women, it is collective action. The societal level
empowerment is political or social level action. Though these
are three different levels of women empowerment, they are
interconnected and one level affects another level.

Many changes have been happened in the status of Indian
women. In vedic period women enjoyed equal status with men.
However, in later age, women’s situation worsened. They were
treated as subordinate in the society. Many restrictions such as
social, religious educational were imposed on women. Because
of lack of education and subordinate position in society, women’s
situation worsened. There were many social reformers such as
Guru Nanak, Rajaram Mohan Roy, Rama Bai, Mahatma Jyotiba
Fule who raised voice against women’s subsidiary status in Indian
society. But real change came after independence. In Indian
constitution, article 14 guarantees equality to women. Feminist

of strengthening the hands of women. Women, from long time
have been suffering from various disabilities, inequalities and
gender discrimination. A woman is regarded as weaker section,
they have been treated as subsidiary, and they have been
presented as a symbol of ‘homemakers’. But after 1980s the
process of strengthening of women started getting ground
throughout the world. In the beginning of 20th century voting
right was extended to women and that resulted in changing social
status of women. With this right and process of strengthening
women (Empowerment of Women), disabilities, inequalities and
gender discrimination started losing ground.

Women were not treated equal to men in many ways.
They were not allowed to own property, they did not have a
share in the property of their parents, they had no voting rights,
they had no freedom to choose their work or job and so on.
Now women have come out of those oppressions still I think
there is a need for strong movement to fight for their rights. There
is need of such a movement through which efforts should be
made to strengthen women and awareness about women’s rights
should be propagated in the society. To such movement we can
refer as ‘Empowerment of Women’.

Initially the word ‘empowerment’ was referred to the
Civil Rights Movement in the USA in 1960s. Since then the word
is used in different sectors as business, social work, development
discourse and in politics. Consequently there are different
definitions of the term ‘Empowerment’. Thus the term
‘Empowerment of Women’ suggests to the process of taking
control of and responsibility for one’s life and situation. From the
point of view of politics it suggests to the process of granting
human rights and social justice to disadvantaged group.

Today the term ‘Empowerment of Women’ appears in
discourse and agendas of different organizations, conferences
and government policies. Governments committed themselves
to the empowerment and advancement of women and
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Need for women Empowerment
Though efforts are taken by the social reformers,

organizations and governments for empowerment of women still
her position in Indian society is deteriorated. Female literacy rate
is lower than male literacy rate, male-female ratio in our country
is not satisfactory, and still there is exploitation and degradation
of women. To get rid of these problems there is need for women
empowerment and we need to think about empowerment of
women and problems of women with fairly positivity.

Sachin M. Kale
Department of English

Rajarshi Shahu Mahavidyalaya (Autonomous) Latur.
E-mail - Sachinkalelatur@gmail.com



activity started in late 1970s. Later many groups and NGOs
started working for the empowerment of women. Here, with
pride I wish to admit that Indian women got voting right by
constitution much before other European countries.

The Indian constitution framers were conscious of the
problems of women; hence gender equality is one of the principles
of Indian constitution. As per Indian constitution, Indian
governments have launched schemes for the empowerment of
women. Earlier prime-minister Indra Gandhi government
launched a scheme known as ‘Indra Mahila Yojana’. Under this
scheme efforts were taken for the empowerment of women by
the government. Later various schemes such as ‘Rashtriya Mahila
Kosh’, ‘Mahila Samridhi Yojana’ etc were launched. Schemes
for women were launched at national levels as well as at panchayat
levels. Issues on women, their problems, their needs were
discussed in parliament, on social platforms and at villages and
such kind of discussions are going on still. The establishment of
National Women’s Commission and State Women’s
Commissions are part of plan for women empowerment in India.
The efforts for women empowerment accelerated with the
National Policy for the Empowerment of Women (2001). This
was an important step taken by the government. Under this policy,
the government launched various economic schemes and social
policies for the development of women. This policy accelerated
various schemes for women such as education, helth care etc
and promoted women to participate in social activities and politics.
This policy strengthened legal system in favour of women and
discrimination against women became punishable crime. For the
development of women National Policy (2001) highlights three
strategies.

1) Obtaining political participation of women
2) Income generating schemes for women
3) Increasing female literacy level.
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got the prime minister as woman,president as a woman and now
in 2019 India got the first woman finance minister.This is the
result of current and most commonly fact of feminism which is
the advocacy of women’s right on the ground of political,social
and economic equality to men.This new feminism has an aspect
of male dominance and another of man hating and that is why it
is called as “Anti-Feminism”.There are some traditions which
are carried over the years related to gender equality and when
that particular tradition has break down through the particular
movement that time the more protest was from the women and
even after the success of that particular movement women are
not ready to follow the changed tradition.Let’s have a overview
of that movements under the following title.
Women against Feminism:

Feminism has provided the equal position to the women
on the political,social,economical background.but religion is the
sentimental issue in India.There are some religious places where
women are not allowed to enter.One of the social activists in
Maharashtra named ‘Trupti Desai’ she is an Indian gender
equality activist and the founder of “ Bhumata Brigade”.She is
famous for her movements for entering women into the restricted
religious places like Shani Mandir,Mahalaxmi Temple,HajiAli
Dargah,Trimbakeshwar Temple etc.She fighted for thr entrance
to women in above mentioned temples on the basis of gender
equality.For instance we may take Shani Shingnapur Temple issue
where women atre not allowed on the shrine of Shani Mandir.She
succeded this movements and the decision was taken by the
authority that women are also alloweded on the shrine of Shani
Mamdir.It was a historic moment because the tradition was broke
down.If we observe this movement on neutral level the protestor
of Trupti Desai are women more in numbers and even after the
permission many women are not going on the shrinr because
they are not supposed mentally to break the tradition against the
religion and their mind is not allowed to enter.A women is fighted
for the rights of women on the basis of gender equality women

3.
Anti-Feminist aspect of Indian Woman

Mr. Shivchandra Swami

Abstract :
Man and woman are the two beautiful creation of the

creator but that beautiful creation of the creator discriminated
between them on the basis of sex, gender and that beautiful man
and woman became male and female. Naturally man or the male
is strict, strong and dominant whereas woman or female is tender,
delicate and that’s why became inferior and this thing resulted
into the dominance of male society and this tradition changed the
society into Patriarchal Society.‘Female’ is a beautiful creation
of the creator.Every aspect of this world has some sort of feminine
touch which includes art,culture politics etc. In Asia, the feminist
consciousness arose in late 19th and early 20th century, during
struggles against foreign rule. This ideology crept to many
countries including India. Post-Independence period was
characterized by radical, social and political changes.Many Social
reformer worked and fighted for the rights of women because
women of the Indian society is struggling for their fundamental
rights.
Keywords:

Feminism,Gender equality,Feminist movements,Anti-
Feminism..

 

Introduction:
This paper focuses on the Anti-Feminist approach of

the Indian Women. When we look back in the history of
reformation in india we observe that many social reformer fighted
for the fundamental rights of the women and their fight resulted
into the women empowerment and after post indepemdence India
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favor of them.So Feminism has this drawback and feminism is
get equal to the man hating.As our culture consider woman as
understanding,caring and tolerant figure but now a days this
situation has changed we find women as lack of these qualities
and in case of maintaining relationship male got suffered by these
things and this suffereing of men resulted into the,’Wife Suffering
Men Hermitage’( Patni Pidit Pusrush Ashram).This is working
for the male who has suffered by the women it is located in
Auragabad(Maharashtra).If these types of activities are being
taking place in india so we can conclude that this is the result of
Anti Feminism.
Conclusion:

In 2019,India dropped down in Happiness Index.One
of the resons will be the unsuccessful marital relationship. I think
this type of anti feminist approach of woman is shameful thing for
the feminine revolution.Women is the backbone of the family if a
woman stands in order to lead her family that time definitely the
family and in another context the country will lead to the
success.and that is why the statement is stated and which is no
doubt correct that ‘behind every successful man there is woman.’If
our country wanted to be happy and satisfied that time the issue
of gender equality is very much important and on that issue it is
considered that man and woman will have to lead country on all
the aspect by forgetting their issues.Men must have to respect
the woman and woman have to left her anti feminist attitude.
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are protesting her and this is the anti feminist aspect of women
which is underlined.Even in the village on Saturday if a woman
goes in the temple of Hanuman She did not burn the lamp or she
didn’t break the coconut she calls a boy and passes it to that
male .If a girl child is insisting to break the coconut that women
restricts her to do so and tells her that ‘women are not allowed
to do this’.that time remembers the universal quotation of Simon
de beauvior,

“One is not born,but rather becomes a woman” and
women itself responsible to carry over the tradition of being
woman and that time again underlines the anti feminist view of
woman.Further we can extend this anti feminist view of woman
by adding another example.The participation of women in politics
is expanded by the reservation of female.Many times that female
candiadate wins the election but after the election that female
candidate remains busy in her household works and all her
authority get transferred to her son or to her husband.This is
done by the consent of that female if this is being done by the
woman itself then how a woman can blame the patriarchal
society.this is how a woman itself is responsible for this type of
anti feminist task.The Feminist movement has given rights to
woman to be a part of active politics but the anti feminist mentality
of woman is responsible for their inferiority.
Anti Feminism is equal to man-hating:

“The more I have spoken about feminism,the more I
have realized that fighting for women’s rights has too often
become synonymous with man-hating.”
                                                        -Emma Watson

This statement shows how the new feminism became
man hated.If we observe newly married couple their families get
disturbed,the clashes between the family members began and
according to the counsellor of Women Counselling Centre since
last decade the nature and the behaviour of the women have
changed they are misusing the laws,womens are threatening their
family members and husband by the laws of women which are in
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4.
The role of women entrepreneurship to

promote women empowerment

Pallavi R. Mane

Abstract :
Entrepreneurship is an important tool to empower the

women in  the country by increasing family,economic,financial
and social status.Entrepreneurship brings gender equality and
also improves the overall status of women in the family, society
and in the nation.Entrepreneurship is playing a vital role in the
society to promote women empowerment.women are highly
empowered and motivated nowadays. So, they also participate
in all such activities to improve the economic status and
economical growth of the country. The proposed study aims at
exploring the purpose of women entrepreneurship to promote
women empowerment and find out problems of women
entrepreneurship.
Keywords :

Women entrepreneurship, women empowerment
Introduction:

Women are playing crucial role in socio-economic
development of the country. From last few years women are
taking interest to earn for survival of family due to increase in
cost of living.For women getting an opportunity to productive
work is not merely a means to earn income but it is mean to self
respect and dignified her personality.No one can make a sound
nation without empowerment of women. Women
entrepreneurship reveals that women are playing vital role as
as entrepreneur and it leads to make women more empower.
According to the 6th economic census released by Ministry Of
Statistics and Programme Implementation Women Constitute
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2) Balaji films – Ektakapoor
3) Herbal heritage –Ms. Sahanaz Husain
Women and Entrepreneurship
     98% of women owned business in India in 2015 where
micro enterprise’s
 Women  owned enterprises contributed 3.09% industrial
output and employed over 8 million people.
 78% of women enterprises belonged to the service sector
 $ 2.9 trillion could be added to India’s GDP by 2015
when women participate in economy equally to men
 The national willingness for women entrepreneurship in
India is 13% and global willingness of 15% ( Global report
Randstand work monitor, 1st quarter 2017)
Role of women Entrepreneurship

A women entrepreneur is a woman who initiates,
organize, operates business entreprises for their dream fulfillment
and revenue generation. The role of women entrepreneurs is  quit
challenging because they have dual responsibility. They play role
for self and for others. Like mother, daughter, wife etc.

It can be a forwarding step towards gender equality.
They are persisted and strong in their desire which is willingness
to take risk and proficiency  in planning and forecasting.

They are dynamic in their leadership style and art of
managing their business so women entrepreneurs have vital role
in developing the nation towards the path of enrichment and
making our country more wealthy.
 Challenges faced by Women Entrepreneurs

Our Indian society is male dominated society where
women are not equally treated like a men. The Challenge of
financial support and family support maintaining balance between
work and family. It is difficult task to overcome.
1) Lack of Finacial support

Finance is lifeblood of business. Its first resource for
venture creation. It was myth that financial institution was not
ready to finance women.

around 14% of the total entrepreneurship that is 8.05Million out
of the total 58.5 Million entrepreneurs note the Vice President
Of India M.Venkaiah Naidu , out of this 276 Million women
constituting 13.3% of women entrepreneurs women in agricultural
sector whereas 5.29 Million , Women constituting more than
65% work in non-agricultural sector. The average employment
in women owned enterprises is major 1.67 Million.
Objectives of the study:

1) To understand current scenario of women
entrepreneurship to promote women empowerment.

2) To understand the role of  women entrepreneurship
3) To find out  problems of women entrepreneurship

Significance of the study
The recent study aims at exploring influence of women

entrepreneurship. It reveals that women are playing vital role as
an entrepreneur and it leads to make women more empower.

No one can dream socio-economic development of
county without empowerment of women. This study will be
helpful to give new life line to women entrepreneurship.Finding
of the study will definitely useful to improve the profile of women
entrepreneurs.
Research Methodology:

All the relevant data has been taken up from various
journals , newspapers ,published papers and website .
Current scenario of women entrepreneurship to promote
empowerment

Women in India are faced problem to get ahead their life
in business. Women’s family obligations also bar them from
becoming successful entrepreneurs having primary responsibility
for children, home and older dependent family members.it is
unavoidable duty of every women but in this era priorities of
women has changed they also became awake about their
dreams, their perspective towards career.
Some examples of women entrepreneurship
1) Lizzatpapad – simmontata
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2) Women entrepreneurs should have self confidence
and inspiration while running an enterprise.

3) They should have awareness in relating their business
4) They should have clear vision, direction and focus

while running and enterprise.
Conclusion

Importance  of women entrepreneur is being increased
because they are becoming backbone of society and their
contribution towards country is high. Their sacrifice and support
to society and empowerment thus I conclude the women
entrepreneurs facing challenges prevailing in the society.
 References
1. N.K. surthan, Dr. A. Jencypriyadarshny -2018 – international

journal
2. S.G. Bhanushali – Journal of general management
3. Lalithadevi (1982) status and employment of women in India.
4. Ravi D.L. – Women entrepreneurs , New Delhi, APH

publishing house.
5. https://www.entreprenuers.com
6. www.indiamba.com
7. www.google.com
8. www.womenweb.in
9. www.Savywomen.tomorrowmakers.com

Pallavi R. Mane
(Research Scholar)

Department of Commerce
Rajarshi Shahu Mahavidyalaya,Latur

E-Mail: pallavi91193@gmail.com



Nowadays financial institution are coming forwards to
help them to generate finance.

It gives them not only financial support but also inspires
to take initiative towards new adventures.
2) Dual responsibility

Women play vital role in family as well as in socio-
economic status of country. When women entrepreneurs take
forwarding step towards their dreams. It’s very difficult  to
manage personal life with dreams. These dual set of resposiblity
make them choose either work or family.
3) Restrictions on mobility

India is known as male dominant society and coming
from   conservative society. Though women faces lots of problems
being mobile in entrepreneurial activity but expansion of education
awareness and changing thoughts of society has been solved the
problem of mobility to certain extent.
4) Lack of confidence and fear of failure

Women when growing up that are deeply affected by
sociocultural factors of the word. Therefore women end up having
self confidence than males which hinder them behind from seeking
and starting new business ventures.
Findings

1) Women have dual responsibilities which is personal
and as Women Entrepreneur. They act as a parent, wife, daughter
etc. and as a women entrepreneur.

2) Their contribution towards the society and national
income increasing the entrepreneurial activities which enhances
economic growth of the society.

3) Provide employment opportunity towards women and
unemployed in our society.

4) Standard of living of people increasing by introducing
new products  and satisfying needs at reasonable price.
Suggestions

1) Women entrepreneurs should get financial and family
support  to fulfill their dreams
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lower status is given to the women. At the same time lots of
restrictions are there for women from families and society. Such
orthodox mindset and restrictions discourage her. Such orthodox
mindset affects her whole life, which can be very bad for her
whole future. So due to these circumstances, women’s don’t get
any encouragement for their formal education and growth. That’s
why the condition of women’s education in India is not
satisfactory.
Reasons behind lack of education in Women

There are lot of reasons which affects women’s education
and they are really a type of barriers in women’s education.
1) Poverty :

Poverty is a thing which affects the whole life of
individuals very badly. When any family has to face economical
problems and has to reduce some expenses, they stops women
in the family to go for formal education and supports men for
their growth and this thing is very common in Indian families.
2) Traditional Mindset :

Traditional mindset is also one of the reasons, which are
barrier in women’s education. ‘Women’s are made for taking
care of families and household works and at the same time, it is
their first responsibility to look after families’ is a traditional mindset
in India. It affects women’s education a lot. Because of this
mindset, women’s feels very discouraged in getting education.
3) Patriotic Mindset and Male domination in Society:

In India we have a patriotic society, which is really
responsible for male dominance in society, which leads a various
problems in women’s life. Due to such mindset women’s became
dependent on men’s in the family. This is not positive thing for
their education.
4) Family Problems:

Family is a very important social institution in the society.
Family plays very vital role in everyone life. Many times women’s
have to play multiple roles in the families and have to take lot of
responsibilities in the families. It creates a mental pressure on

5.
Women’s Education in Indian Society

Mrs. Sayali Samudre- Deshmukh

Introduction:
Education is very important factor in every human’s life.

It is very essential for everyone to live their life in proper manner.
So it is expected by everyone to educate their self formally and
properly. But when it comes about, Indian Society, things are
not usual or simple for everyone about education. In Indian
Society, we have a patriotic Social system. Male dominating
culture and male dominating mindset can be found in Indian
society. Due to this mindset very lower and submissive status is
given to Females and it affects whole life of women. It affects
their sef-respect, their dignity and also it is harmful for their growth.
It is one type of barrier for them, to get equal opportunities in
every sector of life as compare to men. So in Indian Society
women still have to suffer and struggle a lot, to get formal
education and higher education.
Objective:

i) This paper aims to highlight Social situation of Women’s
education in India.

ii) It also aims to find reasons behind lack of education
in India and give solutions.
Research Methodology:

This Research paper is based on Secondary data
collection.
Women’s Education and Indian Society

In Indian Society, women have to struggle a lot to get
formal education. In India, patriotic culture and male domination
in families as well as society can be easily found in society. So at
the same time very superior status is given to the men and very
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education.
1) Change in mindset:

We required a big change in traditional mindset of the
society, which is affecting women’s education.
2) Acceptance of Progressive thinking about women:

Society should accept very progressive thinking about
girls and should be very liberal with them.
3) Financial Help:

Government should do some policies and programs to
promote women’s education and provide them financial help.
4) Awareness:

There should be some awareness programs for women’s
education.
Conclusion:

Women’s education is very useful and important for
society and women. So some efforts should be taken for the
promotion of women’s education.
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them. At the same time lot of family issues leads in the family life,
which distracts women form their educational growth.
Impact of lack of education in women on society

Education plays very vital role in human beings life. At
the same time lack of education also affects the whole human
life. It creates many problems in person’s life. We can found
following impact of lack of education in women on society.
1) Lack of confidence in women:

Women are very important and essential part of the
society. They are an important and that’s why they should be
very confident. But if they are not educated, then they cannot
feel confident.
2) Lack of Independence:

If women are uneducated, they have to depend on others
for their needs because they don’t have knowledge of various
things.
3) Inferior  Feelings:

If women are uneducated, they feel very inferior from
others. It affects their self confidence.
4) Financial and economic Problem:

Due to lack of education, women feel under confident
and cannot achieve professional success and stability. It creates
financial and economic problems in their life.
Role of Social Reformers in the Women’s Education

Social Reforms movement and women’s movement in
India played a vital role in the process of removing uneducated
scenario from women and motivating them to get formal education.
Savitribai Phule, Mahatma Phule, Mahadev Govind Ranade,
Ramabai Ranade, Dhondo keshav karve, Dr. Babasaheb
Ambedkar, Rajarshi shahu Maharaj. These social reformers tried
a lot to promote girls education in the society. They had to face
lots of problems to change the minds of traditional Indian society.
But they have given their whole life for women’s empowerment
with dedication.

So we can suggest some of the solutions for women’s
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workers. Third, domestic labor forces increasingly do not have
the skills required for the jobs available. A viable solution to the
workforce shortage and global skills gap is expatriation—
intentional migration matching skilled workers to jobs.

Maintaining global competitiveness in an increasingly
interconnected economy with new emerging markets is
contributing to the increased need for expats. Organizations
recognize that expatriation brings a global mindset and a diversity
of perspective which allows leaders in global organizations to
address dilemmas in order to gain and sustain that competitive
advantage. The upward trajectory of international assignments
over the past 20 years has been steady. As we look to the future,
an explosion in the number of expats is predicted. According to
PricewaterhouseCoopers, the number of international
assignments will increase by 50 percent by 2020. Unfortunately,
organizations are also facing a leadership crisis. They cannot
confidently fill their leadership pipelines, let alone fill international
assignments. A viable solution to the increased need for leaders
is tapping into female talent.

When you combine intentional migration (expatriation)
with tapping into female talent, it is crystal clear that female
expatriates are an optimal solution for organizations who want
to develop a bench of competent global leaders to remain
competitive. Women comprise over 40 percent of the employable
global workforce, yet only 22 percent of all expatriate roles are
held by women. The need for women to fill their share of
expatriate leadership positions is here. Women are available,
educated and possess many global leadership competencies in
abundance.
Increasing the Number of Female Global Leaders

With relatively few women holding expatriate roles, we
conducted primary and secondary research in order to harness
fresh perspectives and insights into gender and cultural diversity
in the global workforce. This research is applied to develop

6.
Where are Women in the Expatriate

Workforce?

Mr.Rahul M.Athawale

Introduction :
In our increasingly connected world, expatriates are the

new “normal” workforce. Working and living abroad is becoming
more common and takes on different forms, ranging from the
traditional expat to third-country nationals. Assignments can be
long term or short term, self-initiated or induced by an
organization. Look around in your organization and people on
your work teams and you will notice there are many different
nationalities in a single geography because expatriation is not on
the horizon, it is here. 

Unfortunately, women are highly underrepresented in
these important roles. Let us take a closer look at the need for
expatriation, the benefits awarded to organizations who deploy
expatriates, and how to include women in this workforce.
The Need for Women in Global Leadership

Changing demographics are contributing to the increased
need for expats worldwide. There is a startling workforce
shortage and skills gap on the horizon. “To sustain projected
growth, the U.S. alone needs twenty-five million more workers
by 2030, Europe will need twenty-four million more workers,”
and by 2020, China will need to double its talent base to sustain
projected growth, according to the World Economic Forum.
There are three widely held reasons for the expected workforce
shortage and skills gap at a global level. 

First, there is an aging workforce combined with lower
birthrates in developed countries. Second, the newly emerging
high-growth economies are employing growing numbers of
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In light of the expected boom in the number of expats
around the world, and the associated benefits expats bring to
the table, organizations cannot afford to overlook women in their
global leadership development programs. It may not seem simple
to target future female expat leaders, but organizations can take
immediate action to begin down the path of including women in
the new global workforce in order to remain competitive.
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tomorrow’s female leaders and help them expatriate with
excellence.

Over a two-year period, we identified and personally
interviewed 62 women who expatriated and did it well. They
are at or near the C-suite and in aggregate have been on a total
of 150 expat assignments in 56 countries, representing every
continent on Earth with the exception of Antarctica. Eighty-one
percent of the women we talked to were married and 63 percent
of them had children. In fact, 95 percent of the women interviewed
said that their professional expat experience enriched their
professional and personal lives.
Conclusion :

Our research uncovered barriers that women face in
seeking expat roles these go beyond the glass ceiling. In other
words these are beyond barriers to moving up, they are barriers
to moving out. We discovered challenges that are unique to
professional female expats once they have moved abroad and
we identified four global leadership competencies that are more
pronounced for female expats due to the barriers and challenges
mentioned. 

Understanding and modeling these behaviors will give
these women an edge to success. The four competencies
identified are: self-awareness, conscious imbalance, operating
outside your comfort zone, and active career management. Based
on the barriers, challenges and competencies we identified among
women in senior-level expatriate roles, initial steps should include:
Building awareness among management regarding the benefits
of women in expat positions and barriers to women being selected
for such roles. Building awareness among high potential women
around the rewards associated with expat roles.Developing
women to overcome self-imposed barriers, developing the four
competencies for expat success, and providing a support
network to encourage women to take on international
assignments.
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stand point emerges as an epistemological position, in the
concluding section this paper will finally attempt to argue whether
in the light of the discourses created by and around the protest
against Khairlanji any kind of methodological reappraisal of not
just Dalit feminist stand point but also that of Dalit feminism as an
ideological as well as political platform in general is possible there
by attempting to contribute to the existing debate on Dalit
Feminism.
Dalit Feminist Debate :

As we have seen the emergence of autonomous Dalit
women’s organizations in the 1990s gave rise to a politico-
ideological platform called Dalit feminism there by giving rise to
an intense debate around the issue of caste and gender and the
intersectionality between the two. The formation of the National
Federation of Dalit Women and the All India Dalit Women’s
Forum, were seen as the expression of such assertion of
autonomous Dalit women’s identity. At the state level, especially
in Maharashtra, one can see such organizations forming.
Maharashtra Dalit Mahila Sangahatana was formed in 1995; a
year earlier the women’s wing of the Bhartiya Republican Party
(RPI) and the Bahujan Mahila Sangh had organized the Bahujan
Mahila Parishad. In December 1996, at Chandrapur a ‘Vikas
Vanchit Dalit Mahila Parishad’ was organized and a proposal
for commemorating December 25th (the day Ambedkar set
Manusmriti on flames) as ‘Bharatiya Stree Mukti Din as against
8th March, which is celebrated as International Women’s Day,
was put forth. There has been a serious debate around the
celebration of 25th December as Bharatiya Stree Mukti Divas
involving various scholars, mainstream feminists, Dalit feminists,
activists from different Dalit political parties, and also Dalit
Christians. The Indian Association of Women’s Studies carried
out this debate through a special issue that they brought out on
the occasion of ‘Bharatiya Stree Mukti Din’ in December 2003.
There were various questions raised by this debate. For instance,
it was questioned whether there was a need to have another

7.
Contemporary Feminism: Revisiting the

Challenge of Dalit Feminism
Lessons from Khairlanji

Mayuri Samant

Introduction :
The relationship between Dalit and feminist politics in

India is one of the important issues around which many of the
debates of contemporary feminist politics revolve today.
Mainstream Feminism and feminist politics in India in last two
decades has witnessed a serious challenge. It is especially with
the emergence of autonomous Dalit women’s organizations in
the 1990s that this debate has been initiated and which has
culminated in something called Dalit feminism which is both an
ideological as well as a political platform. It is basically a
theoretical position which is critical about the patriarchal nature
of Dalit politics and the upper caste/class nature of Indian feminist
movement. So, this formulation has posed a great challenge to
the revolutionary claims of not just the feminist politics but also
that of Dalit politics in India. Feminist stand point theory in general,
which very forthrightly attempted to explore the positive
relationship between knowledge production and politics of
‘location’ and power has strong history in Marxist thought
especially in the works of Gorge Lukacs2 upon which various
feminists drew. The central idea of the paper is to locate these
debates in the realm of Khairlanji and more importantly in the
realm of the discourses/debates created by and around the protest
against it from different political locations. So, keeping in mind
both the methodological trajectories of stand point theories as
well as the specific socio-political situation in which Dalit feminist
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between Dalit politics and feminist politics. It was started first by
Gopal Guru’s essay called ‘Dalit Women Talk Differently’.
Different feminist groups organized a series of discussion around
the paper in Pune. Alochana – Centre for Research and
Documentation on Women in June 1996 also organized a two-
day seminar on the same issue. The discussions from the seminar
revealed various positions.

Through his essay ‘Dalit Women talk Differently’ Guru
points to the politics of ‘difference’ which has become a major
feature of feminist politics and in which Dalit women today are
engaging themselves. With this there has been a general concern
for representation of Dalit women both at the level of theory and
politics. In the context of this, as Guru argues, Dalit women justify
the case of talking differently on the basis of external factors
such as non-Dalit forces homogenizing the issue of Dalit women
and internal factors such as the patriarchal domination within Dalits
(Guru 2003: 81). What he tries to argue here is that, caste
blindness of the feminist politics and gender blindness of Dalit
politics together has sidelined the interests of Dalit women, who
are subjected to the exploitation that takes place due to their
particular caste as well as gender status. This specific location of
Dalit women has created a necessity for an ideological as well as
a political platform for ‘their’ voice, which is ‘different’ from the
mainstream feminist as well as Dalit political voices that claim to
represent them (Dalit women).

Sharmila Rege, although recognizing the importance of
naming the differences that emerge out of caste, class, ethnicity
etc; and despite agreeing with Guru regarding the specific location
of Dalit women and the epistemic privilege that they have due to
this location, is highly critical of creating such a category of
difference. According to her, it has a limited analytical as well as
political significance. She locates the emergence of this category
in the context of the alliance between feminism and post
structuralism/post-modernism. It is in the period of 1980s-90s
that one can witness a shift in feminist thought in terms of the

‘day’ when already 8th March was being celebrated as
International Women’s Day; and in this context this move of
celebrating 25th December as Indian Women’s Liberation day
was seen as ‘divisive’. However, a strand supporting 25th

December as Indian Women’s Liberation Day answered this
criticism by arguing that declaring 25th December as Indian
Women’s Liberation Day was a ‘political statement’ to challenge
mainstream feminist politics that, according to them, failed to
address the question of caste and consequently that of Dalit
women particularly. In this way the major debate around this
issue basically dealt with the question of intersectionality between
caste and gender. However, interestingly the issue of religious
identity also came in front through these debates. For instance,
some Dalit Christian women strongly opposed this move by
arguing that it did not take in to account the interest of religious
minorities and here that of the Christian community. In other
words, according to them, the significance of 25th December
(Christmas day) for the Christian community was being sidelined
by these Dalit feminist groups who were advocating the need to
celebrate it as Indian Women’s Liberation Day. This has
challenged the claimed all encompassing character of Dalit
feminism there by giving rise to serious debates around the issue
of caste, gender and religion and especially around their complex
relationship to each other. Further, in 1997 the Christi Mahila
Sangharsha Sangahatana, an organization of Dalit Christian
women was also founded.  Thus, as Sharmila Rege argues, ‘these
different organizations have put forth varying non-Brahmanical
ideological positions and yet have come together on several issues
such as the issue of Bharatiya Stree Mukti Divas (though there
are also some opposing positions) and the issue of reservation
for OBC women in parliamentary bodies’ (Rege 1998).

Further, apart from the debate around this particular issue
of celebration of Bharatiya Stree Mukti divas, the emergence of
autonomous Dalit women’s organizations in general also gave
rise to a debate that raised several issues such as the relationship
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proves to be emancipatory and calls for a revolutionary
epistemological shift. Though she is calling it ‘Dalit feminist stand
point’ she is careful in not attaching any essentialist, homogenous
character to it. As she argues, ‘it is obvious that the subject/
agent of Dalit women’s stand point is multiple, heterogeneous
even contradictory, i. e. the category of ‘Dalit women’ is not
homogeneous- such a recognition underlines the fact that the
subject of Dalit feminist libratory knowledge must also be the
subject of every other libratory project and this requires a sharp
focus on the processes by which gender, race, class, caste,
sexuality-all construct each other. Thus, we agree that the Dalit
feminist stand point itself is open to libratory interrogations and
revisions’ (ibid).

Chhaya Datar has responded to Sharmila Rege’s
comprehensive efforts to formulate a Dalit stand point by asking
‘is it a more emancipatory force?’ (Datar 1998); though she
appreciates Rege’s efforts to chart in comprehensive manner the
recent history of Dalit women’s movement and its theorization in
Maharashtra. Her first contention is that Rege while placing the
contemporary feminist debate within the narrow framework of
feminist versus post-modernist streams, tends to overlook another
vibrant stream called Ecofeminism which according to Datar does
focus on caste and gender based oppression of Dalit women,
particularly when women are losing their livelihood in the rural
areas because of displacement and environmental destruction.
Thus what Datar argues is that Dalit feminist stand point can not
become a superior stand point; instead it merely helps inform the
liberatory knowledge of other movements to expand their scope
and richness.

Apart from these responses there were also other
responses by feminist scholars and activists like Kiran Moghe,
Vidyut Bhagwat and Pratima Paradeshi. As Moghe argues, the
left party based women’s organizations have viewed the
emergence of autonomous women’s organizations as ‘setting up
separate hearth’ (Moghe 1996; cited in Rege 1998). Thus, she

visibility of black and third world feminist work. In spite of this,
there is some kind of reluctance on the part of white middle class
feminists to confront the challenges posed to them by these black/
third world feminists (Rege 1998). And this shedding off the
responsibility is justified by creating the category of ‘difference’.
In other words, with this a process of division of labor is taking
place by which ‘historical tasks’ are being assigned to each and
every group. So now confronting racism is the sole responsibility
of black women. Thus Rege argues, ‘a commitment to feminist
politics demands that such limited political and analytical use of
this category of difference be underlined’ (ibid). Similarly, in the
Indian context, the invisibility of the lineage of contributions and
interventions of women in the non-Brahmin movement has led
scholars to perceive the recent autonomous assertion by Dalit
women as a different voice. In this context the formation of
autonomous Dalit women’s organizations was seen as suggesting
‘one more stand point’ within such framework of difference and
that of multiple/plural stand points. Rege is particularly critical of
this kind of formulation. She is arguing that we need a shift in the
focus from just naming the differences and multiple voices to the
social relations, which will convert these differences in to a stand
point. Thus, in my view, Rege is arguing for an objective stand
point stemming from subjective experience. This kind of
formulation clearly attacks the marking of separate epistemic
territories, which is implied in the formulation of multiple stand
points based on ‘difference’. Thus, in Rege’s formulation there
is a journey from subjectivity to objectivity. In other words, the
Dalit feminist stand point that she formulates, though it stems
from the subjective experience of Dalit women and though it
acknowledges the epistemic privilege that Dalit women have due
to their specific location in the socio-political structure, it (this
formulation) takes a form of objective epistemological position
which is ‘available’ to non-Dalit feminists. In this sense it is
constructive i.e. it can be cultivated and it is not dependent on
birth. Thus, according to Rege, this Dalit feminist stand point
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Khairlanji discourse as the site of enquiry is that the focus of the
public protest that took place was not so much against the
Khairlanji criminals as against the criminality of the state machinery
and more importantly the apathy and ineptitude of the established
Dalit leadership as well as feminist leadership.
Post- Khairlanji Protest and some Concluding Remarks:

As observed by Teltumbde, one of such first public
protest happened with rally organized in Bhandara by a local
Dalit women’s organization when over a thousand of Dalit women
marched through the street shouting slogans against the state and
demanding justice. They submitted a memorandum to the
government calling for immediate action against the Khairlanji
perpetrators. It is important here to note that quite a few non-
Dalit activists associated with leftist movements also lent their
active support and participation (Teltumbde 2010: 120).  Another
major initiative was also women-led. A group of Dalit women
activists and writers in Mumbai fought through security protocol
to storm their way in to the chief minister’s fifth floor office during
a cabinet meting and demand justice for the Khairlanji victims.
They were arrested and kept in the custody overnight thereby
inspiring many Dalit youth to come to the streets to condemn
administration for its anti-dalit attitude (ibid:121). It is also
important to note the effort of socially conscious women from
Dalit localities all over Vidarbha came forward to lead the
protests. They found natural support in young men and women
ho were already angry at the blatant state injustice and the inaction
of their own leadership. Here one can see the strong critique of
established Dalit leadership represented by this dalit feminist
discourse.

One of the important questions that arises from the
discussion of post Khairlanji protests is that considering the fact
that almost all post Khairlanji protests were led by or at least
initiated by Dalit women are we compelled to “look for” Dalit
feminism in particular spaces. A larger question that can be posed
is - what are the places where we “look for” Dalit feminism? In

is critical of any kind of autonomous assertion in general and that
of Dalit women in particular because according to her, any kind
of autonomy is limiting. In the case of Dalit women’s organizations
she argues that ‘they face a threat of being autonomous from the
masses’ if they did not keep the umbilical relation with the RPI, a
Dalit political party. Vidyut Bhagwat who is arguing against
Moghe’s position states that this kind of formulation lacks self-
reflectivity and the awareness of the dialectics between left parties
and the autonomous women’s groups. Thus according to her,
‘to label this kind of autonomous assertion from the marginalized
as identitarian and limited to experience, tend to overlook the
history of struggle by groups to name themselves and their politics’
(Bhagwat 1995; cited in Rege 1998). Further, there are also
various apprehensions raised about these autonomous Dalit
women’s organizations that criticize them for being predominantly
neo-Buddhist organizations (Rege 1998).  Pratima Paradeshi
has responded to these apprehensions by arguing that such
apprehensions are historically insensitive and they tend to
overlook historical trajectories of the growth of the Dalit
movement in Maharashtra (Paradeshi 1995; cited in Rege 1998).
From this discussion of the debate around Dalit Feminism it
becomes clear that mainly the emergence of Dalit Women’s
organizations all over due to the recognition of caste blindness of
feminist politics and gender blindness of feminist politics was the
concern of the time that gave rise to this rich theoretical debate.
If we look at the trajectory of the debate one can see the complex
process of moving from the emphasis on need to ‘name the
difference’ to a ‘stand point’ that acknowledges the epistemic
privilege that Dalit women have due to their specific location in
the socio-political structure, however it (this formulation) goes
further and takes a form of objective epistemological position
which is ‘available’ to non-Dalit feminists. If one has to take this
debate ahead it would be interesting to look at the post Khairlanji
upsurges and more importantly the discourse/debates created
by and around the same. Basic rational behind selecting post
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other words if Dalit feminism emerges from its very critique of
Dalit politics and Feminist politics for their gender blindness and
caste blindness respectively can Dalit feminist stand point with
its assumed possibility for ‘liberatory interrogations and revisions’
allows more extended critique of both Dalit politics and Feminist
politics thereby allowing us to “look for” Dalit feminist Politics in
other sites too. In other words,  both the political co - incidence
of Dalit women fighting for Dalit issue and the lack of logical
explanation of theoretically assumed emancipatory category of
Dalit women with the revolutionary epistemological shift
associated with it, which can even be transferred to non-Dalit
women compels one to question the political possibilities
associated with Dalit Feminism. For instance, it is not very clear
how this stand point then confronts the contemporary challenge
of neo-liberalism and also that of communalization of Dalit masses
political practices associated with it. Also it would be interesting
to ask whether Dalit feminism as an epistemological as well as
political position enables us to embrace the challenge of class,
communalism or even issues of sexualities.

Secondly, it is important also to note here that as result
of this radical challenge today we have certainly moved ahead of
positions of ignorance characterized by ‘gender blind caste’ and
‘caste blind gender’. In other words, both methodologically as
well as politically intersectionality has been acknowledged as an
important tool to explore the complexities of caste and gender.
Thus, the time has come to also move ahead from our age old
criticisms of feminist politics in order to be able to articulate more
nuanced critiques of the same.
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Feminism is a movement which aimed to define, establish
and defend equal social, economic and political rights for women.
Linda Gordon, a noted historian, defines feminism as ‘an analysis
of women’s subordination for the purpose of figuring out how to
change it.’

The present research is going to study how women’s
identity depicted in Sudha Murthy’s select four novels. Now we
must know what is ‘search for identity in literature?’

“I am no bird; and no net ensnares me:
I am a free human being with an independent will.”

(Charlotte Bronte: 1847)
The search for identity is the struggle of main woman

character in the literary text who is trying to find herself. It refers
to self-respect and dignity of an individual. Rapid development
in Indian education, trade, commerce, market and technology
has changed the life style and people’s perceptions of selfhood
and identity. To tackle the problem of identity feminist writers
came forward to study the question of identity and liberate women
from men’s shackles.The writer is of the opinion, “Gender is not
important but thinking is important.” Sudha Murthy depicted the
struggle of Indian women for identity in her novels such as
Mahashweta(2000), Dollar Bahu(2003), Gently Falls the
Bakula(2008) and House of Cards (2013).

Mahashweta,this novel is about cultural aspect of society
and social status for marriage. The book paints sufferings, difficult
lives and problems of Anupama, whose father is a poor village
schoolteacher. It is a realistic description of Indian women’ life,
happiness, problems, emotions, struggles and so on. The novel
vividly paints her childhood and her marriage with Anand. The
rebellious language has been used in the novel, - “How can you
expect a burnt seed to grow into a tree? Husband, Children,
affection love…. they all are irrelevant to me now.’’
(Mahashweta:2007).

In the novel, Dollar Bahu reflects on the comparisons
between two daughters-in-law -Jamuna and Vinuta. Vinuta suffers

8.
Representation of Women’s Status in India

Through the Select Novels of Sudha Murthy

Mr. M. J. Kumbhar*        Mr. K. D. Deshmukh**

The present research paper focuses on the current status
of women in Indian society through the novels of Sudha Murthy.
Sudha Murthy is one of the famous and prolific woman writers
in India today. She has tried to focus on Indian women’s problems
in different ways in respect to the main stream Feministic Women
Writers. The status of Indian women is the real challenge for
feminist writers in the country because it is current issue which
led women to be conscious about inequalities and social
prejudices they suffer from. Though Indian scriptures are
considered women as a symbol of spirituality, in today’s reality
women became the victim of social evils such as child marriage,
sati-system, and dowry, sexual harassment and gender inequality.
To abolish such evil practices from the society some intellectuals
came forward such as Raja Ram Mohan Rao, Swami
Vivekananda, Vidyanagar and others for wellbeing of women.
After the Independence of India, there was a notable group of
modern feminist writers in English i.e. Anita Desai, Chaman Nahal,
Dina Mehta, Shobha De, Arundhati Roy who focused on Indian
women’s identity through their writings. All the writers are well
qualified, bold and not conventional. Therefore, they are not
influenced by conventional aspects of society and always tried
to understand the motives of male domination.Sudha Murthy is
one of these writers, whose novels make change in themes,
outlook and use of language which articulate feminist existence
and identity of Indian women.
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discrimination was protested by contemporary reformers, social
activists and writers i.e. Raja Ram Mohan Rao, Swami
Vivekananda, Vidyanagar, Anita Desai, Chaman Nahal, Dina
Mehta, Shobha De, Arundhati Roy and Sudha Murthy is one of
them. All of these have depicted significant image of women in
India and Sudha Murthy wrote about domestic and realistic
problems. Thus continuous progress in the status of women is
the consequence of the contribution of all feminist reformers,
social activist and writers in India.
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and loses her mind of endless comparison between her and
Jamuna.Gauramma, mother–in-law, always favours her elder
daughter-in-law to younger one. The novel is a humble attempt
to portray the women life in details. Vinuta devotes and innocent
who bears all ill treatments of her mother-in-law. Vinuta portrays
in true colours. The writer tries to show the real problems of
Indian women. Gauramma’s blind-faith in all that glitters is gold
caused to exploit of Vinuta. She writes through the novel about
the wounds of women psyche, exploitation and her family status.
She also sheds light upon greediness and violence in the life of
Indian women. Though the novel predominantly depicts the life
of Vinuta, we find glimpses of feminist existentialism in the work.
The third novel of Sudha Murthy is Gently Falls the Bakula,
interprets and analyses difficult lives of Shrimati and Shrikant.
The novel concentrates on how women are expected to sacrifice
for everything for her family and husband. Here,Shrimati who
gives up her job and dreams for happiness which is always eluded
from her life. She thinks about her life and questions herself -
“Ugly ducklings often turn into beautiful swans when they are
tested.” (Gently Falls the Bakula:2008). The book is not about
Shrikant but about Shrimati, her decision, her choice and her
life. She stands for sacrifice and resembles for Indian women
who gave up their dreams for their husbands.

Domestic issues are discussed in Sudha Murthy’s novels.
Marginalized Indian Women is the central theme of House of
Cards. The novel underlines how Indian husbands change their
behaviour after marriage. The writer strictly concentrates on the
theme of clashes between husband and wife, marriage
expectations of women and men. How women are easily kept
away from family decisions when husbands are successful in their
business. The novel begins with a dedication “To all the Mridulas
who suffer silently.”( House of Cards:2013). This compels us
to change the attitude of male dominated society towards women.
Patriarchal society, class and cast have been continuously
exploiting India women since ancient time to till today. Gender
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9.
Position of Indian Women and Changes in
Law from Pre and Post Independent India.

Mr. Patil Kishor Yuvraj

Abstract:
The status of women in India has been subject to

many changes over the span of recorded Indian history. Their
position in society deteriorated early in India’s ancient period,
especially in the Indo-Aryan speaking regions, and their
subordination continued to be reified well into India’s early
modern period. Practices such as female infanticide, dowry,
child marriage and the taboo on widow remarriage, had a
long duration in India, that proved difficult to root out,
especially in caste Hindu society in northern India.

During the British Raj, many reformers such as raja ram
Ram Mohan Roy, Ishwar Chandra Vidyasagar and Jyotirao Phule
fought for the betterment of women. Peary Charan Sarkar, a
former student of Hindu College, Calcutta and a member of
“Young Bengal”, set up the first free school for girls in India in
1847 in Barasat, a suburb of Calcutta (later the school was named
Kalikrishna Girls’ High School). While this might suggest that
there was no positive British contribution during the Raj era that
is not entirely the case. Missionaries’ wives such as Martha Mault
née Mead and her daughter Eliza Caldwell née Mault are rightly
remembered for pioneering the education and training of girls in
south India. This practice was initially met with local resistance,
as it flew in the face of tradition. Raja Rammohan Roy’s efforts
led to the abolition of Sati under Governor-General William
Cavendish-Bentinck in 1829.

Ishwar Chandra Vidyasagar’s crusade for improvement
in the situation of widows led to the Widow Remarriage Act of
1856. Many women reformers such as Pandita Ramabai also
helped the cause of women. India now participate fully in areas
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The Government of India declared 2001 as the Year of
“Women’s Empowerment” (Swashakti).The National Policy for
the Empowerment of Women came was passed in 2001.
According to a 2011 poll conducted by the Thomson Reuters
Foundation, India was the “fourth most dangerous country” in
the world for women. India was also noted as the worst country
for women among the G20 countries, however, this report has
faced criticism for promoting inaccurate perceptions. On 9 March
2010, one day after International Women’s day, Rajya Sabha
passed the Women’s Reservation Bill requiring that 33% of seats
in India’s Parliament and state legislative bodies be reserved for
women. In October 2017 another poll published by Thomson
Reuters Foundation found that Delhi was the fourth most
dangerous megacity (total 40 in the world) for women and it
was also the worst megacity in the world for women when it
came to sexual violence, risk of rape and harassment.

The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 is a legislative
act in India that seeks to protect women from sexual harassment
at their place of work. The Act came into force from 9 December
2013. The Criminal Law (Amendment) Act, 2013 introduced
changes to the Indian Penal Code, making sexual harassment an
expressed offence under Section 354 A, which is punishable up
to three years of imprisonment and or with fine. The Amendment
also introduced new sections making acts like disrobing a woman
without consent, stalking and sexual acts by person in authority
an offense. It also made acid attacks a specific offence with a
punishment of imprisonment not less than 10 years and which
could extend to life imprisonment and with fine.

In 2014, an Indian family court in Mumbai ruled that a
husband objecting to his wife wearing a kurta and jeans and
forcing her to wear a sari amounts to cruelty inflicted by the
husband and can be a ground to seek divorce. The wife was
thus granted a divorce on the ground of cruelty as defined under
section 27(1) (d) of Special Marriage Act, 1954.

On 22 August 2017, the Indian Supreme Court deemed
instant triple talaq (talaq-e-biddat) unconstitutional.

such as education, sports, politics, media, art and culture, service
sectors, science and technology, etc. Indira Gandhi, who served
as Prime Minister of India for an aggregate period of fifteen years,
is the world’s longest serving woman Prime Minister. The
evidence is everywhere; the voice of women is increasingly heard
in Parliament, courts and in the streets. While women in the West
had to fight for over a century to get some of their basic rights,
like the right to vote, the Constitution of India gave women equal
rights with men from the beginning. Unfortunately, women in this
country are mostly unaware of their rights because of illiteracy
and the oppressive tradition. Names like Kalpana Chawla: The
Indian born, who fought her way up into NASA and was the
first women in space, and Indira Gandhi: The Iron Woman of
India was the Prime Minister of the Nation, Beauty Queens like
Aishwarya Rai (Bacchan) and Susmita Sen, and Mother Teresa
are not representative of the condition of Indian women.

Since alcoholism is often associated with violence against
women in India,many women groups launched anti-liquor
campaigns in Andhra Pradesh, Himachal Pradesh, Haryana,
Odisha, Madhya Pradesh, Maharashtra and other states. Many
Indian Muslim women have questioned the fundamental leaders’
interpretation of women’s rights under the Shariat law and have
criticised the triple talaq system.

Mary Roy won a lawsuit in 1986, against the inheritance
legislation of her Keralite Syrian Christian community in the
Supreme Court. The judgement ensured equal rights for Syrian
Christian women with their male siblings in regard to their ancestral
property. Until then, her Syrian Christian community followed
the provisions of the Travancore Succession Act of 1916 and
the Cochin Succession Act, 1921, while elsewhere in India the
same community followed the Indian Succession Act of 1925.In
the 1990s, grants from foreign donor agencies enabled the
formation of new women-oriented NGOs. Self-help groups and
NGOs such as Self Employed Women’s Association (SEWA)
have played a major role in the advancement of women’s rights
in India. Many women have emerged as leaders of local
movements; for example, Medha Patkar of the Narmada Bachao
Andolan.
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make affirmative discriminations in favour of women. Moreover,
the government can pass special laws in favour of women. Article
16 guarantees that no citizen shall be discriminated against in
matters of public employment on the grounds of sex. Article 42
directs the State to make provision for ensuring just and humane
conditions of work and maternity relief. Above all, the Constitution
imposes a fundamental duty on every citizen through Articles 15
to renounce the practices derogatory to the dignity of women.

All these are fundamental rights. Therefore, a woman
can go to the court if one is subjected to any discrimination.
When we talk about constitutional rights of women in India, we
mainly pertain to those areas where discrimination is done against
women and special laws formulated to fight those bigotries. The
most important issues stand as those pertaining to marriage,
children, abortion, crimes against women, and inheritance.

Before modern Hindu laws were passed, child marriages
were the norms, inter-caste marriages were banned, the girl
became a part of the husband’s family, and polygamy was
common. In the 19th century, the British rulers passed several
laws to protect customs and traditions while abolishing detestable
practices like Sati. Some such revolutionary laws were Hindu
Widows Remarriage Act 1865 and the BrahmoSamaj Marriage
Act 1872, the forerunner of the present Special Marriage Act.
The Hindu Succession Act gives male and female heirs almost
equal right to inheritance. Section 14 says that any property
possessed by a female Hindu shall be held by her as full owner
and not as a limited owner.
Women’s Contribution to the Economy:

Although most women in India work and contribute to
the economy in one form or another, much of their work is not
documented or accounted for in official statistics. Women plow
fields and harvest crops while working on farms, women weave
and make handicrafts while working in household industries,
women sell food and gather wood while working in the informal
sector. Additionally, women are traditionally responsible for the
daily household chores (e.g., cooking, fetching water, and looking
after children). Since Indian culture hinders women’s access to

In 2018, a survey by Thomson Reuters Foundation
termed “India as the world’s most dangerous country for women
due to high risk of sexual violence”. Although National
Commission for Women rejected the report stating that the sample
size was small in the number of people surveyed and could in no
way reflect the state of affairs in a country of 1.3 billion people.
National Commission for Women (NCW) also pointed out
that there could be no doubt that India is far ahead of a number
of countries in terms of women’s rights. The survey was similarly
rejected by the Centre for the Study of Developing Societies on
the grounds that it lacked transparency with respect to sample
size and possible selection bias.

The report has also been rejected by the Indian
government. Union minister Rajyavardhan Singh Rathore
criticized the Indian National Congress for using this survey to
damage the reputation of the Modi government and that the survey
that was based on “perception” and “afar from any solid facts or
numbers”.
Constitutional Rights:

Feminist activism in India gained momentum in the late
1970s. One of the first national-level issues that brought women’s
groups together was the Mathura rape case. The acquittal of
policemen accused of raping a young girl Mathura in a police
station led to country-wide protests in 1979–1980. The protests,
widely covered by the national media, forced the Government
to amend the Evidence Act, the Criminal Procedure Code, and
the Indian Penal Code; and created a new offence, custodial
rape. Female activists also united over issues such as female
infanticide, gender bias, women’s health, women’s safety, and
women’s literacy.

The Constitution of India guarantees equality of sexes
and in fact grants special favours to women. These can be found
in three articles of the Constitution. Article 14 says that the
government shall not deny to any person equality before law or
the equal protection of the laws. Article 15 declares that
government shall not discriminate against any citizen on the ground
of sex. Article 15 makes a special provision enabling the State to
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imprisonment. An abortion or miscarriage due to natural causes
is not an offence. Therefore, the law does not deal with it.
However, violent and forceful abortion is a crime. Sections 312
and 316 of the Indian Penal Code deal with abortion as crime.
Section 313 deals with abortion without the consent of the
woman.

The punishment could even be life imprisonment. After
these notable Amendments we can say that position of Indian
Women has some security but there is a need to look forward
for overall development and support to “nari shakti”. Who plays
vital role in the development of the Nation.
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jobs in stores, factories and the public sector, the informal sector
is particularly important for women. There are estimates that over
90 percent of workingwomen are involved in the informal sector.

The informal sector includes jobs such as domestic
servant, small trader, artisan, or field labourer on a family farm.
Most of these jobs are unskilled and low paying and do not
provide benefits to the worker. More importantly, however,
cultural practices vary from region to region. Though it is a broad
generalization, North India tends to be more patriarchal and feudal
than South India. Women in northern India have more restrictions
placed on their behavior, thereby restricting their access to work.
Southern India tends to be more egalitarian, women have relatively
more freedom, and women have a more prominent presence in
society.

Cultural restrictions however are changing, and women
are freer to participate in the formal economy, though the shortage
of jobs throughout the country contributes to low female
employment. But in the recent years, conditions of working
women in India have improved considerably. More and more
women find themselves in positions of respect and prestige; more
and more workplaces are now populated with women who work
on equal terms as men. Working is no longer an adjustment, a
mere necessity; but a means to self-worth and growth.

Women have now not only found their place in work
places but are also partly to governance. In recent years there
have been explicit moves to increase women’s political
participation. Women have been given representation in the
Panchayat Raj system as a sign of political empowerment. There
are many elected women representatives at the village council
level. At the central and state levels too women are progressively
making a difference. Today we have women Chief Ministers in
five large states of India. The Women’s reservation policy bill is
slated to further strengthen political participation.

Crimes like rape, kidnapping, eve teasing and indecent
exposure can be grouped as crimes against women. Rape is the
worst crime against women after murder and the maximum
punishment under the Indian Penal Code (IPC) is life
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the population, whereas in almost all the UN publications/
International publications, it is expressed as males to per 100
females. From 2001 to 2011, sex ratio in rural India has increased
from 946 to 949 and increased from 900 to 929 in urban India.
At all India level sex ratio has decreased from 933 in 2001 to
943 in 2011. During this period 21 States/UTs have recorded
significant increase in sex ratio. Notable increase has been
recorded in Delhi (5.72%) followed by Chandigarh( 5.23%) and
Arunachal Pradesh( 5.07%). Contrary to this, 6 States/UTs have
recorded significant decrease in Sex ratio. Notable decrease has
been recorded in Daman & Diu (12.90%), Dadra & Nagar Haveli
(4.69). (GoI, 2018)

The present article is an attempt to study the social status
of women in India with respect to gender sensitization issues.
Objectives of the paper:

The research article is focused on following objectives.
1) To study the status of women in Indian society in general.
2) To study the problems faced by women in Indian society.
3) To discuss the different initiatives for women

empowerment and gender sensitization in India.
Methodology of the paper:

The research article is an attempt to find out the basic
problems in women empowerment. It is important to understand
the social status of women in the light of their constitutional rights.
The study also aims at discussing the different problems of women
in rural and urpan area and finding possible remedies on such
issues. The researcher has used analytical research methodology
for the paper. Secondary sources like books, research articles
from various journals and periodicals etc. are used for the study.
Various reports published by various institutions have also been
studied by the researcher to draw the conclusions.
Significance of the study:

The study is very important from the point of view of
discussing the social status of women in general. Women are the
most important factor in the development of human society but

10.
Status of Women in Indian Society: A

Retrospective Analysis

Smt. S. B. Dongapure

Introduction :
India is a land of diversity. Diversity in culture, customs

and traditions are the innate features of India. The societal structure
of India is basically male dominated one. The social structure in
India gives more freedom, choice and power to the males rather
than females. Thus we observe, females are given very less
importance in the society. However, this scenario is not a new
one. The secondary place of women is experienced in every
sector of the society. Women were not given social freedom
from the vedic period itself. Women was recognized and
worshiped as a goddess and at the same time she was treated as
a slave to man. Even today we worship Devi Durga as a symbol
of strength and power, Devi Laxmi as a symbol of wealth and
prosperity and Devi Saraswathi as a symbol of knowledge; but
at the same time there is a scenario of increasing sexual
harassments, home violence, workplace abuse and plenty more.
The gender equality is still a very burning issue in India. The
increasing population in India is posing many questions regarding
gender equality. The structure of Indian population is also unique
in the sense that it comprises of almost equal proportion of male
and female (Census, 2011).

As per Census 2011, India’s population is 121.06 Cr
with 48.5% female population. The average annual exponential
growth rate of population has declined from 1.95 in 2001 to
1.63 in 2011. During this period similar pattern is observed for
females (1.99 to 1.68) and for males (1.92 to 1.58). In India,
Sex ratio is defined as the number of females per 1000 males in
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months of breastfeeding less of nurturing and play, less care or
medical treatment if they fall ill, less of “special” food, less of
parental attention. As a result, girls are far more susceptible than
boys to disease and infections, leading to poor health and a
shorter lifespan. It is this life-long discrimination in nurturing and
care that is the real killer of girls – less visible and dramatic, but
as unequivocally lethal as female feoticide and infanticide.

GOI Planning Commission (2008) indicated that
discrimination against women and girls impinges upon their right
to health and manifests itself in the form of worsening health and
nutrition indices. Thus, India continuous to grapple with
unacceptably high MMR, IMB, and increasing rates of anemia,
malnutrition, HIV/AIDS among women.
Male-Female Ratio in India

The male female ratio in India does not show a pleasant
scene. The birth rate of girl child is always low in India. The sex
ratio before independence and after independence has changed
drastically. The following table shows the difference between
birth rate of male and female in the post independence period.
Table: Gender ratio in India (Post Independence)  

Sl. 
No. 

Year Gender Ratio 
F/M per 1000 

Gender Ratio 
M/F per 1000 

1 1901 972 1029 
2 1911 964 1038 
3 1921 955 1047 
4 1931 950 1053 
5 1941 945 1058 
6 1951 946 1057 
7 1961 941 1063 
8 1971 930 1075 
9 1981 934 1071 

10 1991 927 1079 
11 2001 933 1072 
12 2011 918 1088 

Source: India Census (Computed and Compiled)

still are a neglected part.
Specially in rural area :

Women need to be given their constitutional rights,
protection from all threats and an environment of freedom. The
present study is aimed at discussing the problems of women and
the possible remedies. Therefore it is regarded as a very crucial
issue.
Review of Literature:

To strengthen the research, the researcher has taken a
significant review of related literature.

Swarna Vepa (2007), in her article has discussed about
the gender equality and human development. The welfare of both
women and men constitutes the human welfare. To understand
the magnitude of deprivation of human rights and entitlements of
women compared to men, it is important to look at the gender
dimensions. There is a need to highlight the gender inequity in
human development.

Dr. E. Raju et. al. (2014) studied the issue of gender
discrimination in India. They found out that, the sex ratio is very
low in India as compared to many developing countries and most
of the advanced countries. The high maternal mortality, infant
mortality, child mortality foeticide, infanticide, abortion, low age
of marriage social stigma associated with marriage, son preference
are responsible for low sex ratio in India. Also under counting of
women associated with many social factors is one of the main
reasons for low sex ratio in the country.

Sivkumar, Marimuthu (2008), in his working paper has
focused on gender discrimination and women’s development in
India. He sums up his paper with the words, A nation or society,
without the participation of women cannot achieve development.
If we eliminate gender discrimination, women will deliver all the
potentials, skills, knowledge to develop the family, the nation
and the whole world.

K. Menon Sen and A.K.Shivakumar (2001) found that
girls in India are discriminated against in several ways – fewer
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opportunities to women in different sectors. Education to women
is the most powerful weapon for fighting the discrimination.
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Causes of Gender Discrimination in India:
There are many reasons of gender discrimination in India.

It is the nation in which women are treated as subordinate factor
or secondary factor. The ancient traditions and customs are still
deep-rooted in the Indian society. Birth of a baby girl is still not
a welcome scenario in the states like Haryana, Gujarat, Rajasthan
and Bihar. The infant mortality rate of girl child is the most serious
question in India.  Following diagram elaborates the problems
regarding women in India.

Social Status of Women in India:
Even in the 21st century, women have not received their

deserved place in the society. The incidences of sexual
harassment, home violence, denial of schooling, feoticide and
other crimes related to women are increasing day-by-day. The
social atmosphere is not felt secure by many women in India.
According to a survey of United Nations, India is one of the
worst countries for women as far as their security is concerned.
However, the lack of political willingness has stopped the growth
and development potential of women in India. The equal status
of women in India is still a dream to be achieved. The developed
nations are utilizing the competencies and potentials of their female
human resource to their optimum level and thus, achieving the
target of development. India is still lagging behind in providing
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OBJECTIVES OF STUDY:-
To study the empowerment of women in India.
To study the difference between personal life and pro-

fessional life of women.
To understand the need of Women Empowerment.
To assess the Awareness of Women Empowerment in

India.
WHAT IS WOMEN EMPOWERMENT?
         It is the process in which women intricate and recreate
what it is that they can be doing and accomplish a circumstance
in which they were previously denied.

If we need a society with all nurtured and healthy beings
we must start questioning mal practices against women. There is
a say which goes ‘women are the real architects of society, which
clearly gives us the idea about the role they have played for well
being in human history. Principle we need to take into account is
to treat all women & men fairly at work, ensuring the health,
safety and well being of all women, promoting equality through
initiatives and advocacy.
HOW  WOMEN CAN EMPOWER?

1. To support the girls for Education.
2. To support Girls and Women in Crisis.
3. Spreading awareness amongst women about “How

to take care of her life”?
4. To Support women for starting small business with

small capital.
5. To giving them  knowledge of Investment in Produc-

tive sector.
NEED OF WOMEN EMPOWERMENT:-

To take proper decisions in personal & professional life.
Domestic Violence.
In the Access of Education.
In the Access of Employment.
Exposure to Media.
Freedom of Movement.

11.
Women Empowerment In India

Miss. Pratiksha Battewar

ABSTRACT :-
This research paper is an attempt for analyzing the sta-

tus of women in India by using various indicators like household
decision making of women, political participation and exposure
to media, financial autonomy, educational background, suffering
domestic violence etc. The very first right of human being is gen-
der equality. Not only men but even women are entitled to live in
freedom from fear. If we need to make autonomic society we
need to empower women. The study concludes by an observa-
tion of only these factors like access of education and employ-
ment plays huge role in battling against such issues.
KEY WORDS:-

Women Empowerment, Gender Equality, Girls, Educa-
tion, Men, Women, Equilibrium.
INTRODUCTION:-

The term ‘Women Empowerment’ is a concept which
refers to empower women with decision making in household as
well as business, education, financial literacy and better health,
etc. It is process to make the women financially independent,
educated and progressive with best social status. There are many
indicators in women’s personal and professional life, where her
abilities are undermined against men, having an adverse effect
on her overall personality and hampering her growth. There is an
instant need to rectify such issues altogether and shall not be
promoted at any tier.
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tor as factor in managers’ performance reviews would be the
initiatives to bring up more women leaders in the corporate world
and improve humanity by folds.

Equal Opportunity and Non-discrimination could add
up equally to bridge the gap between gender disparity which
then confines the work place policies are free from gender based
discrimination.

Implementation of gender-sensitive recruitment, reten-
tion practices and proactively recruiting women to executive
positions. Offering flexible work hours, leave and re-entry op-
portunities and equal pay status may be the influencing factors.

On the health and safety there are several opportunities
which could be exploited such as taking in to account differential
impact of women and men, providing safe working conditions
and avoiding any potential risk beforehand.

Establishing a zero tolerance policies against any physi-
cal abuse and any kind of harassment, respecting men and women
worker’s rights and to fulfill their medical care and counseling
for their dependents, training emergency safeguards to recog-
nize signs of violence against women and immediately interven-
ing to avoid any kind of potential threat at any place would serve
the purpose.

Education and training to all would help us grow as a
society. Investing in work place policies and programming av-
enue would bring advancement at all levels across business ar-
eas and empower women to non-traditional jobs. Ensuring the
equal access to all government schemes educational training pro-
grams including various information technology trainings.

We as a society should be responsible for enterprise
development, supply chain and marketing practices should de-
veloped to impact the women owned enterprises including small
business and women entrepreneurs which would be set as an
example to further attract more and more women to join the
further demands of being entrepreneurs, supporting  gender-sen-
sitive solutions to credit and leading barriers, respecting the dig-

BENEFITS OF WOMEN EMPOWERMENT:-
1. It mends the gap between Men and Women.
2. It proliferates the ability of women, Increases the self

confidence or make correct decisions in economy and society
also.

3. Ability to bring  Gender Equality.
4. It brings equilibrium in a society which is highly domi-

nated by men.
5. It jacks up women participation in activities of public

sphere.
RESEARCH METHODOLOGY:-
        This study is based on Secondary Data collected from
Internet, Newspaper, Magazines, etc.
GOVERNMENT SCHEMES FOR WOMEN EMPOW-
ERMENT:-
1. Swa Shakti Group.
2. Swadhar Yojana.
3. National Mission for Empowerment of Women.
4. Rashtria Mahila Kosh (RMK), 1992-1993.
5. Mahila Samriddhi Yojana (MSY) October, 1993.
6. Indira Mahila Yojana (IMY), 1995.
7. Integrated Child Development Services (ICDS), 1975.
8. Ujjawala Yojana, 2007.
9. Dhanalakashmi , 2008,
10. Integrated Child Protection Scheme (ICPS), 2009-2010

etc.
11. Prime Minister Rojgar Yojana (PMRY).
12. National Banks for Agriculture and Rural Development’s

Schemes.
CHALLENGES TO WOMEN EMPOWERMENT IN IN-
DIA:-

Firstly, Leadership promotes Gender Equality. Ensuring
that all policies are gender sensitive identifying factors which im-
pact on women and men differently.  Establishment of company
goals and targets for gender equality and integration of that fac-
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moves, the village moves and the nation moves.”
The Empowerment of women has become one of the

most important concern of 21st century not only on National
Level but also at the International Level. Government support is
not sufficient to achieve this goal. Society must take initiatives to
a create climate in which there is no gender discrimination and
women have full opportunities of self decision making and par-
ticipating in political, social, and economic life of country with a
sense of equality.
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nity of women in marketing practices, insuring that the company
doesn’t sell the products used for human trafficking and all sorts
of harassment.

Leadership and Engagement- Leadership values amongst
men are more than women is widely spoken myth; though talk-
ing this would definitely make larger impact to the thinking of
society and such things should be stopped. Instead promoting
and recognizing the women’s leadership and contributions and
highlighting that to communities and to ensure enough represen-
tation of women in every social and political problem which would
involve and reunite the society as a whole and cause a positive
change.

Philanthropy would not only bring different initiatives but
also bring in the equality in human rights directly or indirectly
which would help in the directional growth of women in the so-
ciety which would automatically lead to enhancement.

Here, The Government have few tasks to solve by han-
dling private sector tactically to involve and provide equal op-
portunities to women, establishing bench marks that qualitatively
include women participation and also incorporate gender marks
into ongoing obligations.
SUGGESSIONS:-

The first priority should be given to the education of
women, which is best solution for all problems.

To organize Awareness Programs to creating awareness
among women especially belonging to weaker sections related
to their rights.

Women should be allowed to work & provided enough
safety and support to work.

Women should be provided with proper remuneration
and wages as well as salary also.
CONCLUSION:-

With the help of above information it is to be concluded
that The Empowerment of women is very essential factor for the
growth of economy. “When women move forward the family
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For educational enrolment in schools and social respect women
education is focused by Indian GOVT. After education they can
earn and can contribute in household family needs which can
upgrade the living standard. Keeping in mind GOVT. has
introduced many schemes to promote woman education in India.
Some of the programmes of women education are as:
1) Sarva Shiksha Abhiyan
2) Beti bachao Beti padhao Yojana
3) Mahila Shakti Kendra
4) Rashtriya Mahila Kosh, etc

Year Total Male Female 
1951 16.67 24.95 7.93 
1961 24.02 34.44 12.95 
1971 29.45 39.45 18.69 
1981 36.23 46.89 24.82 
1991 42.49 52.68 32.52 
2001 65.38 75.85 54.16 
2011 74.00 82.1  65.46 

Fig.no.1   Source : Primary Census Gov. of India.(4 )
Note:- Literacy rate for 1951,1961,197111and 1981

related to population aged 5 and above ,Literacy rate of 1991,
2001 and 2011related to population above 7 year aged

These all above programmes are tools to improve
educational situation in our country  specially , in some rural areas
like small villages, girls are not allowed to go to school. Because
the people there still consider that women are only made to take
care of the house by staying back at home. Also, gender
discrimination and male superiority are still common. To overcome
these obstacles and increase  the percentage of education in India,
we can seek the following solutions:
1] Promotion to Girl’s / Women’s Education

If we concentrate on the  database then find that the

12.
Educational growth and women

empowerment : a census based study report.

Dr. Kakasaheb Raut* Dr. Kalyan Savant**

Abstract:-
Women education in India is a problem in front of  the

Govt. and civil society. Educated women can play a vital  role in
the  Nation building and character building. Thus educated women
can be a milestone for women empowerment. Which  enables
women in need to cope up with the challenges.  Women education
seems to be most powerful tool to establish the position in society
differently. Women education in India has been a requirement of
present era . Education also brings a reduction in inequalities
and functions as a way of improving their status within the family
and society. It also improves the   concept of participation. 1
and 2.
Keywords:

Women  education, Literacy, Demographic ratio ,
empowerment, census.
Introduction:-

This study report is totally based on the secondary
A] Education growth  of women in India

Women are often found to care their family along with
aged people. Majority of   them miss the chance to get primary
education. They are forced to remain illiterate. Women
education is  important for the  progress  of  any  country  .
Percolation of women education is equally essential   in urban as
well as  rural areas. The education of women  will help to get rid
of the social stigma. It’s the key to eliminate social evils like,
gender inequality,  dowry, child marriage, harassment, etc. The
education can help them to sleep in the shadow of gender equality.
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As far as their social status or position is concerned,
they’re not treated as equally  to men in all the places. Where as
in the Western countries, the ladies have equal right and status
with men the in society as well as at work place in life. But gender
discriminations are found in India even today at every place either
society or work  place. The contradictory situation is found
sometimes as she is even concerned as Goddess and at other
times merely as a servant.
4] Strengthening in   socio - economic status by overcoming
on poverty.

India’s poverty is most vital reason for low literacy in
women. Less than 15% percent of farm is owned by women
across country. About 41% women in India make their living
by manual labour work earnings. India ranked  at 105 amongst
128 countries in its Education for All Development Index. Among
SAARC nations, India stands third behind Sri Lanka , and
Maldives. India still has one bottom female literacy rate in Asia.
As per the India’s last census in 2011, the female literacy stands
at 65.46% compared to 82.14% of males. Estimates show that for
every 100 girls in rural India just one girl reaches class 12 and
almost 40% of girls leave school even before reaching the fifth
standard, this data is surprising but it’s the fact .5
B] Empowerment
 Women of India are relatively disempowered and enjoy

somewhat inferiority than  that of men  inspite of  the
many efforts undertaken by Government. 9. There are
various schemes travel by our Govt. of India are as :

 Beti Bachao Beti Padhao Scheme.
 One Stop Centre Scheme.
 Women Helpline Scheme,UJJAWALA :
 Working Women Hostel.

Empowerment is often analysed as means of making a
social environment during which one can make decisions and
make choices either individually or collectively for social
transformation. The empowerment strengthens the innate ability

main obstacle in woman empowerment are poverty and low
percentage of schooling girls in India as compared to other Asian
countries like Nepal where we find that 92%  girls in Nepal take
education where in India the percentage is 48% ,which is not so
satisfactory. Even the percentage of schooling girls in Bangladesh
and Pakistan are better than India. Educational conditions can
be improved by improving the dropout percentage of girl students
by various causes.4

The promotion of women’s education should begin
from the  agricultural areas Gaon/  kheda. Awareness to
teach a daughter in several  villages should happen for  diverting
the mindset of rural parents towards the education of girl childs.

Furthermore, various schools should get constructed in
villages at safe and  shorter distances. Proper security for the
ladies should be there in order that the ladies might not hesitate
in taking education.7
2] Prevention and prohibition of crime against women with
lawful environment.

Women’s literacy rate is increasing day by day but still
due to some reasons the growth is hampering. The main reason
for this is a crime against women. Various crimes against women
take place every day. Because of which women are not able to
roam freely on the roads in some  specific areas.

Crimes like Rape, women trafficking, murders, abortion
of a girl child are a shame for the country. Furthermore, these
crimes are prevalent, though being  in the 21st Century. This is a
huge setback for the growth of our country.  To overcome these
problems and misshaps, strict actions and punishment should be
there for any crime against woman. So that the criminals may
think of committing any crime.7
3] By improving the demographic male: female ratio .

Women constitute almost fifty percent  of the world’s
population but India has shown unequal sex ratio whereby
female’s population has been lower than males. i.e. (940 females
per 1000 males).4.
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by way of acquiring knowledge, power and experience, 3.
However, empowerment of  women  now  can  be

categorized into five main parts – social, educational, economic,
political and psychological.8

Empowerment  is actually the method for encouragement
of economic, social and political status .  We observe in our day
to day life that how women is victimized by various social evils.
Women Empowerment found to be vital instrument to expand
their ability to possess resources and to form strategic life
choices. It’s the method of guarding them against all varieties
of violence 9. “women’s empowerment” refers to the process of
increasing women’s problem handeling and  control over the all
unfavorable conditions that affect them and access to the society
and life.
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in 2006 that civil protections were afforded to victims of domestic
violence. The PWDVA (The Protection of Women from Domestic
Violence Act (PWDVA), instituted in 2005, is a legislation aimed
at protecting women from violence in domestic relationships.)
provides a definition of domestic violence that is comprehensive
and includes all forms of physical, emotional, verbal, sexual, and
economic violence, and covers both actual acts of such violence
and threats of violence. In addition, the PWDVA recognizes
marital rape and covers harassment in the form of unlawful dowry
demands as a form of abuse. The phenomenon of violence
against women within the family in India is composite and deeply
embedded. Women are subject to violence not only from
husbands but also from members of the marital home. Girls and
ladies in India are usually less advantaged than boys in terms of
their position within the family and society and in terms of access
to material resources. Marriage continues to
be considered important for a girl; control over a woman’s
sexuality and its protected transfer into the hands of husbands
who are assumed to “own” their wives is of primary magnitude.
Systematic discrimination and neglect toward female children is
clear during a declining sex ratio of 929 women to 1000 males
(1991 census) and slightly increasing 940 women to 1000 males
(2011 census).

Aggression against women could also be a
substantial issue in India. Overall, onethird of women at the age
from 15-49 had gone within the course of physical violence and
about 1 in 10 have faced sexual violence. In all, 35 percent have
veteran physical or sexual violence. This figure interpretd
into many ladies who have undergone, to still endure, at the hands
of husbands and other relatives. NFHS-3 compile information
from married and unmarried women age 15-49 about their
experience of physical and sexual violence. Married women were
also asked about their experience of emotional violence. NFHS-
3 findings underscore the extent and severity of violence against
women in India, mainly married women.

13.
Fact sheet of Domestic violence against

Women: A database report.

Dr. Kakasaheb Raut* Dr. Dnyaneshwar Rathod**
Dr. Anuja Jadhav***

Abstract
Since the 1990s, there has been increasing concern about

violence against women in general, and domestic violence in
particular, or  both developed and developing countries. Not
only has domestic violence been acknowledged worldwide as a
violation of basic human rights, but an increasing amount of
research highlights the health burdens, intergenerational effects,
and demo-graphic consequences of such violence- 9,10,11.

Key words:- Domestic violence, National Family Health
Survey III and IV , WHO, Database.
Introduction

Domestic violence is found in different the forms like,
intimate partner violence; which occur between the people in
intimate relationship.Domestic violence can take many forms
including emotional, sexual and physical abuse and threats of
abuse. Men are sometimes abused by partner but domestic
violence is most often directed towered women by UNICEF.
Abusive relationship always involves an imbalance of power and
control. abuser uses in intimidating, hurtful words and behaves
to control his partner. It  is difficult to identify domestic violence
in society at first.
Domestic violence – Present situation

Domestic violence has been recognized since 1983 as a
criminal offence under Indian Penal Code 498-A. However, it
was not until the enactment of the Protection of Women from
Domestic Violence Act 2005 (PWDVA), which came into effect
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years of education have experienced spousal violence, compared
with 21 % of married women whose husbands have 12 or more
years of education. this means that women’s own education
reduces their likelihood of experiencing spousal
violence quite their husband’s education.

Table No.1 :Domestic violence in relation to education

Sr.No Education in  
married males 

Education in 
married females 

Percentage of  
domestic violence. 

1 Education No education 46 
2 No education  Education  47 
3 No education 12 years education 12 
4 12 years education No education 21 
 

Domestic violence can also be explained as family
violence it is associated with marriages or relations or associations.
The victims of household violence are tremendously women, and
women tend to experience more severe forms of violence.6, 7,.
They are also like lier than men to use intimate partner violence
in selfdefense.8 Domestic violence is a worldwide issue reaching
across national boundaries as well as socio economic, cultural,
and racial and class distinctions. This problem is not only
extensively dispersed geographically, but its incidence is also
extensive, making it a distinctive and acknowledged behavior.
Women from all sorts of conditions are affected by Violence
every day. Sometimes, they are attacked by strangers, but most
often they are hurt by people who are close to them. Domestic
violence against women is a matter of serious public health
concern in most of the communities and culture.1

According to WHO, Domestic Violence is defined as
‘Any act of gender-based violence that results in physical, sexual
or mental harm or suffering to women, including threats of such
acts, coercion or arbitrary deprivation of liberty, whether
occurring privately or publicly life’.2

The proportion of girls who had ever experienced
physical or sexual violence or both by an intimate partner ranged
from 15percent to 71percent with the bulk between 29 percent

Experience of spousal physical or sexual violence varies
greatly with the level of the husband’s alcohol consumption.
Seventy-one percent of women whose husbands often get drunk
have experienced spousal physical or sexual violence, compared
with 22 percent of women whose husbands do not drink alcohol
(Figure 16.5).16.

Violence by Husbands against Wives is Widespread

Married women are more akin to experience physical
or sexual violence by spouses than by anyone else. Practically
two in five married women have experienced some type
of physical or sexual violence by their husbands. One in four
married women has experienced physical or sexual violence by
their husband within the 12 months preceding the survey.

The frequency of spousal violence is far upper among
women in  the poorest  households  (49%)  than  among
women within the wealthier households (18 %). Nearly half
(46%) of married women with no education have experienced
spousal violence; similarly, nearly half women whose
husbands haven’t any education (47%) have experienced spousal
violence. Twelve percent of married women with 12 or more
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experienced sexual violence. In all, 21 percent of girls in
Maharashtra have experienced physical or sexual violence.
Among those that experienced physical violence since age 15,
the foremost common perpetrator for ever-married women was
far and away the present husband. Over one-fifth (21percent)
of girls age 15-49 in Maharashtra have experienced physical or
sexual violence. Three percent of girls who have ever been
pregnant have ever experienced physical violence during one or
more of their pregnancies. Women with no schooling, women
with five or more children and ladies who are widowed/divorced/
separated/deserted, at 6-7 percent, are more likely than women
in the other group to possess experienced violence during
pregnancy.

Overall, 21 percent of ever-married women have
experienced spousal physical or sexual violence from their current
husband or, if not currently married, from their most up-to-date
husband. one-tenth report spousal emotional violence . Few ever-
married women (2 percent) have ever initiated violence against
their husband.

Among the ladies who have experienced physical or
sexual violence and sought help, the foremost common source
for help was by the women’s circle of relatives (65%).The second
help was from Husband’s family (29%),Friend source help
15%,Police 3% etc.16.
Conclusion:-

Education can decrease the share of violence. Women’s
own education reduces their possibility of experiencing spousal
violence, more than their husband’s education. Education
increases the gender equity and inhibits the violence.
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A] Spousal violence: Thirty-three percent of ever-
married women have experienced physical, sexual, or emotional
spousal violence. the foremost common sort of spousal violence
is physical violence (30%), followed by emotional violence
(14%). Seven percent of ever married women have experienced
spousal sexual violence.

B] Trends in spousal physical or sexual violence:
Ever-married women’s ever experience of spousal physical or
sexual violence has declined from 37 percent in NFHS-3 to 31
percent in NFHS-4; however, there has been no change in
women’s experience of spousal physical or sexual violence within
the 12 months preceding each survey (24% in both NFHS-3
and NFHS-4).

C] Injuries due to spousal violence: One-fourth of
ever-married women who have experienced spousal physical or
sexual violence report experiencing physical injuries, including 8
percent who have had eye injuries, sprains, dislocations, or burns
and 5 percent who have had deep wounds, broken bones, broken
teeth, or the other serious injury.

D] Help seeking: Only 14 percent of girls who have
experienced physical or sexual violence by anyone have sought
help to prevent the violence, down from 24 percent in NFHS-3.

WHO reported a little number of things that are related
to increased risk of experiencing intimate partner violence, which
include low educational qualification, exposure to violence
between parents, abuse during childhood, attitudes to simply
accept violence and gender inequality.5

Among women age 15-49, 21 percent have ever
experienced physical violence and three percent have ever
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the society, then ladies would prime this list. In fact, ladies are
the foremost necessary issue of each society. Despite everyone
is responsive to this fact, however no one is prepared to just
accept this truth. As a result, the importance that accustomed be
to ladies is declining in today’s society. As a consequence of this
growing tendency of underestimating ladies such as to build them
occupy a secondary position in society and to deprive them of
their basic rights, would like for empowering ladies was felt. .
Empowering ladies has become the focus of considerable
discussion and a spotlight everywhere the globe. These days we
tend to relish the advantages of being voters of a free nation,
however we actually have to be compelled to suppose whether
or not every of the voters of our country is de facto free or
enjoying freedom, within the true sense of the term. The
inequalities between men associate degreed discrimination against
women are an old issue all over the world. Therefore ladies
search equality with man is a universal development. Ladies ought
to equal with men in matters of education, employment,
inheritance, marriage, and politics etc. Their search equality has
given birth to the formation of several women’s associations and
launching of movements. The Constitution of our nation does
not discriminate between men and ladies, however our society
has disadvantaged ladies of sure basic rights that were presented
upon them by our Constitution. Direction permits people to
succeed in their full potential, to improve their political and social
participation, and to believe in their own capabilities.
Significance of women education in India:

“If you educate a person you educate a personal,
however, if you educate a girl you educate a full family. Ladies
authorized suggests that mother Asian nation empowered”. PT.
JAWAHARLAL Nehru. Ladies education in Asian nation plays
awfully vital role within the overall development of the country. It
not solely helps within the development of the human resources,
however in rising the quality of life at home and outside.1If it is
same that education is that the key to any or all issues, then it will

14.
Women Education in India

Dr. Prakash Rodiya

Abstract:
Women education in Asian countries has a major

preoccupation of each the government and civil society as
educated girls will play a terribly necessary role in the development
of the country. Education is milestone of girl’s authorization as a
result of it permits them to responds to the challenges, to confront
their ancient role and alter their life. Therefore that we have a
tendency to can’t neglect the importance of education in reference
to girls authorization and Asian country poised to turning into
land in recent years. Education of girls is the most powerful tool
to amendment the position in society. Girl’s education in Asian
country has been a desire of the hour, as education may be a
stone for the authorization of lady. Education additionally brings
a reduction in inequalities and functions as a suggestion that of
rising their standing among the family and develops the conception
of participation.
Key Words : Women Education, Empowerment, Development.
Introduction:

Empowerment will be viewed as means that of making a
social surroundings in that one will build selections and build
decisions either on an individual basis or conjointly for social
transformation. The direction strengthens the innate ability by
method of getting data, power and expertise. Direction is the
method of authorizing individual to suppose, take action associate
degreed management work in an autonomous method. It is the
method by that one will gain management over one’s destiny and
the circumstances of one’s lives. There are perpetually a range
of parts in the society that disadvantaged of their basic rights in
each society, state and nation, however these parts lack within
the awareness of their rights. If we tend to enlist such parts from
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women conference at NAROIBI in 1985. Education is milestone
of girls direction as a result of it permits them to responds to the
challenges, to confront their ancient role and alter their life.
Therefore we tend to can’t neglect the importance of education
in reference to girls direction. To see the development in girls
education Asian country is supposed to future super power of
the world in recent years. The increasing change in girls education,
the direction of girls has been recognised because the central
issue in decisive the standing of girls.4for turning into super power
we’ve largely to concentrate upon the women’s education. By
that it’ll force on women’s direction. As per united national
development fund for girls (UNIFEM) the term women’s
direction means:

• Acquiring data and understanding of gender relations
and also the ways in which within which these relations is also
modified.

• Developing a sense of self-worth, a belief in one’s ability
to secure desired changes and the right tocontrol one’s life.

• Gaining the power to come up with decisions exercise
negotiation power.

• Developing the ability to organize and influence the
direction of social modification, to produce a additional justsocial
and economic order, across the nation and internationally. Thus,
direction suggests that a psychological sense of non-public
management or influence and a priority with actual social influence,
political power and legal rights. It is a multi level construct referring
to people, organizations and community. It’s a world, in progress
method centred within the native community, involving mutual
respect, important reflection, caring and involution, through which
individuals lacking associate equal share of valued resources gain
larger access to the management over this resources.
Status of Women Education:

Women’s participation might be used each for support
by bureau and as an impression device by the law-makers.
Participation could also be direct or indirect, formal or informal;
it’s going to be political, social or body in nature. Women’s

not be improper. Thinkers have given variety of definitions of
education however out of these definitions, the most vital definition
is that that was place forth by M. Phule. “Education is that that
demonstrates the distinction between what’s sensible and what’s
evil”. If we have a tendency to take into account the on top of
definition, we have a tendency to come back to understand that
no matter revolutions that have taken place in our history,
education is at the bottom of them.2 Education suggests that
modification of behavior in each facet, like mentality, outlook,
perspective etc. Educated ladies not solely tend to push education
of their lady kids, however can also give higher steering to any
or all their kids. What is more educated ladies can even facilitate
within the reduction of fatality rate and growth of the population.
Obstacles: Gender discrimination still persists in Asian nation
Asian nation and ton additional must be worn out the sphere of
women’s education in India. The gap within the male-female
acquirement rate is simply an easy indicator. Whereas the male
literary rate is over eighty two.14% and also the feminine
acquirement rate is simply sixty five.46%.  The ladies were taken
into account solely house married woman and higher to be sleep
in the house.
Education in India:

Women direction is the important half in any society, state
or country. It is a girl World Health Organization plays a dominant
role in the basic life of a kid. Girls square measure associate vital
section of our society. Education as suggests that of direction of
girls will bring regarding a positive attitudinal modification. It is
thus, crucial for the socio-economic and political progress of
Asian country. The Constitution of Asian country empowers the
state to adopt affirmative measures for prompting ways in which
and suggests that to empower girls. Education considerably makes
distinction in the lives of girls.3Women direction could be a world
issue and discussion on girls political right square measure at the
fore front of the many formal and informal campaigns worldwide.
The conception direction was introduced at the international
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change acts that gave boost to the standing  at the political level
by giving chance to women within the method of decision-
making.9 The 73rd and 74th Amendments (1993) to the
constitution of Asian country have provided for reservation of
seats within the native bodies of panchayats and Municipalities
for girls, birthing a powerful foundation for his or her participation
in deciding at the native level.
Conclusion :

Women play associate degree imperative role in creating
a nation progressive and guide it towards development. They
area unit essential possessions of an active humanity needed for
national improvement, so if we’ve got to examine a bright way
forward for girls in our country, giving education to them should
be a pre-occupation direction means that moving from a weak
position to execute an influence. The education of ladies is that
the most powerful tool to vary the position of society. Education
conjointly brings a reduction in inequalities and functions as a
means that of rising their standing inside the family. To encourage
the education of ladies in the least levels and for dilution of gender
bias in providing data and education, established faculties,
faculties and universities even completely for ladies within the
state. The education develops the plan of participation in
government, panchayats, public matters etc. for elimination of
gender discrimination.
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participation in panchayet dominion establishments might take
several forms. It refers to all or any those activities that show the
women’s involvement in the processes and administration, that
is, participation in policy formulation and programme coming up
with, implementation and analysis of policies and programmes
meant for development target teams.7Indian girls have been
associated with politics since the pre-independence amount. They
were half of the freedom movement each as volunteers and
leaders. On independence, Article fifteen of the indian constitution
warranted equality to girls beneath the law. The Indian Constitution
guarantees equal rights to all or any voters, girls are still marginally
pictured within the Indian domain. The very fact is that within the
hands of girls are having lack of power at the centre and state
level. It’s unhappy state of affairs that regarding half India’s
population has solely ten per cent illustration within the Lok
Sabha. Within the current Rajya Sabha, there are twenty one
girls out of a complete of 233 mps,  that amounts to solely 9 per
cent that is even under that within the Lok Sabha. At the social
level male dominance in Parliament, paperwork, judiciary, Army,
police all-purpose towards gender difference, nevertheless the
reality that it is typically argued that women’s political leadership
would create a additional cooperative and fewer conflict-prone
world. Lack of political and economic powers increase the
subservient and unequal position of girls.8 once Independence,
in spite of getting our own constitution, Asian country was not in
a position to bring home the bacon morals like fairness, equality
and social justice. The condition of girls didn’t improve even
having a lady prime minister for few numbers of years. Women’s
illustration in politics everywhere the world began to assume
importance from middle Nineteen Seventies once United Nations
(UN) declared 1975 as the international Women’s Year’. This
was followed by the UN’s decade for girls from 1976-1985
and also the theme was “Equality, Development and Peace”.
Women’s participation in politics remained quite inconsequential
in Asian country even nowadays however some type of
improvement came about by the 73rd and 74th constitutional
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and men’s biological differences reflected in the organization of
society, and based on these differences, women have treated as
inferior to men. Feminism specifically focuses on women’s
experiences and highlights various forms of oppression that the
female gender has subjected in the society.

Feminism is considered as a social movement or a political
movement, it specifically and mainly focuses on women’s
experiences in her daily life, which she subjected to in the society.
Since Feminists are able to feel and experience the pain and
suffering of women they are totally convinced of what it means
to be a WOMEN in Patriarchal societies. Feminists, therefore
seek to remove all the barriers to equal social, political and
economic opportunities for women and object to the notion that
a women’s worth is determined principally by her gender and
that women are inherently inferior, subservient or less intelligent
than men.

The first Feminist Wave goes back to World War I, when
members of the National Women’s Party (NWP) made a strike
in USA outside the White House. They were carrying banners
and writings about the undemocratic practices done by the
government over women in America. They wanted to show to
the world that they were living in very bad situations in addition
to prove to leaders of the world that there was no dreams and
happiness in the land of dreams. In that period, Woman institutions
and organizations in all over the world started to speak about
woman rights to vote and express her thought. This wave of
feminism was able to influence and inspire other feminist
movements in all over the world and allowed women to vote .

In this wave, Virginia Woolf wrote a famous book about
women rights “A Room of One’s Own” (1929) in which she
helped Mary Wollstonecraft and others to build a new road for
woman to change her life. This idea of giving woman a new image
and place started to spread in all over the world

Second-wave feminism of the 1960s-1980s focused on
issues of equality and discrimination. The second-wave slogan,
“The Personal is Political,” identified women’s cultural and political
inequalities as inextricably linked and encouraged women to
understand how their personal lives reflected sexist power

15.
Feminism : Changed the face of Society
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Woman passed through many problems, obstacles and
barriers to become an important member in the society. In the
past, woman did not have any kinds of rights, she was isolated,
neglected and mistreated by man. By the coming of Feminism,
the profile and the image of woman have changed completely.
She becomes a queen, president, artist and teacher.
But before move forward some questions always in my mind
1. How was the situation of woman in the past?
2. What did feminism brought to woman?
3. Was feminism efficient to change woman’s life?

And when I was study feminism the answer found. Yes,
feminism was able to change the stereotypical, traditional face of
woman and to give her more opportunities to have a place in the
society. My writing focuses the ability of woman to change her
position in the society not just as being a daughter, wife or a
mother but rather as normal citizen with regular rights and duties.
The main objective of this writing is that the Feminist efforts were
efficient in many ways in which they brought a huge change in the
position and the role of woman. They were able to remove the
majority if not all the stereotypical pictures and to give her more
importance in the society by giving her the political, social and
economical rights. She is now a days playing an important role in
society as a politician, socialist and economist. Those
achievements emerged by the coming of feminism which granted
woman’s rights.

Feminism originates from the Latin word femina that
describes women’s issues. Feminism is concerned with females
not just as a biological category, but the female gender as a social
category, and therefore feminists shared the view that women’s
oppression tied to their sexuality. This was so because women
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house. In addition, she worked double shift to earn more money
for helping her family.

Women were kept away from learning and education
because knowledge would make them question the obligatory
power of the conventions and beliefs, which held them in their
place; and it, would show them how to achieve their freedom,
and might even encourage them to assume leadership. Therefore,
Feminist researchers and writers emphasize on the importance
of education in woman’s life.

Educating men and women is a key to economic and
social growth and sustainable development in all countries. Raising
the education levels and literacy rates of women is one of the
most effective investments for increasing female productivity as
well as enhancing the well-being of families and children. In some
areas where women are becoming more educated than men.

When speaking about woman representation in the
political fields one can say that it improving in comparison with
the last years. Woman now is occupying all the domains and all
the positions especially in politics. She is now a president, minister,
diplomatic and parliament member.

Woman of today is not the same as she was years before.
In many countries of the world woman in a way or in another get
her rights in politics, society and religion but even though she is
still in need for more equality not only in the political or economical
domains but also in her rights to be a human being. Woman still
face the barriers that remains from a combination of stereotypical
attitudes and perceptions, which continue to compartmentalize
and classify people and leadership qualities by gender, and the
existing of inequality itself, which is among the first reasons behind
the restriction of female role.
Feminism in present-day showing some encouraging trends,
1. Increasing economic liberty is allowing women to fight

stereotyping.
2. What women want is changing – from economic rights to

social and sexual rights.
3. Women are not vacating their spaces – they are negotiating

harder to expand them. 
4. There is genuine partnership and collaboration among men

structures.  After a long period of struggles, strikes and events
woman started to go deeper in looking for her rights. From asking
only for the right to vote, the right to marry, she finally wanted
her total freedom in almost everything, economical, political,
social and religious fields. In addition to all of that, this period
noticed the joining of other groups like Socialists and Marxists
feminisms. They started to criticize the working condition for
women and to claim for equal pay and salary with man.

The third wave effective more than the last ones is by
developing and changing the ways and the methods of looking
for the rights of women. This wave of feminism referred to a
group of feminist activity. Rebecca Walker is the symbol of this
wave. She used this term “Third wave feminism” at the first time
in 1992. This wave is the improvement of women and the
development of society.

Feminist activists have campaigned for women’s legal
rights of contract, property rights, voting rights, for women’s right
to bodily integrity and autonomy, for abortion rights, and for
reproductive rights , for protection of women and girls from
domestic violence, sexual harassment and rape, for workplace
rights, including maternity leave and equal pay and against other
forms of gender-specific discrimination against women.

Feminism has generated an ongoing debate in all over
the world and it came to solve women’s problems and to put an
end to the injustice treatment for them. It was the voice of women
in times they were not able to speak or to express their feelings
and wishes.

Now a days, women started to think about the
importance of their roles in society. In all over the world and by
all the means, women wanted to change their situation or
traditional place in the society this lead to series of strikes marches
that aimed to prove their equality to men.

Each of the feminist waves played an important role in
feminist theories and politics starting activities to appear and help
woman to get her social, political, cultural, religious and sexual
rights each one in its own different way. During the first and second
world war, woman participation in the society emerged because
she replaced man who went to the war inside and outside the
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16.
Solution’s for Gender Sensitization

Mr. Aman Shaikh

Abstract : 
Gender sensitization is the process of changing the

stereotype mind set of men and women, a mindset that strongly
believes that men and women are unequal entities. Gender
inequality is a long-term problem in our society and female are
discriminated in many ways in the social context of India, although
legally women have equal right. Thus, there is a great need to
sensitize the society on gender issues so that there would be no
discrimination on the basis of gender. Women play an essential
role in traditional and contemporary knowledge of the natural
world around them. Gender sensitization is one of the key criteria
to unlock the potential of women. This paper focuses on solutions
for gender sensitization in college and universities campuses and
explains the importance of gender sensitization in educational
institutions to deal with various gender related issues. It also
describes strategies to be adopted in schools to promote gender
sensitization. This paper will be useful to take a closer look at
strengthening mechanisms which will ensure women’s full and
equal participation in decision making at all levels. Gender
Sensitization is a basic requirement to understand the sensitive
needs of a particular gender. It helps us to examine our personal
attitudes and beliefs and question the ‘realities’ that we thought
we know.  The need for this sensitivity has been felt and realized
through times immemorial and in almost all kinds of human
existence, across the globe. Recent discourses focus upon the
need to sensitize gender issues on campus as many believe that
education is the catalyst for change. Educational spaces instil
thought and make one have a perception that they believe. Sex
indicates biological characteristics of man and woman. People
are born male or female. With very few exceptions they remain

and women, particularly youngsters, to embrace meaningful
gender equality.

5. And Finally, the internet and information revolution is helping
women form communities and networks, giving them a
bigger voice and tools to organize themselves, forge
partnerships and demand their rights.

By the coming of Feminism, woman was able take back
her rights in addition to changing her negative image. Feminism
proves that woman is capable to play important roles the same
as man. Moreover, the most important goals of Feminism were
giving woman her total freedom in addition to equal opportunities
in the representation of the political and social events.
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There is lack of understanding the difference between sex and
gender which are two distinct words with different meanings.
This difference and the various elements associated with gender
studies can be disseminated only through education.

Reading the vast literature and origin of the gender issues
will enable students to take an informed decision on their thoughts
and belief.
Gender sensitizing committee:

We have to establish gender sensitizing committees at
different levels for example separate committees for separate
branch (Arts, Commerce, and Science) not only this can effective
but also it is working fast from where we can take a desire output.
While a cell is composed of students, a gender sensitizing
committee including students and teachers will enable
communication of problems and other issues faced by students.
Such committee will reassure the idea that gender issues are not
appreciated and allowed on campuses. We all know the problems
of the issue but getting the solution is the major challenge. Having
gender sensitizing cell and committee will not suffice but
having easy redressed procedure will complete it. This can be
done by having an online portal to file complaints or a register at
the principal’s office and the cell’s and committees. Having easy
redressed procedure will enable students to speak up which is
necessary to spread awareness of the issue among their peers.
Workshops and discussions:

Friends we must need to arrange various workshops
and discussions at all the stages of education we must have to
involve more students as well as teacher into it. From where
everyone’s minds goes clear related with the gender sensitization
and through all these workshops and discussion we can easily
emboss that men and women are equal.

Conducting workshops by various organizations who
work in the field enables students to know the reality outside
campuses as well. Sessions of debate, discussions, seminars and
conferences will help enable spreading awareness about the issue
further.

male or female throughout their lives in terms of their biological
make-up. The biological differences between men and women
are identified at birth. For example: only women can give birth;
only men can have sperms. Gender indicates the characteristics,
positions and roles of man and woman in all social relationships.
Gender role is the behaviors, attitudes values, beliefs and so on
that a particular cultural group considers appropriate for males
and females on the basis of their biological sex. Gender roles
and expectations are learned.A gender stereotype is a product
of a subjective perception built with an aim of confirming a society
in which women have a lower status than men. The consequences
of these gender stereotypes are gender inequality, the continuous
reproduction of gender inequalities and gender based violence.
Keywords: Gender sensitizing cell, Compulsory courses in the
syllabus, Gender sensitizing committee, Workshops and
discussions.
Gender sensitizing cell:

We must have to establish Gender sensitizing cell in
college campuses and University’s Campuses are filled with active
clubs and societies. Having a gender sensitizing cell by students
will enable two-way communication and interaction among
diverse students with numerous personal incidents. A gender
sensitizing cell is not synonymous with women issues or women
development cell. This cell should serve as a fundamental platform
for all the sexes to discuss problems and come about with
solutions.
Compulsory courses in the syllabus:

Friends while attending the meetings of BOS (Board of
Studies) we must have to decide some compulsory courses in
the syllabus related with the gender sensitization.  Campuses are
filled with different courses focusing on various aspects of culture,
tradition, arts, moral principles, and lifestyle and so on. Having a
compulsory gender course will enable students to think away
from the fixed gender discriminatory rules of the society.
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17.
Role of Education in Removing Gender

Inequality

Miss. Rukhsar Shaikh

Introduction:
Acknowledges that men and women are not equal and

that gender affects an individual’s lived experience. These
differences arise from distinctions in biology, psychology, and
cultural norms. Some of these distinctions are empirically
grounded while others appear to be socially constructed. Studies
show the different lived experience of genders across many
domains including education, life expectancy, personality, interests,
family life, careers, and political affiliations. Gender inequality is
experienced differently across different culture.
Keywords:

Inequality, Gender inequality, women empowerment.
Inequality means the quality of being unequal or

uneven. Inequality involves social disparity, disparity of
distribution or opportunities, lack of evenness. Gender
inequality refers to health, education, economic and political
inequalities between men and women. It acknowledges
that men and women are not equal and that gender affects an
individual’s lived experience. These differences arise from
distinctions in biology, psychology, and cultural norms. Some of
these distinctions are empirically grounded while others appear
to be socially constructed. Studies show the different lived
experience of genders across many domains including education,
life expectancy, personality, interests, family life, careers, and
political affiliations. Gender inequality is experienced differently
across different cultures.

Gender inequality can be defined as “Social process

Conclusion:
Friends all above mentioned points are related to the

students and the teacher but there is a large number of people
whom are not taking the education and illiterate. So friends it is a
big task and it cannot be complete early we must have to do so
many things related with the gender sensitization for a long time.
It will take long time but there is no doubt it will be cover. We
have to start this from us.
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million boys, are still not enrolled in school. The overall objective
remains education for all boys and girls, but the effect of the
gender gap in education is a particularly acute waste of
opportunity. Bridging the gap there has been progress in school
enrolment for both girls and boys over recent decades. Sixty-
five per cent of countries reporting on school 5.2 4 5 enrolment
in 2004 had reached parity between girls and boys at primary
level. Only one third of 171 countries reporting on secondary
education enrolment had achieved parity at secondary level.
Completion rates are much lower than enrolment rates, and
particularly so for girls. Disparities between educational
opportunities for girls and boys increase from primary to
secondary and tertiary level, and are significant in vocational.

“If you educate a man, you educate an individual. If you
educate a woman, you educate a family”- An African proverb

Women empowerment is the process of enabling and
developing ability or potential in women so that they can think
and act freely, exercise their choices and control their lives, thereby
reducing discrimination and exploitation towards them. It is the
process of elevating women in social, economic and political
environments so that they can play a role equal to that of men in
society. However, women who in many nations constitute half of
the entire population, if not more, have often suffered for centuries
from fewer rights and lower social status than men. The only
way to put an end to the widespread discrimination and
exploitation of women is through empowering them.

Gender inequality is apparent in the curriculum of both
schools and Teacher Education Institutes (TEIs). Physical
education (PE) is particularly delicate, as gender equality issues
coming from preconceived stereotyping of boys and girls often
arise. It is often believed that boys are better at physical exercise
than girls and that these are better at ‘home’ activities including
sewing and cooking. This belief prevails in many cultures around
the world and is not bound to one culture only.

In the educational field, both sexes still continue to focus
on traditional gender roles which strongly steer and reduce their

by which people are treated differently and disadvantageously,
under similar circumstances, on the basis of gender”
Objectives of the study:
1) To know the role of education in reducing gender inequality
2) To identify the tools by which gender discrimination can be

removed
3) To learn the measures to remove social disparities
Significance of the study:

The study play an eminent role from the point of view of
discussing the role of education in reducing gender inequality. As
education for all is a fundamental human right. So too is equality
of women and men. It is important to ensure that the education
system must play a positive role in the empowerment of people
and removal of all kinds of biases which are basically manmade.
The constitution of India visualizes development of a multicultural
open society, based on the principles of equality and social justice.
Research Methodology:

The researcher has used analytical research method for
the paper. The research paper is based on secondary sources
like books, research articles from various journals and periodicals
etc. Various reports published by various institutions have also
been studied by the researcher to draw the conclusions.
Role of Education in removing gender inequality:
              Full use of human resources Equal access to education
for girls and boys is a basic human right. Education is essential
for transmission of knowledge and skills, but also for
understanding and acceptance of basic values such as gender
equality. Schools play a key role in changing prevailing gender
stereotypes. Educating girls is a particularly effective way of
eradicating poverty and the positive effects of education for girls
are well documented on the health and welfare of families as
well as on economic opportunities and social transformation on
a larger scale. Girls’ education holds the key to a stronger role
for women in private sector development as described in booklet
5.4. Yet millions of girls never have the chance to learn how to
read and write. Worldwide, 60 million girls, compared to 45
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member states should do all they can to achieve fixed and
regular school timetables and provide mothers with support,
such as child-oriented timetabling and provisions for child
care.

Conclusion :
The equal status of women in India is still a dream to be

achieved. The developed nations are using the competencies and
potentials of their female human resource to their optimum level
and thus achieving the target of development. India is still lagging
behind in providing opportunities to women in different sectors.
Education to women is the most powerful weapon for fighting
the discrimination. We still live in an unequal Europe. Progress
has been made but women continue to be a prime target for
discrimination and violence. The researcher believes that
education plays a fundamental role in changing this state of affairs
and is responsible for the development of both personality and
the creation of ideas which dictate attitudes, actions and
perspectives on the world, guiding us through life and shaping
our career choices. Power relations, discrimination and the
guarantee of equality are defined through education.
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choices of education, occupation and life concepts, thus
reinforcing the male norms in society, the unequal power
relationship of the sexes, the sex-segregation of the labor market,
the sex-specific allocation of family responsibilities, the violence
against girls and women.

Male concepts of gender and ethnic inequality and male
acts of violence suggest that the equalization process in numerous
countries of Europe is stagnating or even in danger of reversing.
The present report formulates proposals for a gender sensitive
approach to education. The main objective is equality in education
both for pupils and students but also for teaching staff, research
workers and administration
i. co-education has led to more equality but in many countries

there continue to be institutionalized and non institutionalized
forms of discrimination of girls and women;

ii. Traditional gender roles in education still strongly steer and
reduce the choices of both sexes as regards education,
occupation and lifestyles, thus reinforcing the male norms in
division of family responsibilities, in the labour market and
their dominance in decision-making processes;

iii. Women and girls are still subject to sexual harassment and
violence in society and in education.

iv. Girls and boys should be presented with positive role models
of women of the past and present as a valid educational
concept for removing stereotypes. Women as principals and
decision-makers within a gender-balanced educational
workforce can also be considered as important role-models.

v. Childbearing and motherhood have a considerable impact
on women’s activities. Knowledge of this, as also the sharing
of responsibilities in the home and with the raising of children,
should be a basic part of the school curriculum for boys
and girls.

vi. Gender equality in education can only be achieved by
meeting the needs of employed women, especially those
working in the educational fields, and by counteracting the
existing discriminations. The educational authorities of the
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self-esteem and self-confidence.
 Educated women help contribute and prosper their

community.
 Women who are educated see the potential and need to

promote education in others.
Educated women can, without doubt, handle her family

more efficiently. She can make each family associate accountable
by imparting good qualities in children. She can take part in the
social workings and this can be a great contribution towards the
socioeconomic healthy nation.

By educating a man, only a part of the nation would be
educated however by educating a woman, the whole country
can be educated. Lack of women education weakens the potent
part of the society. So, women should have full rights for the
education and should not be treated inferior to men.

India is now a leading country on the basis of women
education. Indian History is not devoid of talented women. It is
full of women philosophers like Gargi, Viswabara and Maitreya.
Other renowned women include Mirabai, Durgabati, Ahalyabi
and Laxmibai. All the legendary and historical women in India
are an inspiration and motivation for today’s women. We can
never overlook their contributions to the society and country.

Educating a girl child is like planting a seed. It is a long
term investment which will continue to provide immense benefits
to the society for a very long time in the future. The lack of basic
education lies at the heart of gender inequality and girl child
education is the first step in the long struggle for women
empowerment. The benefits and significance is so exhaustive that
the failure to implement it at present would lead to immense losses
in the future.
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18.
Women Education in India

Mr. Manoj Birajdar* Mrs. Chetna Ahale**
Mr. Bhairavnath Gorde***

Education is everyone’s right and it is one of the most
crucial areas of empowerment for women. Educated woman
contribute greatly to society’s development and they can share
the responsibility of men in every walks of life. Education not
only awakens people’s mind, but it also makes them self-
dependent & confident.

Women education is essential for the appropriate social
and economic development of the country. Both men and women
run parallel like two wheels in every society. Hence, both are
significant components of growth and development in the country.
Thus, both require equal opportunity when it comes to education.
Advantages of Women Education in India:

Women education in India is required for the future of
the country as women are the primary teachers of their kids who
are the future of the nation. Uneducated women cannot
dynamically contribute in managing the family and take proper
care of the children and thus result in a weak future generation.
There are numerous advantages of Women education. Some of
the top ones are mentioned as under:

 Educated women are more able to influence their future.
 Educated women are able to reduce poverty by working

and being economically strong.
 Educated women have Low risk of child mortality.
 Educated women are 50% more likely to have their child

immunized.
 Educated women are less likely to become victims of

domestic or sexual abuse.
 Educated women reduce corruption and change the

conditions that lead to terrorism.
 Educated women are better operational to contribute to

the family earnings.
 Educated women are healthier and tend to have greater
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 have equal rights for social and economic justice,
 determine financial and economic choices,
 get equal opportunity for education,
 get equal employment opportunity without any gender

bias
 get safe and comfortable working environment.

Importance of Woman Empowering:
Empowering women is important because women

aren’t getting what they deserve. Women population constitutes
around 50% of the world population. A large number of women
around the world are unemployed. The world economy suffers
a lot because of the unequal opportunity for women at
workplaces.

There are a lot of women in India who have done
exceptionally well in various fields of life. Women like PT Usha,
Hima Das, PV Sindhu, Sania Mirza, Saina Nehwal, etc. have
won various trophies and medals in their respective fields and
showed the girl power to Indian people. After looking at them, a
lot of girls came out of their houses and showed what actual
talent they carry inside them.

Women are as talented as men. Previously, women were
not allowed higher education like men and hence their talents
were wasted. But nowadays, they are also allowed to go for
higher studies and it encourages women to show their talents
which will not only benefit her individually but to the whole world
at large. Today, Many women are occupying the top position of
multinational companies.

The main advantage of Women Empowerment is that
there will be an overall development of the society. The money
that women earn does not only help them and or their family, but
it also help develop the society.

Women Empowerment also leads to more economic
benefits not to the individuals but to the society as well. Women
empowerment leads to more financial independence of
women and girls. They are taught on how they can use their

19.
Empowering women : Giving women the rights

Mrs. Jayshree Jadhav*    Mrs. Chandraprabha Kulkarni**

Women empowerment is a term that is used to
encourage, inspire and celebrate women. It is also used to
celebrate the strides that women and girls have taken in terms of
gender equality, financial independence and high confidence. It
is all about giving women the power and control of their
lives to become anything they want and to do what they
want in situations where they were not allowed once upon
a time. It refers to the creation of an environment for women
where they can make decisions of their own for their personal
benefits as well as for the society.

The issue of women’s empowerment for the positive
change and transformation of the existing unequal society is more
crucial and more important. So far women’s role as mothers,
homemakers, wives and sisters are well known, but their role in
shifting the entire power relations of a country is a modern concept.
Women Empowerment refers to increasing and improving the
social, economic, political and legal strength of the women, to
ensure equal-right to women, and to make them confident enough
to claim their rights, such as:

 freely live their life with a sense of self-worth, respect
and dignity,

 have complete control of their life, both within and outside
of their home and workplace,

 to make their own choices and decisions right to choose:
to say yes or no,

 have equal rights to participate in social, religious and
public activities,

 have equal social status in the society,
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 One Stop Centre Scheme
 Women Helpline Scheme
 UJJAWALA : A Comprehensive Scheme for Prevention

of trafficking and Rescue, Rehabilitation and Re-
integration of Victims of Trafficking and Commercial
Sexual Exploitation

 Working Women Hostel
 Ministry approves new projects under Ujjawala Scheme

and continues existing projects
 SWADHAR Greh (A Scheme for Women in Difficult

Circumstances)
 NARI SHAKTI PURASKAR
 Awardees of Stree Shakti Puruskar, 2014 & Awardees

of Nari Shakti Puruskar
 Awardees of Rajya Mahila Samman & Zila Mahila

Samman
 Mahila Shakti Kendras (MSK)
 NIRBHAYA
 Mahila police Volunteers

Women play a very good role in the development of
economy and society. Woman is the leader, planner of the family,
the trainer, supplier of labor power and playing important role in
the development of agriculture, industry and service sector. But
status of women is so poor and incidence of poverty is more on
woman only. Empowering women is the only solution for all the
problems. If woman is educated and empowered her potential
power can be utilized for the economic development.
Empowerment aspect visualizes the full participation of people
in the decision making process that shapes their lives. The goal
of inclusive growth and human development cannot be achieved
without the development and empowerment of women.
References:
1. https://www.pdfdrive.com/
2. https://www.pdfbooksworld.com/books
3. https://www.free-ebooks.net/

skills to get income that they can use to support their
families. Women empowerment helps women to stand on their
own legs, become independent and also to earn for their family
which grows country’s economy.

Empowering girls also leads to reduced levels of
domestic violence. Educated women and girls are able to stand
for themselves and escape from incidences of domestic violence.
Women Empowerment is also advantageous in case of
corruption. Women empowerment helps women to get educated
and know their rights and duties and hence can stop corruption.
Women Empowerment also reduces poverty. This
also contributes significantly to the family welfare. This is
because their children are more likely to acquire good education
and they are also able to save and invest for the benefit of their
families.

Women are increasingly participating in the national
development process. They are making the nation proud by their
outstanding performances almost every spheres including medical
science, social service, engineering, etc.  This leads to more
developed economies. By empowering women, we enable the
nation.

Large organizations need a large pool of high quality
workforce. Empowerment of women would help in increasing
the total workforce of quality people.

Women’s empowerment is a part to encourage women
to feel strong by telling them that they can do everything that they
want to do. Women can work outside their home, have
opportunity to make up their mind. Women are not depended
on men. They can earn money to support their family by working
through their abilities.

Women Empowerment Schemes :
 The Government of India has been trying to empower

the women through various schemes.
 Beti Bachao Beti Padhao Scheme
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20.
Gender and Development

Mr. Prshant Joshi,* Mr. Aman Shaikh,**
Mr. Vishwanath Panchal***

The Gender and Development approach focuses on the
socially constructeddifferences between men and women, the
need to challenge existing gender roles and relations, and the
creation and effects of class differences on development. This
approach was majorly influenced by the writings of academic
scholars such as Oakley (1972) and Rubin (1975), who argue
the social relationship between men and women have
systematically subordinated women, along with economist
scholars Lourdes Benería and Amartya Sen (1981), who assess
the impact of colonialism on development and gender inequality.
They state that colonialism imposed more than a ‘value system’
upon developing nations, it introduced a system of economics
‘designed to promote capital accumulation which caused class
differentiation’.

Gender and Development departs from Women in
Development, which discussed women’s subordination and lack
of inclusion in discussions of international development without
examining broader systems of gender relations. Influenced by
this work, by the late 1970s, some practitioners working in the
development field questioned focusing on women in
isolation. Gender and Development challenged the Women in
Development focus on women as an important ‘target group’ and
‘untapped resources’ for development. Gender and Development
marked a shift in thinking about the need to understand how
women and men are socially constructed and how ‘those
constructions are powerfully reinforced by the social activities

4. Antony, V. (2006). Education and employment: The key
to women’s empowerment. Kurukshetra, February, a
Monthly Journal of Ministry of Rural Development, New
Delhi.

5. Bishwanath, R. (2003). Empowering women. Yojana, a
Monthly Journal of Ministry of Information and
Broadcasting, New Delhi.
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mainstreaming in 1995 as a strategy across all policy areas at all
levels of governance for achieving gender equality.

Gender and Development has been largely utilized in
debates regarding development but this trend is not seen in the
actual practice of developmental agencies and plans for
development. Caroline Moser claims Women in Development
persists due to the challenging nature of Gender and Development,
but Shirin M. Rai counters this claim noting that the real issue
lies in the tendency to overlap Women in Development and
Gender and Development in policy. Therefore, it would only be
possible if development agencies fully adopted Gender and
Development language exclusively. Caroline Moser developed
the Moser Gender  Planning Framework for Gender  and
Developmentoriented development planning in the 1980s while
working at the Development Planning Unit of the University of
London. Working with Caren Levy, she expanded it into a
methodology for gender policy and planning. The Moser
framework follows the Gender and Development approach in
emphasizing the importance of gender relations. As with the
Women in Developmentbased Harvard Analytical Framework,
it includes a collection of quantitative empirical facts. Going
further, it investigates the reasons and processes that lead to
conventions of access and control. The Moser Framework
includes gender roles identification, gender needs assessment,
disaggregating control of resources and decision making within
the household, planning for balancing work and household
responsibilities, distinguishing between different aims in
interventions and involving women and gender-aware
organizations in planning.
Criticism

Gender and Development has been criticized for
emphasizing the social differences between men and women while
neglecting the bonds between them and also the potential for
changes in roles. Another criticism is that Gender and
Development does not dig deeply enough into social relations

that both define and are defined by them.’ Gender and
Development focuses primarily on the gendered division of labor
and gender as a relation of power embedded in
institutions. Consequently, two major frameworks, ‘Gender
roles’ and ‘social relations analysis’, are used in this
approach. ’Gender roles’ focuses on the social construction of
identities within the household; it also reveals the expectations
from ‘maleness and femaleness’ in their relative access to
resources. ‘Social relations analysis’ exposes the social dimensions
of hierarchical power relations embedded in social institutions,
as well as its determining influence on ‘the relative position of
men and women in society.’ This relative positioning tends to
discriminate against women.

Unlike Women in Development, the Gender and
Development approach is not concerned specifically with women,
but with the way in which a society assigns roles, responsibilities
and expectations to both women and men. Gender and
Development applies gender analysis to uncover the ways in
which men and women work together, presenting results in neutral
terms of economics and efficiency. In an attempt to create gender
equality (denoting women having the same opportunities as men,
including ability to participate in the public sphere), Gender and
Development policies aim to redefine traditional gender role
expectations. Women are expected to fulfill household
management tasks, home-based production as well as bearing
and raising children and caring for family members. The role of a
wife is largely interpreted as ‘the responsibilities of
motherhood.’ Men, however, are expected to be breadwinners,
associated with paid work and market production. In the labor
market, women tend to earn less than men. For instance, ‘a study
by the Equality and Human Rights Commission found massive
pay inequities in some United Kingdom’s top finance companies,
women received around 80 percent less performance-related
pay than their male colleagues.’ In response to pervasive gender
inequalities, Beijing Platform for Action established gender
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21.
Women and Development

Mr. Mahadev Bhatade, *
Mr. Riyaj Shaikh,**

Mr. Vishwanath Panchal***

Introduction
Women and development is a theoretical and practical

approach to development. It was introduced into gender
studies scholarship in the second half of the 1970s, following its
origins, which can be traced to the First World Conference on
Women in Mexico City in 1975, organized by the UN.It is a
departure from the previously predominant theory, WID (Women
in Development) and is often mistaken for WID, but has many
distinct characteristics.
Theoretical approach

Women and development arose out of a shift in thinking
about women’s role in development, and concerns about the
explanatory limitations of modernization theory. While previous
thinking held that development was a vehicle to advance women,
new ideas suggested that development was only made possible
by the involvement of women, and rather than being simply
passive recipients of development aid, they should be actively
involved in development projects. Women and development took
this thinking a step further and suggested that women have always
been an integral part of development, and did not suddenly appear
in the 1970s as a result of exogenous development efforts. The
Women and development approach suggests that there be
women-only development projects that were theorized to remove
women from the patriarchal hegemony that would exist if women
participated in development alongside men in a patriarchal culture,
though this concept has been heavily debated by theorists in the

and so may not explain how these relations can undermine
programs directed at women. It also does not uncover the types
of trade-offs that women are prepared to make for the sake of
achieving their ideals of marriage or motherhood. Another
criticism is that the Gender and Development perspective is
theoretically distinct from Women in Development, but in practice,
programs seem to have elements of both. Whilst many
development agencies are now committed to a gender approach,
in practice, the primary institutional perspective remain focused
on a Women in Development approach. Specifically, the language
of Gender and Development has been incorporated into Women
in Development programs. There is a slippage in reality where
gender mainstreaming is often based in a single normative
perspective as synonymous to women. Development agencies
still advance gender transformation to mean economic betterment
for women. Further criticisms of Gender and Development is its
insufficient attention to culture, with a new framework being
offered instead: Women, Culture and Development. This
framework, unlike Gender and Development, wouldn’t look at
women as victims but would rather evaluate the Third World life
of women through the context of the language and practice of
gender, the Global South, and culture.
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Furthermore, the Women and development perspective suffers
from a tendency to view women as a class, and pay little attention
to the differences among women (such as feminist concept
of intersectionality), including race and ethnicity, and prescribe
development endeavors that may only serve to address the needs
of a particular group. While an improvement on WID, Women
and development fails to fully consider the relationships
between patriarchy, modes of production, and the marginalization
of women. It also presumes that the position of women around
the world will improve when international conditions become
more equitable. Additionally, Women and development has been
criticized for its singular preoccupation with the productive side
of women’s work, while it ignores the reproductive aspect of
women’s work and lives.
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field. In this sense, Women and development is differentiated
from WID by way of the theoretical framework upon which it
was built. Rather than focus specifically on women’s relationship
to development, Women and development focuses on the
relationship between patriarchy and capitalism. This theory seeks
to understand women’s issues from the perspectives of neo-
Marxism and dependency theory, though much of the theorizing
about Women and development remains undocumented due to
the persistent and pressing nature of development work in which
many Women and development theorists engage.
Practical approach

The Women and development paradigm stresses the
relationship between women, and the work that they perform in
their societies as economic agents in both the public and domestic
spheres. It also emphasizes the distinctive nature of the roles
women play in the maintenance and development of their societies,
with the understanding that purely the integration of women into
development efforts would serve to reinforce the existing
structures of inequality present in societies overrun by patriarchal
interests. In general, Women and development is thought to offer
a more critical conceptualization of women’s position compared
to Women and development.

The Women and development approach emphasizes the
distinctive nature of women’s knowledge, work, goals, and
responsibilities, as well as advocating for the recognition of their
distinctiveness. This fact, combined with a recognized tendency
for development agencies to be dominated by patriarchal interests,
is at the root of the women-only initiatives introduced by Women
and development subscribers.
Criticism

Some of the common critiques of the Women and
development approach include concerns that the women-only
development projects would struggle, or ultimately fail, due to
their scale, and the marginalized status of these women.
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Women’s education has been the blistering subject
matter for insightful discussions all around the globe for a long
time. We often hear people talk about how education is the
primary tool to govern and achieve anything you want. It is
one such tool no thief can steal. The dilemma lies when an
individual’s education is based on what education is to the
family rather than the entire nation. The overall literacy rate in
India is 64.8%, wherein the female literacy rate is 53.7%,
which is drastically increasing every year through various
government benefits offered. This article provides a core
analysis of women education in India.

After Independence, women were liberated from the
custom in-house traditions. Higher education came into
practice as the constitution framed the Right to Education.
Article 45 of our constitution solely tells about the compulsory
education for the children within a specified tenure. The new
India surpassed the myth and stereotype of what is preferable
and non-preferable to women. Women were handed many
vigilant tasks, and they proved themselves exceptionally.

Today, what we know about women’s education is
entirely different from the early stages. Women have already
modified the gender roles and eradicated some strong wrong
beliefs from the minds of people. In this generation, women
have started working towards achieving goals and have the
highest degree of freedom to make any situation in favor of
their interests. The holistic approach towards the working
environment makes them dazzle even in the lame light. It might
give rise to a better understanding of equality and equity among
some people who have slandered women’s rights as per their
own set of laws.

Many institutes, universities, colleges, and schools are
established to educate the youth of our nation. Parents’ trust
has made their children believe in themselves and have made
their minds free of pessimistic thoughts. The nation can only
empower when the women of their nation are ready to stand

22.
Women Education in India

Mr. Vishwanath Panchal* Mr. Mahadev Bhatade **
Mr. Riyaj Shaikh***

History of Women Education
During the Vedic Period, women enjoyed equality in

all spheres of life. India was a glorified nation, and other
countrymen used to hail down because of its greatness. People
were incredibly vigilant towards Atharvaveda, Upanayana,
etc., as reading and learning from them were considered
sacred. They were advised to study distinctive texts, practice
them to decipher all twigs of knowledge. Although after
coming through a meticulous stage, the aura for women
education declined severely. The stigma of being confined to
their respective houses snatched the significance of women
education in India.

During the Buddhism period, women all together
started strengthening all the glories of life. Many prestigious
Universities were established, and women got enrolled in
seeking allied courses to study. Women were well versed in
philosophical matters and usually advised on the establishment
of any reforms.

The education of women is an essential element for
any nation. Women play a key role in building a nation, and
every country is being known by the power of women
empowerment. Women’s education helps women to know
about their individuality and gives the idea of contemplation
to refrain from any kind of exploitation. As a result of
encouraging women education in India, the nation has seen
women achievers in every field. The knowledge helped them
grow stronger and confident.
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food, care, and clothing to unaided women. Women
who are abandoned by their families, women who
survived during any kind of disaster are aided with
basic needs.

 One-Stop Centre Scheme: This scheme was
established with the ‘Nirbhaya’ fund on April 1, 2015,
by the Ministry of Women and Child Development. It
provides counseling services, police aid, legal
requirements, shelter, and food to violence victims
both in public and private.

 Nari Shakti Puraskar: This initiative is taken by the
Ministry of Women and Child Development to
acknowledge women by awarding them for their
excellent contribution towards society and
empowering women.

Benefits of Women Education
If the nation’s women were educated, the generation

would be educated, which leads to the development of the
country. Educating women leads to many reforms, a better
understanding of concepts. Below are a few benefits from
women’s education.
 If women educate themselves, the nation will undergo

a steady population, and family planning would be the
priority.

 Women’s education would make them self-sufficient,
and the age of marriage will probably extend, and
women would be more independent of their needs
and decisions.

 Women’s education would help society understand
various roles and have a broader view of education.

 Women will be able to refrain themselves from
dramatic situations and would look after themselves
and their family.

 Women will be able to examine and better themselves
in various fields.

out in various skills. Globally, more than two-thirds of women
are illiterate of 796 million illiterate people. India has
significantly done well in providing education to the citizens
of the nation. The nation’s rate is 73.2%, in which 59% of
women are literate.
Welfare Schemes
The government has established many welfare schemes for
motivating women education in India. The following are a few
welfare schemes.
 BetiBachao, BetiPadhao: This social campaign was

launched on January 22, 2015, and is famous for
empowering women. The scheme aims to exterminate
female foeticide and access them with an appropriate
education.

 Working Women Hostels: The scheme was
established to provide a working environment with
accommodation facilities to every place where women
may get employment opportunities.

 The Support to Training and Employment
Programme (STEP): These schemes provide
adequate education and uplift women to be self-
employed or bidding entrepreneurs in various sectors.
This scheme is open for women above the age of 16.

 Mahila- E- Haat: Mahila scheme was launched in
2016 by the Ministry of Women and Child
Development. It provides a platform to let women
entrepreneurs or women with small-scale businesses
display or sell their products and services.

 SABLA: Rajiv Gandhi Scheme for Employment of
Adolescent Girls (RGSEAG), known as SABLA,
aims at providing food and nutritious ingredients. The
Government of India initiated this on April 1, 2011.

 SwadharGreh: SwadharGreh scheme was
established in 2002 by the Union Ministry of Women
and Child Development. The scheme provides shelter,
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by the names of goddesses. We bow down in front of them
to achieve success. They are the individuals who rule the
world, and we need to treat them with the utmost dignity in
all spheres of life to build the influential and most prominent
country.
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 Women’s education will give power to more equality.
 Many social discrepancies will be exclaimed, and a

powerful system might be established.
 Women’s education would help them voice their

opinions, and there will be no need for validation from
others.

Influential Women in Education Field
Indian Women have remarked their country’s name and made
us proud in every aspect.
 Avani Chaturvedi- She is the first Indian woman

fighter pilot to fly MiG-21 Bison and is all set to fly.
 Manika Batra- Top-ranked female table tennis

player from India, she holds 47th rank in the World.
 Gita Gopinath- She is the first Indian female to be

appointed as chief economist at the International
Monetary Fund (IMF).

 Hima Das- She is the first Indian Women Athlete
who won gold at the IAAF World Under 20 Athletics
Championships.

 Chungneijang Mary Kom Hmangte- She is the
only woman who grabbed World Amateur Boxing
Champion’s title. She had won medals in all seven
world championships.

 Padmasree Warrior- The former Cisco CTO made
it to America’s top Women in Tech published in
Forbes’.

 Seema Rao- She is India’s first women commando
trainer, also known as India’s Wonder Women.

 Komal Mangtani- She is known as the world’s most
influential female software engineer who heads the
Business Intelligence Team at Uber.
Women are considered as the building block of the

nation; empowering women is as similar to empowering a
nation. A nation’s well being is defined if the women are strong
and capable of withstanding any storm. We preach women
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heads of state, but only a handful of women did such work. Do
the rest of the common women’s questions go away? Is she
really free? Due to knowledge creation, woman is no longer a
slave. Even in a bungalow or a hut, a woman does not tolerate
oppression. But it is not that she is not being treated unfairly
today. Today, poor women living in slums in the city earn Rs.
4,000 through laborious work. On top of that, they support their
children and the family. Occasionally children are sent to a good
school with a pinch in the stomach. The only motive behind it is
that the future of those children should be bright. But the drunken
husbands of such hardworking women beat these women without
working and make money for alcohol. So is the woman free?

 This is because even today our society looks at it with a
little skepticism. Although divorce rates have risen sharply in
recent years, divorced women are still looked down upon. This
view of society needs to change. Today’s educated woman work
on two ends. Acquisition of knowledge would have created her
own field; she is cultivating that field today. Along with taking
care of your household, struggling for the development of
children; But she is not free. She too has to make many
compromises to keep her home afloat; Rarely do one’s own
opinions, desires have to be crushed. From such a house, she is
often burned for a dowry, she is murdered. She is rarely raped.
Injustice against women will not end by punishing another person
who has done injustice to women. The unjust attitude of men
superior and women inferior must be eradicated. In fact all men
are equal, this principle has a place of honor in our lives, then
woman will also have a place of honor in society. A self-reliant,
free woman will be created and a cowardly and fearless society
will be created.

Gender equality is the condition of a society in which
there is no discrimination between men and women in terms of
availability of resources and opportunities. All, whether men or
women, are treated equally in economic participation and
decision-making. As per Census 2011, the Gender ratio of India

23.
Gender Equality : A Need of the Time

Mr. Vijay Dalvi

‘There is equality between men and women, but we are
not ready to accept it.’

In fact, today, in the year 2021, after 73 years of
independence, it is a matter of regret that we have to write on
such a subject. Throughout this article, we will discuss some of
the key issues in gender equality. Heroic people like Tarabai
Shinde, Jotiba Phule Along with Dr Babasaheb Ambedkar,
Agarkar, Asha Bage, Kamal Desai, Sania, Meghna Pethe, Iravati
Karve, wrote that there is a lot of equality between men and
women.

From the time of Manusmriti, there were many restrictions
on women. Manusmriti thought ‘Na Stree Swatantryam Ahrati’
was constantly thrown on a woman’s face. She was confined
within four walls, with “Chool and Mul” as her area of work.
She was watched as weak and feeble. In some places, she is
bound by the words the house goddess, or Swamini. Someone
adorned her with ornaments as a symbol of their prestige. Again
she felt like a slave to her husband’s feet. Through the efforts of
many in the last century, women have been able to break free
from bondage. She has accelerated her progress as the doors of
education have opened. No area of human life is no longer new
to her. Along with men, she is doing her duty in every field, even
on the battlefield. Can it be said that woman is still free today?

This should be considered on two different levels when
considering the question of feminism. Urban woman and rural
woman. When women acquired knowledge, they became
teachers, professors, principals, doctors, engineers, lawyers,
judges, researchers, drivers, officials, ministers, prime ministers,
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the loving companionship of men and women; this message is
given by nature. For that, their attitude towards each other should
be fair and respectful. Men and women should go beyond
physical attraction and create a good feeling of friendship and
social coexistence. Awareness of each other’s physical limitations
and abilities should be developed. It needs to be transformed
into competency, bridging the gap between them. But this is
exactly what is being torn apart in today’s lifestyle. Through co-
education, coexistence, cohabitation and, most importantly,
harmony, it is possible to refer to the changing world and life
more openly. The development of women has already taken
place. But not all. Some sections of the society have gone too
far. But, some classes are lagging behind. It did not develop.
Many women are still uneducated, superstitious, beaten by their
husbands, dowry. They have not found the direction of change.
Many mothers’ day begins before the rooster crows and ends in
the pitch black of the night. Still, to satisfy the hunger of those
two times, they are spending their whole lives enduring the beating
of their husbands, saying, ‘Keep it forever.’ But one side of this
mirror is very beautiful and the other is just as ugly. If you stop
for ten minutes a day and think, you will feel self-pity and know
that you have only thought of yourself. Not the other way around.
If its definition is development, then it is only self-development.
In changing circumstances, however, the role of women has
changed. In addition to the roles of daughter, daughter-in-law,
wife, mother, she is in many forms like officer, scientist, teacher,
employee and owner. Her life has taken on many facets. And
she has given them more shine with her deeds. She has given a
new direction to her intellect and self-esteem. There is no area in
today’s world where there is no woman. Is ahead of men in
every field. Considering all this, it seems that women have also
got some space. But even today she is not as independent as
men. I think women still have a lot to try.

When raising our children from an early age, we should
not discriminate between boys and girls in toys or household

is 943 females per 1000 males. There are 949 females to 1000
men in rural areas, while in an urban area, there are 929 females
to 1000 males. It shows that there is lot of scope to improve
towards establishing gender equality in India.

We live in India. India has been considered a male
dominated country since ancient times. In our country, woman is
worshiped as a goddess, but no matter how many things happen,
it cannot be said that she has equal rights.

Equality between men and women needs to be initiated
by both the members of the household and it has to start from
the home and not only by opposing men, this equality will be
achieved but also by women. Gender equality will be achieved
only if children are treated equally without any discrimination.

A section of today’s progressive Maharashtra does not
look back to dismember the body of a Dalit youth who fell in
love with a so-called upper caste girl. Young women like Shital
commit suicide because their father cannot give them a dowry. If
all this is to be changed, it is not to be changed by mere rhetoric.
For that, we have to make the right changes in our thinking.It is
a fact that men and women are equal. Only women have to make
a movement to understand this. In today’s world, women are
getting education, moving forward shoulder to shoulder with men,
earning money by leaving home. The woman is as independent
as the man. Women are found in all fields today. Be it military or
science, women are working with men in every field. A little bit
of this thinking is found in the society, it will definitely be fulfilled
and the society can really say that men and women are equal.

The expectation is that women in the country should
become socially, economically capable, self-reliant. For that, it
is right to protect and nurture their individual freedom. The Indian
state constitution has upheld the value of gender equality along
with social equality. The need of the hour is to inculcate the value
of equality in the minds of Indian society.
In fact, male and female anatomy is a very beautiful natural
creation for reproduction. Creation can be invented only through
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body is a shock to men. I have heard many statements from men
about the quality of women, filled with jealousy rather than
respect, and the rage of women’s emancipation. This anger is
manifested in male domination, where rape and violence against
women can be seen.

Women should start taking measures on their own. Why
does she pay homage to the various injustices and atrocities
committed by men? The task of raising children is in the hands of
women. If she decides she can change the male dominance
mentality in her family, but for that she has to erase this male
dominance mentality from her own mind.

Equality is not about competitive equality, but about
women’s participation in all the economic, social and family
decisions that have been made by men so far. Women did the
job, did all the work on par with the men; wearing clothes like
them, drinking alcohol and even smoking cigarettes at the party
does not mean equality. Most men want to show ‘how smart I
am’ when making decisions. But they also need to believe in the
workings of the woman. Women should also increase their
intellectual capacity.

Candles are lit against every untoward incident, but there
is no effect and not every victim gets justice. If we want to reduce
male dominance, we need to inculcate our values and values in
children. Grandparents at home are a great source of value-based
learning. They should take this responsibility with love. In order
to eradicate gender discrimination, it is necessary to first educate
teachers and parents on a large scale. The schools a vital role in
bringing equality between men and women. There, democratic
rites are performed on children. The values of self-respect,
patriotism, secularism, scientific approach, sensitivity etc. should
be nurtured not only in school but also in the society. Making
different lists of boys and girls in school, giving special concessions
to girls can also have the opposite effect. The word ‘male
dominance’ depicts the weakness of women. It is assumed that

chores. Children should be inculcated with respect by inculcating
that woman is a person. Girls should have a child of self-defense
just like boys. To the children, ‘Why do you behave like a wife?
Do you have bangles in your hand? Why are you crying like a
girl? ‘ Such women should not be treated as inferior, secondary
or discriminatory. Boys and girls will not only look at girls
physically if they are given scientific information in the right words.
They will learn to look at each other from a different perspective,
understanding that physical change is a natural phenomenon. The
girls in the house should be given the education of their choice.
In addition, they need to be trained to be physically strong, to
protect themselves. Cooking for children should be given a few
hours a week in school. Food should be part of the daily diet for
all students. This topic should be compelling. The skills of riding
a bicycle or scooter, swimming should be developed in school.
There should be no boy-girl distinction. As the girl’s personality
develops, she will automatically be treated with respect by the
society. If a child becomes accustomed to doing household chores
at an early age, his masculine dominance will automatically
diminish. In this way, if children are treated equally at home, the
incidence of rape in the next generation will definitely decrease.
And why shouldn’t women live in peace in India? Even in today’s
modern society, it is safe to say that women’s equality is virtual.
All the equality and freedom that seems to have been given to
woman is due to the social consciousness brought about by
education, the awareness of woman’s human rights and due to
the law and the ideology of freedom, equality etc. that prevails
all over the world. But basically, the male-dominated mentality
and the irrationality that comes from it has not changed. On the
contrary, it seems to have grown into a heart-wrenching affair,
and it seems to have taken the form of brutal violence.

It is a pity that the traditional notions in our society nurture
the mentality of male dominance, but it has also created jealousy
towards women. The spectacular success that a woman enjoys
because of her legal freedom, her education, and her quality of



Engendering Sensitization : Equality and Equity  /  134 Engendering Sensitization : Equality and Equity  /  135

24.
The Woman Protagonist’s Search for
Completeness in Tendulkar’s Silence!

The Court is in Session

Dr. Chandrashekhar Dawane

Vijay Tendulkar is leading contemporary Indian
playwright, screen and television writer, literary, essayist, political
journalist and social commentator. For the past four decades he
has been the most influential dramatist and theatre personality in
Marathi. It is the principal language of the state of Maharashtra
which had the continuous literary history since the end of the
classical period in India.

Vijay Tendulkar’s interest in violence in society, the human
response to violence and individual freedom, has manifested itself
in many ways. On the academic plane, he has made various
studies worked at the Tata Institute of Social Science as a visiting
professor, the committee for people’s democratic rights and
toured around the country to see prisons.

Tendulkar’s commitment and involvement in theatre have
found expressions in his translations of contemporary dramatists
from other Indian languages. He translated Tughlaq by Girish
Karnad and Aadhe Adhure by Mohan Rakesh in 1971. He also
translated Tennessee Williams A Streetcar Named Desire in
Marathi.

Vijay Tendulkar Shantata! Court Chalu Aahe is a well-
known Marathi play. Priya Adarkar translated it as Silence! The
Court is in Session. The play is in some respect typical of
Tendulkar’s literary ventures as is usual with him; the experiences
of the play originate not from a concept but a real incident. In
this particular case, the motivation came from an amateur group
of players on its way to stage a mock trial in Vile-Parle, the
suburb where Tendulkar lives. The bits of conversation he had
as he guided the members to their destination provided the
groundwork for the play. Tendulkar wrote this play for Rangayan

the name of the man is the head of the household. Instead, the
husband’s name was taken jointly with his wife’s name.

Men should acknowledge the power of women.
Responsibilities in all areas should be carried out by the two in
collaboration with each other. All family, social and economic
problems should be solved by putting aside their ego and
supporting each other. ‘Decisions’ in everything should be made
by collective thinking.
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I haven’t heard a single reproach for not being on time
this past eight years. Nor about my teaching. I am never behind
hand with my lessons!
       Exercises corrected on time, too! Not a bit of room for
disapproval-
       I don’t give an inch of it to any one! (Tendulkar 3-4)

In spite of all this, the school management is holding and
enquiring about her. It is just because one bite of Slander. Benare
questions the property of her management trying to mix up her
personal life with her profession. She fails that they should judge
her only as a teacher for she has put her whole life into it. She
has worn herself to a shadow in that job. She has never hurt
anyone except her own self. She says:

who are these people to say what I can or can’t do?
My life is my own- I haven’t sold it to anyone for a
 job! My will is my own. My wishes are my own.

 No one can kill those- No one! I shall do what I like
 with myself and my life! I will decide… (Tendulkar 5)

Miss Benare is frank and forward. In her soliloquy at
the court she confesses to having loved her maternal uncle when
she was just 14 when she did not know that it is a sin to love
once maternal. Then as a mature woman she adores the intellect
of Professor Damle but he only understand her body and makes
her pregnant and gilts her like coward. She says that she is both
the victim of love and life. The court must punish life by hanging
it instead punishing her who has already been torn to shreds by
life.

During the mock trail of Miss Benare, all her co-artists
gang up against her to peep into her privacy and make it. Witness
after witness exposed layer after layer of her private life, as they
would peel the skin of an onion. There petty jealous and men
mildness overpowered their sense of friendliness and
camaraderie. They derive a malicious pleasure in washing her
dirty linen in public. Under the pretext of safe gardening the moral
and social norms of society, the sling mud on their colleagues
and trampled upon her soul. The court accused Miss Benare
guilty of infanticide. But ironically enough, the sentences that she

at the behest of his friends Arvind and Sulabha Deshpande. The
play has gained worldwide recognition in the field of contemporary
drama the Madras players perform the English version of the
play in March 1971 at the Museum theatre Madras.

Vijay Tendulkar has introduced several remarkable
women characters in his plays. Some of the noteworthy female
figures in his plays are Leela Benare in Silence! The Court is in
Session, Princes Vijaya in Encounter in Umbugland, Rama in the
Vultures, Laxmi and Champa in Sakharam Binder and Sarita
and Kamala in Kamala. All these women characters represent
the Indian woman who has long been under suppression and
cruel domination of men, but is emerging as a new woman in
Modern Times.
N. S. Dharan points out that
In Tendulkar’s plays generally, women are the centre.
It is around women most of the action revolves. (Dharan 35)

The roles Tendulkar’s female protagonists’ play
overshadows those played by the men figuring in them. It is Leela
Benare in Silence… and Sarita in Kamala, who play the leading
roles in these plays which present a world apparently dominated
by male chauvinists. It is mainly because of the presence of these
women figuring in them, the dramatic action in this gains intensity
both Leela Benare and Sarita are educated and efficient and
refuse to be cowed down by men. Though Tendulkar is not a
self-acknowledge the feminist, we can see that he treats his female
characters with understanding and compassion while just
opposing them against men who are selfish, hypocritical and
brutally ambitious.

Miss Leela Benare, the central character in Silence! The
Court is in Session is a dedicated school teacher who never for
one has gone late to school. As a teacher she has dedicated
herself to the uplift of her wards. She has never been wanting in
her duties. She has always maintained a strict discipline. Her
students adore her to the point of making her colleagues and the
management jealous of her. She tells summoned:

In school, when the first bell rings, my foots already on
the threshold.
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from real life situations and as such they belong to our society
and our surroundings. Their problems, feelings, approaches and
thoughts are similar to that of ours. In the play, Silence! The
Court is in Session; the central character Miss Benare is an
ordinary school teacher. All the other characters Ponshe, Karnik,
Balu Rokade, Mr. Kashikar, Mrs Kashikar, Samant and the
absent character professor Damle belong to an amateur dramatics
troup, ‘the Sonar moti tenement progressive association’ from
Mumbai. They plan a mock trial just to kill time. Miss Benare is
declared the accused and the trial is mounted to punish her.
Tendulkar has very skilfully and intelligently delineated the
character of various characters actors in the drama. The play
ends with the silent voice of Benare from the distance place.
The parrot to the sparrow said

Why, oh why, are your eyes so red?’
Someone has stolen my nest away. (Tendulkar 78)
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shall leave but the child in her womb shall die. All the associate
of Miss Benare are failures in life in one way or other. They try to
derive a sadistic pleasure by humiliating and hurting Miss Benaras
to cover up their own failure in life. As Benare herself points out
that she only has suffered as victim of life both as a teenager girl
in love with her maternal uncle and later on as a mature woman
in love with professor Damle. She alone has born the birth of
betrayal of her lovers and the people who are close to her. If at
all she has harmed, she has harmed only herself and none else.
Even when she was bleeding in her heart, she taught only hope,
beauty and purity to her school children. She has never led the
poison of her agonizing life to pollute the innocent children under
her care. That being so she cannot understand how they can
deprive her of her job, which is the only source of comfort to her
to bring up her child with security. So we find that Miss Benare
is more sinned against than sinning. Her offences are a private
nature, which does not call for such a cruel punishment as meted
out to her.

Tendulkar’s play Silence! The Court is in Session is a
replete with humour, satire and irony. The play consists of three
acts. It has elaborate stage direction, which enables the action of
play very lively. The group of actors is very small consisting of a
few witnesses a judge, his wife, an advocate who plays a dual
role as the counsel for the defence and the crown, a servant, and
the accused herself. The language of the play is very supple and
the style very impressive. But for a few soliloquies, dialogues are
very engaging and pointed enough to suit the metaphor of the
play. There is plenty of humour, banter, jibes and counter jibes.
The play exposes the social hypocrisy and its dubious double
standard which offer no protection to women while Benare is
punished for bearing and illegitimate child out of wedlock
Professor Damle, a married man with family who is responsible
for becoming pregnant is left untouched! The play is well
structured and the act leads us from one to the other naturally.
Tendulkar characters are drawn from our day to day life. The
character in Kamla, Sakharam Binder, the Vultures, Encounter
in Umbugland and Silence! The Court is in Session are all drawn
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rape, one-sided love, throwing acid, throwing kerosene in the
street and burning. Hatred of a virgin mother’s son like her, the
question of single women has now come to the fore. Equal
participation of women in property, so to speak, but in reality
girls do not take their share so as not to spoil the relationship.
Why do brothers proudly show off their wife’s possessions and
shake their hands while offering father’s property or possessions
to sisters? But no matter how much it hurts, women should share
equality in finance and work. It is the duty of both. The barrier to
women entering the temple is an ancient thing. Restrictions on
Ambamata in Kolhapur. It was removed some years ago by a
women’s movement. It is forbidden to enter the temple of Lord
Shiva and Kartika. Apart from this, there is sin, calamity at home,
danger to the husband, his early death - are all vain, false beliefs.
Ranade rightly persuaded that our society should accept the
change. At that time, Ramabai Ranade vehemently rejected
Keshavpana. All women should forget caste and religion and
come together to end injustice against them. The message of the
Bhagwat Gita, ‘ Uddharet Atmanam Atmanah ‘, should be
implemented.
Humanity is the True Religion

Hindus, Muslims, Buddhists, Christians, Sikhs, Parsis
are not the true religions of human beings. Humanity is the true
religion and this humanity is needed for Surajya. Therefore, all
other religions should be banished from India because human
religion is truth and morality, all others are evil. All religions
consider women as weak, evil and subsidiary and bound them in
chains. The hallmark of humanism is individual freedom. Everyone
is independent, whether male or female. Humanism embraces
religious freedom as well as political, social, economic, and
educational freedom. Equality is another aspect of humanity.
Brotherhood is also a value that humanity cherishes. Violence
has no place in humanity. Love and tolerance are the hallmarks
of humanity. The teaching of Manavatadharma is the preservation
of justice and equal opportunity for all. To this day, those who

25.
A Perspective on Gender Discrimination

Dr. Abhijit Yadav

We are born as human being but our journey towards
becoming human is still going on. ‘No Discrimination’ campaign
plays a vital role in our journey towards becoming human. We
have to raise awareness that all forms of discrimination based on
gender, caste and creed in our society should be eradicated.
Gender discrimination is one of the major obstacles in making
our society as Rabindranath Tagore says, “Where the mind is
without fear and the head is held high where knowledge is free,
where the world has not been broken up into fragments by narrow
domestic walls.” Gender discrimination has created the single
women issues, the share of housewives in property, temple access
and gynecology. This chapter delineates some aspects responsible
for gender discrimination and discusses some of the solutions to
eradicate gender discrimination.
Society Should Change Its Patriarchal Mindset

Women’s participation in human history is equal. It is
inhumane to obstruct them in places like temples for the sake of
good fortune. It is a pity that even today, the attitude towards
women is not strong. The world is changing, so why aren’t we
changing? Awakening should try to change the mindset of men.
It is better not to think about the situation of women in the villages
and women laborers. If we want to change the whole world, we
have to change the way we look at women.

Many times women get a secondary place in gender,
caste, religion, position and prestige. Equality remains only to be
used on paper and in speech. Not in practice. E.g. In the army,
being woman promotion is rejected, finally getting bored she
committed suicide! If she is a lonely woman, an abandoned
widow, a virgin mother, an adult virgin, even in this modern age,
her life does not allow her to live happily. Sometimes torture,
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Women’s Oppression
Despite women’s passion for outdoor sports, girls are

not allowed to play despite their desire to compete in college. At
the age of understanding, girls are not allowed to go out of home
alone, they are not supposed to enjoy public like men on festivals.
We have this mentality that oppresses the girl child from the time
the girl is born, and this discrimination creates groups of frightened,
frightened children / women and like sheep and goats, these herds
lose their thoughts and live in direct and indirect oppression.
Public Awareness

‘No Discrimination’ campaign made the people aware
about injustice and related information laws. It is evident that if a
handful of well-educated people are left out, then a large section
of women are ignorant of these laws and are falling victim to
gender discrimination. Although the groom liked the fact that the
daughters got a share in the father’s income, in reality, it is a fact
that the brothers and sisters started getting that share. A very
large public awareness is needed to eradicate discrimination as
a whole.
The Other Side

Through ‘No Discrimination’, how a woman has ‘right’
over the property of her father-in-law and her husband was raised
as a matter of concern for ‘modern’ women. But it is a
misconception that all (young) women are weak. Now, when a
married daughter-in-law is a liar, it would be better for the family
of a good boy to tell them how to protect their hard earned
money and dowry as dowry and property rights are becoming
legal means of looting. 
What about Daily discrimination?

The ‘No Discrimination’ campaign for the right to equality
is adorable. While it is commendable to raise the issues of single
women, equal rights of women in property, barriers to women
entering temples, gynecological diagnoses, it would also be
preferable to focus on the differences in women’s daily lives.
Even though both of them are earning, the wives get up every

told the truth were crucified, poisoned, and shot. It needs to be
taken care of at the right time so that it does not cause the end of
the world by plowing the whole tree of the dry man of religion. If
humanism is established in India, it will help in creating a society
of innovation by erasing the stigma in the name of religion such
as corruption, superstition, pollution of thought.
Removing Error

Due to the women’s movement, women’s leadership has
gained recognition today. It is good to see the success of women
in administrative service examinations. But in some remote areas,
women have to work hard to get an education, which is a big
paradox. Even today, women are denied entry to some temples,
which is a very serious matter. This is why the cry for women’s
empowerment seems hollow. The masculine mentality needs to
change.

The need for enlightenment. There are differences in the
society on the basis of gender, caste, religion, position, prestige,
because discrimination is deeply rooted in our minds. Boy-girl
distinction is born at home. As soon as a child enters school, we
inculcate different lists of boys and girls, different queues, first-
second distinctions in the minds of young children. From this we
are fertilizing the patriarchal mentality. We are the carriers who
carry religion and caste on the admission form and pass it on to
the next generation. As long as this continues, it is impossible to
eliminate discrimination in society. Killing a girl in the womb is
the result of this mentality. Single women and their problems also
arose from this patriarchal mentality. While the idea of   giving
women equal participation in property may seem financially
advantageous to some, it has largely contributed to the
deterioration of household health. This should be considered.
Discrimination, strife, and the trampling of a living humanity for a
non-existent God are rooted in education for stone and metal
idols. Our government, the police system is watching this closely,
why is there no awakening in the society instead? 
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from entering the temple premises. The daughter was born, that
the peasant still spreads a net of innumerable eights on the
forehead of the mother and father. The girl got married outside
of caste, so the parents who threw her in the sand or strangled
her saw that they were not fit to live as human beings.
Menstruation is the religion of every woman. It is not a rule laid
down by any “sadhusant” or “devadikas” that women should
not be allowed to enter the temple premises under the name of
“sovaleovale”, vital, but it is a pretense or prejudice imposed by
men. It needs to be abandoned. Dr. Great personalities like
Babasaheb Ambedkar and Jotirao Phule sacrificed their lives to
eradicate caste and untouchability, but at first glance, the people
do not seem to have learned the truth. Today, with women in all
walks of life flying the flag of arrest, underestimating or
discriminating against them is a step backwards.
Dutiful or a Rebellion

Although society considers it taboo for women to do
what men do, it is not. Naturally, people consider him a rebel.
There are four major reasons why nature has to accept only
womanhood, motherhood, child bearing, motherly affection, and
inferiority complex. But if we go ahead and be aware of it, then
the rebellion we feel will be our duty. A special campaign should
be implemented for the education of girls from the villages.
Although the right of women to share in property seems noble
and just, it is having an adverse effect on families. “Maher-sasar’s”
(family and in-laws) men should show common sense so that
families do not break up at such times.
Frail Implementation of Laws

Where the implementation of all laws which in our
country? The higher the number of girls in the family, the higher
the dowry burden, so it is desirable that a girl should not be born
at home. If this desire does not come to fruition naturally, then
vows are taken. Nowadays, science tests are also done and the
right to give birth to a girl child is denied. Access to places of
worship is, in fact, the right of every human being. But this cultural

morning and prepare a box of vegetables and hand it over to
their husbands, prepare the children for school, cook again at
night when they come home at night, study with the children,
look at the home on Sundays. The distinction that these things
seem to be prevalent is also important. Bathing at home, eating
after men, touching husband’s feet etc. This habit of discrimination
seems to be instilled in women. Even in the office, the distinction
between hating a female boss, insulting her, promoting a woman
and going ahead with a male colleague is also evident. Still in our
movies and TV series, the widow is shown in a white sari and
the audience also paints themselves with these things and is
exalting this distinction. Although women are allowed to come
forward with 50 per cent reservation at the level of local self-
governing bodies, the politician, as a benevolent man, favors his
wife, sister, sister-in-law and mother by giving them Gram
Panchayat tickets and continues to suppress his own male politics.
Women Should Make a New Revolution

Even today, we find temples in villages and towns, where
women are not allowed to enter the temple. Why these rules?
Who made these rules? What exactly does this prove? No one
knows this. If we ask this question to the priest who worships in
that temple, he also gives the same answer, there is an old tradition
that we have to follow. Today, all women should come together
and raise their voice against this. But the sad thing is that they do
not see the injustice done by the orthodox monks. That is why
the ban on women in temples is still the same today. In the past,
the untouchables were treated the same way. When he stopped
going to the temple under the leadership of Dr. Babasaheb
Ambedkar, a new revolution began and a sign of untouchability
was removed from the temple. Such an innovation needs to be
done by all educated women together.
Let’s Develop a New Vision

We proudly saying gender, caste and superstition, such
as coma the whole time we’re in the 21st century. On the one
hand, it is not fair to talk about gender equality and ban women
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impossible to create a pressure group of conscious men for
women’s equality in all spheres of society, to form organizations
of men fighting for women’s rights!
Constitution vs Religion

Goddesses are worshiped, a big festival is celebrated
for nine days and the rate of atrocities against women is also high
in the same country, this paradox is seen in our own country.
This is the message we are sending to the world that in a large
democracy like India, religious institutions are bigger than this.
Are these contractors of religion who deny the rights given by
the constitution bigger than the constitution? The situation is worse
in public places than in homes. That is why the ‘No Discrimination’
campaign is very important. The mentality of this system is to
dominate women, so if this mentality is to be uprooted, then
such a campaign must be carried out continuously. The new
generation is able to ask questions about it, but the religious turban
on women is just as strong today. The new generation needs to
rethink religious issues, putting aside what they have heard before,
and studying the present. Unless there is a change in the mind,
everything is impossible. Everyone should clean the core of the
mind. Religious rules also need to be relaxed over time.
Equality in the Home

Women and third genders are ignored by the society.
They should have equal right to life and justice. All religions should
change the practice of forbidding her from entering temples or
mosques just because she is a woman. Today, all sections of the
society should welcome the fact that women and girls go to the
cemetery and even offer fire. I am proud to name Kalpana
Chawla, the heroic woman of history, the astronaut, then why
does we fall short to encourage women in our own blood
relationship?
Philosophy is great, but ....

I am sadly surprised to read news like ‘Women in
Ambabai’s temple have cooled down’, ‘Women banned in
Shanishinganapura’. Truly the culmination of stupidity. In this age

right towards women seems to be on the rise even today in the
21st century. In our country, woman is worshiped in all its forms.
Why do such things happen in a country where women are given
the status of goddess?
Both Should Change

‘Say No’ to injustice is not inculcated among the woman
in our system. It is women who are at the forefront of perpetuating
the old stereotypes, even the so-called educated women are not
far behind. For example, how many women call a widow or a
divorced woman in a religious ceremony, be it turmeric, ‘mangala
gaur’ or ‘oti bharana’ in a wedding ceremony, with honor, and
heart? So the answer is no, that’s all. It is a sad fact that like
other women, the participation of such a woman in this program
is still considered forbidden. The widower, however, does not
have to face any such restrictions. The woman are not still able
to donate her own daughter i.e. ‘kanyadaan’ in marriage, what a
pity! Although women’s education and financial independence
have given them some strength to fight against injustice, the
mindset of both men and women in society needs to change.
The etiquette of looking at her as a person should be inculcated
in her from childhood, only then can a woman live with a stiff
neck, not as a ‘female’, but as a person!
Need of Men’s Pressure Group

Women’s rights to equality in India were violated through
religion, culture and tradition. It is sad to note that women, like
men, have taken part in this, knowingly or unknowingly. Even
today it is causing great damage to the women’s movement.
Secondly, it was consciously inculcated in the society that women
are the ones who want to fight for women’s rights. So with few
exceptions men are not seen taking an aggressive role. This
reduced the strength of the women’s movement. As a result of
the mentality of women presidents fighting for women’s rights,
women journalists writing, women lawyers speaking out on laws,
the women’s equality movement got stuck in a rut. Now the
strategy has to change. It will be difficult but certainly not
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many attempts and propaganda in the past to change the society,
put aside the labels of gender, caste and religion and unite the
society. But the government is responsible for the fact that the
walls of bitterness and discrimination remained. The country does
not have the same civil law. Caste is also attached to the stomach.
In government applications, caste, religion were questioned.
Roads, buildings, castles, villages also have caste names. The
reserved constituency is also indicative of this. Human should be
the only caste and Indian should be the only religion. Respect for
scholarship and respect for women should be the policy.
Discrimination should be ruled out.

To conclude as Rousseau said, “Man is born free, but
everywhere he is in chains.” In our society men and women are
bound in chains with certain images, symbols, dos and don’ts. It
is the time to break the chain and liberate the mankind to create
a society  “Where the mind is without fear and the head is held
high where knowledge is free, where the world has not been
broken up into fragments by narrow domestic walls.”
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of science, it is time to think seriously about where the world is
going and where we are going. There is no doubt that the
philosophy of Hinduism is great. But the real misfortune is that
this philosophy is not actually practiced. Earlier philosophers have
explained the principles of God, philosophy of life and the
mysteries of nature. The soul, the paramatma, the heavy
consciousness of the universe is discussed. There is only one
consciousness. Men and women will be different in body, but
their consciousness is the same. So why this discrimination?
Ordinary people may have forgotten this once in a while, but it is
surprising when scholars like Shankaracharya, who is drunk on
philosophy, talk about Sai Baba and tell him not to worship him
because he is a Muslim. Idols are images, not gods. Samarth
Ramdas Swami has said in ‘Dasbodha’ that it is foolish to consider
the image of ‘stupid image god’ as God. The Bhagavad Gita
says, “I, that is, God, is in the universe”. It is in both the conscious
and the unconscious. Isn’t it foolish to go to a man-made temple
for various reasons?
Disgusting Discrimination

Is it possible for people to get rid of the yoke of religious
restrictions, to get rid of caste, religion, language criteria in
marriage, to relinquish the benefits of caste, to get rid of
undesirable customs and traditions force them to follow fasting
and ritualistic customs. To legislate at the government level to
meet the above requirements, to make the registration of a house
mandatory in the name of at least two persons, to reduce the
gap between different pay scales while giving prestige to labor,
to give place to woman in ration card as head of household
Inclusion of information on blood type and organ donation etc.
Things are easily possible. If the judiciary, political parties and
social reformers show unity, it will only help to remove these
ugly differences in the society.
Role of Government

It is necessary to support a social awareness campaign
by launching a ‘No Discrimination’ campaign. There have been
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became 500 feet, or one-6th much less than the mens stadium.
The maidens ran with their hair down their backs, a quick tunic
accomplishing simply underneath the knee, and their proper
shoulder naked to the breast. The victors obtained crowns of
olive and a share of the heifer sacrificed to Hera. They had, too,
the proper of putting in their statues within side the Heraeum.

Although married ladies have been excluded from the
Olympics even as spectators, Cynisca gained an Olympic
recreation as proprietor of a chariot (champions of chariot races
have been proprietors now no longer riders), as did Euryleonis,
Belistiche, Zeuxo, Encrateia and Hermione, Timarete, Theodota
and Kassia. After the classical period, there have been a few
participations with the aid of using ladies in men’s athletic festivals.
Women in Sparta started to exercise the equal athletic physical
activities that guys did, showing the features of Spartan soldiers.
Plato even supported ladies in sports activities with the aid of
using advocating strolling and sword-preventing for ladies.
Notably, cultural representations of a said female physicality have
been now no longer restrained to game in Ancient Greece and
also can be found in representations of a collection of warrioresses
referred to as the Amazons.

Women’s sports in 19th and early 20th centuries:
The instructional committees of the French Revolution

(1789) blanketed intellectual, moral, and bodily training for each
ladies and boys. With the victory of Napoleon less than two
decades later, bodily training turned into decreased to military
preparedness for boys and men. In Germany, the bodily training
of Guts Muths (1793) blanketed ladies training. This blanketed
the size of performances of ladies. This led to womens recreation
being greater actively pursued in Germany than in maximum other
countries. When the Federation Sportive Feminine International
turned into shaped as an all women’s worldwide company it had
a German male vice-president similarly to German worldwide
fulfillment in elite sports activities.

26.
Status of women in sports : an overview

Mr. Anirudh Birajdar

Women’s sports activities, each novice and professional,
have existed at some point of the sector for hundreds of years in
all sorts of sports activities. Female participation and recognition
in sports activities expanded dramatically within side the twentieth
century, in particular within side the closing quarter-century,
reflecting adjustments in contemporary-day societies that
emphasize gender parity. Although the extent of participation and
overall performance nonetheless varies substantially via way of
means of United States and via way of means of sport, women’s
sports activities are typically held every day at some point of the
sector today. However, in spite of a upward thrust in women’s
participation in sports activities, a big disparity in participation
charges among men and women remains. These disparities are
universal globally and keep precluding equality in sports activities.
Many establishments and applications nonetheless stay
conservative and do now no longer contribute to gender fairness
in sports activities. Women who play sports activities face many
limitations today, which include lower pay, much less media
coverage, and exclusive accidents as compared to their male
counterparts. Many woman athletes have engaged in non violent
protests, which include ambling strikes, social media campaigns,
or even federal court cases to address those inequalities.
Short History:

Before each historic Olympic Games there has been a
separate women’s athletic occasion held on the equal stadium in
Olympia, the Heraean Games, devoted to the goddess Hera.
Myth held that the Heraea became based with the aid of using
Hippodameia, the spouse of the king who based the Olympics.
According to E. Norman Gardiner, “At the pageant there have
been races for maidens of numerous ages”. Their direction
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in extra bodily extensive sports activities, and in a few instances
led to much less bodily stressful girl variations of male sports
activities. Thus netball changed into advanced out of basketball
and softball out of baseball.

In reaction to the shortage of guide for women’s global
game the Federation Sportive Feminine International changed
into based in France by Alice Milliat. This agency initiated the
Women’s Olympiad (held 1921, 1922 and 1923) and the
Women’s World Games, which attracted participation of almost
20 nations and changed into held 4 times (1922, 1926, 1930
and 1934). In 1924 the 1924 Women’s Olympiad changed into
held at Stamford Bridge in London. The International Olympic
Committee began to comprise more participation of ladies on
the Olympics in reaction. The number of Olympic ladies athletes
improved over five-fold within side the period, going from 65 on
the 1920 Summer Olympics to 331 on the 1936 Summer
Olympics.

Most early, women’s expert sports activities leagues
foundered. This is frequently attributed to a loss of spectator
guide. Amateur competitions became the number one venue for
women’s sports activities. Throughout the mid-20th century,
Communist nations ruled many Olympic sports activities, along
with women’s sports activities, because of state-subsidized
athletic packages that had been technically seemed as amateur.
The legacy of these packages endured, as former Communist
nations retain to supply a lot of the pinnacle girl athletes. Germany
and Scandinavia additionally advanced sturdy women’s athletic
packages on this period.
 Today’s Status of Sport Women:

The achievement of the IOC Women in Sport Policy is
substantive in phrases of ladies’ participation within side the
Games. The quantity of ladies competing at the Games has
improved notably during the last 30 years – from 26.1 consistent
with cent at Seoul 1988 to a document 45.2 consistent with cent
at Rio 2016. In October 2018, the Youth Olympic Games (YOG)

Womens sports activities within side the overdue 1800s targeted
on accurate posture, facial and physical beauty, muscles, and
health. Prior to 1870, sports for ladies had been leisure rather
than recreation-unique in nature. They had been noncompetitive,
informal, rule-less; they emphasized bodily interest in preference
to competition. Sports for ladies earlier than the twentieth century
located greater emphasis on health in preference to the aggressive
factors we now accomplice with all sports activities.

In 1916, the Amateur Athletic Union (AAU) held its first
country wide championship for ladies (in swimming), In 1923
the AAU additionally subsidized the First American Track &
Field championships for a ladies. Earlier that year the Women’s
Amateur Athletic Association (WAAA) held the primary WAAA
Championships. Few ladies competed in sports activities in
Europe and North America earlier than the overdue 19th and
early 20th centuries, as social modifications favored elevated
woman participation in society as equals with men. Although ladies
had been technically approved to take part in lots of sports
activities, fantastically few did. There turned into regularly
disapproval of people who did.

The modern Olympics had woman competition from
1900 onward, all even though ladies at the start participated in
appreciably fewer activities than men. Women first made their
look within side the Olympic Games in Paris in 1900. That year,
22 ladies competed in tennis, sailing, croquet, equestrian, and
golf.

The International Olympic Committee founder Pierre de
Coubertin defined women’s sports activities “Impractical,
uninteresting, unaesthetic, and we aren’t afraid to add: incorrect”.
However, the sixth IOC Congress in Paris 1914 determined that,
a woman’s medal had formally the identical weight as a man’s
within side the professional medal table. This left the decisions
approximately, women’s participation to the character global
sports activities federations. Concern over the bodily power and
stamina of ladies caused the discouragement of girl participation
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life-competencies at the same time as gambling game; in Jordan,
soccer camps for ladies are assisting to build higher relationships
among nearby groups and refugees; and within side the Pacific,
a partnership with Oceania Rugby is running to end violence
towards girls.
Benefits – Why Sports Participation for Girls and Women:

 Girls who play sports do better in school ...
 Girls who play sports learn teamwork and goal-

setting skills ...
 Sports have hidden health benefits ...
  Playing sports builds self-confidence ...
 Exercise can cut the pressure ...
 Sports are the loneliness antidotes ...
 Sports Teach You to how to get up in failure ...
 Playing promotes healthy competition ...
 Playing sports boosts mental health ...
 The physical health benefits are huge ...
 Female athletes are more likely to be academic allstars

...
Finally : The Bird Eye View

 Girls and women who play sports have higher levels of
confidence and self-esteem and lower levels of
depression.

 Girls and women who play sports have a more positive
body image and experience higher states of psychological
well-being than girls and women who do not play sports.

We Proud on These Sports Women:
First Indian Woman Contingent to go to Olympics in Helsinki

in 1952. Mary D’Souza Sequeira, conferred with Dyan Chand
Award, (Track and Field) and (Field Hockey) First Double
International, winner in First Asian Games Silver and Bronze
and Gold Second Asian Games. She represented India in
International World Field Hockey Tournament in Folkstone, UK
in 1953, World Field Hockey Tournament in 1956 in Melbourne,
Australia and in India vs Japan Test Matches in 1964 in India.

Buenos Aires 2018 turned into the primary completely gender
balanced Olympic occasion ever. IOC One of the largest drivers
of this modification has been the IOC’s dedication to creating
greater possibilities for woman athletes with the aid of using
increasing the Olympic programme to consist of greater ladies’
activities. Since 1991, any new sports activities in search of to
be included at the Olympic programme had been required to
consist of women’s activities, at the same time as the IOC has
additionally labored carefully with the International Sports
Federations (IFs) to stimulate ladies’ involvement in recreation
via greater participation possibilities on the Olympic Games.

IOC Most recently, adjustments to the occasion
programme for Tokyo 2020 will see woman participation upward
push to a projected 48.eight consistent with cent, with double
the quantity of combined activities in comparison to Rio 2016,
at the same time as Beijing 2022 will even see an boom in ladies’
and combined activities to attain a document 45.forty four
consistent with cent woman illustration at a Winter Games.
In Focus: Women and Girls in Sport:

Sport has the strength to extrude lives. By coaching girls
and ladies teamwork, self-reliance, resilience and confidence,
game is one of the remarkable drivers of gender equality. Women
in game defy gender stereotypes and social norms; make inspiring
role models, and display males and females as equals. As a
number of the sector’s top girls athletes—which includes UN
Women Goodwill Ambassador Marta Vieira da Silva—put
together for the FIFA Women’s World Cup in France (7 June –
7 July), we’re celebrating the top notch achievements and
unequalled ability of girls and ladies in game, and calling for motion
to deal with problems which includes unequal pay, gender-
primarily based totally violence and absence of centered funding
that could permit more girls and ladies to have a profession in
game. With guide from UN Women, girls and ladies round the
sector are leveling the gambling field, each in game and beyond.
In Brazil and Argentina, ladies are gaining knowledge of vital
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Also, First Indian actress to compete in two international games
Taekwondo is Neetu Chandra.

The list of Indian Sports women, including the champion
sports women that India has ever produced, who bought laurels
to their mother land by establishing records & winning titles on
international stage are summarized in table depicted below:
 Indian Tennis player Sania Mirza- Padma Bhushan, 
Padmashree, Rajaiv Gandhi Khel Ratna Award, Arjuna Award,  

• Esha Singh-Shooting sports 
 

• Anjali Bhagwat, Shooting - Rajiv Gandhi Khel Ratna Award, 
Arjuna Award. 

• Geeta Zutshi- Track and field - Padma Shri, Arjuna Award. 

• Anju Bobby George- Long Jump • Geeta Phogat-Wrestling 
• Apurvi Chandela- Air rifle shooting • Geetika Jakhar-Wrestling - Arjuna Award 
• Anisa Sayyed- Shooting • Joshna Chinappa- Squash 
• Anjum Chopra - Cricket - Arjuna Award • Harwant Kaur- Track and field 
• Anuradha Biswal- Track and field • Hima Das- Track and field 
• Aparna Popat- Badminton - Arjuna Award • Jyotirmoyee Sikdar- Track and field - Rajiv Gandhi Khel  

  Ratna Award, Padma Shri, Arjuna Award. 
• Asha Agarwal- Track and field - Arjuna Award • Jhulan Goswami-Cricket - Arjuna Award 
•Ashwini Ponnappa- Badminton - Arjuna  Award • Jwala Gutta- Badminton - Arjuna Award 
• Bobby Aloysius- Track and field • Kamaljeet Sandhu- Track and field - Padma Shri 
• Beenamol- Track and field - Rajiv Gandhi Khel Ratna 
Award, Padma Shri, Arjuna Award. 

• Kavita Chahal-Boxing - Arjuna Award 

 Bula Choudhury-Swimming - Padma Shri, Arjuna Award. • Kavita Raut- Track and field 
• Chekrovolu Swuro- Archery - Arjuna Award • Koneru Humpy- Chess - Padma Shri, Arjuna Award. 
• Chhanda Gayen- Mountaineering - first Bengali woman to 
climb Mount Everest 

• Karnam Malleswari- Weightlifting -Rajiv Gandhi Khel Ratna 
Award,    Padma Shri, Arjuna Award, bronze medal in the 
2000 Summer Olympics at Sydney lifting 110 kg. 

• Dipa Karmakar- Gymnast - Came fourth in the 2016 Rio 
Olympics, Khel Ratna 

• Kunjarani Devi- Weightlifting - Rajiv Gandhi Khel Ratna 
Award, Arjuna Award. 

• Babitha Kumari Phogat-Wrestling • Krishna Poonia- Track and field 
• Deepika Kumari- Archery - Arjuna Award • Krushnaa Patil-Mountaineering 
• Deepika Thakur- Hockey - Arjuna Award • Mary Kom- Women's boxing - Rajiv Gandhi Khel Ratna 

Award, Padma Shri, Arjuna Award. 
• Dola Banerjee - Archery - Arjuna Award • M D Valsamma, Track and field - Padma Shri, Arjuna  

  Award. 
• Divya Singh-Basketball • Prajusha Maliakkal- Track and field 
• Dronavalli Harika, Chess - Arjuna Award • Manjeet Kaur- Track and field - Arjuna Award 
• Dutee Chand- Track and Field • Madhumita Bisht- Badminton - Padma Shri, Arjuna Award. 
• Neelam Jaswant Singh, Track and field - Arjuna Award • Mithali Raj- Cricket - Arjuna Award 
• Tania Sachdev- Chess - Arjuna Award • Prashanti Singh- Basketball - Padma Shri, Arjuna Award 
• Neha Aggarwal- Table tennis • P. V. Sindhu-Badminton - Padma Shri, Arjuna Award 
• Nisha Millet, Swimming - Arjuna Award • Pinki Pramanik - Track and field 
• Reeth Abraham, Track and field - Arjuna Award • Poulomi Ghatak-Table Tennis - Arjuna Award 
• Tayabun Nisha-Track and field. • Pragnya Mohan-Triathlon 
• Renubala Chanu-Weightlifting • Pritam Rani Siwach-Hockey - Arjuna Award 
• Razia Sheikh-Track and field • Santhi Soundarajan-Track and field - Winner of 11 

International Medals for India and 50 for her home state Tamil 
Nadu. 

• Sarjubala Devi- Boxer - 2011 AIBA Youth World Boxing 
Championships gold medalist. 

• Saina Nehwal, Badminton - Rajiv Gandhi Khel Ratna Award, 
Padma Shri, Arjuna Award. 

• Sonam Malik- Wrestling • Sakshi Malik -Wrestling - Won bronze medal at Rio  
  Olympics 2016. 

• Shikha Tandon- Swimming - Arjuna Award 
 

• Sania Mirza, Tennis - Padma Shri, Arjuna Award. Padma 
Bhushan, , Rajaiv Gandhi Khel Ratna Award 

• Shiny Abraham-Track and field - Padma Shri, Arjuna Award. • Sandhya Agarwal-Cricket - Arjuna Award 
• J. J. Shobha-Track and field - Arjuna Award • Sumitra Nayak, Rugby 
• Seema Antil-Track and field • Sunita Rani- Track and field - Padma Shri, Arjuna Award. 
• Soma Biswas-Track and field - Arjuna Award • Subbaraman Vijayalakshmi-Chess - Arjuna Award 
• Stephie D'Souza-Track and field - Arjuna Award • P. T. Usha-Track and field - Padma Shri, Arjuna Award. 
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27.
Feminism in India: Perspectives and Challenges

Dr. Sachin Bhandare

We are in the 21st Century, nevertheless in India, the
notion that feminist women are misogynistic, family breakers,
arbitrary, focusing sexual freedom continues to spread. In all
mediums, a woman who is a feminist is painted a bit like that.
But the fact is that though men have done all these things, they
do not have to endure relatively much in society. If a woman
does all this, then it is a double standard to think it is wrong, and
even not to let her live. There is unequal treatment. Let us
acknowledge the cultural and social differences between Western
and Indian society. It is also clear that it is not possible to apply
all their concepts of feminism here as they are. But it should also
be noted that the definition of women’s emancipation that such
women are misogynistic, family breakers, arbitrary, focusing
sexual freedom is not found anywhere in the world.

It should be kept in mind that feminism is a philosophy
that covers the whole world, the state of the underprivileged -
the art of the universe as a whole and stands up for it responsibly.
Feminism is not superficial enough to discuss competition or
choice between men and women in matters of dress, eating habits.
Feminism is the principle that men and women have equal rights
as individuals, that they have the value of friendship. Feminism is
the philosophy that nurtures this relationship in any situation. So
today feminism exists where women and men live and work
together, there feminism is just a matter of examining how we
look at it.

For the self-realization of women, for the education of
women, for the equality of men and women, for the social and
personal dignity of women, all the women in our society today
seem to have benefited from the voice raised by the Phule couple
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in modern space. In the pre-independence period, there was a
great tradition of men like Lokhitwadi, Phule, Agarkar, Ranade,
Karve, V R Shinde, Gandhi, Dada Dharmadhikari, Ambedkar
and many women like Mukta Salvi, Tarabai Shinde, Pandita
Ramabai, Ramabai Ranade, Kamla Deshpande and Janakka
Shinde were talking about education, gender equality, strong
gender relations, the status of women in independent India, and
thus they were creating discourse for the upliftment of women.
In the 70’s, some of the influences of western feminist ideas
seeped into us. From that, the meaning of individual freedom,
the meaning of equality, the meaning of social health in our social
situation, the changes in our family, gender relations, the need for
economic and social equality boosted the movement.
Autobiographies of women and Dalit autobiographies published
around the same time raised some fundamental objections
regarding the social status of the deprived and women. Dalit
literature and autobiographies of Dalit women posed a very valid
question to a society claiming modernity and progress. The fact
that the value system in all the systems like caste, class, religion
was patriarchal and still exists today is being realized once again
at the stage of 2013. It is from this that the discussion of feminism
has once again begun to offer a highly effective treatment.

The idea of feminism needs to be realized with the
awareness that all relationships and guardianship will be as
responsible and strong as the male-female relationship will be
free and strong. Feminism argues that social justice and equality
can only be achieved through fair gender relations. That is why
the word feminism needs to be looked at more openly and without
prejudice.

Originally, the word feminism came into existence
because a woman has the same right as a man to breathe freely.
In fact, women all over the world were oppressed, they had
limitations, and they had a secondary place. Women were being
exploited and are being exploited. Why are women oppressed?
Why are molded images of men and women solidified and
maintained? Why are women the main victims of violence,

oppression, warfare and all kinds of deprivation in the world?
Considering this, today it is clear that this has to do with the
place of women and men in the society and the prestige given to
that place. When all relationships are controlled out of a strong
sense of domination, then those relationships are placed in the
mold of extreme narrowness. They are thrived in a very limited
space, and then the insecurity and the resulting fear of violence
continue unabated. Victims of violence are weak, deprived and
vulnerable. This is the main reason why children and women are
victims. That is why the patriarchal system, which dominates by
taking advantage of the weakness and helplessness of others, is
today at the root of analysis. That is, although a woman becomes
a man on the basis of gender, her position in the system leads to
masculinity and femininity. There, the issue of sexism is linked to
caste, religion, ethnicity and national differences. Therefore, it
should be noted that the idea of human dignity, freedom and
equality is fundamentally linked to the strong male-female
relationship.

From the 1970s, feminist reading, feminist criticism and
women’s studies began in universities. Even without these words,
things like feminist reading seem to have already started in the
world since the seventeenth century. We see Tarabai Shinde
reading this in ‘Stripurushutulana’. Unfortunately, this study,
without reading it, often seems to be the attitude of many so-
called scholars who think that feminism is something like woman’s
emancipation. Although it is not possible to guess what a woman
is, the word ‘woman’ is familiar and the word ‘argument’ is also
familiar; therefore, there is a general perception that ‘feminism is
whatever,  it is about femininity’. Women are not the only subject
of some feminism, this is not taken into account in such shallow
thinking. Against this background it is obvious to think that
feminism is a new scenario. Though feminism seeks the history
of historical oppression of women, it is not just women who are
at the center of the subject. It is an argument that promises to
change the world while balancing a society that has been torn
apart by gender inequality.
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Therefore, looking at the literature, women’s writings are
feminist literature, or more precisely, women’s writings on
women’s issues are feminist literature seems to be based on
insufficient information and inexperience. Women’s studies is only
one part of feminism, not the whole feminism. According to Vidya
Bhagwat, “Feminism is a newly emerging, interdisciplinary
discipline that seeks to develop meaning. Women’s studies is an
interdisciplinary university field in which the multicultural study of
the political, economic, and social history of a society is carried
out from a feminist perspective; and feminist treatment of gender,
caste, class, caste, sexuality and other social inequalities.” It was
quite natural that feminism should turn to literature while
participating in a variety of disciplines; because to read the world
in a new way, i.e. from a woman’s point of view, literature is an
important branch. Although femininity is as much a biological
thing as masculinity, it was considered differently from men in the
context of society; and cultural history shows that myths and
literature were used extensively for it. Therefore, it became
necessary for both male and female scholars to review all these
materials from a new perspective. Therefore, it should be noted
first that the writings of not only women but also men can be
studied visually. The criteria used to verify all these writings of
men and women were masculine and therefore one-sided and
limited. To look at it from the women’s point of view is not to
completely exclude men’s vision or to oppose it altogether, but
to add another major and mainstream to it. After this flow was
mixed, it was assumed that some of the previous things were
automatically dropped, some would have to be reconsidered.
So feminists initially used a variety of methods. Some studied the
disciplines from their point of view, some applied many things in
their own way, some broke the previous frameworks, some
rejected the established definition and framed it in their own
language.

Equality and equity are two different things. It is different
to be equal and consider to be equal. Seeing the two words’ -
heterogeneity and inequity, it comes to mind. Traditional

patriarchal ideology shows heterogeneity, not isolation. It treats
both men and women not by separating them, but by dividing
them, and from that the woman begins to be oppressed and
exploited by being treated less than the man.  Everything that
happens in society, both in reality and imaginatively in the mind,
and what we think ought to happen are reflected in literature.
Therefore, the specific image of a woman, the rules of a woman’s
personal and social behavior, the ideas of a good woman and a
bad woman, all of which were in society and in the minds of
men, were reflected in literature, in reviews and studies.

Women’s writing originally started much later than men
and sometimes with the encouragement of men, sometimes with
rebellion. In the meantime, their literature was oral. There they
had their own forms, their own language, their own subjects and
their own imagery. But there was some confusion in their minds
and they are still there… is it meant to be written like this or not?
Should I write it or not? Should I write like this or not? Therefore,
in the early days, most female writers wrote using the same
morphology, subject matter, language and image of male writers.
The writing was appreciated by those who played the role of
encouragement, and the rest tingled it. Both are still happening
today.

The review of women’s writing, the reading of it, was
done from the traditional point of view of men. So the limits of
this writing were repeatedly underlined through those glasses.
Behind the threshold was the women who recorded the world
and the idea that the world under the threshold was, of course,
limited and narrow. (A world that has never been and is not
limited, but to believe in it is a gift of patriarchal ideology.) At the
same time, the writings of male writers were measured by the
same criteria. No separate glasses were used for that either.
Feminism challenged the criteria of this traditional critique.
Attempts are made to bring to the fore the writings of women
who were killed and who were thrown aside. Their writings began
to be studied historically. And this feminist tradition began to
take shape.
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If we want to think about all this in the context of our
country, then we have to think first about the diversity of castes,
religions, regions, languages, etc. in the country. Outside the
country though slowly, feminism considered many variations such
as historicity, class, race, skin color, etc. In Elaine Showalter’s
book A Literature of Their Own, three stages of women’s writing
were recorded: the feminine stage (1840-80), the feminist stage
(1881-1920) and the female stage (from 1921 onwards). In all
these formations, the traditional flow of literature was considered
as the main stream and the flow of women’s writing was
considered as a sub-stream. The views of Simone de Beauvoir
were also further rejected by some feminist groups. White
European women, like men, were said to dominate and create
limited interpretations. This whole journey of thought is known
to the scholars. From all this, today we want to think further,
what will be the next direction of feminist literature and what will
be the challenges facing it.

Feminism is an approach, a method of study. The women
who used to write in feminist roles, of course, had their limitations
in writing, and some of the flaws were clearly felt in them, who
first defined any ideological role and then found themselves in
the literature that was confined within that framework. Writers
who first call themselves feminists and then write in Marathi are
rarely seen and their writing definitely feels limited. The literature
that is being looked at from a feminist point of view and the
literature that is being studied, will include few writers. Apart
from that, literature that should be viewed and studied from a
feminist point of view. As mentioned above, it is said that the
‘feminist stage’ was passed in the Western world in 1920 and
then came the ‘female stage’, then we should also examine what
exactly is the position we have in this regard.

The word feminism came to us in the 70’s and over time
the word feminism spread across it; however, we have not yet
started the journey to the word feminine. That is, although it has
actually started, it has not yet been considered in studies and
reviews. Thoughts on this definition began with the fight against

masculinity in 1975; even before that there was a fight, there
was awareness of the issues and efforts to solve the issues also
started; but it got a definite frame during this period. However, it
was propagated that opposition to masculinity means opposition
to men, feminism means arbitrariness. The advantages and
disadvantages of these movements began to appear in the post-
nineteenth century. As soon as the journey of ideological change
begins. Focusing on issues of equality, they began to work
shoulder to shoulder with men and to show that women are in no
way inferior to men. The idea of   a superwoman came to the
fore and women became victims of this idea. Male imitation began
in the superficial. For example, costumes, hairstyles, addictions,
etc. This, of course, only happened at certain economic,
educational, ethnic levels.

Then came the word unisex. It slowly began to bring
femininity to the fore. Women began to notice that we did not
need to constantly compare ourselves with men and show that
we were not inferior to them or that we were equal or superior in
some respects. Just as men have some characteristics as men,
we also have some special characteristics as women separately,
which must be protected, preserved and nurtured; they began to
realize this. But women at this level seldom turned to movements,
to writing, to the arts. As a result, their special experiences and
thoughts did not reach many circles of women struggling to survive
on other levels. Even today, we do not see the bad and good
experiences of women working hard in many fields being put
into words. Although women occupy a wide range of fields such
as banking, architecture, engineering, politics, various industries,
journalism, agriculture, it seems that little has been written about
it.

The number of women who originally wrote is still lower
than the number of men who write. It appears a bit in metropolitan
and dalit literature, but is accumulated in rural and tribal literature.
With the decline of the movement and the occupation of the life
market, there has been a tremendous change in life as a whole,
and the changes are already taking place, but the pace of change
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is immense. The old questions have not been answered yet and
the new questions are coming in fast.

In 2011, at Hyderabad, the feminist movement of
workers in the camp discussed some issues as follows:

1. Whose movement is the feminist movement and for
what? Not only that, but is the feminist movement the same or
does it have different forms? Can all the struggles and uprisings
of women be called women’s movement? On what issues can a
movement be called a women’s movement? Are land issues,
displacement issues, loss of natural resources, power from nuclear
reactors all women’s issues? Also, who will treat the question of
women’s identity, nationalism and the treatment of secondary
citizenship?

2. Which women have been fought for till date? What
exactly was the woman in your imagination? Which women were
at the forefront of those struggles? Who was outside the
perimeter? Who fell behind? Did they fall behind because they
didn’t get sibling treatment? Or did they just not pay attention
when you tell them something else to do? For example, has the
issue of domestic violence been given more importance and
therefore the violence of casteism has been downplayed? These
questions have been posed by women in different places and so
it is now possible to unite more tightly and permanently by treating
reality more in-depth based on real-life experience. This is the
challenge before us.

3) What is the relationship between caste and feminism?
Criticism is heard that so far the issues of racial inequality have
not been adequately addressed.

4) In the last few years, there has been a lot of change in
the market and the production methods used for it. Which
women’s movement has worked on women’s issues? It
encompasses all sorts of issues: gaining control over the means
of production, gaining the right to livelihood, food security, labor
rights. Is there a realization that a new type of labor system is
emerging and that it needs to be approached differently? Have
we considered a framework in which domestic labor, reproductive

labor and sexual labor can be considered together? If someone
accepts a socially stigmatized but financially lucrative business
as a good choice, how can we understand that labor?

5) While understanding the concept of woman, feminism
has always tried to confront the material reality of female body.
The body from which we live, the body that is socially understood,
the body that tells biology and medicine, and the body that each
person creates an image of his own body in the mind, various
forms are standing before us today and they have a kind of fight
with each other. Even in the same person, many of these forms
reside at the same time. That is why today’s feminism needs to
understand this fact and think and analyze it. The topics covered
will include body composition, sexuality, prestige, policing,
censorship, representative image in the media, violence, physical
abuse and disability. Not only this, with the aim of discussing the
need to identify a person based on biological or technology. The
pair can also discuss positive things like love, romance, beauty,
the need for jewelry, resistance, conflict, solving problems through
dialogue, etc.

6) What is the relationship of women’s movement with
the government? Especially in this new age of liberalization, when
the government has given up its welfare role and taken on the
form of watchdog, police for security reasons and has started
attacking the fundamental rights of the citizens. Has the role of
the movement remained that of cooperation or that of struggle?
When we say that the whole system must be changed, we must
also determine exactly what the vision of the new society is before
our eyes.

7) Nowadays there is a tendency to avoid the word
masculinity. It is often assumed that the post-feminist era has
arrived. Is this right? In what way are women uniting today? Are
new methods being used? Is there a network of different small
and large organizations? Do we run our organizations or groups
in an individualistic way or do we work as a community with no
hierarchy? The questions are deliberately framed in such a way
as to make one realize how wide the scope of feminism is.
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The reason given for elaborating on these points here is
that it gives us a clear understanding of the current state of feminism
and gives an idea of  †the direction in which the movement and
thought is heading.

Looking at the situation in the country, our country is on
the same road where Mercedes and bullock carts are seen
running. So it is wrong to expect a woman to appear on the
same level after being mentioned here. Tribal women, women
belonging to nomadic castes, women belonging to other castes,
women of different religions, women belonging to different
occupations and working women, housewives who do not earn
directly… etc. have to be looked at. If we talk about the literature
of the last few centuries, it only mentions women of certain castes
and economic status, not others. The same thing that has been
said about the status of women and women’s issues seems to
have happened to women belonging to certain castes and certain
economic status. Therefore, if the study is done on the basis of
caste and religion, then it is felt that many of the opinions reported
by scholars to date will have to be reconsidered.

The research, dissertations and books written in the last
few years at the university level do not expose these manifold
issues. There is no writing discipline, no independent thinking.
The stalwarts that we take the names of Ambedkar, Agarkar,
etc .; have today’s faculty members understood their feminist
views by reading their original writings? - They should ask
themselves such questions. These are just a few of the quotes
that people use over and over again, from which it is easy to see
that they are quoting from easily available books, dissertations,
or on the Internet. From the choice of subjects, it is noticed that
many ideas are at the bottom of the poverty line. It is safe to
assume that this is a primary challenge for practitioners. Not using
your brain or turning it into a shortcut is a crime committed as a
human being.

The second challenge I feel is the choice of study
subjects. Tracing the authors killed in the history of literature;
today it is necessary to find and study the works of those whose

literature is mentioned somewhere in the footnotes or mistakes.
The third point is not to insist that all writers are feminists. If born
as a woman, feminism is further accepted or rejected out of
thought. It is not organic. Studying, reading, watching from a
woman’s point of view is expected in feminism; however, as a
material, it must be examined with different criteria. Just because
a woman is feminist doesn’t mean she’s good or bad. It is
important to see how self-consciousness and cosmic
consciousness are intertwined.

The fourth point is that only women’s writing is studied
from a feminist point of view, that too should be changed. Men’s
writing can also be feminist and feminist. For example, while
reading the story of Purnachandra Tejaswi, a Kannada writer,
we notice that even Indian writers have seldom done so much
feminist writing. Apart from the fact that men’s writing is not
feminist or feminist, the women who are portrayed in it and the
thoughts and feelings about women that can be seen in it can
also be the subject of a feminist study.

Even the study of the language of female writers does
not seem to have been done properly and independently over
the years. If we read, write-listen-speak the word ‘woman-writer’
with our eyes and ears closed, then we have to say that it is time
to develop our ability to think of language from here. This is the
fifth point.

The sixth point is to point out the errors and shortcomings
in women’s writing and to formulate an idea about the direction
in which writing is expected from established writers. For example,
Marathi poetry seem to be less in women’s poetry with the
exception of a few myths? Are new myths being created from
his poetry? Do they find new forms of invention for their
experience? In the last fifty years, has there been a sense of
difference between the intensity of our experience and the
difference between the signs of the poetic language and the signs
of the feminine language? - In such a direction, it is essential
today to have a strict and rigorous review of women’s literature.

After talking about the challenges, let’s think about the
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28.
ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉÉ : +{ÉäIÉÉ ´É ´ÉÉºiÉ´É

b÷Éì. ºÉÖ®äú¶É ¡Öò±Éä,* b÷Éì. EÖÆònxÉ iÉÉªÉbä÷**

BJÉÉtÉ {ÉÖ°ü¹ÉÉxÉä ËEò´ÉÉ, ÎºjÉxÉä EòÉähÉiªÉÉ ́ ÉÆ¶ÉÉiÉ, VÉÉiÉÒiÉ, ́ ÉhÉÉÇiÉ, ®úCiÉMÉ]õÉiÉ,
+xÉÖ́ ÉÆÊ¶ÉEò MÉÖhÉvÉ¨ÉÉÇiÉ VÉx¨ÉÉ±ÉÉ ªÉÉ´Éä ½äþ iªÉÉSªÉÉ ½þÉiÉÉiÉ xÉºÉiÉä. ½äþ ºÉ´ÉÇº´ÉÒ,
ÊxÉºÉMÉÉÇvÉÒxÉ +É½äþ.ªÉÉ±ÉÉSÉ ¶ÉÉºjÉÉiÉ VÉÒ´É¶ÉÉºjÉÒªÉ PÉ]õEò ̈ ½þhÉiÉÉiÉ. ̈ ½þhÉVÉäSÉ BEònÆù®úÒiÉ
´É®ú =±±ÉäJÉ±Éä±ÉÒ VÉÒ´É¶ÉÉºjÉÒªÉ ́ ÉèÊ¶É¹]õ¬Âä ̈ ÉÉxÉ´ÉÉ±ÉÉ VÉx¨ÉÉxÉä |ÉÉ{iÉ ZÉÉ±Éä±ÉÒ +ºÉiÉÉiÉ.
iªÉÉ¨ÉvªÉä ´ªÉCiÉÒSªÉÉ ÊxÉ´Éb÷Ò±ÉÉ ́ ÉÉ´É xÉºÉiÉÉä. ¨ÉÉjÉ ºjÉÒ ´É {ÉÖ°ü¹ÉÉSÉÒ ºÉÉ¨ÉÉÊVÉEò ´É
+ÉÌlÉEò ́ ÉèÊ¶É¹]õ¬ä ½äþ VÉx¨ÉiÉ: |ÉÉ{iÉ ZÉÉ±Éä±ÉÒ xÉºÉiÉÉiÉ. ªÉÉiÉ Ê¶ÉIÉhÉ, Ê´É´ÉÉ½þÎºlÉiÉÒ,
¦ÉÉ¹ÉÉ, °üføÒ, {ÉÆ®ú{É®úÉ <. SÉÉ ºÉ¨ÉÉ´Éä¶É Eäò±ÉÉ VÉÉiÉÉä. {É®ÆúiÉÖ ºÉvªÉÉ ºÉ{ÉÆÖhÉÇ VÉMÉÉiÉ ªÉÉ ºjÉÒ
´É {ÉÖ°ü¹ÉÉSªÉÉ ºÉ¨ÉÉxÉiÉä ¤Éqù±É ¶ÉäEòb÷Éä ´É¹ÉÉÇ{ÉÉºÉÚxÉ +É´ÉÉVÉ =`ö´É±ÉÉ VÉÉiÉ +É½äþ. ½þÒ
ºÉ¨ÉÉxÉiÉÉ EÖòhÉÉ±ÉÉ EÖòhÉÉ¤É®úÉä¤É®úÒSÉÒ {ÉÉÊ½þVÉä, iÉ®ú ºjÉÒªÉÉÆxÉÉ-{ÉÖ°ü¹ÉÉ ¤É®úÉä¤É®úÒSÉÒ {ÉÉÊ½þVÉä.
EòÉ®úhÉ +xÉÉnùÒ EòÉ±ÉÉ{ÉÉºÉÚxÉ ºjÉÒªÉÉ´É®ú ¨½þhÉVÉä iªÉÉSªÉÉ ´ÉèªÉCiÉÒEò º´ÉÉiÉÆjªÉÉ´É®ú
{ÉÖ°ü¹É |ÉvÉÉxÉ ºÉºEÞÆòiÉÒxÉä MÉnùÉ +ÉhÉ±ÉÒ +É½äþ. ªÉÉºÉÉ`Ò VÉMÉÉiÉÒ±É +xÉäEò lÉÉä®ú ºÉ¨ÉÉVÉ
ºÉÖvÉÉ®úEòÉxÉÒ |ÉªÉixÉ Eäò±Éä +É½äþiÉ.

ªÉÉ¨ÉvªÉä +É{ÉhÉ +É{É±ªÉÉ ¦ÉÉ®úiÉÉiÉÒ±ÉSÉ =nùÉ½þ®úhÉ PÉäiÉ±Éä iÉ®ú +É{ÉhÉÉºÉ
+ºÉä ÊnùºÉÚxÉ ªÉä<Ç±É EòÒ, <.ºÉ. 1827-1890 ªÉÉ EòÉ±ÉÉ´ÉvÉÔiÉ ¨É½þÉi¨ÉÉ VÉÉäÊiÉ¤ÉÉ
¡Öò±ÉäxÉÒ ºjÉÒªÉÉ´É®ú ½þÉähÉÉªÉÉ +xªÉÉªÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ +É´ÉÉVÉ = ö̀´É±ÉÉ ½þÉäiÉÉ. ̈ ÉÉ½þÉi¨ÉÉ
VÉÉäÊiÉ¤ÉÉ ¡Öò±Éä +ºÉä ¨½þhÉiÉÉiÉ EòÒ, "ºjÉÒ +lÉ´ÉÉ {ÉÖ°ü¹É, VÉä BEÆònù®ú ºÉ´ÉÇ MÉÉ´ÉÉSÉä,
|ÉÉiÉÉÆSÉä, näù¶ÉÉSÉä ´É JÉÆb÷ÉSÉä ºÉ¤ÉÆvÉÉiÉÉiÉ, +lÉ´ÉÉ EòÉähÉiªÉÉ½þÒ vÉ¨ÉÉÇiÉÒ±É º´ÉiÉ:SªÉÉ
ºÉÆ¤ÉÆvÉiÉÉiÉ, ºjÉÒ +ÉÊhÉ {ÉÖ°ü¹É ªÉÉ =¦ÉªÉiÉÉxÉÒ, +lÉ´ÉÉ ºÉ´ÉÇ ºjÉÒªÉÉÆxÉÒ, +lÉ´ÉÉ
{ÉÖ°ü¹ÉÉÆxÉÒ, BEò¨ÉäEòÉÆiÉ, BEò¨ÉäEòÉÆSÉÒ, EòÉähÉiªÉÉ½þÒ |ÉEòÉ®úSÉÒ +É´Éb÷ÊxÉ´Éb÷ (¦Éänù¦ÉÉ´É)
xÉ Eò®úiÉÉ ªÉÉ ¦ÉÖJÉÆb÷É´É®ú +É{É±Éä BEò EÖÆò]Öõ¤É ºÉ¨ÉVÉÚxÉ BEò¨ÉiÉÉxÉä BEòVÉÖ]õÒxÉä
BEò¨ÉäEòÉÆ¶ÉÒ ºÉiªÉ ´ÉiÉÇxÉ Eò¯ûxÉ ®ú½þÉ´Éä.

+É{ÉhÉÉ ºÉ´ÉÉÇSªÉÉ ÊxÉ¨ÉÉhÉÇ EòiªÉÉÇxÉä, BEònÆù®ú ºÉ´ÉÇ |ÉÉhÉÒ¨ÉÉjÉÉÆxÉÉ =i{ÉzÉ

direction. Even today, we have to plan on the three levels of
feminist reading, feminist criticism and feminist studies of the
seventies. Only then will it be necessary to start thinking about
the challenges mentioned above and the context of changing times.
What both male and female writers have written should be
presented through feminist reading… which we still do not seem
to have done enough. The idea of  †review and women’s studies
is presented through the above challenges. The study of how
feminism in the post-feminist phase can be seen in the literature
should also be started now.
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+É½äiÉ EòÒ VªÉÉ näù¶ÉÉiÉ ÎºjÉªÉÉÆxÉÉ {ÉÖ°ü¹ÉÉ ¤É®úÉä¤É®úÒSÉä ºlÉÉxÉ +É½äþ. iÉä nù½þÉ näù¶É ̈ ½þhÉVÉä
1) ¤ÉäÎ±VÉªÉ¨É 2) £òÉxºÉ 3) bä÷x¨ÉÉEÇò 4) ±Éì]õÊ´ÉªÉÉ 5) ±ÉCZÉä̈ ¤ÉMÉÇ 6) +Éì<ÇºÉ±ÉÄb÷
8) EìòxÉb÷É 9) {ÉÉäiÉÖÇMÉÉ±É 10) +ÉªÉÇ±ÉÄb÷ ªÉÉ näù¶ÉÉEòbä÷ {ÉÊ½þ±ªÉÉºÉ +É{ÉhÉÉºÉ +ºÉä
ÊnùºÉÚxÉ ªÉä<Ç±É EòÒ, ªÉÉiÉÒ±É xÉ>ð näù¶É ½äþ ¡òCiÉ BEòÉSÉ JÉÆb÷ÉiÉÒ±É ¨½þhÉVÉä ªÉÖ®úÉä{É
JÉÆb÷ÉiÉÒ±É +É½äþiÉ. ¡òCiÉ +{É´ÉÉnùÉi¨ÉEò näù¶É ¨½þhÉÚxÉ EìòxÉb÷É +É½äþ. ¨½þhÉVÉä ºÉÆ{ÉÚhÉÇ
VÉMÉÉiÉ VÉä ºÉÉiÉ JÉÆb÷ +É½äþiÉ iªÉÉiÉÒ±É ¡òCiÉ BEòÉSÉ JÉÆb÷ÉiÉÒ±É EòÉ½þÒ näù¶ÉÉiÉ
ºjÉÒªÉÆÉxÉÉ {ÉÖ°ü¹ÉÉSªÉÉ ¤É®úÉä¤É®úÒSÉä ºlÉÉxÉ +É½äþ. ¨½þhÉVÉä ªÉÉ nù½þÉ näù¶ÉÉiÉÒ±É ºjÉÒªÉÉÆxÉÉ
¨ÉÖCiÉ{ÉhÉä Ê±É½þhªÉÉSÉä, ¤ÉÉä±ÉhªÉÉSÉÉ, Ê¡ò®úhªÉÉSÉÉ, +ÆnùÉä±ÉxÉ Eò®úhªÉÉSÉÉ ½þCEò +É½äþ.
ªÉÉ näù¶ÉÉiÉ ºjÉÒªÉÉÆxÉÉ {ÉȪ û¹ÉÉ <iÉÉEòSÉ {ÉMÉÉ®ú Ênù±ÉÉ VÉÉiÉÉä. iªÉÉiÉ EòÉähÉiÉÉ½þÒ ¦Éänù¦ÉÉ´É
Eäò±ÉÉ VÉÉiÉ xÉÉ½þÒ. ¨½þhÉVÉäSÉ ºÉ¨ÉÉxÉ EòÉ¨É, ºÉ¨ÉÉxÉ ´ÉäiÉxÉ SÉÉ +ÊvÉEòÉ®ú +É½äþ.

ªÉÉ näù¶ÉÉiÉÒ±É ºjÉÒªÉÉÆSÉä +ÊvÉEòÉ®ú <lÉSÉ ºÉ{ÉÆiÉ xÉÉ½þÒiÉ. iÉ®ú iªÉÉÆxÉÉ +É{É±ªÉÉ
¨ÉxÉÉ|É¨ÉÉhÉä ±ÉMxÉ Eò®úhªÉÉSÉÉ, ¨½þhÉVÉä Eäò´½þÉÆ, EÖòhÉÉºÉÉä¤ÉiÉ ±ÉMxÉ Eò®úÉªÉSÉ ½äþ iªÉÉSÉ
`ö®ú´ÉiÉÉiÉ. ±ÉMxÉ ZÉÉ±ªÉÉxÉÆiÉ®ú ̈ ÉÖ±É ½þÉä́ ÉÚ tÉªÉSÉä EòÉ xÉÉ½þÒ, ̈ ÉÖ±É ½þÉä́ ÉÖ tÉªÉSÉ +ºÉä±É
iÉ®ú Eäò´½þÉ ½äþ ¡òCiÉ {ÉiÉÒSªÉÉ ¨ÉxÉÉ´É®ú xÉºÉÚxÉ {ÉixÉÒSªÉÉ ¨ÉxÉÉ´É®ú +É½äþ. +ÉÊhÉ ½þÉ
+ÊvÉEòÉ®ú iªÉÉxÉÉ EòÉªÉtÉxÉäSÉ Ênù±Éä +É½äþ. iÉºÉäSÉ iªÉÉxÉÒ xÉÉèEò®úÒ Eò®úÉªÉSÉÒ EòÉ
´ªÉ´ÉºÉÉªÉ, ́ ªÉ´ÉºÉÉªÉ Eò®úÉªÉSÉÉ +ºÉä±É iÉ®ú EòÉähÉiÉÉ? ́ ªÉ´ÉºÉÉªÉÉiÉÚxÉ ËEò´ÉÉ xÉÉèEò®úÒiÉÚxÉ
Ê¨É³ýÉ±Éä±ªÉÉ {ÉèºÉÉSÉÉ Ê´ÉÊxÉªÉÉäMÉ EòºÉÉ Eò®úÉªÉSÉÉ ½äþ iªÉÉÆSªÉÉ ¨ÉxÉÉ´É®ú +É½äþ, {ÉiÉÒSªÉÉ
xÉÉ½þÒ. <iÉEò ¨ÉÖCiÉ º´ÉÉiÉÆjªÉ ªÉÉ näù¶ÉÉiÉÒ±É ¨ÉÊ½þ±ÉÉÆxÉÉ +É½äþ.

´É®úÒ±É nù½þÉ näù¶ÉÉSÉÉ Ê´ÉSÉÉ®ú Eäò±ªÉÉºÉ iªÉÉ näù¶ÉÉÆSªÉÉ iÉÖ±ÉxÉäiÉ +É{ÉhÉ
¨½þhÉVÉä +É{É±ÉÉ ¦ÉÉ®úiÉ näù¶É EÖò ä̀ö +É½äþ? ½äþ ºÉÉÆMÉhªÉÉºÉÉ`öÒ ¡òÉ®ú nÚù®ú VÉÉhªÉÉSÉÒ, MÉ®úVÉ
xÉÉ½þÒ. EòÉ®úhÉ +É{É±ªÉÉ ºÉ¦ÉÉä́ ÉiÉÉ±ÉSÉä ́ ÉÉiÉÉ´É®úhÉ ËEò´ÉÉ |ÉiªÉIÉ +É{É±ªÉÉ EÖÆò]Öõ¤ÉÉiÉÒ±É
ºjÉÒªÉÉÆSÉ ºlÉÉxÉ {ÉÉÊ½þ±ªÉÉºÉ +É{É±ªÉÉ ±ÉIÉÉiÉ ªÉä<Ç±É EòÒ ªÉÉ ºÉ¨ÉÉxÉiÉäSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ
+É{É±É näù¶É +VÉÚxÉ JÉÚ{É ¨ÉÉMÉÉºÉ±Éä±ÉÉ +É½äþ.

VÉÉMÉÊiÉEò ¤ÉÄEäòxÉä VÉÒ 190 näù¶ÉÉÆSÉÒ ªÉÉnùÒ |ÉÊºÉvnù Eäò±ÉÒ +É½äþ. iªÉÉiÉ
¦ÉÉ®úiÉÉSÉÉ Gò¨ÉÉÆEò ±ÉÉMÉiÉÉä 123 ́ ÉÉ ªÉÉ´É°üxÉ +É{É±ªÉÉ ±ÉIªÉÉiÉ ªÉä<Ç±É EòÒ ¦ÉÉ®úiÉÉiÉ±ªÉÉ
¶ÉäEòb÷Éä ºÉ¨ÉÉVÉ ºÉÖvÉÉ®úEòÉÆxÉÒ ¶ÉäEòb÷Éä ´É¹ÉÉÇ{ÉÉºÉÚxÉ VÉä ºjÉÒªÉÉÆSªÉÉ ºÉ¨ÉÉxÉiÉä¤Éqù±É ±Éfäø
Ênù±Éä +É½äþiÉ. iªÉÉSÉä ¡ò±ÉÒiÉ +VÉÚxÉ½þÒ |ÉÉ{iÉ ZÉÉ±Éä xÉÉ½þÒ.
ªÉälÉä BEò ¤ÉÉ¤ÉiÉ ±ÉIªÉÉiÉ PÉähªÉÉºÉÉ®úJÉÒ +¶ÉÒ +É½äþ EòÒ VªÉÉ vÉ¨ÉÉÇ±ÉÉ, VÉÉiÉÒ±ÉÉ

Eò®úiÉä Eäò±ÉÒ, ¨ÉhÉÖ¹ªÉÉºÉ VÉx¨ÉiÉ: º´ÉiÉÆjÉ |ÉÉhÉÒ ¨½þhÉÚxÉ ÊxÉ¨ÉÉÇhÉ Eäò±Éä +É½äþ. +ÉÊhÉ
iªÉÉiÉ +É{É+É{ÉºÉÉiÉ ºÉÉ®úJªÉÉ ½þCEòÉÆSÉÉ ={É¦ÉÉäMÉ PÉähªÉÉiÉ ºÉ¨ÉlÉÇ Eäò±Éä +É½äþ.

+É{ÉhÉÉ ºÉ´ÉÉÇSªÉÉ ÊxÉ¨ÉÉhÉÇ EòiªÉÉÇxÉä, BEònÆù®ú ºÉ´ÉÇ ÎºjÉªÉÉÆºÉ +lÉ´ÉÉ {ÉÖ°ü¹ÉÉÆºÉ
BEònÆù®ú ºÉ´ÉÇ ̈ ÉÉxÉ´ÉÒ ½þCEòÉÆÊ´É¹ÉªÉÒ, +É{É±ªÉÉºÉ {ÉÉÊ½þVÉä iÉ¶ÉÒ ̈ ÉiÉä ¤ÉÉä±ÉÚxÉ nùÉJÉÊ´ÉhªÉÉºÉ,
Ê±É½þhªÉÉºÉ +ÉÊhÉ |ÉÊºÉvnù Eò®úhªÉÉºÉ º´ÉiÉÆjÉiÉÉ Ênù±ÉÒ +É½äþ. {É®ÆúiÉÖ ªÉÉ Ê´ÉSÉÉ®úÉ{ÉÉºÉÚxÉ,
¨ÉiÉÉ{ÉÉºÉÚxÉ EòÉähÉiªÉÉ½þÒ |ÉEòÉ®äú xÉÖEòºÉÉxÉ ¨ÉÉjÉ ½þÉä>ð xÉªÉä +¶ÉÒ JÉ¤É®únùÉ®úÒ, ä̀ö´ÉÉ´ÉÒ.
½þÒ +{ÉäIÉÉ.

¨½þhÉVÉäSÉ +É{ÉhÉÉºÉ ±ÉIÉÉiÉ ªÉä<Ç±É EòÒ ÊEòiªÉäEò ´É¹ÉÉÇ{ÉÉºÉÚxÉ ºjÉÒ +ÉÊhÉ
{ÉÖ°ü¹ÉÉÆSªÉÉ ºÉ¨ÉÉxÉiÉä¤Éqù±É EòÉªÉÇ Eäò±Éä VÉÉiÉ +É½äþ. {É®ÆúiÉÚ ´ÉÉºiÉ´É +ÉVÉ½þÒ ºÉ{ÉÆÚhÉÇ
{ÉÞl´ÉÒ´É®ú, ºÉ´ÉÇSÉ Ê`öEòÉhÉÒ, ºjÉÒ +ÉÊhÉ {ÉÖ°ü¹ÉÉnù®ú¨ªÉÉxÉ ºÉ¨ÉÉxÉiÉÉ +Éfø³ÚýhÉ ªÉäiÉ
xÉÉ½þÒ.

xÉÖEòiªÉÉSÉ VÉÉMÉÊiÉEò ¤ÉÄEäòSÉÉ, "´ÉÖ̈ ÉxÉ, Ê¤ÉZÉxÉäºÉ +ìhb÷ ±ÉÉì 2021' ½þÉ
+½þ´ÉÉ±É |ÉÊºÉvnù ZÉÉ±ÉÉ +É½äþ. iªÉÉiÉ +ºÉä xÉ¨ÉÖnù Eò®úhªÉÉiÉ +É±Éä +É½äþ EòÒ,
VÉMÉÉiÉÒ±É ¡òCiÉ nù½þÉ +ºÉä näù¶É +É½äþiÉ EòÒ, VªÉÉ näù¶ÉÉiÉ ÎºjÉªÉÉÆxÉÉ ºÉ¨ÉÉxÉ ºlÉÉxÉ
+É½äþ. ¨½þhÉVÉä ¨É½þÉi¨ÉÉ VªÉÉäÊiÉ®úÉ´É ¡Öò±ÉäxÉÒ Ênùb÷¶Éä-nùÉäxÉ¶Éä ´É¹ÉÉÇ{ÉÚ́ ÉÔ ºÉÉÆÊMÉiÉ±Éä±Éä
ÎºjÉªÉÉ¤ÉÆqù±ÉSÉä ºÉ¨ÉÉxÉ +ÊvÉEòÉ®ú 2021 ¨ÉvªÉä½þÒ {ÉÚhÉÇ ZÉÉ±Éä±Éä xÉÉ½þÒiÉ. ½äþ ´ÉÉºiÉ´É
+É½äþ.

+MÉnùÒ BEòÊ´ÉºÉÉ´ªÉÉ ¶ÉiÉEòÉiÉ½þÒ EòÉ¨ÉÉSªÉÉ Ê`öEòÉhÉÒ xÉÉèEò®úÒ ́ ªÉ´ÉºÉÉªÉÉiÉ
iªÉÉÆSªÉÉ xÉ¶ÉÒ¤ÉÒ ºÉÆPÉ¹ÉÇ +VÉÚxÉ½þÒ ºÉÖ°ü +É½äþ. ®úÉVÉEòÉ®úhÉ, =tÉäMÉ ´ªÉ´ÉºÉÉªÉ <.
IÉäjÉÉ¨ÉvªÉä ¦ÉÉ®úiÉÒªÉ ºjÉÒªÉÉÆSÉÒ ºÉÆJªÉÉ ´ÉÉfø±ÉÒ +ºÉ±ÉÒ, iÉ®úÒ ÊiÉlÉä ºÉ¨ÉÉxÉ ºlÉÉxÉ
Ê¨É³ýÉÊ´ÉhªÉÉSÉ iªÉÉÆSÉ º´É{xÉ +VÉÚxÉ½þÒ ¡òÉ®ú nÚù®ú +ºÉ±Éä±ÉÉ ÊnùºÉiÉ.

VÉÉMÉÊiÉEò ¤ÉÄEäòxÉä VÉMÉÉiÉÒ±É 190 näù¶ÉÉiÉ ºÉ´ÉæIÉhÉ Eäò±Éä +É½äþ. ªÉÉiÉ ªÉÉxÉÒ
+É`ö PÉ]õEòÉÆxÉÉ ¨ÉÖJªÉ PÉ]õEò ¨ÉÉhÉÚxÉ 35 |É¶xÉÉuùÉ®äú iªÉÉÆSÉä ¨ÉiÉ +ÉVÉ¨ÉÉ´É±Éä +É½äþ.
iÉä +É`ö PÉ]õEò ̈ ½þhÉVÉä   1) MÉÊiÉÊ¶É±ÉiÉÉ/MÉ¨ÉxÉÊ¶É±ÉiÉÉ (Mobility) 2) EòÉ¨ÉÉSÉä
Ê`öEòÉhÉ (Workplace) 3) {ÉMÉÉ®ú (Pay) 4) ±ÉMxÉ (Marriage) 5) {ÉÉ±ÉEòi´É
(Parenthood) 6) =tÉäVÉMÉiÉÉ (Entrepreneurship) 7) ºÉ{ÉÆkÉÒ (Assest)
8) ÊxÉ´ÉÞkÉÒ´ÉäiÉxÉ (Pension) ½äþ +É½äþiÉ.

ªÉÉ +ÉvÉÉ®äú Eäò±Éä±ªÉÉ ºÉ´ÉæIÉhÉÉiÉ {ÉÞl´ÉÒ´É®úSÉä ¡òCiÉ +ºÉä nù½þÉSÉ näù¶É
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29.
³ÖÖ ü̧ŸÖßµÖ ÛÃ¡ÖµÖÖÓ“ÖÖ ¤ü•ÖÖÔ

¯ÖÏÖ. ³Ö�Ö¾ÖÓŸÖ ²ÖÖê�ú›êü

³ÖÖ ü̧ŸÖßµÖ ÃÖÓÃ�éúŸÖß ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖÖ ÃÖÓÃ�éúŸÖß ´Æü�ÖæÖ †Öêôû�Ö»Öß •ÖÖŸÖê. ŸµÖÖ´Öãôêû
Ã¡ÖßµÖÖÓÖÖ ̄ Öæ¾Öá¯ÖÖÃÖæÖ“Ö ¤ãüµµÖ´Ö ¤ü•ÖÖÔ ¤êü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. ̧ üÖ»±ú Ø»Ö™üÖ“µÖÖ ́ ÖŸÖÖ ̄ ÖḮ ÖÖ�Öê-
'¤ü•ÖÖÔ ´Æü�Ö•Öê ‹�ÖÖªÖ ×¾Ö×¿ÖÂ™ü ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£ÖêŸÖ ×¾Ö×¿ÖÂ™ü �úÖôûß ×¾Ö×¿ÖÂ™ü ¾µÖŒŸÖß»ÖÖ
ÃÖ´ÖÖ•ÖÖŸÖ †ÃÖ»Öê»Öê Ã£ÖÖÖ ÆüÖêµÖ.' ³ÖÖ ü̧ŸÖßµÖ Ã¡ÖßµÖÖÓ“Öê ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã£ÖÖÖ Æêü ̄ ÖḮ Öã�Ö Ö ́ ÖÖÖŸÖÖ
ŸÖê ¯Öã¹ýÂÖÖ¾Ö ü̧ †¾Ö»ÖÓ²ÖæÖ †ÖÆêü †ÃÖê ÃÖ´Ö•Ö»Öê �Öê»Öê. ‹�úß�ú›êü 'µÖ¡Ö ÖÖ× ü̧µÖŸÖæ ¯Öæ•ÖŸÖê ŸÖ¡Ö
ü̧´ÖŸÖê ¤êü¾ÖŸÖÖ' ́ Æü�Ö•Öê“Ö "×•Ö£Öê ÛÃ¡ÖµÖÖÓ“ÖÖ ÃÖ´ÖÖÖ �êú»ÖÖ •ÖÖŸÖÖê ×ŸÖ£Öê ¤êü¾ÖÖ“ÖÖ ¾ÖÖÃÖ †ÃÖŸÖÖê"

†ÃÖê ÃÖ´Ö•ÖæÖ Ã¡Öß»ÖÖ »Ö�´Öß, ÃÖ ü̧Ã¾ÖŸÖß, ¤ãü�ÖÖÔ, ‡ŸµÖÖ¤üß ¤êü¾Öß“µÖÖ Ã¾Ö¹ý¯ÖÖŸÖæÖ ̄ ÖÖ×Æü»Öê •ÖÖŸÖ
ÆüÖêŸÖê. ŸÖ ü̧ ¤ãüÃÖ ü̧ß�ú›êü Ã¡ÖßµÖÖÓÖÖ †Öê�ú ¾Öê�Ö¾Öê�ÖóµÖÖ †ŸµÖÖ“ÖÖ ü̧ÖÃÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ�ÖŸÖ
ÆüÖêŸÖê. ÆüÖ �úÖôû Ã¡ÖßµÖÖÓÃÖÖšüß �Öã̄ Ö ¾Öê¤üÖÖ¤üÖµÖ�ú ÆüÖêŸÖÖ. Ã¡Öß Æß ̂ ¯Ö³ÖÖê�µÖ ¾ÖÃŸÖæ †ÖÆêü †ÃÖÖ
ÃÖ´Ö•Ö ÃÖ¾ÖÔ¡Ö ̄ ÖÃÖ ü̧»ÖÖ ÆüÖêŸÖÖ. ŸµÖÖ´Öãôêû ́ ÖÖŸÖéÃÖ¢ÖÖŸ´Ö�ú �ãú™æÓü²Ö ̄ Ö ü̈ŸÖß †ŸµÖ»¯Ö �úÖ»ÖÖ¾Ö¬ÖßŸÖ“Ö
ÖÂ™ü ÆüÖê¾ÖæÖ ×¯ÖŸÖéÃÖŸÖÖŸ´Ö�ú �ãú™æÓü²Ö ¯Ö¨üŸÖß“Öê ¾Ö“ÖìÃ¾Ö ¾ÖÖœüŸÖ �Öê»Öê. ¯Ö× ü̧�ÖÖ´Öß ¯Öã¹ýÂÖ ÆüÖ
ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£Öê“ÖÖ ¯ÖḮ Öã�Ö ²ÖÖ»ÖÖ †Ö×�Ö Ã¡Öß»ÖÖ �ÖÖî�Ö ÃÖ´Ö•Ö»Ö •ÖÖ¾Öæ »ÖÖ�Ö»Ö. ŸµÖÖ´Öãôêû
Ã¡ÖßµÖÖÓ“Ö �úÖµÖÔ�Öê¡Ö Æêü ¾ÖÂÖÖÔÖã¾ÖÂÖÔ '“Öã»Ö †Ö×�Ö ́ Öã»Ö' Æêü“Ö ̧ üÖÆüß»Ö. ¾ÖÃŸÖãŸÖ: Ã¡Öß ̄ Öã¹ýÂÖ ́ ÖÖÖ¾Öß
ÃÖ´ÖÖ•ÖÖ“Öê †Ö¬ÖÖ ü̧ÃŸÖÓ³Ö †ÖÆêüŸÖ. Æê ÖîÃÖÙ�Ö�ú ÃÖŸµÖ †ÖÆêü. Ã¡Öß ×¿Ö¾ÖÖµÖ ¯Öã¹ýÂÖ ¿ÖŒµÖ ÖÖÆüß
ŸÖÃÖê“Ö ¯Öã¹ýÂÖÖ×¿Ö¾ÖÖµÖ Ã¡Öß ¿ÖŒµÖ ÖÖÆüß. Ã¡Öß ÆüÖ ¯Öã¹ýÂÖÖ ‹¾ÖœüÖ“Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö ´ÖÆü¢¾ÖÖ“ÖÖ
‘Ö™ü�ú †ÖÆêü, Æêü •Öê¾ÆüÖ ÃÖ´ÖÖ•ÖÃÖã¬ÖÖ ü̧�úÖÓ“µÖÖ »Ö�ÖÖŸÖ †Ö»Öê ŸÖê¾ÆüÖ ŸµÖÖÓÖß †£Ö�ú ¯Ö× ü̧ÁÖ´Ö
‘Öê¾ÖæÖ Ã¡ÖßµÖÖÓ“ÖÖ ¤ü•ÖÖÔ ̄ Öã¹ýÂÖÖ ÃÖ´ÖÖÖ �ú ü̧�µÖÖ“ÖÖ ̄ ÖÏµÖŸÖ �êú»ÖÖ. ŸµÖÖ´Öãôêû Ã¡ÖßµÖÖÓ“µÖÖ ¤ü•ÖÖÔŸÖ
ÃÖã¬ÖÖ ü̧�ÖÖ ÆüÖêŸÖ �Öê»Öß. ×²ÖÎ™üß¿Ö ÃÖ ü̧�úÖ ü̧“µÖÖ ´Ö¤üŸÖßÖê Ã¡ÖßµÖÖÓ“µÖÖ ¤ü•ÖÖỐ Ö¬µÖê ÃÖ�úÖ ü̧ÖŸ´Ö�ú
²Ö¤ü»Ö —ÖÖ»Öê. ¯Ö Ó̧üŸÖæ ³ÖÖ ü̧ŸÖßµÖ Ã¡ÖßµÖÖÓ“ÖÖ ¤ü•ÖÖÔ ¯ÖÖ×Æü»ÖÖ †ÃÖŸÖÖ ŸµÖÖŸÖ †Öê�ú “Öœü ˆŸÖÖ ü̧
×¤üÃÖæÖ µÖêŸÖß»Ö .
1) ̄ ÖÏÖ“ÖßÖ �úÖ»Ö�ÖÓ›ü :-

¯ÖÏÖ“ÖßÖ �úÖ»Ö�ÖÓ›ü ÆüÖ ÆüÂÖÔ¾Ö¬ÖÔÖÖ“µÖÖ ̧ üÖ•Ö¾Ö™üß¯ÖµÖÕŸÖ“ÖÖ �úÖ»Ö�ÖÓ›ü ́ ÖÖÖ»ÖÖ •ÖÖŸÖ
†ÃÖæÖ µÖÖ �úÖ»Ö�ÖÓ›üÖ“Öê ×¾Ö³ÖÖ•ÖÖ ŸÖßÖ ¯ÖÖê™ü �úÖ»Ö�ÖÓ›üÖŸÖ �ú ü̧ŸÖÖ µÖê‡Ô»Ö.

+É{ÉhÉ Eò^õ®ú{ÉÆlÉÒªÉ ºÉ¨ÉVÉiÉÉä +¶ÉÉ näù¶ÉÉiÉÒ±É ¨ÉÊ½þ±ÉÉxÉÉ +É{É±ªÉÉ näù¶ÉÉiÉiÉÒ±É
¨ÉÊ½þ±ÉÉ{ÉäIÉÉ VÉÉºiÉ º´ÉÉiÉÆjÉ ´É +ÊvÉEòÉ®ú +É½äþiÉ. =nùÉ. +É{ÉhÉ ¨ÉÖº±ÉÒ¨É näù¶ÉÉiÉ
¨ÉÊ½þ±ÉÉÆxÉÉ +ÊVÉ¤ÉÉiÉ º´ÉÉiÉÆjªÉ xÉÉ½þÒ. ºÉ¨ÉÉVÉÉiÉ ̈ ÉÊ½þ±ÉÉxÉÉ nÖùªªÉ¨É ºlÉÉxÉ +É½äþ. Ê´É¶Éä¹É
¨½þhÉVÉä iªÉÉ±ÉÉ iªÉÉ vÉ¨ÉÉÇiÉ ºÉ¨ÉÉVÉ¨ÉÉxªÉiÉÉ½þÒ +É½äþ +ºÉä ºÉ¨ÉVÉiÉÉä {É®ÆúiÉÖ ½äþ 100 ]õCEäò
JÉ®äú xÉÉ½þÒ.

EòÉ®úhÉ |ÉiªÉIÉÉiÉ VÉÉMÉÊiÉEò ¤ÉÄEäòSªÉÉ ºÉ´ÉæIÉhÉÉxÉÖºÉÉ®ú 122 näù¶É +É{É±ªÉÉ{ÉäIÉÉ,
¤É®äúSÉ {ÉÖfäø +É½äþiÉ. =nùÉ½þ®úhÉÉnùÉJÉ±É ºÉÉMÉÉÆªÉSÉä +ºÉä±É iÉ®ú iÉÖEÇòºlÉÉxÉ (78),
<ºjÉÉ<±É (87), ºÉÉènùÒ +®äú¤ÉÒªÉÉ (94) <. ̈ ÉÊ½þ±ÉÉxÉÉÆ +ÊvÉEòÉ®ú näùhªÉÉSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ
ºÉÉènùÒ +®äú¤ÉÒªÉÉxÉÉ {ÉÚ́ ÉÔSªÉÉ iÉÖ±ÉxÉäiÉ +ÉiÉÉ ¤É®úÒSÉ |ÉMÉiÉÒ Eäò±Éä±ÉÒ ÊnùºÉÚxÉ ªÉäiÉä.

iÉ¶ÉÒ |ÉMÉiÉÒ ¦ÉÉ®úiÉÉxÉä½þÒ Eò®úhÉä +{ÉäÎIÉiÉ +É½äþ. ªÉÉSÉÉ +lÉÇ ¦ÉÉ®úiÉÉiÉ
¨ÉÊ½þ±ÉÉxÉÉÆ EòÉ½þÒSÉ º´ÉÉiÉÆjªÉ xÉÉ½þÒ +ºÉÉ ½þÉäiÉ xÉÉ½þÒ. ¤ÉªÉÉSÉ ¤ÉÉ¤ÉiÉÒiÉ ¦ÉÉ®úiÉÉiÉ
¨ÉÊ½þ±ÉÉxÉÉ º´ÉÉiÉÆjªÉ +É½äþ. {É®ÆúiÉÖ ªÉÉiÉ +ÉhÉJÉÒxÉ ´ÉÞvnùÒ ½þÉähªÉÉSÉÒ MÉ®úVÉ +É½äþ.
iªÉÉºÉÉ`öÒ, ¦ÉÉ®úiÉÉ±ÉÉ ¤É®äúSÉ EòÉ½þÒ, GòÉÆiÉÒEòÉ®úÒ ¤Énù±É Eò®úÉ´Éä ±ÉÉMÉiÉÒ±É +¶ÉÒ
+{ÉäIÉÉ ¦ÉÉ®úiÉÒªÉ ¶ÉÉºÉxÉ +ÉÊhÉ ±ÉÉäEòÉEòbÚ÷xÉ +É½äþ.

b÷Éì. ºÉÖ®äú¶É ¡Öò±Éä,*
¦ÉÚMÉÉä±É Ê´É¦ÉÉMÉ,

®úÉVÉ¹ÉÔ ¶ÉÉ½Úþ ̈ É½þÉÊ´ÉtÉ±ÉªÉ (º´ÉÉªÉkÉ), ±ÉÉiÉÚ®ú
E-mail - suresh_phule@yahoo.in

b÷Éì. EÖÆònxÉ iÉÉªÉbä÷**
Ê´É¶±Éä¹ÉhÉÉi¨ÉEò ®úºÉÉªÉxÉ¶ÉÉºjÉ Ê´É¦ÉÉMÉ,

®úÉVÉ¹ÉÔ ¶ÉÉ½Úþ ̈ É½þÉÊ´ÉtÉ±ÉªÉ (º´ÉÉªÉkÉ), ±ÉÉiÉÚ®ú
E-mail - kundantayade@gmail.com
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»Ö�Ö×¾Ö¬Öß ¯ÖŸÖß“Öß ÃÖê¾ÖÖ ÆüÖ“Ö ×ŸÖ“ÖÖ ¬Ö´ÖÔ †ÖÆêü. ŸÖÃÖê“Ö ‘Ö ü̧ÖŸÖß»Ö ¾µÖŒŸÖßÃÖÖšüß †Ö�Öß¾Ö ü̧
¯Ö¤üÖ£ÖÔ ×¿Ö•Ö×¾Ö�Öê ÆüÖ ¯ÖÖ�úµÖ–Ö, ÆüÖ“Ö ÛÃ¡ÖµÖÖÓ“ÖÖ –ÖÖÖµÖ–Ö ÆüÖêµÖ. †¿ÖÖ ¯ÖÏ�úÖ ü̧“µÖÖ †Öê�ú
´ÖµÖÖÔ¤üÖ ÛÃ¡ÖµÖÖÓ¾Ö ü̧ »ÖÖ¤ü»µÖÖ �Öê»µÖÖ †Ö×�Ö ŸµÖÖÓ“Öê •Öß¾ÖÖ ́ ÖµÖÖÔ×¤üŸÖ �êú»Öê �Öê»Öê.
�ú) ˆ¢Ö¸ü Ã´Öé×ŸÖ�úÖôû :-

ÆüÖ �úÖ»Ö�ÖÓ›ü ‡.ÃÖ. 600 ŸÖê 1000 ¾ÖÂÖì ÃÖ´Ö•Ö»ÖÖ •ÖÖŸÖÖê. ́ ÖÖãÃ´ÖéŸÖß“µÖÖ ̄ ÖÏ³ÖÖ¾ÖÖ Ö́ãôêû
†Öê�ú †µÖÖµÖ�úÖ ü̧�ú ¹ýœüà“ÖÖ µÖÖ �úÖôûÖŸÖ ̄ ÖÏ³ÖÖ¾Ö ×¤üÃÖæ »ÖÖ�Ö»ÖÖ. •Ö´ÖÖ¯ÖÖÃÖæÖ ŸÖê ́ ÖéŸµÖǣ ÖµÖÕŸÖ
Ã¡Öß“µÖÖ •Öß¾ÖÖÖ“Öê ×ÖµÖÓ¡Ö�Ö ̄ Öã¹ýÂÖÖÓÖß ×Ö´ÖÖÔ�Ö �êú»Öê»µÖÖ ¹ýœüàÖß, ×ÖµÖ´ÖÖÓÖß ×ÖµÖÓ×¡ÖŸÖ ÆüÖê‰ú
»ÖÖ�Ö»Öê. Ã¡Öß ̄ Öã¹ýÂÖÖ“Öß ¤üÖÃÖß ²ÖÖ»Öß. µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ ̂ ¯ÖÖµÖÖÖ“ÖÖ ×ŸÖ“ÖÖ †×¬Ö�úÖ ü̧ ̄ Öã�ÖÔ̄ Ö�Öê
�úÖœæüÖ ‘Öê�µÖÖŸÖ †Ö»ÖÖ. ×¿Ö�Ö�ÖÖ“Öß ×ŸÖ»ÖÖ �Ö ü̧•Ö ÖÖÆüß. ×ŸÖÖê »Ö¾Ö�ú ü̧ÖŸÖ »Ö¾Ö�ú ü̧ ×¾Ö¾ÖÖÆü
�ú¹ýÖ �ãú™ãÓü²ÖÖ“µÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ ̂ ®ÖŸÖßÃÖÖšüß ̄ Öã¡ÖÃÖÓ̄ Ö¢Öß ×Ö´ÖÖÔ�Ö �ú ü̧Ö¾Öß µÖÖ ×¾Ö“ÖÖ ü̧Ö»ÖÖ ¬ÖÖÙ´Ö�ú
†Ö¬ÖÖ ü̧ ×¤ü»ÖÖ. ŸÖÃÖê“Ö ²ÖÖ»Ö×¾Ö¾ÖÖÆüÖ»ÖÖ “ÖÖ»Ö�ÖÖ ×´ÖôûÖ»Öß. µÖÖ“Ö �úÖôûÖŸÖ ²ÖÆãü¯ÖŸÖß ×¾Ö¾ÖÖÆü
�ú¹ý »ÖÖ�Ö»Öê ¯ÖÏÃÖÓ�Öß ¾Öé¬¤ü ¯Öã¹ýÂÖ ÖÖŸÖ ¿ÖÖê³Öê»Ö †¿ÖÖ ´Öã»Öß¿Öß •Ö ü̧šü ×¾Ö¾ÖÖÆü �ú¹ý »ÖÖ�Ö»Öê.
¬Ö´ÖÖÔ“µÖÖ ÖÖ¾ÖÖ¾Ö ü̧ ¤êü¾ÖÖ“Öß ÃÖê¾ÖÖ �ú ü̧�µÖÖÃÖÖšüß ¤êü¾Ö¤üÖÃÖß ̄ ÖÏ£ÖÖ ¹ýœü ÆüÖêŸÖ �Öê»Öß. ̄ ÖŸÖß ×Ö¬ÖÖÖÖÓŸÖ ü̧
ÛÃ¡ÖµÖÖÓÖß ÃÖŸÖß •ÖÖ�Öê µÖÖ“Öê ÃÖ´Ö£ÖÔÖ ¬Ö´ÖÖÔ“µÖÖ ÖÖ¾ÖÖ¾Ö ü̧ �êú»Öê •ÖÖ‰ú »ÖÖ�Ö»Öê. ×¾Ö¬Ö¾ÖêÖê ÃÖŸÖß
•ÖÖ�Öê ´ÖÖÆêü ü̧ ¾Ö ÃÖÖÃÖ ü̧ µÖÖ ¤üÖê‘ÖÖÓÖÖ ¤êü�Öß»Ö �ÖÖî̧ ü¾ÖÖÃ¯Ö¤ü †ÖÆêü †ÃÖê ´ÖÖÖ»Öê •ÖÖ‰ú »ÖÖ�Ö»Öê.
ŸµÖÖ´Öãôêû ÛÃ¡ÖµÖÖÓ“Öê •Öß¾ÖÖ †×ŸÖ¿ÖµÖ ¾Öê¤üÖÖ¤üÖµÖ�ú †Ö×�Ö ×ÖµÖÓ¡ÖßŸÖ —ÖÖ»Öê. ̄ Ö× ü̧�ÖÖ´Öß ÛÃ¡ÖµÖÖÓ“µÖÖ
•Öß¾ÖÖÖŸÖß»Ö †ŸµÖÖ“ÖÖ ü̧ ¾ÖÖœüŸÖ �Öê»Öê.
2) ́ Ö¬µÖµÖã�ÖÖ“ÖÖ �úÖ»Ö�ÖÓ›ü :-

ÃÖÖ¬ÖÖ ü̧�ÖŸÖ: ‡.ÃÖ. 1200 ŸÖê 1818 µÖÖ �úÖôûÖŸÖß»Ö ÃÖã»ÖŸÖÖÖ¿ÖÖÆüß ´ÖÖê�Ö»Ö
²ÖÖ¤ü¿ÖÖÆüß ¾Ö ́ Ö ü̧Öšêü¿ÖÖÆüß µÖÖ ̄ ÖḮ Öã�Ö ̧ üÖ•ÖÃÖ¢ÖÖ ÆüÖê‰úÖ �Öê»µÖÖ. µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ ́ ÖæÃ»Öß´ÖÖÓ“Öê
†Ö�Îú´Ö�Öê ¾ÖÖœü»Öß ŸµÖÖ´Öãôêû ÛÃ¡ÖµÖÖÓ“Öê ÃÖÓ̧ ü�Ö�Ö �ú ü̧�µÖÖÃÖÖšüß ̄ Ö›ü¤üÖ ´Æü�Ö•Öê ‘ÖÖêÂÖÖ ¯Ö¨üŸÖß
ÛÃ¾Ö�úÖ ü̧»Öß. ‹¾Öœêü“Ö Ö¾Æêü ŸÖ ü̧ †Ö�Îú´Ö�ú ¾Öé¢Öß“µÖÖ ´ÖãÃ»Öß´ÖÖÓ̄ ÖÖÃÖæÖ †Ö¯Ö»µÖÖ ÛÃ¡ÖµÖÖÓ“Öê
ÃÖÓ̧ ü�Ö�Ö �ú ü̧�µÖÖÃÖÖšüß ŸµÖÖÓÖÖ “ÖÖ ü̧ Ø³ÖŸÖßŸÖ“Ö šêü¾Ö»Öê •ÖÖ‰ú »ÖÖ�Ö»Öê. �ãú´ÖÖ× ü̧�úÖÓ¾Ö ü̧ ́ ÖãÃ»Öß´Ö
†Ö�Îú´Ö�úÖÓ“ÖÖ Æü»»ÖÖ ÆüÖêŸÖ †ÃÖê ́ Æü�ÖæÖ ²ÖÖ»Ö×¾Ö¾ÖÖÆüÖ»ÖÖ †×¬Ö�ú “ÖÖ»ÖÖÖ ×´ÖôûÖ»Öß. ÃÖŸÖß
¯ÖÏ£ÖÖ †×¬Ö�ú ¹ýœü ÆüÖêŸÖ �Öê»Öß. ÃÖ¾ÖÔ“Ö ÃŸÖ ü̧ÖŸÖß»Ö ÛÃ¡ÖµÖÖÓ“Öê Ã¾ÖÖŸÖÓ¡µÖ ¯Öæ�ÖÔ̄ Ö�Öê ÃÖÓ̄ Ö»Öê. “ÖÖ ü̧
Ø³ÖŸÖßŸÖ ÃÖÓ̄ Öæ�ÖÔ •Öß¾ÖÖ •Ö�Ö�Öê ¾Ö †Ö¯Ö»ÖÖ ¯ÖŸÖß ¯Ö ü̧´ÖêÀ¾Ö ü̧ ´ÖÖÖÖê Æêü“Ö ÛÃ¡ÖµÖÖÓ“µÖÖ ¯Ö¤ü ü̧ß
ü̧Ö×Æü»Öê. ‹�Óú¤ü ü̧ßŸÖ ŸµÖÖÓ“Öê •Öß¾ÖÖ �úÖë›ü»µÖÖ �Öê»Öê.

µÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê �úÖÆüß †¯Ö¾ÖÖ¤üÖŸ´Ö�ú ÛÃ¡ÖµÖÖÓÖÖ �úŸÖéÔŸ¾ÖÖ»ÖÖ ¾Ö

†) ¾Öî×¤ü�ú �úÖ»Ö�ÖÓ›ü :-
ÆüÖ �úÖ»Ö�ÖÓ›ü ‡.ÃÖ.¯Öæ. 600 ¾ÖÂÖÖÔ̄ ÖµÖÕŸÖ ÃÖ´Ö•Ö»ÖÖ •ÖÖŸÖÖê. µÖÖ �úÖ»Ö�ÖÓ›üÖŸÖ Ã¡Öß»ÖÖ

ˆ¯ÖÖµÖÖÖ“ÖÖ †×¬Ö�úÖ ü̧ ÆüÖêŸÖÖ. �ÖÏÆüÃ£ÖÖÁÖ´ÖÖŸÖ �Öã¹ý�ú›æüÖ ×¾Ö×¾Ö¬Ö ×¾ÖªÖ-�ú»ÖÖ ŸµÖÖÓÖÖ ×¿Ö�úŸÖÖ
µÖêŸÖ †ÃÖŸÖ. µÖÖ �úÖ»Ö�ÖÓ›üÖ´Ö¬µÖê ÛÃ¡ÖµÖÖÓÖÖ ¤êü¾ÖŸÖê“ÖÖ ¤ü•ÖÖÔ ×´ÖôûÖ»ÖÖ ÆüÖêŸÖÖ. †Öê�ú ŠúÂÖà“Öß
ÖÖ¾Öê Ã¡Öß¾ÖÖ“Ö�ú ÆüÖêŸÖß. ̂ ¤üÖ. �ÖÖîŸÖ´Öß ̄ Öã¡Ö, ¾Ö×¿ÖÂšüß ̄ Öã¡Ö. ̄ Öã¹ýÂÖÖ»ÖÖ �ÖéÆüÃ£ÖÖÁÖ´ÖÖŸÖ ¬ÖÖÙ´Ö�ú
�éúŸµÖ ¬Ö´ÖÔ̄ ÖŸÖß“µÖÖ ÃÖÖÊÖÖê“Ö ̄ ÖÖ ü̧ ̄ ÖÖ›üÖ¾Öß »ÖÖ�ÖŸÖ †ÃÖê. µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ Ã¡ÖßµÖÖÓ“Öê ̄ ÖÏÖêœüǖ Ö�Öß
×¾Ö¾ÖÖÆü ÆüÖêŸÖ †ÃÖê ŸÖÃÖê“Ö ̄ ÖãÖÙ¾Ö¾ÖÖÆü �ú ü̧�µÖÖ“Öß ́ ÖÖê�ú×ôû�ú ÆüÖêŸÖß. ‹�ú¯ÖŸÖß ̄ ÖÏ£ÖÖ †Ö¤ü¿ÖÔ
´ÖÖÖæÖ ŸÖß ÃÖ´ÖÖ•ÖÖŸÖ ¹ýœü ÆüÖêŸÖß. ÃÖÓ̄ Ö¢ÖßŸÖ¤êü�Öß»Ö ÛÃ¡ÖµÖÖÓÖÖ †×¬Ö�úÖ ü̧ ÆüÖêŸÖÖ. ´Æü�Ö•Öê“Ö
ÛÃ¡ÖµÖÖ †ÖÙ£Ö�ú¥üÂ™ü¶Ö ¯Ö ü̧Ö¾Ö»ÖÓ²Öß ü̧ÖÆü�µÖÖ“Öß ¿ÖŒµÖŸÖÖ �ú´Öß ÆüÖêŸÖß. µÖÖ �úÖ»Ö�ÖÓ›üÖŸÖß»Ö
Ã¡ÖßµÖÖÓÖÖ ÃÖÖ¾ÖÔ•Ö×Ö�ú ÃÖ�Ö-ÃÖ´ÖÖ Ó̧ü³ÖÖŸÖ, ̂ ŸÃÖ¾ÖÖŸÖ ́ ÖÖê�úôêû̄ Ö�ÖÖÖê ÃÖÆü³ÖÖ�Öß ÆüÖêŸÖÖ µÖêŸÖ †ÃÖê.

¯Ö Ó̧üŸÖã ˆ¢Ö ü̧ ¾Öî×¤ü�ú �úÖ»Ö�ÖÓ›üÖŸÖ ¯Öã¹ýÂÖÖÓ“Öê ´ÖÆü¢¾Ö †×¬Ö�ú ¾ÖÖœæüÖ ÛÃ¡ÖµÖÖÓ“µÖÖ
�úÖÆüß †×¬Ö�úÖ ü̧ÖŸÖ ‘Ö™ü ÆüÖê‰úÖ ×ŸÖ“µÖÖ Ã¾ÖÖŸÖÓ¡µÖÖ¾Ö ü̧ ́ ÖµÖÖÔ¤üÖ ‘ÖÖ»Ö�µÖÖŸÖ †Ö»µÖÖ. ÛÃ¡ÖµÖÖÓÖÖ
ÃÖÖ¾ÖÔ•Ö×Ö�ú ÃÖ�Ö, ˆŸÃÖ¾ÖÖŸÖ ³ÖÖ�Ö ‘Öê�µÖÖ“Öê †×¬Ö�úÖ ü̧ ´ÖµÖÖÔ×¤üŸÖ —ÖÖ»Öê. µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ
¯Öã¹ýÂÖÖÓ“Öê ́ ÖÆü¢¾Ö ¾ÖÖœü»Öê ¾Ö ×¾Ö¾ÖÖÆüÖ»ÖÖ �ãú»Ö¾ÖÖÖ ¾Öê¤üÃÖÓ̄ Ö®Ö ¾Ö ü̧ ×´ÖôûÖ¾ÖÖ ́ Æü�ÖæÖ ¾Ö¬Öæ¤ü×�Ö�ÖÖ
¤êü�µÖÖ“µÖÖ ̄ ÖÏ£ÖêÃÖ ÃÖã¹ý¾ÖÖŸÖ —ÖÖ»Öß. ×¯ÖŸµÖÖ“µÖÖ ×Ö¬ÖÖÖÖÓŸÖ ü̧ •ÖêÂšü ̄ Öã¡ÖÖ»ÖÖ“Ö ́ ÖÖ»Ö´Ö¢ÖêŸÖ ¾ÖÖ ü̧ÃÖÖ
×´Öôæû »ÖÖ�Ö»ÖÖ ŸµÖÖ´Öãôêû †ÖÙ£Ö�ú¥üÂ™ü¶Ö Ã¡Öß ̄ Ö ü̧Ö¾Ö»ÖÓ²Öß —ÖÖ»Öß.
²Ö) ̄ ÖÏÖ¸Óü×³Ö�ú Ã´Öé×ŸÖ�úÖôû/´ÖÆüÖ�úÖ¾µÖÖ“ÖÖ �úÖôû :-

ÆüÖ �úÖ»Ö�ÖÓ›ü ‡.ÃÖ. Ȫæ. 600 ŸÖê ‡.ÃÖ.600 ÃÖ´Ö•Ö»ÖÖ •ÖÖŸÖÖê. µÖÖ �úÖôûÖŸÖ ̧ üÖ´ÖÖµÖ�Ö-
´ÖÆüÖ³ÖÖ ü̧ŸÖ Æüß ́ ÖÆüÖ�úÖ¾µÖê, ×¾Ö×¾Ö¬Ö ŠúÂÖàÖß Ã´ÖéŸÖß, ÃÖã¡Öê ×»ÖÆü»Öß. ÆüÖ �úÖôû Ã¡Öß“µÖÖ ¤ü•ÖÖÔ“µÖÖ
²ÖÖ²ÖŸÖßŸÖ ÃÖÓ�Îú´Ö�ÖÖ“ÖÖ �úÖôû šü ü̧»ÖÖ. µÖÖ �úÖôûÖŸÖ ÛÃ¡ÖµÖÖÓ²ÖÖ²ÖŸÖ ¤üÖêÖ ™üÖê�úÖ“µÖÖ ¬ÖÖ ü̧�ÖÖ
×¤üÃÖæÖ µÖêŸÖÖŸÖ. ‹�úß�ú›êü Ã¡Öß»ÖÖ ¤êü¾ÖŸÖÖ ´ÖÖÖ»Öê •ÖÖ‡Ô, �úÖ ü̧�Ö •Öê£Öê ÛÃ¡ÖµÖÖÓ“Öß ¯Öæ•ÖÖ �êú»Öß
•ÖÖŸÖê ŸÖê£Öê ¤êü¾ÖŸÖÖÓ“Öê †ÛÃŸÖŸ¾Ö †ÃÖŸÖê. †ÃÖê ´Æü™ü»Öê �Öê»Öê ŸÖ ü̧ ¤ãüÃÖ ü̧ß�ú›êü ‹�úÖ ¯Ö× ü̧™üÖ“µÖÖ
ÃÖÖÓ�Ö�µÖÖ¾Ö¹ýÖ ÃÖßŸÖê“ÖÖ ŸµÖÖ�Ö �ú ü̧�ÖÖ ü̧Ö ̧ üÖ´Ö, ¦üÖê̄ Ö¤üß»ÖÖ ̄ Ö�ÖÖ»ÖÖ »ÖÖ¾Ö�ÖÖ ü̧Ö ¬Ö´ÖÔ̧ üÖ•Ö, ³Ö ü̧ÃÖ³ÖêŸÖ
¦üÖê̄ Ö¤üß»ÖÖ ×¾Ö×¾ÖÃ¡Ö �ú ü̧�ÖÖ ü̧Ö ¤ãüµÖÖì¬ÖÖ, �ú•ÖÔ ±êú›üßÃÖÖšüß ŸÖÖ ü̧Ö´ÖŸÖß»ÖÖ ×¾Ö�ú�ÖÖ ü̧Ö Æü× ü̧¿“ÖÓ¦ü
†¿ÖÖ †Öê�ú ̂ ¤üÖÆü ü̧�ÖÖ¾Ö¹ýÖ Ã¡ÖßµÖÖÓ“Öê ¤ãüµµÖ´Ö Ã£ÖÖÖ ×¤üÃÖæÖ µÖêŸÖê. ́ ÖÖãÖê ŸÖ ü̧ ‹�úÖ ¾ÖÖŒµÖÖ
"ÛÃ¡Ö¿Öã¦üÖê ÖÖ¬Öß µÖÖŸÖÖ´ÖÖ" ´Æü�Ö•Öê“Ö ÛÃ¡ÖµÖÖÓ“Öß ŸÖã»ÖÖÖ Æêü ¿Öã¦üÖÃÖß �êú»Öß †ÖÆêü. ‹¾Öœêü“Ö
Ö¾Æêü ŸÖ ü̧ "¾Öî¾ÖÖ×Æü�ú ×¾Ö¬Öß: Ã¡ÖßÖÖ ÃÖÓÃ�úÖ ȩ̂ü ¾Öî×¬Ö�úÖÃ´ÖéŸÖ… ̄ ÖŸÖßÃÖê¾ÖÖ �Öã̧ üÖî ¾ÖÖÃÖÖî �ÖéÆüÖµÖÖòÛ�Ö
¯Ö× ü̧×�ÎúµÖÖ…… ́ Æü�Ö•Öê“Ö ÛÃ¡ÖµÖÖÓ“µÖÖ •Öß¾ÖÖÖŸÖ ́ ÖÓ¡ÖÖÓÖß ÃÖÓ̄ Ö®Ö ÆüÖê�ÖÖ ü̧Ö ‹�ú“Ö ×¾Ö¬Öß ŸÖÖê ́ Æü�Ö•Öê
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�ú ü̧�µÖÖÃÖÖšüß Ø»Ö�Ö³Öê¤üÖ¾Ö¹ýÖ ³Öê¤ü³ÖÖ¾Ö �êú»ÖÖ •ÖÖ�ÖÖ ü̧ ÖÖÆüß †ÃÖê ‘Ö™üÖêÖê Ã¯ÖÂ™ü �êú»Öê.
¾µÖÛŒŸÖÃ¾ÖÖŸÖÓ¡µÖÖ“Öê ÆüŒ�ú ÛÃ¡ÖµÖÖÓÖÖÆüß »ÖÖ�Öæ —ÖÖ»Öê ¾Ö ŸµÖÖÓÖÖ ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖÖ“Öß ÃÖ´ÖÖÖ
ÃÖÓ¬Öß ̂ ¯Ö»Ö²¬Ö —ÖÖ»Öß. ŸÖÃÖê“Ö Ã¡Öß»ÖÖ ́ ÖµÖÖÔ¤üÖ »ÖÖ¤üÖÖ·µÖÖ, ¤üÖÃµÖŸ¾ÖÖŸÖ šêü¾Ö�ÖÖ·µÖÖ †Öê�ú
¯Ö Ó̧ǖ Ö ü̧Ö�ÖŸÖ ¹ýœüß, ¯ÖÏ£ÖÖ, “ÖÖ»Öß ü̧ßŸÖß ¤æü ü̧ �ú ü̧�µÖÖÃÖÖšüß ¿ÖÖÃÖÖÖÖê †Öê�ú ÃÖã¬ÖÖ ü̧�ÖÖŸ´Ö�ú
�úÖµÖ¤êü �êú»Öê ŸÖÃÖê“Ö ŸµÖÖ �úÖµÖªÖ“Öß ̄ ÖãÖÔ̧ ü“ÖÖÖ ÃÖã¬¤üÖ �êú»Öß. µÖÖ �úÖµÖªÖ“ÖÖ ̂ ¯ÖµÖÖê�Ö ÛÃ¡ÖµÖÖÓÖÖ
¤ü•ÖÖÔ ÃÖã¬ÖÖ ü̧�µÖÖŸÖ —ÖÖ»Öê»ÖÖ ×¤üÃÖæÖ µÖêŸÖÖê. ˆ¤üÖ:- ×¾Ö¿ÖêÂÖ ×¾Ö¾ÖÖÆü �úÖµÖ¤üÖ-1954, ØÆü¤æü
×¾Ö¾ÖÖÆü �úÖµÖ¤üÖ-1955, ØÆü¤æü ˆ¢Ö ü̧Ö×¬Ö�úÖ ü̧ �úÖµÖ¤üÖ- 1956, ÆãÓü›üÖ ¯ÖÏ×ŸÖ²ÖÓ¬Ö�ú �úÖµÖ¤üÖ-
1961, �úÖî™ãÓü×²Ö�ú ØÆüÃÖÖ“ÖÖ ü̧ �úÖµÖ¤üÖ-2005, ²ÖÖ»Ö×¾Ö¾ÖÖÆü ×¾Ö ü̧Öê¬Öß �úÖµÖ¤üÖ-1929, ÛÃ¡ÖµÖÖ
¾Ö ́ Öã»Öß µÖÖÓ“ÖÖ †Öî×ŸÖ�ú ¾µÖÖ¯ÖÖ ü̧ ×¾Ö ü̧Öê¬Öß �úÖµÖ¤üÖ-1956 µÖÖ ¾Ö †¿ÖÖ †Öê�ú �úÖµÖªÖ“µÖÖ
´ÖÖ¬µÖ´ÖÖŸÖæÖ Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö ü̧ �úÖ»Ö�ÖÓ›üÖ´Ö¬µÖê ÛÃ¡ÖµÖÖÓ“µÖÖ ¤ü•ÖÖỐ Ö¬µÖê ÃÖÖŸÖŸµÖÖÖê ¾ÖÖœü ÆüÖêŸÖ †ÖÆêü.
5) ÛÃ¡ÖµÖÖÓ“Öß ÃÖª: ÛÃ£ÖŸÖß :-

†Ö•Ö ³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ÛÃ¡ÖµÖÖÓ“ÖÖ ¤ü•ÖÖÔ ÆüÖ ̄ Öã¹ýÂÖÖÓ“µÖÖ ²Ö ü̧Öê²Ö ü̧ß“ÖÖ ÃÖ´Ö•Ö»ÖÖ
•ÖÖŸÖÖê. �úÖµÖªÖÖê ÃÖ´ÖÖÖŸÖÖ ×¤ü»µÖÖ´Öãôêû †Ö•Ö“Öß Ã¡Öß Æüß ̄ Öã¹ýÂÖÖÓ“µÖÖ �ÖÖÓªÖ»ÖÖ �ÖÖÓ¤üÖ ¤êü¾ÖæÖ
¯ÖÏŸµÖê�ú �Öê¡ÖÖ´Ö¬µÖê †Ö¯Ö»µÖÖ ²Öã¬¤üß“µÖÖ ¾Ö †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖÖ“µÖÖ •ÖÖȩ̂ üÖ¾Ö ü̧ �úŸÖÔ¾µÖ ̄ Öæ�ÖÔ �ú ü̧ŸÖ
†ÖÆêü. †Ö•Ö †ÃÖê �úÖê�ÖŸÖêÆüß �Öê¡Ö ü̧ÖÆüßü»Öê ÖÖÆüß �úß, ŸµÖÖ ×šü�úÖ�Öß ÛÃ¡ÖµÖÖ �úÖµÖÔ �ú¹ý
¿Ö�úŸÖ ÖÖÆüßŸÖ. ̄ ÖÏŸµÖê�ú �Öê¡ÖÖ´Ö¬µÖê ́ Ö×Æü»ÖÖÓ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœüÖ¾ÖÖ ́ Æü�ÖæÖ ÃÖ ü̧�ú ü̧“µÖÖ ́ ÖÖ¬µÖ´ÖÖŸÖæÖ
¯ÖÏµÖŸÖ �êú»Öê •ÖÖŸÖÖŸÖ. ÛÃ¡ÖµÖÖÓ“µÖÖ �úŸÖÔ¾µÖÖ“ÖÖ ÃÖ´ÖÖÖ �ú ü̧�µÖÖÃÖÖšüß ŸµÖÖÓÖß �êú»Öê»µÖÖ �úÖµÖÖÔ“ÖÖ
�ÖÖî̧ ü¾Ö �ú ü̧�µÖÖÃÖÖšüß 8 ́ ÖÖ“ÖÔ ÆüÖ †ÖÓŸÖ ü̧ ü̧ÖÂ™ÒüßµÖ ́ Ö×Æü»ÖÖ ×¤üÖ ́ Æü�ÖæÖ ÃÖÖ•Ö ü̧Ö �êú»ÖÖ •ÖÖŸÖÖê.
ŸÖ ü̧ ÃÖÓµÖãŒŸÖ ̧ üÖÂ™ÒüÃÖÓ‘ÖÖÖê 1975 Æêü †ÖÓŸÖ ü̧̧ üÖÂ™ÒüßµÖ ́ Ö×Æü»ÖÖ ¤ü¿Ö�ú ́ Æü�ÖæÖ •ÖÖÆüß ü̧ �êú»Öê. ŸÖ ü̧
2001 Æêü ́ Ö×Æü»ÖÖ ÃÖ�Ö×´Ö�ú ü̧�Ö ¾ÖÂÖÔ ́ Æü�ÖæÖ ‘ÖÖê×ÂÖŸÖ �êú»Öê. µÖÖ«üÖ ȩ̂ü ÛÃ¡ÖµÖÖÓ“Öê ̄ ÖÏ¿Ö ÃÖÖê›ü×¾Ö�Öê,
ÛÃ¡ÖµÖÖÓÖÖ ́ Öã»Ö³ÖæŸÖ †×¬Ö�úÖ ü̧ ×´Öôû¾ÖæÖ ¤êü�Öê, ̄ ÖÖêÂÖ�Ö ¾Ö †Ö ü̧Öê�µÖ, ×¿Ö�Ö�Ö ‡ŸµÖÖ¤üßÓ“µÖÖ ÃÖÓ¬Öß
ˆ¯Ö»Ö²¬Ö �úºþÖ ¤êü�Öê Æêü ´Ö×Æü»ÖÖ ×¾Ö�úÖÃÖ �úÖµÖÔ�Îú´Ö ü̧Ö²Ö×¾Ö»Öê •ÖÖŸÖÖŸÖ. Æêü �úÖµÖÔ ´ÖÖÖ¾Ö
ÃÖÓÃÖÖ¬ÖÖ ×¾Ö�úÖÃÖ ́ ÖÓ¡ÖÖ»ÖµÖÖ«üÖ ȩ̂ü ¾Ö ́ Ö×Æü»ÖÖ ²ÖÖ»Ö �ú»µÖÖ�Ö ×¾Ö³ÖÖ�ÖÖ«üÖ ȩ̂ü ́ Ö×Æü»ÖÖÓ“µÖÖ ÃÖÓ̄ Öæ�ÖÔ
�ú»µÖÖ�ÖÖÃÖÖšüß �êú»Öê •ÖÖŸÖÖŸÖ.
ÃÖÖ¸üÖÓ¿Ö :-

³ÖÖ ü̧ŸÖßµÖ ÛÃ¡ÖµÖÖÓ“ÖÖ ¤ü•ÖÖÔ ÆüÖ †Ö•Ö ̄ Öã¹ýÂÖÖÓ“µÖÖ ÃÖ´ÖÖÖ †ÖÆêü. ̄ Ö Ó̧üŸÖæ ̄ Öæ¾Öá ÛÃ¡ÖµÖÖÓ¾Ö ü̧
†Öê�ú ̄ ÖÏ�úÖ ü̧“Öê ×Ö²ÖÕ¬Ö »ÖÖ¤ü»Öê ÆüÖêŸÖê. ŸµÖÖÓÖÖ †Öê�ú ÆüŒ�ú ¾Ö †×¬Ö�úÖ ü̧ÖÓ̄ ÖÖÃÖæÖ ¤æü̧ ü šêü¾Ö�µÖÖŸÖ
†Ö»Öê ÆüÖêŸÖê. ̄ Ö Ó̧üŸÖæ ³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•ÖÃÖã¬ÖÖ ü̧�úÖÓ“µÖÖ ̄ ÖÏµÖŸÖÖ´Öãôêû, ×²ÖÎ™üß¿Ö ÃÖ ü̧�úÖ ü̧“µÖÖ ́ Ö¤üŸÖßÖê

¾µÖÛŒŸÖ×¾Ö�úÖÃÖÖ»ÖÖ ÃÖÓ¬Öß ×´ÖôûÖ»Öß. ́ Æü�ÖæÖ ŸµÖÖÓÖß ̄ Öã¹ýÂÖÖ“µÖÖ ‡ŸÖ¯ÖŸÖ“Ö �úŸÖÔŸ¾Ö ×ÃÖ¬¤ü �ú¹ýÖ
¤üÖ�Ö¾Ö»Ö. ŸµÖÖ´Ö¬µÖê ̧ üÖ•Ö�úßµÖ �Öê¡ÖÖŸÖ ̄ Ö©ßÖß, �ú�ÖÖÔ¾ÖŸÖß, “ÖÖÓ¤ü²Öß²Öß, ̧ üÖ�Öß “Öê®Ö´ÖÖ, ̧ üÖ�Öß
³Ö¾ÖÖÖß, ̧ üÖ•Ö́ ÖÖŸÖÖ ×•Ö•ÖÖ²ÖÖ‡Ô, ŸÖÖ ü̧Ö²ÖÖ‡Ô, †×Æü»µÖÖ²ÖÖ‡Ô ÆüÖêôû�ú ü̧ ‡ŸµÖÖ¤üß ÛÃ¡ÖµÖÖÓÖß �úÖîŸÖã�úÖÃ Ȫ¤ü
�úÖµÖÔ �êú»Öê. ŸÖ ü̧ ¾ÖÖ’û́ ÖµÖÖ“µÖÖ �Öê¡ÖÖŸÖ ́ ÖãŒŸÖÖ²ÖÖ‡Ô, ÃÖÓŸÖ •ÖÖÖ²ÖÖ‡Ô, ÃÖÓŸÖ ́ Öß ü̧Ö²ÖÖ‡Ô, ̧ üÖ´ÖÖµÖÖÖ“Öß
»Öê×�Ö�úÖ ́ Ö¬Öã̧ ü¾ÖÖ�Öß, ŸÖê»Ö�Öæ �ú×¾ÖµÖ¡Öß ¾Öë�Ö´ÖÖÓ²Ö, ²ÖÓ�ÖÖ»Öß ³ÖÖÂÖêŸÖß»Ö †ÖÖÓ¤ǘ ÖµÖß ¾Ö “ÖÓ¦üÖ¾ÖŸÖß
†¿ÖÖ ÛÃ¡ÖµÖÖÓÖß †Ö¯Ö»µÖÖ ̄ ÖÏ×ŸÖ³Öê“ÖÖ †×¾ÖÂ�úÖ ü̧ �êú»ÖÖ.
3) ×²ÖÎ™üß¿Ö �úÖ»Ö�ÖÓ›ü :-

ÆüÖ �úÖ»ÖÖ¾Ö¬Öß 1818 ÃÖÖ»ÖÖ“µÖÖ ̄ Öãœü“ÖÖ †ÖÆêü. ×²ÖÎ™üß¿ÖÖÓ“µÖÖ †Ö�Ö́ ÖÖÖÖê ÛÃ¡ÖµÖÖÓ“µÖÖ
¤ü•ÖÖỐ Ö¬µÖê ÃÖã¬ÖÖ ü̧�ÖÖ ÆüÖê�µÖÖÃÖ ÃÖã¹ý¾ÖÖŸÖ —ÖÖ»Öß. ×²ÖÎ™üß¿ÖÖÓ“µÖÖ ̧ üÖ•Ö¾Ö™üßŸÖ ×²ÖÎ™üß¿ÖÖÓ“Öê ×¿Ö�Ö�Ö
¯ÖÖ¿“ÖÖŸµÖ ÃÖ´ÖÖ•Ö, ×¾Ö–ÖÖÖ×ÖÂšüÖ ×¾Ö“ÖÖ ü̧ÃÖ ü̧�Öß, ÃÖ´ÖŸÖÖ, ´ÖÖÖ¾ÖŸÖÖ¾ÖÖ¤ü µÖÖ ´Öæ»µÖÖ´Öãôêû
ÃÖ´ÖÖ•ÖÃÖã¬ÖÖ ü̧�ú ‹�ú¡Ö †Ö»Öê. ŸµÖÖÓÖß ÃÖ´ÖÖ•ÖÃÖã¬ÖÖ ü̧�µÖÖ“Öê ¯ÖÏµÖŸÖ �ú™üÖ�ÖÖÖê �êú»Öê †Ö×�Ö
²ÖÎÖ´ÆÖê ÃÖ´ÖÖ•Ö, ̄ ÖÏÖ£ÖÔÖÖ ÃÖ´ÖÖ•Ö, †ÖµÖÔ ÃÖ´ÖÖ•Ö, ̄ Ö ǘ̧ ÖÆüÓÃÖ ÃÖ³ÖÖ µÖÖ ÃÖÖ ü̧�µÖÖ ́ ÖÓ›üôûÖŸÖæÖ �úÖµÖÔ
ÃÖã¹ý �êú»Öê. ́ ÖÖÖ¾ÖŸÖÖ¾ÖÖ¤üß †Ö¾ÖÖÆüÖ �ú¹ýÖ ÛÃ¡ÖµÖÖÓ“µÖÖ ÃÖ´ÖÃµÖÖ ¤æü̧ ü �ú ü̧�µÖÖÃÖÖšüß “Öôû¾Öôûß“µÖÖ
´ÖÖ¬µÖ´ÖÖŸÖæÖ �úÖµÖÔ �êú»Öê •ÖÖ¾Öæ »ÖÖ�Ö»Öê.

³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö †Öê�ú ¾ÖÖ‡Ô™ü ¹ýœüß ¾Ö ̄ ÖÏ£ÖÖ ³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•ÖÃÖã¬ÖÖ ü̧�úÖÓÖß
×²ÖÎ™üß¿ÖÖÓ“µÖÖ ´Ö¤üŸÖßÖê ²ÖÓ¤ü �êú»µÖÖ ŸµÖÖ´Ö¬µÖê ü̧Ö•ÖÖ ü̧Ö´Ö´ÖÖêÆüÖ ü̧ÖòµÖ µÖÖÓÖß †£Ö�ú ¯ÖÏµÖŸÖ
�ú¹ýÖ 1829 ´Ö¬µÖê ÃÖŸÖß ¯ÖÏ£ÖÖ ²ÖÓ¤üß �úÖµÖ¤üÖ ‡Ó�»ÖÓ›ü“µÖÖ ¿ÖÖÃÖÖÖ�ú›æüÖ ´ÖÖµÖ �ú¹ýÖ
‘ÖêŸÖ»ÖÖ. ŸÖÃÖê“Ö ̄ ÖÓ. ×¾ÖªÖÃÖÖ�Ö ü̧ µÖÖÓÖß ×¾Ö¬Ö¾ÖÖ ̄ ÖãÖÙ¾Ö¾ÖÖÆü ̄ Ö ü̧¾ÖÖÖ�Öß ×´Öôû�µÖÖÃÖÖšüß ̄ ÖÏµÖŸÖ
�êú»Öê. ŸµÖÖ´Öãôêû 1865 ÃÖÖ»Öß ØÆü¤æü ×¾Ö¬Ö¾ÖÖ ×¾Ö¾ÖÖÆü �úÖµÖ¤üÖ —ÖÖ»ÖÖ. ́ Ö.±ãú»Öê ¾Ö ÃÖÖ×¾Ö¡Öß²ÖÖ‡Ô
±ãú»Öê µÖÖÓ“µÖÖ †£Ö�ú ̄ ÖÏµÖŸÖÖÓ́ Öãôêû ÛÃ¡ÖµÖÖÓÖÖ ×¿Ö�Ö�ÖÖ“Öê «üÖ ü̧ê ̂ ‘Ö›êü —ÖÖ»Öß. ŸÖÃÖê“Ö ²ÖÖ»Ö×¾Ö¾ÖÖÆüÖÃÖ
¯ÖÏ×ŸÖ²ÖÓ¬Ö ÛÃ¡ÖµÖÖÓ“µÖÖ †ÖÙ£Ö�ú ÆüŒ�úÖÃÖ ́ ÖÖµÖŸÖÖ †ÖŸÖ ü̧•ÖÖŸÖßµÖ ×¾Ö¾ÖÖÆüÖÃÖ ́ ÖÖµÖŸÖÖ, ̄ Öã¹ýÂÖÖÓ“µÖÖ
²Ö ü̧Öê²Ö ü̧ßÖê ÃÖ¾ÖÔ �Öê¡ÖÖÓ́ Ö¬µÖê ÛÃ¡ÖµÖÖÓÖÖ ÃÖÓ¬Öß ×´ÖôûÖ»Öß. ¯Öãœêü ÛÃ¡ÖµÖÖÓ¾Ö ü̧ß»Ö ×Ö²ÖÕ¬Ö ÖÂšü �ú¹ýÖ
ÛÃ¡ÖµÖÖÓÖÖ ÃÖÓ̄ Öæ�ÖÔ Ã¾ÖÖŸÖÓ¡µÖ ¤êü�µÖÖ“ÖÖ ̄ ÖÏµÖŸÖ —ÖÖ»Ö.
4) Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö ü̧ �úÖ»Ö�ÖÓ›ü :-

15 †Öò�ÖÃ™ü 1947 ̧ üÖê•Öß ³ÖÖ ü̧ŸÖ ‡Ó�ÖÏ•ÖÖÓ“µÖÖ �Öã»ÖÖ´Ö×�Ö ü̧ßŸÖæÖ ́ ÖãŒŸÖ —ÖÖ»ÖÖ †×Ö�Ö
26 •ÖÖÖê¾ÖÖ ü̧ß 1950 ¯ÖÖÃÖæÖ, Ã¾ÖŸÖÓ¡Ö ³ÖÖ ü̧ŸÖÖ“Öß ü̧Ö•µÖ‘Ö™üÖÖ †´Ö»ÖÖŸÖ †Ö»Öß. ÊÖ
ü̧Ö•µÖ‘Ö™üÖế Ö¬µÖê 'Ø»Ö�Ö ÃÖ´ÖÖÖŸÖÖ' Æêü ŸÖŸ¾Ö ×Ö´ÖÖÔ�Ö �ú ü̧�µÖÖ“Öê ÃÖ¾ÖÔ ̄ ÖÏµÖŸÖ �êú»Öê �Öê»Öê. Ã¡Öß

¯Öã¹ýÂÖÖÓÖÖ ÃÖ´ÖÖÖ ÆüŒ�ú ¾Ö †×¬Ö�úÖ ü̧ ²ÖÆüÖ»Ö �êú»Öê �Öê»Öê. Ã¡Öß-¯Öã¹ýÂÖ ÃÖ´ÖÖÖŸÖÖ ×Ö´ÖÖÔ�Ö
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30.
´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö

¯ÖÏÖ. ×¾Ö�úÖÃÖ ¾ÖÖ‘Ö´ÖÖ ȩ̂ü

¯ÖÏÃŸÖÖ¾ÖÖÖ :-
³ÖÖ¸ŸÖÖ´Ö¬µÖê �Öê»µÖÖ ¤ü¿Ö�úÖŸÖ ́ Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖ“Öß ̄ ÖÏ×�ÎúµÖÖ ¾Öê�ÖÖÖê ̄ ÖÖ ü̧ ̄ Ö›ü»Öß

†ÖÆêü. ´Ö×Æü»ÖÖÓ“µÖÖ ×¾Ö�úÖÃÖÖ²ÖÖ²ÖŸÖ“µÖÖ ÃÖÓ�ú»¯ÖÖÖ ²Ö¤ü»ÖŸÖ �Öê»Öê»µÖÖ †ÖÆêüŸÖ. 1980 “µÖÖ
¤ü¿Ö�úÖŸÖ ́ Ö×Æü»ÖÖ �ú»µÖÖ�Ö Ø�ú¾ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖ‹ê¾Ö•Öß ́ Ö×Æü»ÖÖ ×¾Ö�úÖÃÖ µÖÖ ¿Ö²¤üÖ¾Ö ü̧ ³Ö ü̧
×¤ü»ÖÖ •ÖÖµÖ“ÖÖ. 1990 “µÖÖ ¤ü¿Ö�úÖŸÖ ÃÖãºþ¾ÖÖŸÖßÃÖ 'Ã¡Öß-¯Öã¹ýÂÖ ÃÖ´ÖÖÖŸÖê¾Ö ü̧' ³Ö ü̧ ×¤ü»ÖÖ
�Öê»ÖÖ. µÖÖ“Ö ¤ü¿Ö�úÖ“µÖÖ ¿Öê¾Ö™üß-¿Öê¾Ö™üß '´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö' ÆüÖ ¿Ö²¤ü¯ÖÏµÖÖê�Ö �ú ü̧�µÖÖŸÖ
†Ö»ÖÖ.

´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö �úÖ †Ö¾Ö¿µÖ�ú †ÖÆêü? ŸÖ ü̧ µÖÖ ¯ÖÏ¿ÖÖ“Öê ˆ¢Ö ü̧ ¯ÖÖÆüŸÖÖÖÖ
ÛÃ¡ÖµÖÖÓÃÖÖê²ÖŸÖ ÆüÖê�ÖÖ ü̧Ö ³Öê¤ü³ÖÖ¾Ö, †ŸµÖÖ“ÖÖ ü̧, ¾Ö ØÆüÃÖÖ“ÖÖ ü̧ �ú´Öß �ú ü̧ÖµÖ“ÖÖ †ÃÖê»Ö ŸÖ ü̧
ÛÃ¡ÖµÖÖÓ“Öß �Ö´ÖŸÖÖ ¾ÖÖœü»Öß ̄ ÖÖ×Æü•Öê. ³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖ ÛÃ¡ÖµÖÖÓÖÖ ¤ãüµµÖ´Ö ¤ü•ÖÖÔ †ÖÆêü. ŸµÖÖÓ“µÖÖ¾Ö ü̧
†µÖÖµÖ —ÖÖ»Öê»ÖÖ †ÖÆêü. ´Æü�ÖæÖ ³ÖÖ ü̧ŸÖßµÖ Ã¡ÖßµÖÖ¤êü�Öß»Ö ÃÖÖ´ÖÖ×•Ö�ú †µÖÖµÖÖ“µÖÖ ²Öôûß
šü̧ ü»µÖÖ †ÖÆêüŸÖ, †ÃÖê †³µÖÖÃÖÖŸÖæÖ ̄ ÖÖÆüÖ¾ÖµÖÖÃÖ ×´ÖôûŸÖê. ‹¾Öœêü“Ö ÖÖÆüßŸÖ ü̧ ³ÖÖ ü̧ŸÖßµÖ ÛÃ¡ÖµÖÖÓÖÖ
†ÖŸÖÖ¯ÖµÖÕŸÖ ́ ÖÖÖ¾Öß ÆüŒ�úÖÓ̄ ÖÖÃÖæÖ ¾ÖÓ×“ÖŸÖ šêü¾Ö�µÖÖŸÖ †Ö»Öê»Öê †ÖÆêü. ́ ÖÖêšü¶Ö ̄ ÖḮ ÖÖ�ÖÖŸÖ ŸµÖÖÓ“Öê
»Öï×�Ö�ú, †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, ̧ üÖ•Ö�úßµÖ ¾Ö ́ ÖÖÖ×ÃÖ�ú ¿ÖÖêÂÖ�Ö —ÖÖ»Öê»Öê †ÖÆêü. ÛÃ¡ÖµÖÖÓÖÖ
ÃÖ´ÖÖ•Ö•Öß¾ÖÖÖ“µÖÖ ÃÖ¾ÖÔ �Öê¡ÖÖÓ́ Ö¬µÖê ̄ Öã¹ýÂÖÖÓ“µÖÖ ²Ö ü̧Öê²Ö ü̧ßÖê Ã£ÖÖÖ ¤êü�Öê ŸµÖÖÓÖÖ †ÖÙ£Ö�ú¥üÂ™ü¶Ö
Ã¾ÖÖ¾Ö»ÖÓ²Öß ²ÖÖ×¾Ö�Öê, ŸµÖÖÓÖÖ µÖÖµÖ ×´Öôû¾ÖæÖ ¤êü�Öê †Ö×�Ö ÃÖ´ÖÖ•ÖÖŸÖ ́ Ö×Æü»ÖÖÓÖÖ ÃÖ´ÖÖÖÖÖê ¾Ö
¯ÖÏ×ŸÖÂšêüÖê •Öß¾ÖÖ •Ö�ÖŸÖÖ µÖÖ¾Öê †¿Öß ¾µÖ¾ÖÃ£ÖÖ ×Ö´ÖÖÔ�Ö �ú ü̧�Öê ́ Æü�Ö•Öê“Ö ́ Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö
ÆüÖêµÖ. µÖÖ ¿ÖÖê¬Ö ̄ ÖÏ²ÖÓ¬ÖÖ´Ö¬µÖê ́ Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö µÖÖ ÃÖÓ�ú»¯ÖÖê“ÖÖ †£ÖÔ, ¾µÖÖ�µÖÖ †Ö×�Ö
ŸµÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ �úÖµÖ †ÖÆêü. †¿ÖÖ ×�úŸÖßŸÖ ü̧ß ¯ÖÏ¿ÖÖÓ“Öß ˆ¢Ö ȩ̂ü ¿ÖÖê¬Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ
�êú»ÖÖ †ÖÆêü.
´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö ́ Æü�Ö•Öê �úÖµÖ ?

´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö Æüß ‹�ú ́ ÖÖÖ×ÃÖ�ú †¾ÖÃ£ÖÖ †ÃÖæÖ ́ Ö×Æü»ÖÖÓ“Öß �úÖµÖÔ�Ö´ÖŸÖÖ

¾Ö Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö ü̧ �úÖ»Ö�ÖÓ›üÖ´Ö¬µÖê ÛÃ¡ÖµÖÖÓ“µÖÖ ÆüŒ�úÖÃÖÖšüß ¾Ö Ã¾ÖÖŸÖÓ¡µÖÖÃÖÖšüß †Öê�ú ́ ÖÆü¢¾Ö Ȫæ�ÖÔ
�úÖµÖ¤êü �ú ü̧�µÖÖŸÖ †Ö»Öê ŸµÖÖ´Öãôêû ÛÃ¡ÖµÖÖÓÖÖ ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê •Ö�Ö�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ ȩ̂ü
ÃÖÓ̄ Öæ�ÖÔ †×¬Ö�úÖ ü̧ ×´ÖôûÖ»Öê. ³ÖÖ ü̧ŸÖßµÖ ü̧Ö•µÖ‘Ö™üÖế Öãôêû ÛÃ¡ÖµÖÖÓÖÖ ÃÖ´ÖÖÖ ÃÖÓ¬Öß ×´ÖôûÖ»Öß.
ŸµÖÖ´Öãôêû †Ö•Ö ³ÖÖ ü̧ŸÖßµÖ Ã¡Öß �úÖê�ÖŸµÖÖÆüß �Öê¡ÖÖ´Ö¬µÖê “ÖÖÓ�Ö»Öß ̄ ÖÏ�ÖŸÖß �ú¹ý ¿Ö�ú»Öß. ̄ Ö× ü̧�ÖÖ´Öß
†Ö•Ö Ã¡ÖßµÖÖÓ“Öê Ã¾ÖÖ¾Ö»ÖÓ²Öß ÆüÖê�µÖÖ“Öê ̄ ÖḮ ÖÖ�Ö ¾ÖÖœüŸÖ †ÖÆêü.

³ÖÖ ü̧ŸÖßµÖ ü̧Ö•µÖ‘Ö™üÖêÖê ÛÃ¡ÖµÖÖÓÖÖ ÃÖ¾ÖÔ †×¬Ö�úÖ ü̧ ×¤ü»Öê †ÖÆêüŸÖ. ¯Ö Ó̧üŸÖæ ŸµÖÖ
†×¬Ö�úÖ ü̧Ö“ÖÖ ˆ¯ÖµÖÖê�Ö ÃÖ¾ÖÔ ÛÃ¡ÖµÖÖÓÖÖ —ÖÖ»Öê»ÖÖ ÖÖÆüß. †Ö•ÖÆüß †Öê�ú ÛÃ¡ÖµÖÖ †×¿Ö�ÖßŸÖ
†ÖÆêüŸÖ. ́ Öã»Öà“µÖÖ ×¿Ö�Ö�ÖÖ²ÖÖ²ÖŸÖ ÃÖ´ÖÖ•ÖÖŸÖ ̂ ¤üÖÃÖßÖŸÖÖ ×¤üÃÖæÖ µÖêŸÖê. †Ö•Ö ̄ ÖÏŸµÖê�ú �Öê¡ÖÖ´Ö¬µÖê
¯ÖÏ³ÖÖ¾Öß¯Ö�Öê �úŸÖÔ¾µÖ ²Ö•ÖÖ¾Ö�ÖÖ•µÖÖ ÛÃ¡ÖµÖÖ ×¤üÃÖŸÖ †ÃÖ»µÖÖŸÖ ü̧ß ŸµÖÖÓ“Öê ¯ÖḮ ÖÖ�Ö †ŸµÖ»¯Ö
†ÖÆêü. †Ö•Ö“µÖÖ ÃÖ¬µÖ:ÛÃ£ÖŸÖß´Ö¬µÖê ÃÖã¬¤üÖ †Öê�ú ÛÃ¡ÖµÖÖÓÖÖ �úÖî™ãÓü×²Ö�ú ØÆüÃÖÖ“ÖÖ ü̧, »Öï×�Ö�ú
†ŸµÖÖ“ÖÖ ü̧, ÆãÓü›üÖ²Öôûß, Ã¡Öß ³ÖÏã�ÖÆüŸµÖÖ, †ÖÙ£Ö�ú ¯Ö ü̧Ö¾Ö»ÖÓ²ÖÖ †¿ÖÖ †Öê�ú ÃÖ´ÖÃµÖÖÓÖÖ
ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ�ÖŸÖ †ÖÆêü Æüß ¾ÖÃŸÖãÛÃ£ÖŸÖß †ÖÆêü.
ÃÖÓ¤ü³ÖÔ :-
1) ³ÖÖ ü̧ŸÖßµÖ Ã¡Öß •Öß¾ÖÖ - ›üÖò. ̄ ÖÖ™üß»Ö »Öß»ÖÖ
2) Ã¡Öß-¯ÖÏ¿ÖÖ“Öß ¾ÖÖ™ü“ÖÖ»Ö - ×¾ÖªãŸÖ ³ÖÖ�Ö¾ÖŸÖ
3) ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö - ̄ ÖÏÖ. ‹. ¾ÖÖµÖ. �úÖë›êü�ú ü̧
4) ÃÖ´ÖÖ•Ö�ú»µÖÖ�Ö †Ö×�Ö ÃÖÖ´ÖÖ×•Ö�ú †×¬Ö×ÖµÖ´Ö - ̄ ÖÏÖ. ›üÖò. �éúÂ�ÖÖ ¿Öë›êü
5) Male - Female Ratio Inbalance in India Dr.smt. Vanmala.

G. Gundure
6) ÃÖÖ´ÖÖ×•Ö�ú ÃÖ´ÖÃµÖÖ‹ê - ̧ üÖ´Ö †ÖÆæü•ÖÖ
7) http: //him.wikipedia.org.
8) http: //www.majhapaper.com

¯ÖÏÖ. ³Ö�Ö¾ÖÓŸÖ ²ÖÖê�ú›êü
ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö,

ü̧Ö•ÖÂÖá ¿ÖÖÆæü  ́ ÖÆüÖ×¾ÖªÖ»ÖµÖ (Ã¾ÖÖµÖ¢Ö), »ÖÖŸÖæ̧ ü
E-mail - bhagvantbokade@gmail.com
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†Ö×�Ö ̧ üÖ•µÖÖ“µÖÖ Öß×ŸÖ¤ü¿ÖÔ�ú ŸÖŸ¾ÖÖÓ́ Ö¬µÖê 'Ã¡Öß-¯Öã¹ýÂÖ ÃÖ´ÖÖÖŸÖÖ' Æêü ŸÖŸ¾Ö ÛÃ¾Ö�úÖ ü̧»Öê †ÖÆêü.
³ÖÖ ü̧ŸÖßµÖ ü̧Ö•µÖ‘Ö™üÖÖ Ø»Ö�Ö³Öê¤ü Ö ´ÖÖÖ�ÖÖ ü̧ß †ÖÆêü. ¯Ö�Ö ÛÃ¡ÖµÖÖÓ“µÖÖ ÃÖ´ÖŸÖêÃÖÖšüß †Ö×�Ö
×¾Ö�úÖÃÖÖÃÖÖšüß ŸµÖÖÓÖÖ ×¾Ö¿ÖêÂÖ ÃÖ¾Ö»ÖŸÖß ¤êü¾ÖæÖ ÛÃ¡Ö-¯ÖãºþÂÖ ÃÖ´ÖÖÖŸÖÖ ×Ö´ÖÖÔ�Ö �ú ü̧�ÖÖ ü̧ß †ÖÆêü,
ü̧Ö•µÖ‘Ö™üÖêŸÖß»Ö �ú»Ö´Ö 14 ́ Ö¬µÖê ÃÖ¾ÖÖÕÖÖ ÃÖ´ÖÖÖ ́ ÖÖÖ»Öê †ÖÆêü.

21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖ †Ö•Ö ³ÖÖ ü̧ŸÖÖÖê ¯Ö¤üÖ¯ÖÔ�Ö �êú»Öê †ÖÆêü. �ÖÖ•Ö�Öß�ú ü̧�Ö,
ˆ¤üÖ ü̧ß�ú ü̧�Ö †Ö×�Ö •ÖÖ�Ö×ŸÖ�úß�ú ü̧�ÖÖ“Öê ¬ÖÖȩ̂ ü�Ö ÛÃ¾Ö�úÖ ü̧»Öê †ÖÆêü. ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖÖÖ“ÖÖ
¾ÖÖ¯Ö ü̧ ÃÖ¾ÖÔ �Öê¡ÖÖŸÖ ÃÖã¹ý †ÖÆêü. ×›ü•Öß™ü»Ö ³ÖÖ ü̧ŸÖ ´Æü�ÖæÖ ¤êü¿Ö ¯Öãœêü µÖêŸÖ †ÖÆêü. †Öê�ú
¯ÖÏ¬ÖÖÖ´ÖÓ¡Öß µÖÖê•ÖÖÖ ÃÖ¬µÖÖ“µÖÖ ̄ ÖÏ¬ÖÖÖ´ÖÓ¡µÖÖÖß ÃÖã¹ý �êú»µÖÖ †ÖÆêüŸÖ. ¤êü¿ÖÖŸÖ —Ö¯ÖÖ™ü¶ÖÖê Ö¾ÖÖ¾ÖßÖ
¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�Öê µÖê‰ú ‘ÖÖŸÖ»Öê †ÖÆêüŸÖ. ¯Ö�Ö †Ö�Ö�ÖßÆüß ³ÖÖ ü̧ŸÖÖŸÖß»Ö ¯Öã¹ýÂÖß ¾Ö“ÖÔÃ¾ÖÖ“Öß
´Ö×Æü»ÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“Öß ¾Öé¢Öß ²Ö¤ü»Ö»Öê»Öß ÖÖÆüß Æêü ³ÖÖ ü̧ŸÖÖ“Öê ¤ãü³ÖÖÔ�µÖ ÆüÖêµÖ. ´Æü�ÖæÖ µÖÖ
†Ö¬Öã×Ö�ú ÃÖ´ÖÖ•ÖÖŸÖ ́ Ö×Æü»ÖÖ ÃÖ´ÖÖÖÖÖê •Ö�ÖÖ¾Öß, ŸÖß“ÖÖ Ã¾ÖÖ³Öß´ÖÖÖ �úÖµÖ´Ö ü̧ÖÆüÖ¾ÖÖ. µÖÖ
¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖŸÖ ´Ö×Æü»ÖÖÓ“µÖÖ ÃÖ¾ÖÖÕ�Öß�Ö ×¾Ö�úÖÃÖÖšüß ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö †Ö�Ö�Öß�ÖÆüß
†Ö¾Ö¿µÖ�ú †ÖÆêü Æêü µÖÖ ×¾Ö¾Öê“ÖÖÖ¾ÖºþÖ ×¤üÃÖæÖ µÖêŸÖê.
ÃÖÓ¤ü³ÖÔ �ÖÏÓ£Ö :-
1) ´ÖÖÖ¾Öß ÆüŒ�ú - �êú. ÃÖÖ�Ö ü̧ ( ̄ ÖÏÖ. ¾Æüß. ²Öß. ̄ ÖÖ™üß»Ö.)
2) ´ÖÖÖ¾Öß ÃÖÓÃÖÖ¬ÖÖ ×¾Ö�úÖÃÖ †Ö×�Ö ́ ÖÖÖ¾ÖÖ×¬Ö�úÖ ü̧ - ²Öß. ‹ÃÖ. ¾ÖÖ‘Ö´ÖÖ ȩ̂ü.
3) ´ÖÖÖ¾Öß ÆüŒ�ú •Ö²ÖÖ²Ö¤üÖ•µÖÖ - ̄ ÖÏÖ. “ÖÓ¦ü�úÖÓŸÖ ́ ÖßÃÖÖôû.
4) ³ÖÖ ü̧ŸÖßµÖ ¿ÖÖÃÖÖ ̧ üÖ•Ö�úÖ ü̧�Ö - ²Öß. ²Öß. ̄ ÖÖ™üß»Ö.
5) ´ÖÖÖ¾Öß ÃÖÓÃÖÖ¬ÖÖ ×¾Ö�úÖÃÖ ¾Ö ́ ÖÖÖ¾Öß ÆüŒ�ú - ŸÖã�úÖ ü̧Ö´Ö •ÖÖ¬Ö¾Ö, ́ ÖÆêü¿Ö ×¿Ö ü̧Ö¯Öæ̧ ü�ú ü̧
6) ³ÖÖ ü̧ŸÖßµÖ ¿ÖÖÃÖÖ †Ö×�Ö ̧ üÖ•Ö�úÖ ü̧�Ö - ›üÖò. ³ÖÖ. »Ö. ³ÖÖêôêû
7) ³ÖÖ ü̧ŸÖßµÖ ̧ üÖ•Ö�úßµÖ ¾µÖ¾ÖÃ£Öê“Öê Ã¾Öºþ¯Ö - ̄ ÖÏÖ. ×“ÖÓ. �Ö. ‘ÖÖÓ�Ö ȩ̂ü�ú ü̧
8) ÃÖ´Ö�ÖḮ ÖÖÖ¾Öß ÆüŒ�ú - �êú. ÃÖÖ�Ö ü̧
9) ´ÖÖÖ¾Ö×¬Ö�úÖ ü̧ ¤ü¿ÖÖ †Öî̧ ü ×¤ü¿ÖÖ - ÛÃ´ÖŸÖÖ •ÖÖê¿Öß

¯ÖÏÖ. ×¾Ö�úÖÃÖ ¾ÖÖ‘Ö´ÖÖ ȩ̂ü
ü̧Ö•µÖ¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö,

ü̧Ö•ÖÂÖá ¿ÖÖÆæü ́ ÖÆüÖ×¾ÖªÖ»ÖµÖ (Ã¾ÖÖµÖ¢Ö), »ÖÖŸÖæ̧ ü
E-mail - vdwaghmare83@gmail.com


¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ÃÖÖ´ÖÖ×•Ö�ú, †ÖÙ£Ö�ú, ü̧Ö•Ö�úßµÖ, ¿Öî�Ö×�Ö�ú, µÖÖÃÖÖ ü̧�µÖÖ �Öê¡ÖÖ´Ö¬µÖê
´Ö×Æü»ÖÖÓ“µÖÖ ×¾Ö�úÖÃÖÖ»ÖÖ †Öã�æú»Ö ¾ÖÖŸÖÖ¾Ö ü̧�Ö ×Ö´ÖÖÔ�Ö �ú ü̧�µÖÖ¾Ö ü̧ ³Ö ü̧ ×¤ü»ÖÖ •ÖÖŸÖÖê. µÖÖÃÖÖšüß
†Ö¾Ö¿µÖ�ú †ÃÖ»Öê»Öê �úÖµÖ¤êü, ÃÖã̧ ü�ÖÖŸ´Ö�ú ̂ ¯ÖÖµÖÖê•ÖÖÖ, †Ö×�Ö ×¾Ö×¾Ö¬Ö ×¾Ö�úÖÃÖ µÖÖê•ÖÖÖ
µÖÖÓ“Öß †´ÖÓ»Ö²Ö•ÖÖ¾Ö�Öß �ú ü̧�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê.

"†Öò×±úÃÖ †Öò±ú ¤üß µÖãÖÖ™êü›ü Öê¿ÖÃÖ ÆüÖµÖ�ú×´Ö¿ÖÖ ü̧ ±úÖò̧ ü ¤ü Êã́ ÖÖ ̧ üÖ‡™ËüÃÖ“µÖÖ
´ÖŸÖê", ´Ö×Æü»ÖÖ ÃÖ¿ÖŒŸÖß�ú ü̧�Ö ´Æü�Ö•Öê ÛÃ¡ÖµÖÖÓ“Öß ¿ÖŒŸÖß, �Ö´ÖŸÖÖ †Ö×�Ö �úÖî¿Ö»µÖ
¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß †Ö×�Ö Ã¾ÖŸÖ:“µÖÖ •Öß¾ÖÖ´ÖÖ�ÖÖÔ“ÖÖ ¤ü•ÖÖÔ ̂ Ó“ÖÖ¾Ö�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸµÖÖ
ÃÖÖ´ÖÖ×•Ö�ú, ̧ üÖ•Ö�úßµÖ, †ÖÙ£Ö�ú, ¿Öî�Ö×�Ö�ú ̄ ÖµÖÖÔ¾Ö ü̧�Ö ×Ö´ÖÖÔ�Ö �ú ü̧�µÖÖ“Öß ̄ ÖÏ×�ÎúµÖÖ ÆüÖêµÖ.
´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú¸ü�ÖÖ“Öê �Öã�Ö/¾Öî×¿ÖÂ™ü¶ê
1) ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖ´Öãôêû Ã¡Öß“Öê •Öß¾ÖÖ “ÖÖ ü̧ Ø³ÖŸÖßŸÖæÖ ²ÖÖÆêü ü̧ ̄ Ö›ü»Öê. “Öæ»Ö ¾Ö
´Öæ»Ö ‹¾Öœêü“Ö ŸÖß“Öê �úÖµÖÔ�Öê¡Ö ÆüÖêŸÖê. ¯Ö�Ö ŸÖß †ÖŸÖÖ ×¿Ö�Ö�Ö, †Ö ü̧Öê�µÖ, ²ÖÑ�úÖ, ¯ÖÏ¿ÖÖÃÖÖ
ü̧Ö•Ö�úÖ ü̧�Ö, †£ÖÔ�úÖ ü̧�Ö, ÃÖ´ÖÖ•Ö�úÖ ü̧�Ö ‡ŸµÖÖ¤üß �Öê¡ÖÖ¿Öß •ÖÖê›ü»Öß �Öê»Öß †ÖÆêü.

2) ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖÓ́ Öãôêû ³ÖÖ ü̧ŸÖÖŸÖß»Ö ́ Ö×Æü»ÖÖ ̄ ÖÏ£ÖÖ-¹ýœüß, ̄ Ö Ó̧ǖ Ö ü̧Ö, †Ó¬ÖÁÖ ü̈Ö
µÖÖŸÖæÖ ²ÖÖÆêü̧ ü ¯Ö›üŸÖÖÖÖ ×¤üÃÖŸÖ †ÖÆêü. ¯ÖÏÖ“ÖßÖ �úÖôûÖŸÖß»Ö Ø»Ö�Ö³Öê¤ü, ¤ãüµµÖ´Ö¤ü•ÖÖÔ, ŸÖÃÖê“Ö
²ÖÖ×»Ö�úÖ ÆüŸµÖÖ, ²ÖÖ»Ö×¾Ö¾ÖÖÆü, ÛÃ¡Ö³ÖÏã�ÖÆüŸµÖÖ †¿ÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ́ Ö¬ÖæÖ ŸÖß ²ÖÖÆêü ü̧ µÖê‰úÖ
†ÖÖÓ¤ü¤üÖµÖß •Öß¾ÖÖ •Ö�ÖŸÖ †ÖÆêü.
3) ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖ´Öãôêû ŸµÖÖÓ“ÖÖ ÃÖÓÃÖ¤ü ¾Ö ×¾Ö¬Öß´ÖÓ›üôûÖŸÖ ÃÖÆü³ÖÖ�Ö ¾ÖÖœüŸÖ
“ÖÖ»Ö»ÖÖ †ÖÆêü. ¯ÖÏ¿ÖÖÃÖÖ, ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ, ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¾Ö ŸÖÖÓ×¡Ö�ú ÃÖê¾ÖÖ´Ö¬µÖê ´Ö×Æü»ÖÖÓ“ÖÖ
ÃÖÆü³ÖÖ�Ö ¾ÖÖœüŸÖ “ÖÖ»Ö»ÖÖ †ÖÆêü.
4) ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ̄ Ö¢ÖßŸÖ ¾ÖÖ™üÖ, (ÃÖÖÃÖ ü̧ß ¾Ö ́ ÖÖÆêü̧ üß). ÖÖê�ú·µÖÖ Ö́¬µÖê †Ö ü̧�Ö�Ö, ÆãÓü›ü¶Ö́ Öãôêû
ÆüÖê�ÖÖ·µÖÖ ÆüŸµÖÖÓÖÖ ¯ÖÏ×ŸÖ²ÖÓ¬Ö ×¾Ö×¾Ö¬Ö ¯Ö¨üŸÖßÖê ÆüÖêŸÖ †ÃÖ»Öê»ÖÖ �úÖî™ãÓü×²Ö�ú †ŸµÖÖ“ÖÖ ü̧Ö»ÖÖ
¯ÖÏ×ŸÖ²ÖÓ¬Ö �êú¾Öôû ́ Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�ÖÖ´Öãôêû ¿ÖŒµÖ †ÖÆêü.
5) ×¾Ö�úÖÃÖÖ“µÖÖ, ¥üÛÂ™ü�úÖêÖÖŸÖæÖ Ø�ú¾ÖÖ ÃÖÖ´ÖÖ×•Ö�ú †ÖÙ£Ö�ú ¥üÂ™üßÖê ×¾Ö“ÖÖ ü̧ �êú»ÖÖ
ŸÖ ü̧ ÛÃ¡ÖµÖÖÓ“Öß †¾ÖÃ£ÖÖ ̄ ÖãºþÂÖÖÓ̄ Öê�ÖÖ †×ŸÖ¿ÖµÖ ¾ÖÖ‡Ô™ü †ÖÆêü. ̧ üÖê•Ö�ÖÖ ü̧, ×´Öôû�úŸÖ, ×¿Ö�Ö�Ö,
†Ö ü̧Öê�µÖ, ×Ö�ÖÔµÖ ‘Öêê�µÖÖ“ÖÖ †×¬Ö�úÖ ü̧ µÖÖ ÃÖ¾ÖÔ ²ÖÖ²ÖŸÖßŸÖ ̄ Öã¹ýÂÖ ¾Ö Ã¡ÖßµÖÖÓ́ Ö¬µÖê ±ú ü̧�ú ̄ ÖÆüÖ¾ÖµÖÖÃÖ
×´ÖôûŸÖÖê µÖÖÃÖÖšüß ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú ü̧�Ö �ú ü̧�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.
Ã¡Öß ÃÖ²Ö»Öß�ú ü̧�ÖÖÃÖÖšüß ³ÖÖ¸üŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖÖÖŸÖß»Ö ŸÖ ü̧ŸÖæ¤üß :-

³ÖÖ ü̧ŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖÖÖ“µÖÖ ̄ ÖÏÃŸÖÖ¾Ö�ÖêŸÖ, ́ Öã»Ö³ÖæŸÖ †×¬Ö�úÖ ü̧ÖŸÖ, ́ Öã»Ö³ÖæŸÖ �úŸÖÔ¾µÖÖŸÖ,
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ºÉÉ¨ÉÉÊVÉEò xªÉÉªÉ ÊEòiÉÒ |É¨ÉÉhÉÉiÉ Ê¨É³ýiÉÉä. iªÉÉÆxÉÉ ÊEòiÉÒ º´ÉÉiÉÆjªÉ ´É +ÊvÉEòÉ®ú
+É½äþiÉ. ªÉÉSÉä ̈ ÉÚ±ªÉÆÉEòxÉ Eò®úhªÉÉiÉ +É±Éä. iªÉÉ +½þ´ÉÉ±ÉÉxÉÖºÉÉ®ú ¦ÉÉ®úiÉÉiÉ 1901 ̈ ÉvªÉä
nù®ú ½þVÉÉ®úÒ {ÉȪ û¹ÉÉÆ̈ ÉÉMÉä ̈ ÉÊ½þ±ÉÉÆSÉä |É¨ÉÉhÉ 972 ½þÉäiÉä iÉä Eò¨ÉÒ ½þÉäiÉ VÉÉ´ÉÚxÉ 927 <iÉEäò
ZÉÉ±Éä. ¨É½þÉ®úÉ¹]ÅõÉiÉ EòÉ½þÒ ÊVÉ±ÁÉiÉ 850 iÉä 800 <iÉEäò |É¨ÉÉhÉ Eò¨ÉÒ ZÉÉ±Éä +É½äþ.
iªÉÉ¨ÉÖ³äý ºjÉÒ-{ÉȪ û¹É ºÉÉ¨ÉÉÊVÉEò +ºÉ¨ÉiÉÉä±É ÊxÉ¨ÉÉÇhÉ ZÉÉ±ÉÉ. +ÉVÉ ÎºjÉªÉÉÆSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ
+xÉäEò MÉÆ¦ÉÒ®ú ºÉ¨ÉºªÉÉ näù¶ÉÉiÉ ÊxÉ¨ÉÉÇhÉ ZÉÉ±ªÉÉ +É½äþiÉ. iªÉÉ¨ÉvªÉä ºjÉÒ-{ÉȪ û¹É +ºÉ¨ÉÉxÉiÉÉ,
ºjÉÒ-§ÉÖhÉ ½þiªÉÉ,ºjÉÒ ºÉÉIÉ®úiÉÉ |É¨ÉÉhÉ, ÎºjÉªÉÉ´É®úÒ±É +iªÉÉSÉÉ®úÉiÉ ´ÉÉfø ZÉÉ±ÉÒ +É½äþ.
iªÉÉEò®úÒiÉÉ ÎºjÉªÉÉÆSÉä PÉºÉ®úiÉä |É¨ÉÉhÉ Eò¨ÉÒ Eò¯ûxÉ EÖò]ÖÆõ¤É, ºÉ¨ÉÉVÉ, ®úÉ¹]ÅõÉºÉÉ`öÒ ̈ ÉÊ½þ±ÉÉ
ºÉ¤É±ÉÒEò®úhÉ Eò®úhÉä +iªÉÆiÉ MÉ®úVÉäSÉä ¤ÉxÉ±Éä +É½äþ.
ºÉÆ¶ÉÉävÉxÉÉSÉÒ =Êqù¹]õ¬ä :
1. ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÒ |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉÒ±É ¦ÉÚÊ¨ÉEòÉ º{É¹]õ Eò®úhÉä.
2. ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSªÉÉ EòÉ®úhÉÉÆSÉÉ +¦ªÉÉºÉ Eò®úhÉä.
3. ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ`öÒ ¶ÉÉºÉxÉÉxÉä ºÉÖSÉÊ´É±Éä±ªÉÉ ={ÉÉªÉ-ªÉÉäVÉxÉÉ º{É¹]õ Eò®úhÉä.
MÉÞÊ½þiÉEäò :
1. ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉ¨ÉÖ³äý |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉ PÉbÚ÷xÉ ªÉähªÉÉºÉ ¨ÉnùiÉ ½þÉä<Ç±É.
2. ºjÉÒ-{ÉȪ û¹É ªÉÉÆSªÉÉiÉÒ±É +ºÉ¨ÉÉxÉiÉÉ ́ ÉÉføiÉ +ºÉÚxÉ iªÉÉSÉÉ ºÉ¨ÉÉVÉÉiÉÒ±É EòÉè]ÖÆõÊ¤ÉEò

VÉÒ´ÉxÉ¨ÉÉxÉÉ´É®ú Ê´É{ÉÊ®úiÉ {ÉÊ®úhÉÉ¨É ½þÉä>ðxÉ ÎºjÉªÉÉ´É®úÒ±É +iªÉÉSÉÉ®úÉiÉ ́ ÉÉfø ½þÉäiÉ
+É½äþ.

ºÉÆ¶ÉÉävÉxÉ {ÉrùiÉÒ :
|ÉºiÉÖiÉ ºÉÆ¶ÉÉävÉxÉ ±ÉäJÉ Ê±ÉÊ½þhªÉÉºÉÉ`öÒò ÊuùiÉÒªÉ ºÉÉ¨ÉOÉÒSÉÉ ´ÉÉ{É®ú Eò®úhªÉÉiÉ

+É±Éä±ÉÉ +É½äþ. ªÉÉ¨ÉvªÉä |ÉÉ¨ÉÖJªÉÉxÉä Ê´ÉÊ´ÉvÉ ºÉÆnù¦ÉÔªÉ OÉÆlÉ, ̈ ÉÉÊºÉEäò, ¶ÉÉºÉxÉÉSÉä +½þ́ ÉÉ±É,
<iªÉÉnùÒ ºÉÉvÉxÉÉÆSÉÉ +ÉvÉÉ®ú PÉähªÉÉiÉ +É±Éä±ÉÉ +ºÉÚxÉ, ́ ÉhÉÇxÉÉi¨ÉEò ºÉÆ¶ÉÉävÉxÉ {ÉrùiÉÒSÉÉ
´ÉÉ{É®ú Eò®úhªÉÉiÉ +É±ÉÉ.
¨ÉÊ½þ±ÉÉ ºÉ¤ÉÒ±ÉEò®úhÉSÉÒ |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉÒ±É ¦ÉÚÊ¨ÉEòÉ :

¦ÉÉ®úiÉÉiÉ ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ 15 ®úÉVªÉÉiÉÒ±É ÎºlÉiÉÒSÉÉ
+¦ªÉÉºÉ Eäò±ªÉÉxÉÆiÉ®ú +ºÉä ÊnùºÉÚxÉ +É±Éä EòÒ, |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉÒ±É ¨ÉÊ½þ±ÉÉSÉ
¦ÉÚÊ¨ÉEäò¤ÉÉ¤ÉiÉ Eäò®ú³ý ®úÉVªÉ +ÉPÉÉb÷Ò´É®ú +É½äþ. ̈ ÉÉä̀ ö¬É |É¨ÉÉhÉÉ´É®ú ̈ ÉÊ½þ±ÉÉÆSªÉÉ +É®úÉäMªÉ,
Ê¶ÉIÉhÉ, +ÉÌlÉEò ºÉ½þ¦ÉÉMÉ ªÉÉ¨ÉvªÉä ºÉÖvÉÉ®úhÉÉ ZÉÉ±ªÉÉSÉä ÊnùºÉÚxÉ ªÉäiÉä. ̈ ÉÊ½þ±ÉÉSÉä Ê¶ÉIÉhÉ

31.
|ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉÒ±É ºjÉÒ-ºÉ¤É±ÉÒEò®úhÉÉÆSÉÒ ¦ÉÚÊ¨ÉEòÉ

¸ÉÒ. SÉÆpùEòÉÆiÉ ́ É±ÉÉEò] ä

|ÉºiÉÉ´ÉxÉÉ :
|ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉ +ÉÊhÉ ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ ÁÉ ¤É½Öþ+ÉªÉÉ¨ÉÒ ºÉÆEò±{ÉxÉÉ

+É½äþiÉ. +ÉÊhÉ iªÉÉ ±ÉÉäEòÉÆSªÉÉ +ÌlÉEò, ºÉÉ¨ÉÉÊVÉEò ́ É ®úÉVÉEòÒªÉ IÉäjÉÉiÉÒ±É Ê´ÉEòÉºÉÉ¶ÉÒ
ÊxÉMÉb÷ÒiÉ +É½äþiÉ. ¦ÉÉ®úiÉ ½þÉ JÉäb÷¬ÉSÉÉ näù¶É ̈ ½þhÉÚxÉ +Éä³ýJÉ±ÉÉ VÉÉiÉÉä. ºÉxÉ 2011 SªÉÉ
VÉxÉMÉhÉxÉäxÉÖºÉÉ®ú ¦ÉÉ®úÉiÉÉSªÉÉ BEÚòhÉ ±ÉÉäEòºÉÆJªÉä{ÉèEòÒ 72 ]õCEäò ±ÉÉäEòºÉÆJªÉÉ JÉäb÷¬ÉiÉ
®úÉ½þÉiÉ +ºÉÚxÉ ªÉÉiÉ ¨ÉÊ½þ±ÉÉÆSªÉÉ Ê´ÉEòÉºÉÉ´É®úSÉ |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉ {ÉªÉÉÇªÉÉxÉä näù¶ÉÉSÉÉ
Ê´ÉEòÉºÉ +´É±ÉÆ¤ÉÚxÉ +É½äþ.

¦ÉÉ®úiÉÒªÉ +lÉḈ ªÉ´ÉºlÉäSÉÉ EòhÉÉ ºÉ¨ÉVÉ±ÉÉ VÉÉhÉÉ®úÉ EÞòÊ¹É ́ ªÉ´ÉºÉÉªÉ OÉÉ¨ÉÒhÉ
¦ÉÉMÉÉiÉ Eäò±ÉÉ VÉÉiÉÉä. ªÉÉ ́ ªÉ́ ÉºÉÉªÉÉ´É®ú näù¶ÉÉiÉÒ±É VÉ´É³ý{ÉÉºÉ 72 ±ÉÉäEòºÉÆJªÉÉ ́ ªÉÉ́ ÉºÉÉÊªÉEò
où¹]õÒEòÉäxÉÉiÉÚxÉ +´É±ÉÆ¤ÉÚxÉ +É½äþ. +ÉÊhÉ ªÉÉ ́ ªÉ´ÉºÉÉªÉÉiÉ ¨ÉÊ½þ±ÉÉÆSªÉÉ ̧ É¨ÉÉSÉä ªÉÉäMÉnùÉxÉ
¨É½þk´ÉÉSÉä +É½äþ. OÉÉ¨ÉÒhÉ EÞòÊ¹É ́ ªÉ´ÉºÉÉªÉÉiÉ ̈ ÉÊ½þ±ÉÉSÉä |É¨ÉÉhÉä ̈ ÉÉä̀ äö +ºÉ±ªÉÉ¨ÉÖ³äý OÉÉ¨ÉÒhÉ
+lÉḈ ªÉ´ÉºlÉäSªÉÉ =i{ÉÉnùxÉÉ¶ÉÒ ÊxÉMÉb÷Ò÷iÉ ºÉ´ÉÇSÉ EòÉ¨ÉÉiÉ iªÉÉSÉÉ ºÉ½þ¦ÉÉMÉ ÊnùºÉiÉÉä.
iªÉÉ¨ÉÖ³äý ¨ÉÊ½þ±ÉÉ ºÉ¨ÉÉVÉ ®úÉ¹]ÅõÉSªÉÉ |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉÒ±É BEò ¨É½þk´ÉÉ{ÉÚhÉÇ +ÆMÉ
+É½äþ. iÉ®úÒºÉÖrùÉ ¨ÉÊ½þ±ÉÉ +ÉVÉ ={ÉäÊIÉiÉSÉ VÉÒ´ÉxÉ VÉMÉiÉ +É½äþiÉ. ¦ÉÉ®úiÉÒªÉ ¨ÉÊ½þ±ÉÉÆxÉÉ
®úÉVªÉPÉ]õxÉäiÉ {ÉȪ û¹ÉÉÆSªÉÉ ¤É®úÉä¤É®úÒxÉä nùVÉÉÇ Ênù±ÉÉ +ºÉÚxÉ näùJÉÒ±É iªÉÉ Ê´ÉEòÉºÉÉ{ÉÉºÉÚxÉ
´ÉÆÊSÉiÉ ®úÉÊ½þ±Éä±ªÉÉ ÊnùºÉiÉÉiÉ. VÉMÉÉSªÉÉ {ÉÉ`öÒ´É®úÒ±É EòÉähÉiÉä½þÒ ®úÉ¹]Åõ ̈ ÉÊ½þ±ÉÉÆEòbä÷ nÖù±ÉÇIÉ
Eò¯ûxÉ +ÉÌlÉEò |ÉMÉiÉÒ Eò¯û ¶ÉEòiÉ xÉÉ½þÒ.

¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÉ +lÉÇ : "ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉÉ º´ÉÒEòÉ®úhÉä,
Ê´ÉEòÉºÉÉSÉÒ ºÉ¨ÉÉxÉ ºÉÆvÉÒ näùhÉä, ÊiÉSªÉÉiÉ º´É:i´ÉÉSÉÒ VÉÉhÉÒ´É ÊxÉ¨ÉÉÇhÉ Eò®úhÉä, ºÉ´ÉÇSÉ
IÉäjÉÉiÉ Ê´ÉEòÉºÉÉSªÉÉ ºÉÆvÉÒ ={É±É¤vÉ Eò¯ûxÉ näùhÉä ¨½þhÉVÉä ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ ½þÉäªÉ.'

¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÒ MÉ®úVÉ : ¦ÉÉ®úiÉÒªÉ ̈ ÉÊ½þ±ÉÉ ½þÒ Ê´ÉEòÉºÉ |ÉÊGòªÉä{ÉÉºÉÚxÉ
´ÉÆÊSÉiÉ ®úÉÊ½þ±ÉÒ +É½äþ. ªÉÖxÉÉäSªÉÉ 2001 SªÉÉ +½þ́ ÉÉ±ÉÉxÉÖºÉÉ®ú ¦ÉÉ®úiÉÒªÉ ¨ÉÊ½þ±ÉÉÆxÉÉ



Engendering Sensitization : Equality and Equity  /  184 Engendering Sensitization : Equality and Equity  /  185

+É±ÉÉ. ÎºjÉªÉÉÆSÉä ºÉÉ¨ÉÉÊVÉEò ºlÉÉxÉ, nùVÉÉÇ, EòÉªÉnùÉ, PÉ]õxÉÉi¨ÉEò iÉ®úiÉÖnùÒ, Ê¶ÉIÉhÉ,
xÉÉäEò®úÒ, ¨ÉÊ½þ±ÉÉ ºÉ¦ÉÉ, ºÉÆPÉ]õxÉÉ, SÉ³ý´É³ý, ¨ÉÆb÷³äý, ¤ÉSÉiÉ MÉ]õ <iªÉÉnùÒ ¨ÉvÉÚxÉ
ÎºjÉªÉÉÆSªÉÉ º´ÉÉiÉÆjªÉÉSÉÉ {ÉÉ®úÉ SÉføiÉ MÉä±ÉÉ. ̧ ÉÒ¨ÉiÉÒ <ÆÊnù®úÉ MÉÉÆvÉÒ, ÊEò®úhÉ ¤ÉänùÒ, Eò±{ÉxÉÉ
SÉÉ´É±ÉÉ, |ÉÊiÉ¦ÉÉiÉÉ<Ç {ÉÉ]õÒ±É, <iªÉÉnùÒ ÎºjÉªÉÉÆxÉÒ +É{É±ªÉÉ EòiÉÞÇi´ÉÉSÉÉ ̀ öºÉÉ =¨É]õÊ´É±ÉÉ
iªÉÉSÉÒ ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉ ̈ ÉÉä̀ öÒ ̈ ÉnùiÉ ZÉÉ±ÉÒ.
3) ºjÉÒ-+É®úIÉhÉ :

¨ÉÊ½þ±ÉÉÆxÉÉ +É®úIÉhÉ +ºÉÉ´Éä +¶ÉÒ ¨ÉÉMÉhÉÒ Ê¥ÉÊ]õ¶É ®úÉVÉ´É]õÒiÉ Eò®úhªÉÉiÉ
+É±ÉÒ. {É®ÆúiÉÚ iªÉÉºÉ Ê´É®úÉävÉ ZÉÉ±ÉÉ. 1931 ¨ÉvªÉä Ê´ÉÊ´ÉvÉ ¨ÉÊ½þ±ÉÉ ºÉÆPÉ]õxÉÉÆxÉÒ ¨ÉÊ½þ±ÉÉ
+É®úIÉhÉÉSÉÒ ̈ ÉÉMÉhÉÒ Eäò±ÉÒ. iÉÒ b÷Éì. ºÉ®úÉäÊVÉxÉÒ xÉÉªÉbÚ÷ ªÉÉÆxÉÒSÉ ¡äò]õÉ³ý±ÉÒ. 1967 ̈ ÉvªÉä
|É¶ÉÉºÉxÉ ºÉÖvÉÉ®ú +ÉªÉÉäMÉÉxÉä ̈ ÉÊ½þ±ÉÉ +É®úIÉhÉ +É´É¶ªÉEò +ºÉ±ªÉÉSÉÒ Ê¶É¡òÉ®úºÉ Eäò±ÉÒ.
1992 ̈ ÉvªÉä 73 ´ªÉÉ PÉ]õxÉÉ nÖù¯ûºiÉÒxÉä {ÉÆSÉÉªÉiÉ ®úÉVªÉ ´ªÉ´ÉºlÉäiÉ ̈ ÉÊ½þ±ÉÉÆºÉÉ`öÒ 1/3
VÉÉMÉÉ ®úÉJÉÒ´É ̀ äö´ÉhªÉÉSÉÒ iÉ®úiÉÚnù Eäò±ÉÒ. iªÉÉ¨ÉÖ³äý ̈ ÉÊ½þ±ÉÉÆSÉÉ ®úÉVÉEòÒªÉ ºÉ½þ¦ÉÉMÉ ́ ÉÉfø±ÉÉ.
{É®ÆúiÉÖ ÎºjÉªÉÉÆxÉÉ +É®úIÉhÉÉ¨ÉÖ³äý Ê´ÉÊ´ÉvÉ {Énäù Ê¨É³ýiÉ +ºÉ±ÉÒ iÉ®úÒ |ÉiªÉIÉÉiÉ +¶ÉÉ
¨ÉÊ½þ±ÉÉÆSªÉÉ EÖò]ÖÆõ¤ÉÉiÉÒ±É ºÉÉºÉ®úÉ, {ÉiÉÒ, nùÒ®ú ½þÒ {ÉȪ û¹É ¨ÉÆb÷³ýÒ EòÉ®¦ÉÉ®ú {ÉÉ½þiÉÉxÉÉ
ÊnùºÉiÉÉiÉ. EòÉ½þÒ ¨ÉÊ½þ±ÉÉ {ÉnùÉÊvÉEòÉ®úÒ Eäò´É³ý xÉÉ¨ÉvÉÉ®úÒ +ºÉÚxÉ |ÉiªÉIÉ +ÊvÉEòÉ®ú
{ÉȪ û¹ÉSÉ ´ÉÉ{É®úiÉÉxÉÉ ÊnùºÉiÉÉiÉ. ¨ÉÊ½þ±ÉÉ +É®úIÉhÉÉSÉÒ ´ÉÉºiÉ´É EòÉªÉḈ ÉÉ½þÒ ½þÉäiÉ xÉÉ½þÒ,
¨½þhÉÚxÉ ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ MÉ®úVÉäSÉä +É½äþ.
4) ºjÉÒ EòÉªÉnäù :

¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ ö̀Ò EòÉªÉtÉSÉÒ |ÉSÉÆb÷ ̈ ÉnùiÉ ZÉÉ±ÉÒ +É½äþ. ̈ ÉÊ½þ±ÉÉÆSªÉÉ
Ê´ÉEòÉºÉÉºÉÉ`öÒ ´É Ê½þiÉºÉÆ®úIÉhÉÉºÉÉ ö̀Ò ´ÉäMÉ´ÉäMÉ³äý EòÉªÉnäù Eò®úhªÉÉiÉ +É±Éä +É½äþiÉ. iÉ®úÒ
{É®ÆúiÉÚ ½ÖÆþb÷É |ÉÊiÉ¤ÉÆvÉEò EòÉªÉnùÉ, MÉ¦ÉÇVÉ±É Ë±ÉMÉ ÊxÉnùÉxÉ ªÉÉºÉÉ®úJªÉÉ ̈ É½þk´ÉÉSªÉÉ EòÉªÉtÉÆxÉÉ
{ÉÉªÉnù³ýÒ iÉÖb÷Ê´É±Éä VÉÉiÉ +É½äþ. ®úÉVÉ®úÉäºÉ{ÉhÉä ½ÖÆþb÷É PÉähÉÉ®äú-näùhÉÉ®äú, MÉ¦ÉÇVÉ±É Ë±ÉMÉ ÊxÉnùÉxÉ
Eò®úhÉÉ®äú {ÉÉ±ÉEò, {ÉiÉÒ-{ÉixÉÒ ºÉ¨ÉÉVÉÉiÉ iÉÉ ö̀ ̈ ÉÉxÉäxÉä Ê¡ò®úiÉÉxÉÉ ÊnùºÉiÉÉiÉ. ¨ÉMÉ ̈ ÉÊ½þ±ÉÉ
ºÉ¤É±ÉÒEò®úhÉ MÉä±Éä EÖò ä̀ö? ½þÉ |É¶xÉ ÊxÉ¨ÉÉÇhÉ ½þÉäiÉÉä. ªÉÉEò®úÒiÉÉ ̈ ÉÊ½þ±ÉÉSÉä Ê´ÉSÉÉ®ú̈ ÉÆlÉxÉ ́ É
EòÉªÉtÉSÉÒ EòÉ]äõEòÉä®ú{ÉhÉä +Æ̈ É±É¤ÉVÉÉ´ÉhÉÒ ½þÉähªÉÉEòÊ®úiÉÉ ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ MÉ®úVÉäSÉä
+É½äþ.
5) ̈ ÉÊ½þ±ÉÉ vÉÉä®úhÉ :

¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ`öÒ ¶ÉÉºÉEòÒªÉ {ÉÉiÉ³ýÒ´É®ú +xÉäEò vÉÉä®úhÉÉi¨ÉEò

+ÉÌlÉEò ¤ÉÉ¤ÉiÉÒiÉ ºÉ½þ¦ÉÉMÉ, +É®úÉäMªÉ, ªÉÉ¤ÉÉ¤ÉiÉÒiÉ Eäò®ú³ý xÉÆiÉ®ú iÉÉÊ¨É³ýxÉÉbÚ÷ ªÉÉ
®úÉVªÉÉxÉä |ÉMÉiÉÒ Eäò±Éä±ÉÒ ÊnùºÉÚxÉ ªÉäiÉä. EòxÉÉÇ]õEò, ¨É½þÉ®úÉ¹]Åõ, +ÉÆwÉ|Énäù¶É, ½þÊ®úªÉÉxÉÉ,
MÉÖVÉ®úÉiÉ ªÉÉ ®úÉVªÉÉÆxÉÒ½þÒ ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ SÉÉÆMÉ±ÉÒ EòÉ¨ÉÊMÉ®úÒ
Eäò±Éä±ÉÒ +É½äþ. {ÉhÉ =kÉ®ú|Énäù¶É, Ê¤É½þÉ®, =kÉ®ú {ÉÚ́ ÉæEòb÷Ò±É ®úÉVªÉÉiÉ +ÉhÉJÉÒxÉ½þÒ
¨½þhÉÉ´ÉÒ iÉ¶ÉÒ |ÉMÉiÉÒ ZÉÉ±Éä±ÉÒ xÉÉ½þÒ. BEÆònùÊ®úiÉ näù¶ÉÉiÉiÉÒ±É |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉÉiÉ Eò¨ÉÒ
VÉÉºiÉ |É¨ÉÉhÉÉiÉ ¨ÉÊ½þ±ÉÉÆSÉÒ ¤ÉSÉiÉ MÉ]õÉSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ ´ÉäMÉ´ÉäMÉ²ªÉÉ ´ªÉ´ÉºÉÉªÉÉiÉ
SÉÉÆMÉ±ÉÒ |ÉMÉiÉÒ Eäò±Éä±ÉÒ +ºÉÚxÉ iªÉÉÆSÉä ¤ÉÄËEòMÉ ´ªÉ´É½þÉ®ú ¨ÉÉä̀ ö¬É |É¨ÉÉhÉÉ´É®ú ´ÉÉføiÉ
+ºÉÚxÉ iªÉÉÆSªÉÉ ̈ ÉÉvªÉ¨ÉÉiÉÚxÉ +ÉÌlÉEò Ê´ÉEòÉºÉ ºÉÉvªÉ Eò®úhªÉÉSÉÉ |ÉªÉixÉ Eäò±ÉÉ +ºÉÚxÉ,
iªÉÉiÉÚxÉSÉ ¨ÉÉä̀ ö¬É |É¨ÉÉhÉÉ´É®ú ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉ¨ÉÖ³äý |ÉÉnäùÊ¶ÉEò Ê´ÉEòÉºÉ PÉbÚ÷xÉ
ªÉähªÉÉºÉ ¨ÉnùiÉ ZÉÉ±ÉÒ +É½äþ.
¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÒ EòÉ®úhÉä :

Ë±ÉMÉ ¦ÉänùÉ´É®ú +ÉvÉÉÊ®úiÉ ºÉ¨ÉÉVÉ´ªÉ´ÉºlÉÉ xÉ¹]õ Eò¯ûxÉ xÉ´ÉÒxÉ ºÉ¨ÉÉVÉ ÊxÉ¨ÉÉÇhÉ
½þÉähªÉÉºÉÉ ö̀Ò ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ MÉ®úVÉäSÉä +É½äþ. iªÉÉEòÊ®úiÉÉ ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÒ
EòÉ®úhÉä JÉÉ±ÉÒ±É|É¨ÉÉhÉä ºÉÉÆMÉiÉÉ ªÉäiÉÒ±É.
1) ºjÉÒ-Ê¶ÉIÉhÉ :

ºjÉÒ Ê¶ÉIÉhÉÉ¨ÉvªÉä {ÉȪ û¹É|ÉvÉÉxÉ ºÉÆºEÞòiÉÒ ́ É {ÉÉ®Æú{ÉÊ®úEò ºÉxÉÉiÉxÉ Ế ÉSÉÉ®úºÉ®úhÉÒ¨ÉÖ³äý
iªÉÉ¨ÉvªÉä +xÉäEò +b÷SÉhÉÒ +É±ªÉÉ, iÉ®úÒ½þÒ ¨É½þÉi¨ÉÉ ¡Úò±Éä ªÉÉÆxÉÒ {ÉixÉÒ ºÉÉÊ´ÉjÉÒSªÉÉ
¨ÉnùiÉÒxÉä ºjÉÒ Ê¶ÉIÉhÉÉSÉä {ÉÊ´ÉjÉ EòÉªÉÇ +Ê´É®úiÉ{ÉhÉä Eäò±Éä. +ÉVÉ ºjÉÒ ºÉÉIÉ®úiÉäSÉä |É¨ÉÉhÉ
2001 ¨ÉvªÉä 67.51 ]õCEäò iÉ®ú 2011 ¨ÉvªÉä 75.48 ]õCEäò {ÉªÉÈiÉ ´ÉÉfø±ªÉÉSÉä
ÊnùºÉÚxÉ ªÉäiÉä. |ÉMÉiÉ ®úÉ¹]ÅõÉSªÉÉ iÉÖ±ÉxÉäiÉ +É{ÉhÉ Ê¶ÉIÉhÉÉiÉ +ÉhÉJÉÒxÉ JÉÚ{ÉSÉ ¨ÉÉMÉä
+É½þÉäiÉ. iªÉÉ¨ÉÖ³äý Ê¶ÉIÉhÉÉiÉÒ±É ÎºjÉªÉÉÆSÉÉ ºÉ½þ¦ÉÉMÉ ́ ÉÉføÊ É́hªÉÉºÉÉ ö̀Ò ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÒ
+iªÉÆiÉ +É´É¶ªÉEòiÉÉ +É½äþ.
2) ºjÉÒ º´ÉÉiÉÆjªÉ :

8 ̈ ÉÉSÉÇ ½þÉ +ÉÆiÉ®ú®úÉ¹]ÅõÒªÉ ̈ ÉÊ½þ±ÉÉ ÊnùxÉ ̈ ½þhÉÚxÉ ºÉÉVÉ®úÉ Eäò±ÉÉ VÉÉiÉÉä. 1975
½äþ ́ É¹ÉÇ +ÉÆiÉ®ú®úÉ¹]ÅõÒªÉ ̈ ÉÊ½þ±ÉÉ ́ É¹ÉÇ ̈ ½þhÉÚxÉ ºÉÆªÉÖCiÉ ®úÉ¹]ÅõÉxÉä VÉÉÊ½þ®ú Eäò±Éä +É½äþ. iªÉÉ¨ÉÖ³äý
BEòÉ xÉ´ªÉÉ ¶ÉèIÉÊhÉEò ´ÉèSÉÉÊ®úEò ¨ÉÆlÉxÉÉ±ÉÉ ºÉȪ û´ÉÉiÉ ZÉÉ±ÉÒ. ºjÉÒ-¨ÉÖCiÉÒ SÉ³ý´É³ý ´É
ºjÉÒ´ÉÉnùÒ Ê´ÉSÉÉ®úºÉ®úhÉÒ ªÉÉÆSÉÉ =nùªÉ ªÉÉiÉÚxÉSÉ ZÉÉ±ÉÉ. MÉä±ªÉÉ 30 ´É¹ÉÉÇiÉ VÉä {ÉÊ®ú´ÉiÉÇxÉä
PÉbÚ÷xÉ +É±ÉÒ. ªÉÉiÉÚxÉ ºjÉÒ VÉÒ´ÉxÉÉSÉÉ {ÉÊ®úPÉ ̄ ÆûnùÉ´ÉiÉ MÉä±ÉÉ ́ É ÎºjÉªÉÉÆSªÉÉ VÉÒ´ÉxÉÉºÉ ́ ÉäMÉ



Engendering Sensitization : Equality and Equity  /  186 Engendering Sensitization : Equality and Equity  /  187

4. <. 12 ´ÉÒ {ÉªÉÈiÉSªÉÉ ¨ÉÖ±ÉÓxÉÉ ̈ ÉÉä¡òiÉ Ê¶ÉIÉhÉÉSÉÒ ºÉÉäªÉ.
5. ¨ÉÖ±ÉÓºÉÉ ö̀Ò ́ ÉºÉÊiÉMÉÞ½þ ¤ÉÉÆvÉhÉä.
6. ¨ÉÊ½þ±ÉÉ ̈ É½þÉÊ´ÉtÉ±ÉªÉä ́ É ̈ ÉÊ½þ±ÉÉ Ê´ÉtÉ{ÉÒ ä̀ö.
7. ´ªÉÉ´ÉºÉÉÊªÉEò |ÉÊ¶ÉIÉhÉ PÉähÉÉªÉÉ ¨ÉÖ±ÉÓxÉÉ Ê´ÉtÉ´ÉäiÉxÉ.
8. ¨ÉÉMÉÉºÉ´ÉMÉÔªÉ ̈ ÉÖ±ÉÒEò®úÒiÉÉ ºÉÉÊ´ÉjÉÒ¤ÉÉ<Ç ¡Öò±Éä Ê¶É¹ªÉ´ÉÞkÉÒ ªÉÉäVÉxÉÉ.
9. ¨ÉÉMÉÉºÉ´ÉMÉÔªÉ ̈ ÉÖ±ÉÒEò®úÒiÉÉ ¶ÉÉºÉEòÒªÉ ́ ÉºÉiÉÒMÉÞ½äþ.
10. ¤ÉÉÊ±ÉEòÉ ºÉ¨ÉÞvnùÒ ªÉÉäVÉxÉÉ.
11. ºÉÉÊ´ÉjÉÒ¤ÉÉ<Ç ¡Öò±Éä EòxªÉÉ Eò±ªÉÉhÉ ªÉÉäVÉxÉÉ.

+¶ÉÉ |ÉEòÉ®äú ¨ÉÊ½þ±ÉÉÆSÉÉ nùVÉÉÇ =ÆSÉÉ´ÉhªÉÉºÉÉ ö̀Ò +ÉÊhÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ ö̀Ò
¶ÉÉºÉxÉ ºiÉ®úÉ´É¯ûxÉ ́ ÉäMÉ´ÉäMÉ³ýÒ EòÉªÉnäù ́ É ={ÉÉªÉ-ªÉÉäVÉxÉÉ Eò¯ûxÉ +{ÉäÊIÉiÉ ¤Énù±É
PÉb÷hÉä ¶ÉCªÉ ½þÉäiÉ xÉÉ½þÒ. iªÉÉºÉÉ`öÒ +ÉVÉ ={ÉÉªÉÉSÉÒ ´É EòÉªÉtÉSÉÒ |É¦ÉÉ´ÉÒ
+Æ̈ É±É¤ÉVÉÉ´ÉhÉÒ Eò®úhÉä MÉ®úVÉäSÉä +É½äþ.

ºÉÆnù¦ÉÇºÉÚSÉÒ :
1. OÉÉ¨ÉÒhÉ ºÉ¨ÉÉVÉ¶ÉÉºjÉ-SÉÆpùEòÉÆiÉ JÉÆb÷ÉMÉ³äý, JÉÆb÷ÉMÉ³äý |ÉEòÉ¶ÉxÉ, ºÉÉÆMÉ±ÉÒ -

2005
2. ªÉÉäVÉxÉÉ +ÆEò 9 ´ÉÉ, 2006
3. ¦ÉÉ®úiÉÉiÉÒ±É ̈ ÉÊ½þ±ÉÉ Ê´ÉEòÉºÉÉSÉÒ ́ ÉÉ]õSÉÉ±É, +É{É]äõ-®úÉäbä÷, b÷ÉªÉ¨ÉÆb÷ {ÉÎ¤±ÉEäò¶ÉxÉ,

{ÉÖhÉä-2008
4. ¨É½þÉ®úÉ¹]Åõ ºÉ®úEòÉ®úSÉä ¨ÉÊ½þ±ÉÉ vÉÉä®úhÉ, ¨ÉÉªÉÉ {ÉÆÊb÷iÉ, ºÉ¨ÉÉVÉ´ÉÉnùÒ |É¤ÉÉäÊvÉxÉÒ,

<SÉ±ÉEò®ÆúVÉÒ-2008
5. ´ÉÉ]õSÉÉ±É ºÉÉ¨ÉÉÊVÉEò xªÉÉªÉÉSªÉÉ Ênù¶ÉäxÉä ºÉÉ¨ÉÉÊVÉEò xªÉÉªÉ ´É Ê´É¶Éä¹É ºÉ½þÉªªÉ

Ê´É¦ÉÉMÉ, ¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ. 8 ºÉÉÆÎJªÉEòÒªÉ ´É EòÉªÉÇGò¨É +Æ̈ É±É¤ÉVÉÉ´ÉhÉÒ
¨ÉÆjÉÉ±ÉªÉ, ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú.

¸ÉÒ. SÉÆpùEòÉÆiÉ ́ É±ÉÉEò] ä
      +lÉÇ¶ÉÉºjÉ Ê´É¦ÉÉMÉ

®úÉVÉ¹ÉÔ ¶ÉÉ½Úþ ̈ É½þÉÊ´ÉtÉ±ÉªÉ (º´ÉÉªÉkÉ), ±ÉÉiÉÚ®úõ
E-mail - vchandrakant123@gmail.com


ÊxÉhÉÇªÉ PÉähªÉÉiÉ +É±Éä. <.ºÉ. 2001 ¨ÉvªÉä ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉä ®úÉ¹]ÅõÒªÉ vÉÉä®úhÉ
¨ÉÆVÉÚ®ú Eò®úhªÉÉiÉ +É±Éä, iªÉÉxÉÖºÉÉ®ú Eåòpù ºÉ®úEòÉ®úSªÉÉ Ê´ÉÊ´ÉvÉ ªÉÉäVÉxÉÉ ®úÉ¤ÉÊ´É±ªÉÉ VÉÉiÉ
+É½äþiÉ. ÎºjÉªÉÉÆSªÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ`öÒ iªÉÉÆSÉä +vªÉÉÎi¨ÉEò, ºÉÉ¨ÉÉÊVÉEò, ®úÉVÉxÉèÊiÉEò,
+ÉÌlÉEò ºÉÉ¨ÉlªÉÇ ́ ÉÉføÊ´ÉhÉä +É´É¶ªÉEò +É½äþ. 1970 xÉÆiÉ®ú ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉÉ´ÉÉnù
ºÉÊGòªÉ ZÉÉ±ÉÉ ́ É º´ÉªÉÆºÉ½þÉªªÉiÉÉ MÉ]õ +ÉÊhÉ ºÉä±¡ò B¨{±ÉÉìªÉb÷ ́ ÉÖ̈ ÉäxºÉ +ºÉÉäÊºÉB¶ÉxÉ
ºÉÉ®úJªÉÉ º´ÉªÉÆºÉä́ ÉÒ ºÉÆPÉ]õxÉÉxÉÒ ÎºjÉªÉÉÆSªÉÉ ½þCEòÉ¤ÉÉ¤ÉiÉ ̈ É½þk´ÉÉSÉÒ ¦ÉÚÊ¨ÉEòÉ ¤ÉVÉÉÊ´É±ÉÒ.
iÉ®úÒ {É®ÆúiÉÚ ºjÉÒ {ÉȪ û¹É ºÉ¨ÉÉxÉiÉäSÉä ¦ÉÉ¹ÉhÉ Eò®úhÉÉ®äú xÉäiÉäSÉ ¨ÉÊ½þ±ÉÉ Ê´ÉvÉäªÉEò ¨ÉÆVÉÚ®ú
Eò®úÉ´ÉªÉÉºÉ Ê´É®úÉävÉ Eò®úÒiÉ +É½äþiÉ. ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉÉ´ÉÉnùÉSÉÉ |É¶xÉ +ÉVÉ½þÒ iÉºÉÉSÉ
+É½äþ. ½þÉ ´ÉÉnù ¨ÉÊ½þ±ÉÉÆSªÉÉ Ê´ÉEòÉºÉÉiÉ +b÷ºÉ®ú ö̀®úiÉ +É½äþ.
¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ ö̀Ò ¶ÉÉºÉxÉÉxÉä ºÉÖSÉÊ´É±Éä±ªÉÉ ={ÉÉªÉ-ªÉÉäVÉxÉÉ :
={ÉÉªÉ :
1. ¨ÉÊ½þ±ÉÉÆxÉÉ Ê¨É³ýhÉÉªÉÉ ̈ ÉÉxÉ´ÉÒ ½þCEòÉºÉÆ¤ÉÆvÉÒ VÉÉhÉÒ´É ÊxÉ¨ÉÉÇhÉ Eò®úhÉä.
2. ¨ÉÊ½þ±ÉÉÆxÉÒ ́ ªÉÉ´ÉºÉÉÊªÉEò Ê¶ÉIÉhÉ PÉäiÉÉ ªÉÉ´Éä ªÉÉEòÊ®úiÉÉ ¶ÉÉºÉxÉÉxÉä |ÉªÉixÉ Eò®úÉ´ÉäiÉ.
3. EÖò]ÖÆõ¤ÉÉiÉÚxÉ ̈ ÉÊ½þ±ÉÉÆxÉÉ Ê¶ÉIÉhÉ näùhªÉÉºÉÉ ö̀Ò |ÉÉäiºÉÉ½þxÉ näù́ ÉÚxÉ Ê¶ÉIÉhÉÉSªÉÉ |É´ÉÉ½þÉiÉ

+ÉhÉhÉä.
4. {ÉȪ û¹É|ÉvÉÉxÉ ºÉÆºEÞòiÉÒ ´É Ê´ÉSÉÉ®úºÉhÉÒiÉ ¤Énù±É Eò®úhÉä.
5. |É¶ÉÉºÉxÉÉiÉ ̈ ÉÊ½þ±ÉÉÆSÉä |É¨ÉÉhÉ ́ ÉÉfǿ ÉhÉä.
6. ¨ÉÊ½þ±ÉÉ¨ÉvªÉä +Éi¨ÉÊ´É·ÉÉºÉ ÊxÉ¨ÉÉÇhÉ Eò®úhÉä.
7. +É®úIÉhÉÉSÉÉ ±ÉÉ¦É PÉähªÉÉSÉÒ ºÉÆvÉÒ ={É±É¤vÉ Eò¯ûxÉ tÉ´ÉÒ.
8. +xªÉÉªÉ +iªÉÉSÉÉ®úÉ±ÉÉ Ê´É®úÉävÉ Eò®úhªÉÉSÉä ºÉÉ¨ÉlªÉÇ ÊiÉSªÉÉiÉ ÊxÉ¨ÉÉÇhÉ Eò®úÉ´Éä.
9.  ¨ÉÊ½þ±ÉÉÆxÉÉ EòÉªÉtÉSÉä YÉÉxÉ tÉ´Éä.
10.  ̈ ÉÊ½þ±ÉÉÆSªÉÉ OÉÉ¨ÉºÉ¦ÉäiÉ ºÉ½þ¦ÉÉMÉ ́ ÉÉfø´ÉÉ´ÉÉ.
11.  ̈ ÉÊ½þ±ÉÉ´É®úÒ±É ½þÉähÉÉªÉÉ +iªÉÉSÉÉ®úÉºÉÉ`öÒ MÉÖx½äþMÉÉ®úÉºÉ Eò`öÉä®ú Ê¶ÉIÉäSÉÒ iÉ®úiÉÚnù

Eò®úÉ´ÉÒ.
ªÉÉäVÉxÉÉ :
1. nÖù¤ÉÇ±É PÉ]õEòÉiÉÒ±É ¨ÉÖ±ÉÒSªÉÉ {ÉÉ±ÉEòÉÆxÉÉ ={ÉÎºlÉiÉÒ ¦ÉkÉÉ.
2. +Ê½þ±ªÉÉnäù´ÉÒ ½þÉä³ýEò®ú ¨ÉÖ±ÉÓxÉÉ ¨ÉÉä¡òiÉ |É´ÉÉºÉ ªÉÉäVÉxÉÉ.
3. ¨ÉÊ½þ±ÉÉ ºÉèÊxÉEò ¶ÉÉ³ýÉ.
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¨ÉÊ½þ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ +lÉÇ :
ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò ¨ÉÊ½þ±ÉÉÆ̈ ÉvªÉä Ê´ÉEòÉºÉ Ê´É¹ÉªÉEò ¦ÉÉ´ÉxÉÉ +ÆEÖ®úÒiÉ ½þÉähÉä

¨½þhÉVÉä ºÉIÉ¨ÉÒEò®úhÉ ½þÉäªÉ.
¶ÉäCºÉÊ{ÉªÉ®ú ̈ ½þhÉiÉÉä EòÒ, "ºÉIÉ¨ÉÒEò®úhÉ ½þÒ Ê¦ÉzÉ-Ê¦ÉzÉ +ºÉhÉÉ®úÒ ºÉÆEò±{ÉxÉÉ

+É½þä. iÉÒ EòvÉÒ IÉ¨ÉiÉÉ́ ÉÞvnùÒ (Efficiency), Eò±ªÉÉhÉ (Welfare), nùÉÊ®úpùªÉÌxÉ É̈Ú±ÉxÉ
(Antipowerty), ºÉ¨ÉÉxÉiÉÉ (Equialization) ´É ºÉ¨É¤É±É ºÉÆiÉÚ±ÉÒEò®úhÉ
(Equity Or Equal balance) ªÉÉ +lÉÉÇxÉä ́ ÉÉ{É®ú±ÉÒ VÉÉiÉä.

nÖùºÉªÉÉ EòÉähÉÉ´É®ú Ê´ÉºÉÆ¤ÉÖxÉ xÉ ®úÉ½þiÉÉ +Éi¨ÉºÉx¨ÉÉxÉÉxÉä VÉMÉiÉÉ ªÉÉ´Éä, ªÉÉºÉÉ`öÒ
ªÉÉäMªÉ iÉÉEònùÒÊxÉ¶ÉÒ EòÉªÉÇ Eò®úhÉä ¨½þhÉVÉä ºÉIÉ¨ÉÒEò®úhÉ ½þÉäªÉ.
(Human Development Index) :

ºjÉÒSÉÉ VÉÒ´ÉxÉºiÉ®ú =ÆSÉÉ´ÉhªÉÉºÉÉ`öÒ EÞòiÉÒ´É®ú ¦É®ú nùähÉä.
=Êqù¹]ÂªÉä :
1) ¨É½þÒ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉiÉÚxÉ ®úÉVÉEòÒªÉ, ºÉÉ¨ÉÉÊVÉEò, +ÉÌlÉEò ÎºlÉiÉÒ, +É®úÉäMªÉ

ºÉÖvÉÉ®úhÉä.
2) Ê´ÉEòÉºÉ |ÉGòÒªÉäiÉ ¦ÉÉMÉ PÉähªÉÉºÉÉ`öÒ +É´É¶ªÉEò YÉÉxÉ, EòÉè¶É±ªÉä, +Éi¨ÉÊ´É·ÉÉºÉ

+ºÉhÉÉªÉÉ ̈ É½þÒ±ÉÉÆxÉÉ ºÉIÉ¨É ¤ÉxÉÊ´ÉhÉä.
3) {ÉȪ û¹É ´É ÎºjÉªÉÉiÉÒ±É +ºÉ¨ÉÉxÉiÉÉ nÚù®ú Eò®úhÉä ´É ºjÉÒ VÉÒ´ÉxÉºiÉ®ú =ÆSÉÉ´ÉhÉÉªÉÉ

EÞòiÉÒ´É®ú ¦É®ú nùähÉä.
+Ê´ÉEòºÉÒiÉ nùä¶ÉÉiÉÒ±É ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉSªÉÉ ºÉ¨ÉºªÉÉ :

ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉSÉÒ MÉ®úVÉ ºÉ´ÉÇSÉ nùä¶ÉÉiÉÒ±É ÎºjÉªÉÉÆxÉÉ +É´É¶ªÉEò +É½þä.
Ê´ÉEòºÉÒiÉ, +Ê´ÉEòºÉÒiÉ +¶ÉÉ nùÉäx½þÒ {ÉÊ®úPÉÉiÉÒ±É ÎºjÉªÉÉ ªÉÉ xÉ iªÉÉ EòÉ®úhÉÉ¨ÉÚ³ýä
Ê¨É³ýhÉÉªÉÉ nÖùªªÉ¨É ´ÉÉMÉhÉÚEòÒ¨ÉÚ³ýä +ºÉÆiÉÚ¹] +É½þäiÉ. ¦ÉÉÆb÷´É±ÉÒ Ê´ÉEòÉºÉÉSÉÉ ºÉÆ¤ÉÆvÉ
ÎºjÉªÉÉÆSªÉÉ ¶ÉÉä¹ÉhÉÉ¶ÉÒ +É½þä +ºÉä +ÉiÉÉ xÉ´Éä ºÉÆ¶ÉÉävÉxÉ {ÉÚføä ªÉäiÉ +É½þä. ºÉIÉ¨ÉÒEò®úhÉÉSªÉÉ
ºÉ¨ÉºªÉÉ ÊxÉvÉÉÇ®úÒiÉ Eä±ªÉÉÊ¶É´ÉÉªÉ ºÉIÉ¨ÉÒEò®úhÉÉSÉÒ Ênù¶ÉÉ ́ É iªÉÉºÉÉ ö̀ÒSÉÉ |ÉªÉixÉ ÊxÉÊ SÉiÉ
Eò®úiÉÉ ªÉäiÉ xÉÉ½þÒ ¨½þhÉÚxÉ ºÉIÉ¨ÉÒEò®úhÉÉSªÉÉ ºÉ¨ÉºªÉäSÉä º´É¯û{É VÉÉhÉÚxÉ PÉähÉä MÉ®úVÉäSÉä
+É½þä.

1) ±ÉéÊMÉEò +xªÉÉªÉÉSÉä, nÖùªªÉ¨ÉiÉi´ÉÉSÉä ÊxÉ®úÉEò®úhÉ : ¦ÉÉ®úiÉÒªÉ ºjÉÒSÉä
ºÉ¨ÉÉVÉÉiÉÒ±É +ÉÊhÉ ÊiÉSÉÒ |ÉÊiÉ¨ÉÉ ªÉÉÆSÉÉ <ÊiÉ½þÉºÉ iÉ{ÉÉºÉiÉÉxÉÉ +É{É±ªÉÉ±ÉÉ +ºÉä

32.
Ë±ÉMÉ ºÉ¨ÉÉxÉiÉÉ +ÉÊhÉ ¨ÉÊ½þ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉ

¸ÉÒ¨ÉiÉÒ ±ÉiÉÉ ̈ ÉÉxÉä

 
ºÉÉ®úÉÆ¶É : Ë½þnÚù EòÉªÉnùÉ ÎºjÉ±ÉÉ º´ÉiÉÆjÉ ´ªÉHòÒ vÉ®úiÉ xÉÉ½þÒ, iÉ®ú xÉ´ÉªÉÉSÉÒ

¨ÉÉ±ÉEòÒ ¨ÉÉxÉiÉÉä. ¦ÉÉ®úiÉÉiÉÒ±É ºjÉÒ¨ÉÚHòÒ SÉ³ý´É³ý ½þÒ ºÉÉvÉÉ®úhÉ{ÉhÉä BEòÉäÊhÉºÉÉ´ªÉÉ
¶ÉiÉEòÉiÉÒ±É nÖùºÉªÉÉ, ÊiÉºÉªÉÉ nù¶ÉEòÉ{ÉÉºÉÚxÉ ºÉȪ û´ÉÉiÉ ZÉÉ±ÉÒ. Ê¥É]õÒ¶É ´É ÊLÉ SÉxÉ
ºÉÆºEÞòiÉÒiÉÒ±É =nùÉ®ú̈ ÉiÉ´ÉÉnùÒ |É´ÉÉ½þÉSÉÉ {ÉÊ®úhÉÉ¨É ªÉälÉä Ë½þnÚù =SSÉ´ÉhÉÔªÉÉ´É®ú ZÉÉ±ÉÉ ´É
iªÉÉÆSÉÉ Ê´ÉSÉÉ®úÉ¨ÉvªÉä {ÉÊ®ú´ÉiÉÇxÉ ½þÉä>ð ±ÉÉMÉ±Éä +ÉÊhÉ Ê´ÉºÉÉ´ªÉÉ ¶ÉiÉEòÉ{ÉÉºÉÚxÉ ̈ ÉÉMÉä VÉÉiÉ
Ê´ÉºÉÉ´ªÉÉ ¶ÉiÉEòÉSªÉÉ ºjÉÒ VÉÒ´ÉxÉÉ¶ÉÒ ÊxÉMÉb÷ÒiÉ ±ÉPÉÚEòlÉÉ, EòÉnùÆ¤ÉªÉÉ, +Éi¨ÉSÉÊ®újÉä,
º´ÉiÉÆjÉ SÉ³ý´É³ýÒiÉÒ±É ºjÉÒ VÉÒ´ÉxÉÉ¶ÉÒ ÊxÉMÉb÷ÒiÉ ±ÉäJÉxÉ Eò¯ûxÉ ÎºjÉªÉÉÆxÉÉ ºÉ¨ÉÉxÉ ½þCEò
nùähÉä +ÉÊhÉ ºÉIÉ¨É ¤ÉxÉÊ´ÉhªÉÉSÉÉ |ÉªÉixÉ Eä±ÉÉ. ºjÉÒSªÉÉ VÉxÉxÉIÉ¨ÉiÉä́ É®ú, ±ÉéÊMÉEò
IÉ¨ÉiÉä́ É®ú, ̧ É¨ÉÉ´É®ú, {ÉȪ û¹ÉÉSÉä ́ ÉSÉÇº´É +Éfø³ÚýxÉ ªÉäiÉä. ºjÉÒ±ÉÉ ́ É®úÒ±É IÉäjÉÉiÉ ÊxÉhÉÇªÉÉÊvÉEòÉ®ú
´É {ÉȪ û¹ÉÉSªÉÉ ¤É®úÉä¤É®úÒxÉä ºÉÉ¨ÉÉÊVÉEò, +ÉÌlÉEò, ®úÉVÉEòÒªÉ ́ ªÉ´ÉºlÉä̈ ÉvªÉä ºÉ¨ÉÉxÉ ºÉÆvÉÒ,
±ÉÉ¦É +ÉÊhÉ |ÉÊiÉ¹`É Ê¨É³ýÉ±ÉÒ {ÉÉ½þÒVÉä iÉ®ú +É{ÉhÉ ºjÉÒ-{ÉȪ û¹É +ºÉ¨ÉÉxÉiÉÉ ´É ºjÉÒSÉä
+ºÉhÉÉ®úä nÖùªªÉ¨Éi´É - nùÉºªÉ ½þä ´ªÉ´ÉºlÉÉi¨ÉEò {ÉÊ®ú́ Éä¹É, ¯ûføÒ-{É®úÆ{É®úÉ IÉ¨É¨ÉÚ±ªÉÉSÉä
+´É¨ÉÚ±ªÉxÉ ºÉÉ´ÉÇVÉÊxÉEò ºÉÆSÉÉ®úÉ±ÉÉ ÊºÉ¨ÉÒiÉ ºÉÆEÖÊSÉiÉ Eò®úhÉä ªÉÉiÉÚxÉ ªÉäiÉä. Ë±ÉMÉ¦Éänù ́ É
¦ÉÉèiÉÒEò ́ ªÉ´ÉºlÉÉ ªÉÉÆxÉÒ ÊxÉ¨ÉÉÇhÉ Eä±Éä±ªÉÉ Uô³ý́ ÉÉnùÒ ́ ªÉ´ÉºlÉäºÉ ºÉÆ{ÉÊ´ÉhªÉÉºÉÉ`öÒ EòÉähÉiÉÒ
+ÉÌlÉEò ´É ®úÉVÉEòÒªÉ ´ªÉÚ́ ½þ®úSÉxÉÉ +ºÉÉ´ÉÒ ªÉÉ¤ÉÉ¤ÉiÉ Ê´É·É Ê´ÉtÉ{ÉÒ ö̀ÉiÉÒ±É ºjÉÒ
+¦ªÉÉºÉEåpù, ºjÉÒ ºÉÆPÉ]õxÉÉ, º´ÉªÉÆºÉä́ ÉÒ ´ªÉ´ÉºlÉÉ, ºÉÆºlÉÉ, ®úÉVÉEòÒªÉ {ÉIÉ ®úÉ¹]ÅÒªÉ-
+ÉÆiÉ®ú®úÉ¹]ÅÒªÉ Ê´ÉtÉ{ÉÒ`öä ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò (+VÉåbä÷) PÉä́ ÉÚxÉ ºÉGòÒªÉ Eä±Éä {ÉÉ½þÒVÉäiÉ.

EòÉ³ý ¤Énù±É±ÉÉ.,{ÉȪ û¹É +ÉiÉÉ ®úÉVªÉEòiÉæ ZÉÉ±Éä. Ê´ÉYÉÉxÉ +ÉÊhÉ iÉÆjÉYÉÉxÉÉxÉä
=tÉäMÉÒEò®úhÉ +É±Éä ºÉÖvÉÉ®úEòÉÆSªÉÉ ºÉÉèVÉxªÉÉxÉä ́ ÉÉiÉÉ´É®úhÉ lÉÉäbä÷ ¤Énù±É±Éä. {ÉȪ û¹ÉÉ¤É®úÉä¤É®ú
ÎºjÉªÉÉÆxÉÉ½þÒ Ê¶ÉIÉhÉ Ê¨É³Úý ±ÉÉMÉ±Éä. Ê¶ÉIÉhÉÉSªÉÉ |É¦ÉÉ´ÉÉxÉä ºjÉÒ vÉÒ]õ ½þÉäiÉ MÉä±ÉÒ. SÉÉ®ú
Ë¦ÉiÉÒ +Éä±ÉÉÆbÚ÷xÉ PÉ®úÉ¤ÉÉ½þä®ú {Éb÷±ÉÒ. Ê´ÉEòÉºÉÉSÉÒ xÉ´ÉÒxÉ´ÉÒ ÊIÉÊiÉVÉä ¶ÉÉävÉÚ ±ÉÉMÉ±ÉÒ.
{ÉȪ û¹ÉÉSªÉÉ½þÒ ¤É®úÉä¤É®úÒxÉä Eò®úiÉ¤É nùÉJÉ´ÉÚ ±ÉÉMÉ±ÉÒ
Keywords :

ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉ, {ÉȪ û¹ÉºÉkÉÉ, ±ÉéÊMÉEò +xªÉÉªÉ, nÖùªªÉ¨Éi´ÉÉSÉä ÊxÉ®úÉEò®úhÉ
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ÎºjÉªÉÉ EòÉ +ÉÊhÉ Eò¶ÉÉ |ÉEòÉ®úä nùb÷{É±ªÉÉ MÉä±ªÉÉ +É½þäiÉ ªÉÉSÉÉ ¶ÉÉävÉ PÉäiÉÉxÉÉ
¨É½þÒ±ÉÉ SÉ³ý´É³ýÒxÉä {ÉȪ û¹É¶ÉÉ½þÒSÉä ºÉèrùÉÆiÉÒEòÒEò®úhÉ Eä±Éä.

ºÉ¨ÉÉVÉ´ÉÉnùÒ ºjÉÒ ºÉÆPÉ]õxÉäSÉÒ ̈ É½þÒ±ÉÉ ±ÉäÊxÉxÉxÉä ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò ®úÊ¶ÉªÉÉiÉ
º´ÉiÉ:SÉÒ +¶ÉÒ BEò ªÉÉäVÉxÉÉ +ÉJÉ±ÉÒ ½þÉäiÉÒ VªÉÉ¨ÉvªÉä SÉÖ±É +ÉÊhÉ ̈ ÉÚ±É ªÉÉiÉÖxÉ ºjÉÒSÉÒ
ºÉÖ]õEòÉ Eò®úhªÉÉºÉÉ`öÒ {ÉÉ³ýhÉÉPÉ®úä ´É ¦ÉÉäVÉxÉÉ±ÉªÉÉSÉÒ iÉ®úiÉÚnù ½þÉäiÉÒ. ¨ÉÉ+ÉäSªÉÉ ®úäb÷
+É¨ÉÔxÉä SÉÒxÉ¨ÉvªÉä VÉÉMÉÉäVÉÉMÉÒ ºjÉÒ ºÉÆPÉ]õxÉÉ ¤ÉÉÆvÉÚxÉ ÎºjÉªÉÉÆxÉÉ VÉÉMÉÞiÉ Eä±Éä ªÉÉ±ÉÉ ÊSÉxÉÒ
<ÊiÉ½þÉºÉÉiÉ "]õxÉÇ +Éä́ ½þ®ú' ¨½þhÉiÉÉiÉ. <ºjÉÉ<±É¨ÉvªÉä "ËEò¤ÉÚiºÉ' ªÉÉ ¡ò¨ÉÇ MÉÞ½þÉiÉ ºÉ½þÉ
´Éä³ýä±ÉÉ ¦É®ú{ÉÚ®ú VÉä́ ÉhÉ ́ É +É<Ç Ê¶É´ÉÉªÉ ̈ ÉÚ±ÉÉSÉä ºÉÆMÉÉä{ÉhÉ Eä±Éä VÉÉ<Ç±É. ¤ÉÉ³ýÉÆiÉ{ÉhÉÉxÉÆiÉ®ú
ÎºjÉªÉÉ ¨ÉÚ±ÉÉÆxÉÉ {ÉÉVÉhªÉÉºÉÉ ö̀ÒSÉ "ËEò¤ÉÚiºÉ' ¨ÉvªÉä VÉÉiÉ +ºÉiÉ. iªÉÉxÉÆiÉ®ú ®úÉÆMÉhÉÉªÉÉ
¨ÉÖ±ÉÉºÉÉ`öÒ "±Éìb÷±É®ú' SÉÉ®ú ́ É¹ÉÉÇºÉÉ`öÒ "ËEòb÷®ú' ́ É SÉÉènùÉ ́ É¹ÉÉÇSªÉÉ ̈ ÉÚ±ÉÉºÉÉ`öÒ "ªÉÖ́ ÉÉMÉÞ½þä'
ªÉÉÆSÉÒ ºÉÉäªÉ Eä±ÉÒ ½þÉäiÉÒ. {ÉȪ û¹ÉºÉkÉÉ +ÉÊhÉ ¦ÉÉÆb÷́ É±ÉÒºÉkÉÉ nùÉäx½þÒ Ê¨É³ÚýxÉ +ÉVÉ ºjÉÒ
nùä½þÉSÉÉ ´ÉºiÉÚ ¨½þhÉÚxÉ ´ÉÉ{É®ú Eò®úÒiÉ +É½þäiÉ.

3) +É½þÉ®ú +ÉÊhÉ +É®úÉäMªÉÉSÉÒ ºÉ¨ÉºªÉÉ : ¨ÉìCºÉÒEòÉä ºjÉÒ {É®úÒ¹ÉnùäSÉä
+Eò®úÉ´Éä Eò±É¨É ÎºjÉªÉÉ ¶É®úÒ®úÉ´É®ú ́ É ±ÉéÊMÉEòiÉä́ É®ú +ÊvÉEòÉ®ú +ºÉÉ´ÉÉ ́ É 1994 SªÉÉ
Eè®úÉä {ÉÊ®ú¹ÉnùäxÉä ±ÉÉäEòºÉÆJªÉÉ ÊxÉªÉÆjÉhÉÉSªÉÉ ={ÉÉªÉÉSÉÉ Ê´ÉSÉÉ®ú Eò®úiÉÉxÉÉ ºjÉÒ +É®úÉäMªÉ ́ É
ºjÉÒSÉÉ |ÉVÉÉäi{ÉÉnùxÉ ½þCEò ªÉÉSÉÉ Ê´ÉºÉ®ú {ÉbÚ÷ xÉªÉä ªÉÉ ̈ ÉÖnÂùtÉSÉÉ |ÉÉ¨ÉÖJªÉÉxÉä +ÉOÉ½þ vÉ®ú±ÉÉ.

EòÉähÉiªÉÉ½þÒ nùä¶ÉÉSÉÉ Ê´ÉEòÉºÉ ZÉÉ±ÉÉ +É½þä EòÒ xÉÉ½þÒ ½þä iÉ{ÉÉºÉhªÉÉSÉÉ ÊxÉEò¹É
¨½þhÉVÉä iªÉÉ nùä¶ÉÉiÉÒ±É xÉÉMÉ®úÒEòÉÆSÉä +É®úÉäMªÉ EòºÉä +É½þä ½þÉ +ºÉiÉÉä.

1995 ¨ÉvªÉä ºjÉÒÊ´ÉEòÉºÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ iÉÒxÉ {ÉªÉÉÇªÉ +ºÉÉ´ÉäiÉ +ºÉä ¨ÉiÉ
´ªÉHò Eä±Éä. BEò ÊxÉ®úÉäMÉÒ +É®úÉäMªÉ, nùÉäxÉ Ê¶ÉIÉhÉ, iÉÒxÉ EòÉè¶É±ªÉ Ê´ÉEòÉºÉ. ¤ÉÉ³ýÆiÉ{ÉhÉÉiÉ
ÎºjÉªÉÉÆSÉä ½þÉähÉÉ®úä ¨ÉÖiªÉÚ, EÖ̈ ÉÉ®ú +´ÉºlÉäiÉ ½þÉähÉÉ®úä ¨ÉÖiªÉÚ, EÖ̈ ÉÉ®ú +´ÉºlÉäiÉ ½þÉähÉÉ®úä
EÖ{ÉÉä¹ÉhÉÉSÉä |É¨ÉÉhÉ ´É ®úHòÉiÉÒ±É {ÉÉÆføªÉÉ {Éä¶ÉÒ Eò¨ÉÒ ½þÉähÉä ÁÉ ºÉ´ÉÇ ¤ÉÉ¤ÉÒ ºjÉÒ
+É®úÉäMªÉÉ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ +É½þäiÉ.

4) ºjÉÒ Uô³ý´ÉÉnùÉSÉÒ ºÉ¨ÉºªÉÉ (¤É±ÉÉiEòÉ®ú) : ºÉÉ¨ÉÉÊVÉEò, ºÉÉÆºEÞòÊiÉEò
Uô³ý´ÉÉnù ÎºjÉSªÉÉ VÉx¨ÉÉ{ÉÉºÉÚxÉ ºÉȪ û ½þÉäiÉÉä +ÉÊhÉ iÉÉä ¨ÉÞiªÉÚxÉÆiÉ®úSÉ lÉÉÆ¤ÉiÉÉä. +ÉVÉ¨ÉÉjÉ
{ÉÊ®úÎºlÉiÉÒ {ÉÖ¹Eò³ýSÉ ¤Énù±É±ÉÒ +É½þä. ̈ ÉÖ±ÉÒ +ÉiÉÉ ̈ ÉÖ±ÉÉSªÉÉ ¤É®úÉä¤É®úÒxÉä Ê¶ÉEòiÉ +É½þäiÉ.

ÎºjÉªÉÉǼ É®ú ºÉÉÆ|ÉnùÉªÉÒEò, ºÉÉ¨ÉÉVÉÒEò, EòÉè]ÖõÆ¤ÉÒEò ´É ¶ÉÉºÉEòÒªÉ PÉ]õEòÉEòbÚ÷xÉ
+iªÉÉSÉÉ®ú Eä±Éä VÉÉiÉÉiÉ. ºjÉÒSÉÉ +ÉªÉÖ¹ªÉGò¨É ¤É±ÉÉiEòÉ®ú, Ê´ÉxÉªÉ¦ÉÆMÉ, ¨ÉÉ®ú½þÉhÉ,

VÉÉhÉ´ÉiÉä EòÒ, <ÆOÉVÉÉÆSªÉÉ ®úÉVªÉÉiÉ ¦ÉÉ®úiÉÒªÉ ºjÉÒSÉä ºlÉÉxÉ ¡òÉ®úºÉä SÉÉÆMÉ±Éä xÉ´½þiÉä.
º´ÉÉiÉÆjªÉÉäkÉ®ú EòÉ³ýÉiÉ ¶ÉèIÉÊhÉEò ºÉÖÊ´ÉvÉÉ ´É ®úÉVªÉPÉ]õxÉäSÉä ºÉÆ®úIÉhÉ ªÉÉ¨ÉÚ³ýä ÊiÉSªÉÉ
ÎºlÉiÉÒiÉ lÉÉäb÷ÉºÉÉ ¡ò®úEò {Éb÷±ÉÉ. {É®úÆiÉÚ {ÉȪ û¹ÉºÉkÉÉEò ´ªÉ´ÉºlÉäSÉÉ ÊiÉ±ÉÉ +É{É±ªÉÉ
ÊxÉªÉÆjÉhÉÉiÉ ö̀ä́ ÉhªÉÉSªÉÉ |ÉªÉixÉÉiÉ BEò ¦ÉÉMÉ ´ÉÉ]õiÉÉä ªÉÉ Ê´É®úÉävÉÉiÉ =¦Éä ®úÉ½þÒ±Éä±ªÉÉ
ºÉ¨ÉiÉäSªÉÉ SÉ³ý´É³ýÒSÉÉ =qùä¶É ºjÉÒ - {ÉȪ û¹ÉÉiÉÒ±É ±ÉéÊMÉEò ºÉ¨ÉÉxÉiÉÉ ºÉÉEòÉ®ú Eò®úhÉä ½þÉ
½þÉäiÉÉ.

VÉMÉ¦É®ú ́ ÉhÉÇ, VÉÉiÉÒ, vÉ¨ÉÇ, ºÉÆºEÞòiÉÒ ªÉÉºÉÉ`öÒ VÉä ºÉÆPÉ¹ÉÇ ZÉÉ±Éä iªÉÉ¨ÉÉMÉä ºjÉÒ
ºÉ¨ÉiÉäSÉÉ +Æ¶ÉiÉ: EòÉ +ºÉäxÉÉ +xÉÖSªÉÚiÉ ½þÉäiÉÉ. £åòSÉ GòÉÆiÉÒ, ®úÊ¶ÉªÉxÉ GòÉÆiÉÒ, +¨ÉäÊ®úEòxÉ
GòÉÆiÉÒ ªÉÉÆxÉÒ ̄ ûfø Eä±Éä±ªÉÉ VÉÒ´ÉxÉ¨ÉÖ±ªÉÉiÉ ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉiÉäSÉä ̈ ÉÚ±ªÉ ½þä ½þÒ MÉÞ½þÒiÉ ½þÉäiÉä.
¨ÉÊ½þ±ÉÉÆxÉÉ ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò EÖ]ÚõÆ¤ÉÉiÉ ´É ¤ÉÉ½þä®ú +ºÉÉ nÚù½þä®úÒ ±ÉføÉ tÉ´ÉÉ ±ÉÉMÉiÉÉä.
BEòÒEòbä÷ ÊiÉ±ÉÉ EÖ]ÚõÆ¤ÉÉÆiÉMÉÇiÉSÉ {ÉȪ û¹É ºÉkÉä±ÉÉ ´É ±ÉéÊMÉEò ºÉÆ®úSÉxÉä±ÉÉ Ê´É®úÉävÉ Eò®úÉ´ÉÉ
±ÉÉMÉiÉÉä. nÖùºÉ®úÉ ¤ÉÉ½þä®úÒ±É {ÉȪ û¹É ºÉkÉäSÉä Ê¨ÉjÉ +ºÉ±Éä±ªÉÉ vÉ¨ÉÇ, VÉÉiÉÒ, =i{ÉÉnùEò¶ÉHòÒ,
®úÉVÉEòÒªÉ ́ ªÉ´ÉºlÉÉ ªÉÉÆSªÉÉ Ê´É®úÉävÉÉiÉ ºÉÆPÉ¹ÉÇ Eò®úÉ´ÉÉ ±ÉÉMÉiÉÉä. ªÉÉ ºÉÆPÉ¹ÉÉÇSÉä ¦ÉÉxÉ +ÉhÉÚxÉ
nùähÉä ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò +É´É¶ªÉEò +É½þä.

1986 ¨ÉvªÉä Ê¥É]õÒ¶É ºÉ¨ÉÉVÉ EòÉªÉÇEòiªÉÉÇ "¨Éä®úÒ EòÉ{Éæ]õ®ú' ¨½þhÉiÉÉiÉ EòÒ,
Ë½þnÚù vÉ¨ÉÉÇiÉ ¨ÉÚ±ÉÒSªÉÉ VÉx¨ÉÉ{ÉäIÉÉ ¨ÉÚ±ÉÉSÉÉ VÉx¨É +ÉxÉÆnùÉxÉä ºÉÉVÉ®úÉ Eä±ÉÉ VÉÉiÉÉä +ÉÊhÉ
¨ÉÚ±ÉÒ VÉx¨ÉÉ±ÉÉ PÉÉ±ÉhÉÉªÉÉ ¨É½þÒ±Éä±ÉÉ {ÉiÉÒ +É{É±ªÉÉ +ÉªÉÖ¹ªÉÉiÉÚxÉ EòÉfÚøxÉ ]õÉEòiÉÉä.
vÉÉåb÷Éä Eä¶É´É Eò´Éæ ̈ ½þhÉiÉÉiÉ EòÒ, EÖ]ÖõÆ¤ÉÉiÉÒ±É ´ªÉHòÒ tÉ³Úý +ºÉiÉÒ±É iÉ®ú ºÉÖJÉÒ ½þÉä>ð
¶ÉEòiÉä +xªÉlÉÉ ´ÉªÉºEò ±ÉÉäEò iªÉÉ ºjÉÒ±ÉÉ PÉ®úÉ¤ÉÉ½þä®ú EòÉføiÉÉiÉ. 1882 ¨ÉvªÉä
iÉÉ®úÉ¤ÉÉ<Ç Ë¶Énùä +É{É±ªÉÉ ºjÉÒ {ÉȪ û¹É iÉÚ±ÉxÉÉ {ÉÖºiÉEòÉiÉ ¨½þhÉiÉÉiÉ EòÒ, ºjÉÒxÉä ÊxÉ®úÆiÉ®ú
{ÉiÉÒSÉÒ +ÉYÉÉ {ÉÉ³ý±ÉÒ {ÉÉ½þÒVÉä +¶ÉÒ {É®úÆ{É®úÉ |ÉSÉ±ÉÒiÉ ½þÉäiÉÒ.

2) EÖ]ÚõÆ¤É ́ É {ÉȪ û¹É ºÉkÉäSªÉÉ {ÉÚxÉÇ®úSÉxÉäSÉÒ ºÉ¨ÉºªÉÉ : EÖ]ÚõÆ¤É ½þä ºÉHòÒSªÉÉ
±ÉéÊMÉEò Ë½þºÉÉSÉÉ®úÉSÉä ºÉÉvÉxÉ +É½þä. ±ÉéÊMÉEò ¦ÉÚ̈ ÉÒEä̈ ÉÖ³ýä ÎºjÉªÉÉ {ÉȪ û¹É ºÉkÉäSÉÉ nùÉºÉ
¤ÉxÉ±ªÉÉ. {ÉȪ û¹ÉºÉkÉÉ ½þÒSÉ ºjÉÒ-ºÉIÉ¨ÉÒEò®úhÉÉiÉÒ±É ̈ ÉÖJªÉ +b÷ºÉ®ú +É½þä +ºÉä ºjÉÒ´ÉÉtÉÆxÉÉ
´ÉÉ]õ±Éä.

The first salvery in human history began with the subjec-
tions of women within the family. Their being pushed out of
prodictive roles and being relegated the dogmas Ticrole
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½þÉähªÉÉºÉÉ ö̀Ò ÊEò¶ÉÉä®ú ªÉÖ́ ÉiÉÒ, ¨É½þÒ±ÉÉ ªÉÉÆSÉä +Éi¨É¦ÉÉxÉ VÉÉMÉÞiÉ ¨Éä³ýÉ´Éä, {ÉÊ®ú¹ÉnùÉ,
{ÉÊ®úºÉǼ ÉÉnù, SÉSÉÉÇºÉjÉä, Ê´ÉSÉÉ®ú´ÉÆiÉÉSÉÒ ¦ÉÉ¹ÉhÉä ´É {ÉÉä¹]®ú |Énù¶ÉÇxÉä +ÉªÉÉäVÉÒiÉ Eò®úÉ´Éä
iªÉÉ¨ÉÖ³ýä iªÉÉÆSªÉÉ +ÉªÉÖ¹ªÉÉiÉ xÉ´ÉÒxÉ {É½þÉ]õ =MÉÊ´É±ªÉÉÊ¶É´ÉÉªÉ ®úÉ½þhÉÉ®ú xÉÉ½þÒ. How I
am, How I should be +ºÉÉ Ê´ÉSÉÉ®ú Eò®úÉªÉ±ÉÉ ±ÉMÉÉiÉÒ±É.
ºÉ¨ÉÉVÉ ̈ ÉÉxÉºÉ ¤Énù±ÉhÉä :

¨É.MÉÉèiÉ¨É ¤ÉÖvnùÉÆxÉÒ VÉÉiÉEò EòlÉä́ nùÉ®úä +xÉÖªÉÉªÉÉÆxÉÉ ={Énùä¶É Eò¯ûxÉ ºjÉÒªÉÉÆSÉä
ºlÉÉxÉ ¤Énù±ÉhªÉÉºÉÉ`öÒ +¶ÉÉ EòlÉÉ Ê´É¶Énù Eä±ªÉÉ. "VÉÉiÉEò' ¨½þhÉVÉä ºjÉÒªÉÉÆSªÉÉ
VÉx¨ÉÉSÉÒ ½þÊEòEòiÉ ½þÉäªÉ. ºÉ¨ÉÉVÉÉiÉ iªÉÉÆxÉÉ ={ÉäÊIÉiÉ ̀ öä́ É±Éä VÉÉiÉä. ±ÉMxÉÉxÉÆiÉ®ú xÉ´ÉªÉÉSÉä
+Éb÷xÉÉ´É VÉÉäb÷hÉä, {ÉiÉÒSªÉÉ ̈ ÉxÉÉºÉÉ®úJÉä ºÉÉVÉ¶ÉÞÆMÉÉ®ú Eò®úhÉä +ÊxÉ´ÉÉªÉÇ +ºÉiÉä. ºÉ¨ÉÉVÉ
nùb÷{ÉhÉÉ¨ÉÖ³ýä ½þä ¤ÉÆvÉxÉ +¤ÉÉÊvÉiÉ ®úÉÊ½þ±Éä. SÉ±ÉxÉÒ xÉÉhªÉÉ|É¨ÉÉhÉä Ê{ÉiÉÉ +É{É±ªÉÉ ̈ ÉÚ±ÉÒ±ÉÉ
Ê´É´ÉÉ½þÉxÉÆiÉ®ú EòxªÉÉnùÉxÉ Eò¯ûxÉ ½þºiÉÉÆiÉ®úÒiÉ Eò®úiÉÉä +ÉÊhÉ VÉ¤ÉÉ¤ÉnùÉ®úÒiÉÚxÉ +ÆMÉ ZÉ]õEòiÉÉä
(nùÉnùÉºÉÉ½þä¤É ¯û{É´ÉiÉä º¨ÉÞiÉÒOÉÆlÉ {ÉÉxÉ xÉÆ. 298) ¨ÉvªÉä ºÉÉÆMÉiÉÉiÉ EòÒ VÉÉä{ÉªÉÈiÉ ºjÉÒ±ÉÉ
VÉÒ´ÉxÉÉSÉÒ ºÉ¨ÉÒEò®úhÉä ¨ÉÉÆb÷hªÉÉSÉÒ {ÉÚhÉÇ ¨ÉÖ¦ÉÉ ´É º´ÉÉiÉÆjªÉ Ê¨É³ýiÉ xÉÉ½þÒ iÉÉä{ÉªÉÈiÉ ºjÉÒ
ºÉIÉ¨É ¤ÉxÉiÉ xÉÉ½þÒ ½þÉ ºÉ¨ÉÉVÉ ¨ÉÉxÉºÉ nùÉnùÉºÉÉ½þä¤ÉÉÆxÉÒ ºÉÉÆÊMÉiÉ±ÉÉ.
 ̈ ÉÉä¡òiÉ Ê¶ÉIÉhÉ ́ É |ÉÊ¶ÉIÉhÉÉSÉÒ ºÉ¨ÉÉxÉ ºÉÆvÉÒ :

"BEò ºjÉÒ Ê¶ÉEò±ÉÒ iÉ®ú {ÉÚhÉÇ PÉ®ú ºÉÉIÉ®ú Eò¯û ¶ÉEòiÉä' ¨½þhÉVÉäSÉ ÎºjÉ±ÉÉ
"Ê¶ÉIÉhÉ Ê¨É³ýhÉÉ®ú xÉºÉä±É iÉ®ú xÉ VÉx¨É±Éä±ÉäSÉ ¤É®úä +ºÉä {±Éä]õÉäxÉÒ ¨½þ]õ±Éä ½þÉäiÉä.'
¦ÉÉ®úiÉÉiÉÒ±É ºÉÉIÉ®úiÉÉ 70 SªÉÉ ´É®ú MÉä±ÉÒ xÉÉ½þÒ. ¨½þhÉVÉäSÉ ÎºjÉªÉÉÆSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ
ÊxÉ®úIÉ®úiÉÉ ËSÉiÉÉVÉxÉEò ÊnùºÉÚxÉ ªÉäiÉä. ¦ÉÉ®úiÉÒªÉ ÎºjÉªÉÉSÉÉ Ê´ÉSÉÉ®ú Eò®úiÉÉ 2011 ̈ ÉvªÉä ºjÉÒ
ºÉÉIÉ®úiÉÉ nù®ú 65.46 ½þÉäiÉÉ +ÉÊhÉ {ÉȪ û¹É ºÉÉIÉ®úiÉÉ nù®ú 82.14 ½þÉäiÉÉ. ´ÉèÊnùEò
EòÉ³ýÉxÉÆiÉ®ú ̈ É.MÉÉèiÉ¨É ¤ÉÖvnùÉÆxÉÒ vÉ¨ÉÇOÉÆlÉÉSªÉÉ +¦ªÉÉºÉÉSÉÒ |ÉSÉÉ®úÉSÉÒ +xÉÖ̈ ÉiÉÒ ̈ É½þÒ±ÉÉÆxÉÉ
Ênù±ÉÒ. ÎºjÉªÉÉÆxÉÉ º´ÉÉ´É±ÉÆ¤ÉÒ ¤ÉxÉhªÉÉºÉ |É´ÉÞkÉ Eä±Éä. ®úÉVÉ¹ÉÔ ¶ÉÉ½Ö, ̈ É.¡Ö±Éä, b÷Éì.+ÉÆ¤Éäb÷Eò®ú,
Eò´Éæ, +ÉMÉ®úEò®ú ªÉÉÆSÉä {ÉÊ®ú¸É¨É ºjÉÒ-Ê¶ÉIÉhÉÉiÉ ¨É½þi´É{ÉÚhÉÇ ºÉ¨ÉVÉ±Éä VÉÉiÉä.

¨É.¡Ö±Éä ¨½þhÉiÉÉiÉ EòÒ ¶ÉÖpùÉnùÒ +ÊiÉ¶ÉÖpùÉºÉ Ê¦É±±É, EòÉä³ýÒ ´ÉèMÉä®úä ¨ÉÉxÉ´É
¤ÉÉÆvÉ´ÉÉÆxÉÒ +É{É±ªÉÉ EòxªÉÉ{ÉÖjÉÉºÉ ¶ÉÉ³ýäiÉ {ÉÉ ö̀´ÉÚxÉ iªÉÉ ºÉ´ÉÉÇºÉ ºÉiªÉYÉÉxÉ Ê¶ÉEòÊ´ÉhªÉÉºÉ
+É®úÆ¦É Eä±ÉÉ. +É{É±ÉÒ {ÉÚføSÉÒ Ê{ÉføÒ iÉÖ̈ ½þÉºÉ ºÉÖvÉÉ®úÉªÉSÉÒ +ºÉä±É iÉ®ú iÉÚ̈ ½þÒ ¨ÉÚ±ÉÓxÉÉ
Ê¶ÉIÉhÉ Ênù±ªÉÉÊ¶É´ÉÉªÉ ®úÉ½Ú xÉEòÉ +ºÉÉ ={Énùä¶É b÷Éì.¤ÉÉ¤ÉÉºÉÉ½þä¤É +ÉÆ¤Éäb÷Eò®úÉÆxÉÒ 1927
ºÉÉ±ÉÒ ºÉÖxÉÉ´É±ÉÉ. nÖù®úºiÉ, ÊxÉ®úÆiÉ®ú Ê¶ÉIÉhÉ, +xÉÉè{ÉSÉÉÊ®úEò Ê¶ÉIÉhÉ <iªÉÉnùÒ {ÉªÉÉÇªÉ ºjÉÒ

±ÉéÊMÉEòÊ´ÉGòÒ, ́ Éè¶ªÉÉ´ªÉ´ÉºÉÉªÉ, ºÉHòÒSÉä ±ÉMxÉ, ÊxÉÌ¤ÉVÉÒEò®úhÉ, ½ÖÆb÷É¤É³ýÒ, +¶ÉÉ +MÉhÉÒiÉ
ºÉÆEò]õ ¨ÉÉÊ±ÉEäxÉä ´Éäfø±Éä±Éä +ºÉiÉä.

Ë½þnÚùºiÉÉxÉ ]õÉ<Ç̈ ºÉ xÉä 10 Dec 1990 ºÉÉ±ÉÒ ±ÉÉäEòºÉ¦ÉäiÉ ¶ÉÉºÉxÉÉiÉ¡æ
Ênù±Éä±ªÉÉ ºjÉÒ Uô³ý´ÉÉnùÉSÉÒ +ÉEòbä÷´ÉÉ®úÒ UôÉ{É±ÉÒ ½þÉäiÉÒ. VÉºÉä ½ÖÆb÷É¤É³ýÒ 2448,
¤É±ÉÉiEòÉ®ú 5916, Ê´ÉxÉªÉ¦ÉÆMÉ 12902, +{É½þ®úhÉ 7116 ÎºjÉªÉÉÆSªÉÉ.
ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉSÉä ={ÉÉªÉ :-

¶ÉÉºÉxÉ ´É º´ÉªÉÆºÉä́ ÉÒ ºÉÆPÉ]õxÉÉ ªÉÉÆxÉÉ ¨É½þÒ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ
|É xÉ ́ É EÞòiÉÒSÉÒ +SÉÚEò Ênù¶ÉÉ =¨ÉMÉ±Éä±ÉÒ xÉÉ½þÒ. nùÉäPÉä½þÒ ºÉIÉ¨ÉÒEò®úhÉÉSªÉÉ xÉÉ´ÉÉJÉÉ±ÉÒ
ºjÉÒ-¨ÉÚHòÒSªÉÉ +VÉåb¬É´É®ú EòÉ¨É Eò®úÒiÉ +É½þäiÉ. ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉÉ, ºÉÉ¨ÉÉÊVÉEò
xªÉÉªÉ ´É º´ÉÉ´É±ÉÆ¤ÉÒ ºÉ¨ÉÉVÉ ºlÉÉ{ÉxÉ Eò®úhÉä ¨½þhÉVÉä ºÉIÉ¨ÉÒEò®úhÉ ½þÉäªÉ.

´É®úÒ±É ̈ ÉÚ±ªÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò ̈ É½þÒ±ÉÉÆ̈ ÉvªÉä Ê´ÉEòÉºÉ Ê´É¹ÉªÉEò
¦ÉÉ´ÉxÉÉ +ÆEÖ®úÒiÉ ½þÉähÉä ¨½þhÉVÉä ºÉIÉ¨ÉÒEò®úhÉ ½þÉäªÉ.

+ºÉä ºÉÉ¨ÉlªÉÇ nÖùºÉªÉÉ EòÉähÉÉ´É®ú iÉ®úÒ ½ÖEÚ̈ ÉiÉ MÉÉVÉÊ´ÉhªÉÉºÉÉ`öÒ xÉºÉÚxÉ
º´ÉiÉ:±ÉÉ +Éi¨ÉºÉx¨ÉÉxÉÉxÉä VÉMÉiÉÉ ªÉÉ´Éä ªÉÉºÉÉ`öÒ ¨É½þÒ±ÉÉÆxÉÉ ªÉÉäMªÉ iÉÉEònùÒÊxÉ¶ÉÒ =¦Éä
®úÉ½þhÉä MÉ®úVÉäSÉä Eò®úiÉä
|É¤ÉÉävÉxÉÉi¨ÉEò ={ÉÉªÉ :

¨É½þÒ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉä |É xÉ ºÉÉäb÷Ê´ÉhªÉÉºÉÉ ö̀Ò ̈ É½þÒ±ÉÉxÉä VÉÉMÉÞiÉ ½þÉähÉä MÉ®úVÉäSÉä
+É½þä. ¦ÉÉ®úiÉÒªÉ ÎºjÉªÉÉ +ÆvÉ¸ÉvnùÉ, ¯ûføÒ-{É®úÆ{É®úÉ, vÉ¨ÉÇ ´É VÉÉiÉÒ ´ªÉ´ÉºlÉÉ, ÊxÉ®úIÉ®úiÉÉ
ªÉÉÆSªÉÉ MÉiÉÇiÉäiÉ ºÉÉ{Éb÷±ªÉÉ +É½þäiÉ. ºjÉÒ nÖùªªÉ¨Éi´ÉÉSÉä +ÉÊhÉ MÉÖ±ÉÉ¨ÉÉSÉä º´É¯û{É ªÉÉÆSªÉÉ
VÉÒ´ÉxÉÉ´É®ú ½þÉähÉÉ®úä {ÉÊ®úhÉÉ¨É ªÉÉÆ¤ÉÉ¤ÉiÉ VÉÉhÉÒ´É ÊxÉ¨ÉÉÇhÉ Eä±ªÉÉºÉ +ÉÊhÉ iªÉÉiÉÚxÉ +Éi¨É¦ÉÉxÉ
ZÉÉ±ªÉÉºÉ ¨É½þÒ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉ ºÉ½þVÉ ½þÉä́ ÉÚ ¶ÉEòiÉä.
+Éi¨É¦ÉÉxÉ VÉÉMÉÞiÉÒ :

ºjÉÒ {ÉÚ́ ÉÔ ´É +ÉVÉ½þÒ ºÉÉºÉÖ®ú́ ÉÉºÉÒhÉ, nùÉ®úÉSªÉÉ +Éb÷, {ÉȪ û¹ÉÉSªÉÉ vÉÉEòÉiÉ
BEòÉEòÒ +ÉªÉÖ¹ªÉ EÆò`öhÉÉ®úÉ VÉÒ´É +É½þä. ¶É½þ®úÒ ¦ÉÉMÉÉiÉ ºjÉÒ-Ê¶ÉIÉhÉÉSÉÉ |ÉºÉÉ®ú ´É
{ÉÉÎ¶ªÉ¨ÉÉiªÉ =nùÉ®ú¨ÉiÉ´ÉÉnùÒ VÉÒ´ÉxÉ¨ÉÚ±ªÉä ªÉÉ¨ÉÖ³ýä {ÉMÉÉ®únùÉ®ú ÎºjÉªÉÉÆSªÉÉ +ÉªÉÖ¹ªÉGò¨ÉÉiÉ
+ÉÊhÉ MÉÖ±ÉÉ¨ÉÒiÉ lÉÉäb÷É¡òÉ®ú ¤Énù±É ZÉÉ±ÉÉ +É½þä. OÉÉ¨ÉÒhÉ ̈ É½þÒ±ÉÉÆSÉÒ MÉÖ±ÉÉ¨ÉÒ ́ É {É®úÉ´É±ÉÆ¤ÉxÉ
+É½þä iÉºÉäSÉ +É½þä. VÉºÉä ¨ÉxÉ ̈ ÉÉ¯ûxÉ VÉMÉhÉä +É{É±ªÉÉ MÉ®úVÉÉ ¦ÉÉMÉÊ´É±ªÉÉ VÉÉiÉ xÉÉ½þÒ.
º´ÉÉiÉÆjªÉÉºÉÉ ö̀Ò ̈ ÉÉMÉhÉÒ Eò®úiÉ xÉÉ½þÒ. ºÉIÉ¨ÉÒEò®úhÉÉSªÉÉ oú¹]ÒxÉä ̈ ÉxÉÉSÉÒ iÉªÉÉ®úÒ ÎºjÉªÉÉ¨ÉvªÉä
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½þÉ Ê´É¹ÉªÉ xÉ´½þiÉÉ. º´ÉªÉÆºÉä́ ÉÒ ºÉÆºlÉÉÆxÉÒ VÉä́ ½þÉ ºÉIÉ¨ÉÒEò®úhÉÉ´É®ú EòÉ¨É ºÉȪ û Eä±Éä.
ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò ̈ É½þÒ±ÉÉÆxÉÉ +É{É±ªÉÉ EòÉªÉÉÇSÉÒ ÊSÉEòÒiºÉÉ, º´ÉªÉÆ̈ ÉÚ±ªÉÉÆEòxÉ, ºÉÆPÉ¹ÉÉÇºÉÉ ö̀Ò
ºÉÉÆÊPÉEò{ÉhÉä =¦Éä ®úÉ½þhÉä ÁÉ ºÉ´ÉªÉÒ VÉb÷́ ÉÚxÉ PªÉÉ´ªÉÉ ±ÉÉMÉiÉÒ±É. ¨ÉxÉÖ¹ªÉ ¨½þhÉÚxÉ
+ÉVÉSªÉÉ ¨ÉÊ½þ±ÉÉ ºÉÆPÉ]õxÉÉSÉä ÊSÉjÉ ={É®úÉäHò MÉÖhÉvÉ¨ÉÉÇÊ´É®úÉävÉÒSÉä ÊnùºÉiÉä. ºjÉÒ-{ÉȪ û¹É
ºÉÆ¤ÉÆvÉÉSÉÒ +ÉÌlÉEò, ºÉÉÆºEÞòiÉÒEò, ±ÉéÊMÉEò ºÉkÉÉºÉÆ®úSÉxÉÉSÉÒ {ÉÚxÉÇ®úSÉxÉÉ Eä±ªÉÉÊ¶É´ÉÉªÉ
+É½þä iªÉÉSÉ ¶ÉÉä¹ÉEò ºÉ¨ÉÉVÉ SÉÉèEò]õÒiÉ Eä́ É³ý iÉÖ]õ{ÉÖÆVªÉÉ ºÉ®úEòÉ®úÒ ¨ÉnùiÉÒ´É®ú ¨É½þÒ±ÉÉ
ºÉIÉ¨É ¤ÉxÉhÉä ¶ÉCªÉ xÉÉ½þÒ.

ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ |É xÉ iÉºÉÉ MÉÖÆiÉÉMÉÖÆiÉÒSÉÉ ´É VÉ]õÒ±É +É½þä. ºjÉÒ-+É®úIÉhÉ,
ºjÉÒ-nùÉºªÉ, ºjÉÒ-Uô³ý́ ÉÉnù ºÉÆ{Éä±É +ºÉä ́ ÉÉ]õiÉ xÉÉ½þÒ. ºÉIÉ¨ÉÒEò®úhÉÉºÉÉ ö̀Ò ªÉÉ{ÉÚføä ºjÉÒ¶ÉHòÒxÉä
ºÉ´ÉÇ {ÉÊ®ú´ÉiÉÇxÉ´ÉÉnùÒ Ê´É¶Éä¹ÉiÉ: ¡Ö±Éä, +ÉÆ¤Éäb÷Eò®ú ºÉ¨ÉiÉÉ´ÉÉnùÒ |É´ÉÉ½þÉ¶ÉÒ ½þÉiÉ Ê¨É³ý́ ÉhÉÒ
Eò¯ûxÉ ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ EòÉªÉÇGò¨É +ÉJÉÉ´ÉÉ ´É EòÉªÉÇ Eò®úÉ´Éä +ºÉä ºjÉÒªÉÉÆ̈ ÉvªÉä
+Éi¨É¦ÉÉxÉ Eä±Éä.
ºÉÆnù¦ÉÇºÉÖSÉÒ :
1) ¨É½þÒ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉ b÷Éì.ºÉÉè. ®úäJÉÉ Ë½þMÉÉä±Éä (¨ÉÉxÉä), <¶ÉÉ |ÉEòÉ¶ÉxÉ, Ê¶É´ÉÉVÉÒ

SÉÉèEò, ±ÉÉiÉÚ®ú
2) ºjÉÒ VÉÒ´ÉxÉ : ´ÉänùxÉÉ +ÉÊhÉ ºÉǼ ÉänùxÉÉ, ±ÉäJÉEò - ºÉÉè. Ê¨É®úÉ SÉ´½þÉxÉ, b÷Éì.

ºÉÉä{ÉÉxÉ®úÉ´É SÉ´½þÉhÉ, 1135 <Ç.´ÉÉìbÇ÷, ºÉ®úº´ÉiÉÒ ̄ û<ÇªÉÉ ®úÉäb÷, ºÉÉ<ÇCºÉ BCºÉ]õå¶ÉxÉ,
EòÉä±½þÉ{ÉÚ®ú.

3) {Éä¶É´ÉäEòÉ±ÉÒxÉ ÎºjÉªÉÉ, ÊxÉ±ÉÒ¨ÉÉ ¦ÉÉ´Éä, {ÉÉì{ªÉÖ±É®ú |ÉEòÉ¶ÉxÉ, ̈ ÉÖÆ¤É<Ç.
4) ºjÉÒ +Îº¨ÉiÉäSÉÉ +Ê´É¹EòÉ®ú, {ÉÆÊb÷iÉÉ ®ú¨ÉÉ¤ÉÉ<Ç, {ÉÉì{ªÉÖ±É®ú |ÉEòÉ¶ÉxÉ, ̈ ÉÖÆ¤É<Ç.
5) www.wikipidia.com
6) www.wikaspedia.com

¸ÉÒ¨ÉiÉÒ ±ÉiÉÉ ̈ ÉÉxÉä

    +lÉÇ¶ÉÉºjÉ Ê´É¦ÉÉMÉ
®úÉVÉ¹ÉÔ ¶ÉÉ½Úþ ̈ É½þÉÊ´ÉtÉ±ÉªÉ (º´ÉÉªÉkÉ), ±ÉÉiÉÚ®úõ

E-mail - latamane47@gmail.com



Ê¶ÉIÉhÉÉºÉÉ ö̀Ò JÉÖ±Éä +ºÉÉ´ÉäiÉ. +ºÉä ̈ É½þÉi¨ÉÉ ¡Ú±Éä ªÉÉÆxÉÒ ̈ ÉÊ½þ±ÉÉÆxÉÉ ºÉIÉ¨É ¤ÉxÉÊ´ÉhªÉÉºÉÉ ö̀Ò
Ê¶É¹ÉÉ®ú¶ÉÒ Eä±ªÉÉ.
 ̈ É½þÒ±ÉÉ ºÉÆMÉÉä{ÉhÉ, ºÉÆ®úIÉhÉ ́ É ºÉ±±ÉÉ EåpùÉSÉÒ ºlÉÉ{ÉxÉÉ :

ÎºjÉªÉÉ EÖ]ÚõÆ¤É ´ªÉ´ÉºlÉäiÉÒ±É +ÉÊ¸ÉiÉ VÉÒ´É +É½þäiÉ. ÊiÉSÉä SÉÉÊ®újªÉ ½þäSÉ ÊiÉSÉä
ºÉ´ÉÇº´É +ºÉiÉä iÉä EòÉSÉäSªÉÉ ¦ÉÉÆb¬ÉºÉÉ®úJÉä +ºÉiÉä. BEònùÉ iÉb÷Eò±Éä EòÒ {ÉÖx½þÉ {ÉÚ́ ÉḈ ÉiÉ
Eò®úiÉÉ ªÉäiÉ xÉÉ½þÒ. +¶ÉÒ Ê¦ÉiÉÒ VÉx¨É¦É®ú PÉÉiÉ±ÉÒ VÉÉiÉä. ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ BEò¦ÉÉMÉ
¨½þhÉÚxÉ EÖ̈ ÉÉ®úÒ¨ÉÉiÉÉ, ́ ÉÞvnùÉ, ́ Éä¶ªÉÉ, Ê´ÉvÉ´ÉÉ ºÉÆEò]õÉiÉ ºÉÉ{Éb÷±Éä±ªÉÉ ÎºjÉªÉÉ <iªÉÉnùÒSªÉÉ
ºÉÆMÉÉä{ÉhÉÉºÉÉ`öÒ ¶ÉÉºÉxÉÉxÉä ¨ÉÊ½þ±ÉÉ ºÉÆMÉÉä{ÉhÉ Eåpùä ºlÉÉ{ÉxÉ Eä±Éä {ÉÉ½þÒVÉä +ºÉä ¨ÉiÉ ´ªÉHò
Eä±Éä. {É®úÆiÉÚ ºÉ±±ÉÉ Eåpùä ºlÉÉ{ÉxÉ Eò¯ûxÉ iªÉÉÆxÉÉ =tÉäMÉ Eò®úhªÉÉºÉ |É´ÉÞkÉ Eò®úhÉä, SÉÉÆMÉ±Éä
VÉÒ´ÉxÉ VÉMÉhªÉÉºÉÉ`öÒ Ê¶ÉIÉhÉ nùähÉä <. EòÉªÉÇ ºÉ®úEòÉ®ú¨ÉÉ¡ÇòiÉ Eò®úhªÉÉiÉ +É±Éä iÉ®ú
¨ÉÊ½þ±ÉÉ ºÉIÉ¨ÉÒEò®úhÉ ½þÉä>ðxÉ ¨É½þÒ±ÉÉ MÉMÉxÉ ¦É®úÉ®úÒ PÉäiÉÒ±É.
IÉ¨ÉiÉÉ´ÉÞvnùÒ ́ É EòÉè¶É±ªÉ Ê´ÉEòÉºÉ :

¶ÉèIÉÊhÉEò, ºÉÉ¨ÉÉÊVÉEò, ®úÉVÉEòÒªÉ ´ªÉ´ÉºlÉÉ ÁÉ ´ªÉHòÒSªÉÉ EòiÉæ{ÉhÉÉSªÉÉ
+Ê´É¹EòÉ®úÉSÉÒ ¡ò±É¸ÉÖiÉÒ +ºÉiÉÉiÉ.

¤ÉÆÊnùºiÉ +ºÉ±Éä±ÉÒ ºjÉÒ-=VÉÉÇ Ê´ÉEòÉºÉÉSªÉÉ Ênù¶ÉäxÉä |É´ÉÉ½þÒiÉ Eò®úhÉä ́ É ÊiÉ±ÉÉ
ºÉGòÒªÉ Eò®úhÉä ¨½þhÉVÉä ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉ ½þÉäªÉ. Eä́ É³ý +ÉÌlÉEò ¨ÉnùiÉ Bä́ ÉføÉSÉ +lÉÇ
ºÉIÉ¨ÉÒEò®úhÉÉSÉÉ PÉä>ð xÉªÉä. ¨É½þÒ±ÉÉÆxÉÉ º´ÉiÉ:SªÉÉ ºÉÆnù¦ÉÉÇiÉ ÊxÉhÉÇªÉ PÉäiÉÉ ªÉähÉä, ÎºjÉªÉÉ
+ÉÊhÉ vÉ¨ÉÇ, ÎºjÉªÉÉ +ÉÊhÉ ºÉ¨ÉÉVÉEòÉ®úhÉ, ̧ É¨É´ªÉ´ÉºlÉÉ ªÉÉÆSÉÒ +ÉÆiÉ®úºÉÆ¤ÉÆvÉÒªÉ ̈ ÉÉÆb÷hÉÒ
Eò®úiÉÉ ªÉähÉä ºÉIÉ¨ÉÒEò®úhÉÉiÉ +{ÉäÊIÉiÉ +É½þä.

+±ÉÒEòbä÷ ¶ÉÉºÉxÉ º´ÉªÉÆºÉä́ ÉÒ ºÉÆºlÉÉ ¨ÉÊ½þ±ÉÉ EòÉè¶É±ªÉ Ê´ÉEòÉºÉÉ´É®ú ±ÉIÉ
EåpùÒiÉ Eò®úÒiÉ +É½þäiÉ. {ÉÉ®úÆ{ÉÉÊ®úEò YÉÉxÉ nùähªÉÉ{ÉäIÉÉ Ê´ÉYÉÉxÉ-iÉÆjÉYÉÉxÉ, =tÉäMÉ-´ªÉ´ÉºÉÉªÉÉSÉä
Ê¶ÉIÉhÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ`öÒ Ênù±Éä {ÉÉÊ½þVÉä. EòÉb÷Ò{Éä]õÒ =tÉäMÉ, ¨ÉÉìbä÷Ë±ÉMÉ-+Ê¦ÉxÉªÉ,
¨ÉÖiÉÔEò±ÉÉ, {É®úºÉ¤ÉÉMÉ, ¤ÉÉÆ¤ÉÚ-Ê´ÉhÉEòÉ¨É, Êb÷ZÉÉªÉËxÉMÉ, ºÉÆMÉhÉEò ªÉÉSÉÉ ={ÉªÉÉäMÉ Eä±ªÉÉºÉ
ÎºjÉªÉÉ ºÉIÉ¨É ¤ÉxÉiÉÒ±É +ÉÊhÉ ºjÉÒ ºÉIÉ¨ÉÒEò®úhÉ ´É ºÉ¨ÉÉxÉÒEò®úhÉÉSÉÒ =Êqù¹]ä {ÉÚhÉÇ
½þÉäiÉÒ±É.
ÊxÉ¹Eò¹ÉÇ :

ºÉÖJÉÒ, ºÉÆ{ÉzÉ ́ É +lÉÇ{ÉÚhÉÇ VÉÒ´ÉxÉ VÉMÉiÉÉ ªÉähÉä ½þäSÉ ̈ ÉÉxÉ´ÉÒ VÉÒ´ÉxÉÉSÉä =Êqù¹]ÂªÉ
+É½þä +ºÉä ̈ É½þÉi¨ÉÉ ¡Ö±Éä ̈ ½þhÉiÉÉiÉ. ºjÉÒ-SÉ³ý́ É³ýÒSªÉÉ {ÉÊ½þ±ªÉÉ ]õ{ªÉÉiÉ ºÉIÉ¨ÉÒEò®úhÉ
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Ê¨É³ý´ÉÚxÉ +É{ÉhÉÉºÉ ªÉÉäMªÉ +¶ÉÉ YÉÉxÉÒ ´É ºÉÖÊ¶ÉÊIÉiÉ ºjÉÒ¶ÉÒ Ê´É´ÉÉ½þ Eò®úÒiÉ ½þÉäiÉä
iªÉÉSÉ|É¨ÉÉhÉä Ê´ÉtÉlÉÔxÉÒ½þÒ ́ Éänù <iªÉÉnùÒ ¶ÉÉºjÉÉÆSÉÉ +¦ªÉÉºÉ Eò¯ûxÉ Ê¶ÉIÉhÉ Ê¨É³ý´ÉÚxÉ
ºÉÖÊ¶ÉÊIÉiÉ ½þÉä́ ÉÚxÉ º´ÉiÉ:SªÉÉ <SUäô|É¨ÉÉhÉä +É{É±ªÉÉºÉ ªÉÉäMªÉ +¶ÉÉ {ÉiÉÒSÉÒ ÊxÉ´Éb÷ Eò¯û
¶ÉEòiÉ ½þÉäiÉä. ªÉÉ´É¯ûxÉ iªÉÉ EòÉ³ýÉiÉ ºjÉÒªÉÉÆxÉÉ Ê¶ÉIÉhÉ PÉähªÉÉSÉä º´ÉÉiÉÆjªÉ ½þÉäiÉä, ½äþ
ºÉ¨ÉVÉiÉä. B´ÉfäøSÉ xÉÉ½þÒ iÉ®ú, +É{É±ªÉÉºÉÉ®úJªÉÉ Ê´ÉuùÉxÉ ́ É ºÉÖÊ¶ÉIÉÒiÉ {ÉiÉÒ ÊxÉ´Éb÷hªÉÉSÉä
º´ÉÉiÉÆjªÉ ½þÉäiÉä. ½äþ ºÉ¨ÉVÉiÉä. iÉºÉäSÉ ºjÉÒªÉÉÆxÉÉ ´Éänù <iªÉÉnùÒ ´ÉÉSÉxÉÉSÉä, Ê¶ÉEòhªÉÉSÉä
º´ÉÉiÉÆjªÉ ½þÉäiÉä ½äþ +É{ÉhÉÉºÉ ̧ ÉÉäiÉºÉÚjÉÉiÉÒ±É ̈ ÉÆjÉÉ´É¯ûxÉ ºÉ¨ÉVÉiÉä. ̧ ÉÉèiÉºÉÚjÉÉiÉÒ±É ̈ ÉÆjÉÉ É̈vªÉä
ºÉÉÆÊMÉiÉ±Éä +É½äþ

""<¨ÉÆ ¨ÉxjÉ {ÉixÉÒ {É ä̀öiÉÂ*''
+lÉÉÇiÉ ½þÉ ¨ÉÆjÉ {ÉixÉÒxÉä ªÉYÉ Eò®úiÉÉxÉÉ ¨½þhÉÉ´ÉÉ. ªÉÉ´É¯ûxÉ +É{ÉhÉÉºÉ ½äþ

ºÉ¨ÉVÉiÉä EòÒ, ´Éänù¨ÉÆjÉÉxÉÉ ¨½þhÉiÉÉxÉÉ iªÉÉSÉä ºÉÆºEÞòiÉ =SSÉÉ®úhÉ Eò®úhªÉÉºÉÉ`öÒ ¨ÉÆjÉÉSÉä
º´É®Éú ºÉÊ½þiÉ YÉÉxÉ +ºÉhÉä +É´É¶ªÉEò +É½äþ. iªÉÉºÉÉ`öÒ ´Éänù Ê¶ÉEòhªÉÉSÉÒ +xÉÖ̈ ÉiÉÒ
½þÉäiÉÒ. MÉÉMÉÔ, ¨ÉèjÉäªÉÒ <iªÉÉnùÒ Ê´ÉnÖù¹ÉÒ @ñ¹ÉÒEòÉ ´Éänù <iªÉÉnùÒ Ê¶ÉEÚòxÉ {ÉÚhÉÇ Ê´ÉnÚù¹ÉÒ
ZÉÉ±ªÉÉ ½þÉäiªÉÉ. B´ÉfäøSÉ xÉÉ½þÒ iÉ®ú ºÉ¦Éä̈ ÉvªÉä SÉSÉÉÇ Eò®úhªÉÉSÉä½þÒ º´ÉÉiÉÆjªÉ iªÉÉÆxÉÉ ½þÉäiÉä,
½äþ ºÉ¨ÉVÉiÉä. ´Éänù EòÉ³ýÉiÉ ºjÉÒªÉÉÆxÉÉ ºÉÆ{ÉÚhÉÇ ªÉÖvnù Eò±ÉÉ, ®úÉVÉxÉÒiÉÒ <iªÉÉnùÒ ¶ÉÉºjÉä½þÒ
Ê¶ÉEòÊ´É±Éä VÉÉiÉ. ½äþ +É{ÉhÉÉºÉ @ñM´ÉänùÉiÉÒ±É ´ÉÒ®ú´ÉxÉÒiÉÉ Ê´É¶{É±ÉäSÉä =nùÉ½þ®úhÉ näù´ÉÚxÉ
ºÉÉÆMÉiÉÉ ªÉäiÉä.

SÉÊ®újÉÆ Ê½þ ́ ÉäÊ®ú´ÉÉSUôäùÊnù {ÉhÉÇ̈ ÉÉVÉÉ JÉä±ÉºªÉ {ÉÊ®úiÉC¨ªÉÉªÉÉ¨É¨ÉÂù*
ºÉtÉä VÉRÂóPÉÉ¨ÉÉªÉºÉÒÆ Ê´É¶{É±ÉÉªÉè vÉxÉä Ê½þiÉä ºÉ´ÉḈ Éä |ÉiªÉvÉiÉ¨ÉÂ **

(@ñM´Éänù-1.116.15)
JÉä±É xÉÉ´ÉÉSÉÉ ®úÉVÉÉ ½þÉäiÉÉ iªÉÉSÉÒ Ê´É¶{É±ÉÉ ½þÒ {ÉixÉÒ ½þÉäiÉÒ. iÉÒ ̈ ÉÉä̀ öÒ Ê´ÉnÖù¹ÉÒ

½þÉäiÉÒ, Ê¶É´ÉÉªÉ ®úhÉEÖò¶É±É½þÒ ½þÉäiÉÒ. ½äþ +É{ÉhÉÉºÉ ªÉÉ ¨ÉÆjÉÉ´É¯ûxÉ Eò³ýiÉä. JÉä±É ®úÉVÉÉ
VªÉÉ ´Éä³äýºÉ ªÉÖvnù Eò®úhªÉÉºÉÉ`öÒ ®úhÉÉÆMÉhÉÉiÉ =iÉ®ú±ÉÉ iªÉÉSªÉÉºÉÉä¤ÉiÉ Ê´É¶{É±ÉÉ ½þÒ
¶ÉÉèªÉÉÇxÉä ªÉÖvnù Eò®úhªÉÉºÉÉ`öÒ ®úhÉÉÆMÉhÉÉiÉ +É±ÉÒ. ÊiÉSÉä ªÉÖvnù EòÉè¶É±ªÉ {ÉÉ½ÚþxÉ ¶ÉjÉÚºÉÚvnùÉ
+É¶SÉªÉÇSÉÊEòiÉ ZÉÉ±Éä. ¶ÉjÉÚÆxÉÒ PÉä®úÉ´ÉÉ Eò¯ûxÉ ÊiÉ±ÉÉ ̈ ÉÉ®úhªÉÉSÉÉ |ÉªÉixÉ Eäò±ÉÉ. {É®ÆúiÉÖ
iªÉÉÆSªÉÉºÉÉä¤ÉiÉ iÉÒ ¶ÉÉèªÉÉÇxÉä ±Éfø±ÉÒ. ¶ÉjÉÖÆxÉÒ +SÉÉxÉEò{ÉhÉä +ÉGò¨ÉhÉ Eò¯ûxÉ ÊiÉSÉÉ
{ÉÉªÉ iÉÉäb÷±ÉÉ iÉ®úÒ½þÒ iÉÒ ½þÉiÉÉäiºÉÉ½þÒ ZÉÉ±ÉÒ xÉÉ½þÒ. iÉ®ú +ÉÊ·ÉxÉÒ EÖò¨ÉÉ®úÉÆEòbÚ÷xÉ
±ÉÉä½þªÉÖHò {ÉÉªÉ VÉÉäbÚ÷xÉ nÖùºÉ-ªÉÉ Ênù´É¶ÉÒ ®úhÉÉÆMÉhÉÉiÉ ±ÉfÚøxÉ +É{É±ªÉÉ {ÉiÉÒ±ÉÉ Ê´ÉVÉªÉ

33.
ºÉÆºEÞòiÉ ºÉÉÊ½þiªÉ ´É ÎºjÉªÉÉÆSÉÒ |ÉÊiÉ¹`öÉ

¸ÉÒ. ®ú¨Éä¶É º´ÉÉ¨ÉÒ

½äþ iÉ®ú +É{ÉhÉÉºÉ ÊxÉºÉÆEòÉäSÉ{ÉhÉ ºÉÉÆMÉiÉÉ ªÉäiÉä EòÒ, ºÉÆºEÞòiÉ Ê´É·ÉÉiÉÒ±É
|ÉÉSÉÒxÉ ¦ÉÉ¹ÉÉ¨ÉvªÉä ºÉ´ÉÉÇiÉ |ÉÉSÉÒxÉ ¦ÉÉ¹ÉÉ +É½äþ. ¦ÉÉ®úiÉÒªÉ ºÉÆºEÞòiÉÒSÉä nù¶ÉÇxÉ ºÉÆºEÞòiÉ
¦ÉÉ¹ÉäiÉÒ±É ´Éänù, ={ÉÊxÉ¹Énù, {ÉÖ®úÉhÉOÉÆlÉ, º¨ÉÞiÉÒOÉÆlÉ <iªÉÉnùÓSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ ½þÉäiÉä.
¦ÉÉ®úiÉÒªÉ ºÉÆºEÞòiÉÒiÉ ÎºjÉªÉÉÆxÉÉ |ÉÉSÉÒxÉEòÉ³ýÒ, ´Éänù EòÉ³ýÉiÉ ¨ÉÉxÉºÉxÉ¨ÉÉxÉ ½þÉäiÉÉ.
ºÉ¨ÉÉVÉÉiÉ iªÉÉÆxÉÉ ¨ÉÉxÉºÉxÉ¨ÉÉxÉ näù´ÉÚxÉ Eò¶ÉÒ |ÉÊiÉ¹`öÉ ±ÉÉ¦É±ÉÒ ½äþÉiÉÒ ½äþ +É{ÉhÉÉºÉ
¨ÉxÉÖº¨ÉÞiÉÒ±É ºÉÖ¦ÉÉÊ¹ÉiÉÉ´É¯ûxÉ ºÉÉÆMÉiÉÉ ªÉäiÉä.

""ªÉjÉ xÉÉªÉÇºiÉÖ {ÉÚVªÉxiÉä ®ú¨ÉxiÉä iÉjÉ näù´ÉiÉÉ:*
ªÉjÉèiÉÉºiÉÖ xÉ {ÉÚVªÉxiÉä ºÉ´ÉÉÇºiÉjÉÉ¡ò±ÉÉ: ÊGòªÉÉ**''

(¨ÉxÉÖº¨ÉÞiÉÒ 3.56)
´É®úÒú±É ºÉÖ¦ÉÉÊ¹ÉiÉÉ¨ÉvªÉä ºÉÉÆÊMÉiÉ±ªÉÉ|É¨ÉÉhÉä +É.¨ÉxÉÖ ªÉÉÆxÉÒ ºÉÉÆÊMÉiÉ±Éä EòÒ VªÉÉ

Ê`öEòÉhÉÒ ºjÉÒSÉÉ +Énù®ú ºÉiEòÉ®ú Eäò±ÉÉ VÉÉiÉäÉ. iªÉÉ Ê`öEòÉhÉÒ ºÉ´ÉÇ ÊGòªÉÉ ºÉ¡ò±É
½þÉäiÉÉiÉ. VªÉÉ Ê`öEòÉhÉÒ +ºÉä ½þÉäiÉ xÉÉ½þÒ iªÉÉ Ê`öEòÉhÉÒ ºÉ´ÉÇ ÊGòªÉÉ +ºÉ¡ò±É ½þÉäiÉÉiÉ.
¦ÉÉ®úiÉÉ¨ÉvªÉä ºjÉÒ Ê¶ÉIÉhÉÉSªÉÉ |É¶xÉÉ´É®ú SÉSÉÉÇ ½þÉäiÉÉxÉÉ BEò ̈ ÉÖqùÉ ̈ ÉÉÆb÷±ÉÉ VÉÉiÉÉä EòÒ,
¦ÉÉ®úiÉÉiÉ |ÉÉSÉÒxÉ ´ÉänùEòÉ³ýÉiÉ ºjÉÒ Ê¶ÉIÉhÉ Ênù±Éä VÉÉiÉ ½þÉäiÉä. xÉÆiÉ®úSªÉÉ EòÉ³ýÉiÉ
{É®úEòÒªÉ +ÉGò¨ÉhÉÉ¨ÉÖ³äý ºjÉÒªÉÉÆSªÉÉ Ê¶ÉIÉhÉÉ±ÉÉ ¤ÉÆnùÒ +É±ÉÒ. {É®ÆúiÉÖ iªÉÉ +MÉÉänù®úSªÉÉ
EòÉ³ýÉiÉ ̈ ÉÉjÉ ¦ÉÉ®úiÉÒªÉ ºÉ¨ÉÉVÉÉiÉÒ±É |ÉÉSÉÒxÉ ́ ÉètÒEò EòÉ³ýÉiÉÒ±É ºjÉÒªÉÉÆSÉä Ê¶ÉIÉhÉÉSÉä
=nùÉ½þ®úhÉä MÉÉMÉÔ, ¨ÉèjÉäªÉÒ ªÉÉÆSªÉÉuùÉ®äú näùiÉÉ ªÉäiÉä. iªÉÉEòÉ³ýÉiÉ ºjÉÒªÉÉÆxÉÉ YÉÉxÉ Ê¶ÉIÉhÉ
Ê¨É³ýÊ´ÉhªÉÉSÉä º´ÉÉiÉÆjªÉ ½þÉäiÉä. ½äþ +É{ÉhÉÉºÉ +lÉ´ÉÇ ´ÉänùÉiÉÒ±É ¨ÉÆjÉÉ´É¯ûxÉ ºÉ¨ÉVÉiÉä.

""¥ÉÀSÉªªÉæhÉ EòxªÉÉ3ªÉÖ́ ÉÉxÉÆ Ê´ÉxnùiÉä {ÉÊiÉ¨ÉÂ**''
(+lÉ´ÉḈ Éänù +.3*  |É.24* EòÉÆ.11* ¨ÉÆ. 18)

VªÉÉ |É¨ÉÉhÉä Ê´ÉtÉlÉÔ ¥ÉÀSÉªÉæSÉä {ÉÉ±ÉxÉ Eò¯ûxÉ {ÉÚhÉÇ YÉÉxÉ ´É Ê¶ÉIÉhÉ
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2. ´ÉèÊnùEò EòÉ³ýÉiÉ ¨ÉÆjÉoùù¹]õöÉ @ñÊ¹ÉEòÉ½þÒ ½þÉäiªÉÉ.
3. @ñ¹ÉÒEòÉÆxÉÒ½þÒ ´Éänù¨ÉÆjÉÉÆSÉÒ ®úSÉxÉÉ Eäò±ÉÒ.
4. ºÉÆºEÞòiÉ ºÉÉÊ½þiªÉÉSªÉÉ +¦ªÉÉºÉÉ¨ÉvÉÚxÉ |ÉÉSÉÒxÉ EòÉ³ýÉiÉ ÎºjÉªÉÉÆxÉÉ Ê´ÉnÚù¹ÉÒ ̈ ½þhÉÚxÉ

ºÉ¨ÉÉVÉÉiÉ ̈ ÉÉxÉÉSÉä ºlÉÉxÉ ½þÉäiÉä ½äþ ºÉ¨ÉVÉiÉä.
ºÉÆnù¦ÉÇ OÉÆlÉ:
1. @ñM´Éänù :- +ÉªÉÇ ºÉÉÊ½þiªÉ¨ÉÆb÷³ý Ê±É. +VÉ¨Éä®ú
2. +lÉ´ÉḈ Éänù :- +ÉªÉÇ ºÉÉÊ½þiªÉ¨ÉÆb÷³ý Ê±É. +VÉ¨Éä®ú
3. ={ÉÊxÉ¹Énù :- ½þÊ®úEÞò¹hÉnùÉºÉ MÉÉäªÉxnùEòÉ - ºÉÆ{ÉÉnùEò- MÉÒiÉÉ |ÉäºÉ MÉÉä®úJÉ{ÉÚ®ú
4. ¨ÉxÉÖº¨ÉÞiÉÒ :- ½þ®úMÉÉäË´Énù ¶ÉÉºjÉÒ - ºÉÆ{ÉÉnùEò - SÉÉèJÉ¨¤ÉÉ ºÉÆºEÞòiÉºÉÒ®úÒVÉ,

´ÉÉ®úÉhÉºÉÒ.
5. ºÉiªÉÉlÉÇ |ÉEòÉ¶É :- ̈ É½þ¹ÉÔ nùªÉÉxÉÆnù ºÉ®úº´ÉiÉÒ - +ÉªÉÇ ºÉÉÊ½þiªÉ¨ÉÆb÷³ý, Ê±É.+VÉ¨Éä®ú.
6. ¶ÉiÉ{ÉlÉ ¥ÉÀÉhÉ :- SÉÉèJÉ¨¤ÉÉ ºÉÆºEÞòiÉºÉÒ®úÒVÉ, ´ÉÉ®úÉhÉºÉÒ.
7. ¤ÉÞ½þnùÉ®úhªÉEò :- SÉÉèJÉ¨¤ÉÉ ºÉÆºEÞòiÉºÉÒ®úÒVÉ, ´ÉÉ®úÉhÉºÉÒ.

¸ÉÒ. ®ú¨Éä¶É º´ÉÉ¨ÉÒ
ºÉÆºEÞòiÉ Ê´É¦ÉÉMÉ:

®úÉVÉ¹ÉÔ ¶ÉÉ½Úþ ̈ É½þÉÊ´ÉtÉ±ÉªÉ (º´ÉÉªÉkÉ), ±ÉÉiÉÚ®ú
E-mail - rameshswami1991@gmail.com



Ê¨É³ý´ÉÚxÉ Ênù±ÉÉ. ½äþ =nùÉ½þ®úhÉ @ñM´ÉänùÉiÉÒ±É {ÉÊ½þ±ªÉÉ ¨ÉÆb÷³ýÉiÉÒ±É 116 ´ªÉÉ ºÉÚHòÉiÉ
+É±Éä +É½äþ.

@ñM´ÉänùÉiÉ +xÉäEò @ñ¹ÉÒEòÉÆSÉä =nùÉ½þ®úhÉä +É±Éä +É½äþiÉ. ªÉÉ¨ÉvªÉä ¸ÉvnùÉ,
EòÉ¨ÉÉªÉxÉÒ,  ¶ÉSÉÒ, ªÉ¨ÉÒ, <ÆpùÉªÉhÉÒ, +ÉÊnùiÉÒ, VÉÖ½Úþ¥ÉÇÀªÉVÉÉªÉÉ, +É{ÉÉ±ÉÉ, +ÉjÉäªÉÒ,
¶É·ÉiÉÒ, +ÆÉÊMÉ®úºÉÒ, Ê´É·É´ÉÉ®úÉ, ±ÉÉä{ÉÉ¨ÉÖpùÉ, ®úÉä̈ É¶ÉÉ, ¥É¨½þ´ÉÉÊnùxÉÒ, PÉÉä¹ÉÉ, =´ÉÇ¶ÉÒ,
ºÉÚªÉÉÇ, ºÉÉÊ´ÉjÉÒ, MÉÉävÉÉ, ÊºÉEòiÉÉ, ÊxÉ´ÉÉ´É®úÒ <iªÉÉnùÒ iªÉÉ @ñ¹ÉÒEòÉÆSÉä ¨ÉÆjÉ {ÉÉÊ½þ±ªÉÉºÉ
iªÉÉÆSÉÒ Ê´ÉuùkÉÉ ºÉ¨ÉVÉiÉä. ={ÉÊxÉ¹Énù OÉÆlÉÉiÉ½þÒ ºjÉÒªÉÉÆSªÉÉ +ºÉhÉÉ-ªÉÉ |ÉÊiÉ¹ ä̀öÊ´É¹ÉªÉÒ
=nùÉ½þ®úhÉä ÊnùºÉÚxÉ ªÉäiÉÉiÉ. UôÉxnùÉäMªÉ ={ÉÊxÉ¹ÉnùÉiÉ ªÉÉYÉ´É±CªÉ-¨ÉèjÉäªÉÒ ºÉǼ ÉÉnù +É±ÉÉ
+É½äþ. ¶ÉiÉ{ÉlÉ¥ÉÀhÉ <iªÉÉnùÒ OÉÆlÉÉ¨ÉvªÉä ºjÉÒªÉÉÆSªÉÉ |ÉÊiÉ¹ ä̀öSÉä =nùÉ½þ®úhÉä +É±Éä +É½äþiÉ.

""{ÉiÉªÉÉä ½þªÉÉä́ É ÎºjÉªÉè |ÉÊiÉ¹`öÉ*''
(¶É.¥ÉÉ.2.6.2.14)

""iÉº¨ÉÉiÉÂ ÎºjÉªÉ: {ÉÖÆºÉÉäs÷xÉÖ ́ Éi¨ÉÇxÉÉä¦ÉÉ´ÉÖEòÉ:*''
(¶É.¥ÉÉ.13.2.2.4.)

""+´ÉÒªÉÉÇ ´Éè ºjÉÒ*''
(¶É.¥ÉÉ.2.5.36.)

""xÉ ´Éè ÏºjÉªÉ PxÉÉÎxiÉ*''
(¶É.¥ÉÉ.11.4.3.2.)

ªÉÉ Ê´ÉÊ´ÉvÉ ºÉÆºEÞòiÉ  ºÉÉÊ½þiªÉÉiÉÒ±É =nùÉ½þ®úhÉÉiÉÚxÉ iªÉÉ EòÉ³ýÉiÉ ÎºjÉªÉÉÆxÉÉ
Eò¶ÉÒ |ÉÊiÉ¹`öÉ ½äþÉiÉÒ ½äþ ºÉ¨ÉVÉiÉä. iÉºÉäSÉ iªÉÉÆSªÉÉ |ÉÊiÉ¹ ä̀ö±ÉÉ ̈ É½þi´É ½þÉäiÉä. ½äþ ºÉ¨ÉVÉiÉä.
¤ÉÞ½þnùÉ®úhªÉEò ={ÉÊxÉ¹ÉnùÉiÉ ºjÉÒ {ÉȪ û¹ÉÉÆxÉÉ BEòÉSÉ +Éi¨ªÉÉSÉä nùÉäxÉ ¦Éänù +ºÉä ºÉÉÆÊMÉiÉ±Éä
+É½äþ. iÉºÉäSÉ ±ÉÉèÊEòEò ºÉÆºEÞòiÉ xÉÉ]õEäò, MÉt-{Ét OÉÆlÉ ªÉÉ´É¯ûxÉ½þÒ iªÉÉ EòÉ³ýÉiÉÒ±É
ºjÉÒªÉÉÆSªÉÉ |ÉÊiÉ¹ ä̀öSÉÒ Eò±{ÉxÉÉ ªÉäiÉä.

®úÉ¨ÉÉªÉhÉÉiÉ½þÒ iÉÉ®úÉ ªÉÉ Ê´ÉnÚù¹ÉÒSÉÉ =±±ÉäJÉ +É±ÉÉ +É½äþ. ÊiÉ±ÉÉ "¨ÉÆjÉÊ´ÉnùÉè'
+ºÉä ¨½þ]õ±Éä +É½äþ. +ÉjÉäªÉÒ±ÉÉ ´ÉänùÉÆiÉ Ê´ÉtäiÉ ÊxÉ¹hÉÉiÉ ¨½Æþ]õ±Éä +É½äþ. ºÉÆºEÞòiÉ
ºÉÉÊ½þiªÉÉSªÉÉ +¦ªÉÉºÉÉiÉÚxÉ +É{ÉhÉÉºÉ ºÉÉÆMÉiÉÉ ªÉäiÉä EòÒ, ¦ÉÉ®úiÉÒªÉ |ÉÉSÉÒxÉ ºÉÆºEÞòiÉÒiÉ
ÎºjÉªÉÉÆxÉÉ ºÉ¨ÉÉVÉÉiÉÉ |ÉÊiÉ¹`öÉ ±ÉÉ¦É±ÉÒ ½þÉäiÉÒ.
ÊxÉ¹Eò¹ÉÇ :-
1. |ÉÉSÉÒxÉ EòÉ³ýÉiÉ ºÉ¨ÉÉVÉÉiÉ ºjÉÒªÉÉÆxÉÉ |ÉÊiÉ¹`öÉ ½þÉäiÉÒ.
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ÖÖ�úÖ× ü̧�Öß, ̄ ÖÏÃÖ®Ö×“Ö¢Ö¾ÖÖ»Öß ÆüÖê ‹êÃÖß �úÖ´ÖÖÖ Æîü… •ÖîÃÖê -
•ÖÖµÖÖ ̄ ÖŸµÖê ́ Ö¬Öã́ ÖŸÖß ¾ÖÖ“ÖÓ ¾Ö¤üŸÖã ¿ÖÖÛŸÖ¾ÖÖ´ÖË (†£Ö¾ÖÔ. 3.30.2)
¯ÖŸµÖ ü̧Öã¾ÖÎŸÖÖ ³ÖæŸ¾ÖÖ ÃÖÓ ÖÊÃ¾ÖÖ´ÖéŸÖÖµÖ�ú´ÖË (†£Ö¾ÖÔ. 14.1.42)

¯ÖÏÖ“ÖßÖ�úÖ»Ö ́ Öë ¾ÖÆü ÖÖ ü̧ß ÃÖã¤ü ü̧¾ÖÃ¡Ö ¾Ö †Ö³ÖæÂÖ�Ö †Ö×¤ü ¬ÖÖ ü̧�Ö �ú ü̧ µÖ–ÖÖ×¤ü
†¾ÖÃÖ ü̧Öë ̄ Ö ü̧ �úÖµÖÔ�Îú´Ö ́ Öë ÃÖÆü³ÖÖ�Öß ÆüÖêŸÖß £Öß…

“Ö�Öã̧ üÖ †³µÖÓ•ÖÖ´ÖË (†£Ö¾ÖÔ 14.1.6)
�ÖéÊÃÖæ¡ÖÖë ́ Öë ‹êÃÖÖ ̂ »»Öê�Ö Æîü ×�ú �úµÖÖ†Öë �úÖ ̂ ¯ÖÖµÖÖ ÃÖÓÃ�úÖ ü̧, ¾Öê¤üÖ¬µÖµÖÖ,

�ÖÖµÖ¡Öß ́ ÖÓ¡Ö¯ÖÖšü �úÖ ×Ö¤ìü¿Ö ×´Ö»ÖŸÖÖ Æîü… ̂ Ö �úµÖÖ†Öë ́ Öë �ãú”û †Ö•Öß¾ÖÖ ²ÖÎÉ“ÖÖ× ü̧�Öß ³Öß
ü̧ÆüŸÖß £Öß… ̂ Ö�úÖê ²ÖÎÉ¾ÖÖ×¤üÖß ¬Ö´ÖÖì̄ Ö¤êü×¿Ö�úÖ ³Öß �úÆüÖ •ÖÖŸÖÖ £ÖÖ… ‹êÃÖê ̄ ÖÏ×ÃÖ¨ü ́ Ö×Æü»ÖÖ†Öë

´Öë ‘ÖÖêÂÖÖ, †¯ÖÖ»ÖÖ †Ö×¤ü ¯ÖḮ Öã�Ö Æïü… ˆÖ�úÖê ×¯ÖŸÖÖ �úß ÃÖ´¯Ö×¢Ö ´Öë †¯ÖÖê ³ÖÖ‡Ô �êú ÃÖ´ÖÖÖ
†×¬Ö�úÖ ü̧ £ÖÖ…

†´ÖÖ•Öæ× ü̧¾Ö ×¯Ö¡ÖÖê: ÃÖ“ÖÖ ÃÖŸÖß
ÃÖ´ÖÖÖÖ¤üÖ ÃÖ¤üÃÖÃŸ¾ÖÖ×´ÖµÖê ³Ö�Ö´ÖË…… (Šú�ÖË. 2.17.7)

²ÖÎÖÉ�Ö �ÖÏÓ£ÖÖë ´Öë ³Öß ˆÖ�úÖê ÃÖ´´ÖÖÖÖßµÖ Ã£ÖÖÖ ¯ÖÏÖ¯ŸÖ Æîü… •ÖîÃÖê "†¾ÖßµÖÖÔ ¾Öî
Ã¡Öß" ¿ÖŸÖ¯Ö£Ö ²ÖÎÖÉ�Ö 2.5.2.36… ̄ ÖŸÖß �êú †³ÖÖ¾Ö ́ Öë µÖ–Ö �úÖê †¯Öæ�ÖÔ ́ ÖÖÖÖ •ÖÖŸÖÖ £ÖÖ…
¯ÖŸÖß ̧ üÆüÖê ̄ Ö ü̧ Æüß ¯Öã¹ýÂÖ �úÖê ̄ Öæ�ÖÔ ́ ÖÖÖÖ •ÖÖŸÖÖ £ÖÖ…

‹êŸÖ ȩ̂üµÖ ²ÖÎÖÉ�Ö ́ Öë ̄ ÖŸÖß �úÖê �ÖÖÆÔǖ ÖŸµÖ †Û�Ö¾ÖÎŸÖ ́ ÖÖÖÖ �ÖµÖÖ Æîü… •Ö²Ö ŸÖ�ú ̄ Öã¹ýÂÖ
�úÖê ̄ ÖŸÖß ¯ÖÏÖ¯ŸÖ ÖÆüà ÆüÖêŸÖß ŸÖ²Ö ŸÖ�ú ¾ÖÆü †¯Öæ�ÖÔ Æîü… ¯ÖŸÖß ×´Ö»ÖÖê ¯Ö ü̧ Æüß ¾ÖÆü ¯Öæ�ÖÔŸ¾Ö �úÖê
¯ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü… ‡ÃÖ ÃÖÓ¤ü³ÖÔ ´Öë ¿ÖŸÖ¯Ö£Ö ²ÖÎÖÉ�Ö �úÖ µÖÆü ¾ÖÖŒµÖ ²ÖÆãüŸÖ ¯ÖÏ×ÃÖ¨ü Æîü -

µÖÖ¾ÖŸÖË •ÖÖµÖÖÓ Ö ×¾Ö¤üŸÖê Öî¾Ö ŸÖÖ¾ÖŸÖË ̄ ÖÏ•ÖÖµÖŸÖê…
†ÃÖ¾ÖÖì ×Æü ŸÖÖ¾ÖŸÖË ³Ö¾Ö×ŸÖ

†Öê�ú ×¾Ö«üÖÖÖë �úÖ ‡ÃÖ ̄ ÖÏ�úÖ ü̧ ÃÖê �ú£ÖÖ Æîü ×�ú ÃÖÓÃ�éúŸÖ ÃÖÖ×ÆüŸµÖ ́ Öë ÛÃ¡ÖµÖÖë �úÖ
†Ö¤ü ü̧ ÖÆüà ×¤ü�ÖÖµÖÖ �ÖµÖÖ Æîü… ¾Öê ÃÖÓÃ�éúŸÖ �úÖê †¯Öæ�ÖÔ ́ ÖÖÖŸÖê Æïü… ̂ ÃÖ�úÖê Ã¡Öß«êüÂ™üÖ ´ÖÖÖŸÖê
Æïü… •Ö²Ö×�ú ‹êÃÖÖ ÖÆüà Æîü… ´ÖÖãÃ´Öé×ŸÖ �úÖ µÖÆü ¯ÖÏ×ÃÖ¨ü ¿»ÖÖê�ú ‡ÃÖ ÃÖÓ¤ü³ÖÔ ́ Öë †¯ÖÖÖ �ú£ÖÖ
‡ÃÖ ¯ÖÏ�úÖ ü̧ ÃÖê ¾µÖŒŸÖ �ú ü̧ŸÖÖ Æîü -

µÖ¡Ö ÖÖµÖÔÃŸÖã ¯Öæ•µÖŸÖê ǘ̧ ÖŸÖê ŸÖ¡Ö ¤êü¾ÖŸÖÖ:…
µÖ¡ÖîŸÖÖÃŸÖã Ö ̄ Öæ•µÖŸÖê ÃÖ¾ÖÖÔÃŸÖ¡ÖÖ±ú»ÖÖ:×�ÎúµÖÖ:…

´ÖÖã. 3.56

34.
ÃÖÓÃ�éúŸÖ ÃÖÖ×ÆüŸµÖ ´Öë ´Ö×Æü»ÖÖ†Öë �úÖ Ã£ÖÖÖ

 ̧ üÖ•Öê¦ü¯ÖÏÃÖÖ¤ü †ÖµÖÔ

¾Öî×¤ü�ú ÃÖÖ×ÆüŸµÖ �êú †¬µÖµÖÖ ÃÖê µÖÆü –ÖÖŸÖ ÆüÖêŸÖÖ Æîü ×�ú ̄ ÖÏÖ“ÖßÖ �úÖ»Ö ́ Öë ÃÖ´ÖÖ•Ö
´Öë ́ Ö×Æü»ÖÖ†Öë �úÖ ÃÖ´´ÖÖÖ•ÖÖ�ú Ã£ÖÖÖ £ÖÖ… ÛÃ¡ÖµÖÖë �úÖê �Öé×Æü�Öß, �ÖéÆü Ã¾ÖÖ×´ÖÖß, ÃÖÆü¬Ö´Öá
‡ŸµÖÖ×¤ü ×¾Ö¿ÖêÂÖ�ÖÖë ÃÖê ÃÖÓ²ÖÖê×¬ÖŸÖ ×�úµÖÖ •ÖÖŸÖÖ £ÖÖ… Šú�¾Öê¤ü �êú ¤ü¿Ö´Ö ́ Ö�›ü»Ö ́ Öë ÛÃ¡ÖµÖÖë �êú
×¾ÖÂÖµÖ ́ Öë ‡ÃÖ ̄ ÖÏ�úÖ ü̧ ÃÖê �úÆüÖ �ÖµÖÖ Æîü -

ÃÖ´ÖÏÖ–Öß À¾ÖÃÖã̧ êü ³Ö¾Ö ÃÖ´ÖÏÖ–Öß À¾ÖÁÖ¾ÖÖ ³Ö¾Ö…
ÖÖÖ¤ü× ü̧ ÃÖ´ÖÏÖ–Öß ³Ö¾Ö ÃÖ´ÖÏÖ–Öß †×¬Ö¤êü¾ÖéÂÖã……

ÃÖÓÃ�éúŸÖ ́ Öë ‹�ú ÃÖæÛŒŸÖ Æîü "Ö �ÖéÆÓü �ÖéÆü×´ÖŸµÖÖÆãü�ÖéÔ×Æü�Öß �ÖéÆü´Öã“µÖŸÖê" †£ÖÖÔŸÖË ‘Ö ü̧
�úÖê ‘Ö ü̧ ÖÆüà �úÆüÖ •ÖÖŸÖÖ Æîü… �Öé×Æü�Öß �úÖê ‘Ö ü̧ �úÆüÖ •ÖÖŸÖÖ Æîü…

Šú�¾Öê¤ü �úÖ»Ö ´Öë �úµÖÖ†Öë �úÖê ³Öß ×¿Ö�ÖÖ ¤üß •ÖÖŸÖß £Öß, ‡ÃÖ�úÖ ˆ»»Öê�Ö Æîü…
ˆÖ�úÖê ³Öß ÃÖÓÃ�úÖ ü̧ ¯ÖšüÖ-¯ÖÖšüÖ �ú ü̧ µÖ–ÖÖ×¤ü ×¾Ö¿ÖêÂÖ †¾ÖÃÖ ü̧Öë ¯Ö ü̧ ¿ÖÖÃ¡ÖÖ£ÖÔ �ú ü̧Öê �êú
ˆ¤üÖÆü ü̧�Ö ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê Æïü… •ÖîÃÖê Šú�¾Öê¤ü ´Öë ÁÖ ü̈Ö, �úÖ´ÖÖµÖÖß, µÖ´Öß, ‡¦üÖ�Öß, †¯ÖÖ»ÖÖ,
†Ö¡ÖêµÖß, »ÖÖê̄ ÖÖ´Öã¦üÖ †Ö×¤ü �úÖ ˆ»»Öê�Ö ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü… ×•ÖÆüÖëÖê ´ÖÓ¡Ö¤ü¿ÖÔÖ �ú ü̧ †¯ÖÖß
×¾Ö«ü¢ÖÖ ̄ ÖÏ¤üÙ¿ÖŸÖ �úß £Öß… ‡ÃÖß ¯ÖÏ�úÖ ü̧ ÃÖê ̧ üÖ•ÖÖ •ÖÖ�ú �êú ̧ üÖ•ÖÃÖ³ÖÖ ́ Öë µÖÖ–Ö¾Ö»ŒµÖ Šú×ÂÖ
�ÖÖ�Öá ÃÖê ̄ Ö ü̧Ö³ÖæŸÖ Æãü‹ £Öê… †Öª ¿ÖÓ�ú ü̧Ö“ÖÖµÖÔ ÃÖê †Ö“ÖÖµÖÔ ́ ÖÓ›üÍÖ×´ÖÁÖ ¿ÖÖÃ¡ÖÖ£ÖÔ �êú ̄ ÖÏÃÖÓ�Ö ́ Öë
ˆÖ�úß ¯ÖŸÖß �úß ×¾Ö«ü¢ÖÖ �úÖ ÃÖÓ¤ü³ÖÔ ˆ»»Öê�ÖÖßµÖ Æîü… �ú×¾Ö �ãú»Ö�Öãºþ �úÖ×»Ö¤üÖÃÖ �úÖê
ˆÖ�úß ×¾Ö¤ãüÂÖß ̄ ÖŸÖß ×¾ÖªÖê¢Ö´ÖÖ Öê ×¾Ö¾ÖÖÆü �êú ²ÖÖ¤ü ‘Ö ü̧ ÃÖê ×ÖÂ�úÖ×ÃÖŸÖ �ú ü̧ ×¤üµÖÖ £ÖÖ… µÖÆü
×¾Ö¤ãüÂÖß ́ Ö×Æü»ÖÖ �úÖ ÃÖÓ¤ü³ÖÔ ‡×ŸÖÆüÖÃÖ¯ÖÏ×ÃÖ¨ü Æîü… ‡ÃÖ †¯Ö´ÖÖÖ �êú ²ÖÖ¤ü Æüß �úÖ×»Ö¤üÖÃÖ ŸÖ¯ÖÃµÖÖ
�ú ü̧ ×¾Ö«üÖÖ Æãü‹ £Öê ‹êÃÖß †Ö�µÖÖ×µÖ�úÖ Æîü…

ÛÃ¡ÖµÖÖÑ ̄ Öã¹ýÂÖÖë �êú ÃÖÖ£Ö ÃÖÓÃÖÖ ü̧ºþ¯Öß ̧ ü£Ö �êú ̄ Ö×ÆüµÖÖë �êú ÃÖ´ÖÖÖ Æïü… ̂ ÆüÖëÖê †Öê�ú
²ÖÖ ü̧ µÖã̈ ü †Ö×¤ü ́ Öë ³Öß †¯ÖÖê ¯Ö×ŸÖ �úÖ ÃÖÖ£Ö ×¤üµÖÖ Æîü… ¾ÖÆü †²Ö»ÖÖ Ö ÆüÖê�ú ü̧ ÃÖã¾Öß ü̧Ö, ¿Öæ̧ ü
¯ÖŸÖß, ‡¦ǖ ÖŸÖß, ´ÖÆüÖ ü̧ÖÖß †Ö×¤ü ×¾Ö¿ÖêÂÖ�ÖÖë ÃÖê ÃÖã¿ÖÖê³ÖÖµÖ´ÖÖÖ ÆüÖêŸÖß £Öß… ÛÃ¡ÖµÖÖÑ ×¾Ö¿ÖêÂÖ
†¾ÖÃÖ ü̧Öë ̄ Ö ü̧ ÃÖ³ÖÖ ́ Öë ³ÖÖÂÖ�Ö ¤êüŸÖß £Öß… †£Ö¾ÖÔ¾Öê¤ü ́ Öë ÛÃ¡ÖµÖÖë �êú �Öã�ÖÖë �úÖ ¾Ö�ÖÔÖ ×�úµÖÖ �ÖµÖÖ
Æîü… ¾ÖÆü ŸÖê•ÖÃ¾ÖßÖß, ¯Ö×ŸÖ ¾Ö �ãú™ãÓü²Ö �úÖ ×ÆüŸÖ “ÖÖÆüÖê¾ÖÖ»Öß, ´Ö¬Öã̧ ü ³ÖÖÂÖß, ÃÖ ü̧»Ö, †Ö–
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�úÖê �ÖÖî̧ ü¾ÖÖÃ¯Ö¤ü ´ÖÖÖÖ �ÖµÖÖ Æîü…  ÖÖ ü̧ß ÃÖ•ÖÔÖÖÛŸ´Ö�úÖ ¿ÖÛŒŸÖ ¹ý¯ÖÖ, †Ö×¤ü¿ÖÛŒŸÖ, �úÖŸÖÖ
ÃÖÛ´´ÖŸÖ ̂ ¯Ö¤êü¿Ö ¤êüÖê¾ÖÖ»Öß �êú ²ÖÖ ȩ̂ü ́ Öë ÃÖÓÃ�éúŸÖ �úÖ µÖÆü ¿»ÖÖê�ú �Öæ²Ö ¯ÖÏ×ÃÖ¨ü Æîü -

�úÖµÖìÂÖã ́ Ö¡Öß �ú ü̧�ÖêÂÖã ¤üÖÃÖß ³ÖÖê•µÖêÂÖã ́ ÖÖŸÖÖ - ¿ÖµÖÖêÂÖã ̧ ü´³ÖÖ…
¬Ö´Öì s Öã�æú»ÖÖ �Ö´ÖµÖÖ ¬Ö× ü̧¡Öß ³ÖÖµÖÖÔ “Ö ÂÖ›Ëü�Öã�µÖ¾ÖŸÖßÆü ¤ãü»ÖÔ³ÖÖ……
»ÖÖî×�ú�ú ÃÖÓÃ�éúŸÖ ÃÖÖ×ÆüŸµÖ ´Öë ÃÖßŸÖÖ, ÃÖÖ×¾Ö¡Öß, ¤ǘ ÖµÖŸÖß, ¦üÖî̄ Ö¤üß, ¿Ö�ãúŸÖ»ÖÖ

†Ö×¤ü ¯Öã�µÖ¿»ÖÖê�ú ÛÃ¡ÖµÖÖë �úÖ ³Öß µÖ£ÖÖê×“ÖŸÖ ÃÖ´´ÖÖÖÖßµÖ ¥üÛÂ™ü ÃÖê ¾Ö�ÖÔÖ ̄ ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü…
¯Ö Ó̧üŸÖã †Ö•Ö �êú †Ö¬Öã×Ö�ú µÖã�Ö ´Öë ´Ö×Æü»ÖÖ†Öë �úÖê ³ÖÖê�Ö¾ÖÃŸÖã ´ÖÖÖ�ú ü̧ ˆÖ�úÖê

�ú‡Ô ²ÖÖ ü̧ ¤üÆêü•Ö †Ö×¤ü �êú ×»ÖµÖê ̄ ÖÏŸÖÖ×›ÍüŸÖ ×�úµÖÖ •ÖÖŸÖÖ Æîü… µÖÆü ²ÖÖŸÖ ×¾Ö“ÖÖ ü̧ �ú ü̧Öê µÖÖê�µÖ Æîü…
†Ö•Ö Æü´Öë ´Ö×Æü»ÖÖ†Öë �úÖê ³Öß µÖÖê�µÖ †Ö¤ü ü̧ ¾Ö •Öß¾ÖÖ �êú †»Ö�Ö-†»Ö�Ö �Öê¡ÖÖë ´Öë ˆÖ�úÖê
†¾ÖÃÖ ü̧ ¯ÖÏ¤üÖÖ �ú ü̧Öê �êú ²ÖÖ¤ü Æüß ÃÖÖ´ÖÖ×•Ö�ú ˆ®Ö×ŸÖ ÆüÖê�ú ü̧ ¤êü¿Ö †Ö�Öê ²ÖœÍü ÃÖ�úŸÖÖ Æîü…
ÃÖÓ¤ü³ÖÔ :
1. ü̧Ö´ÖÖµÖ�Ö - ³ÖÖ»Ö²ÖÖ �êúôû�ú ü̧, ¾Ö ü̧¤üÖ ²ÖãŒÃÖ, ̄ Öã�Öê.
2. ´ÖÆüÖ³ÖÖ ü̧ŸÖ - ̄ ÖÓ. ̧ üÖ´ÖÖÖ ü̧ÖµÖ�Ö ¤ü¢Ö ¿ÖÖÃ¡Öß, �ÖßŸÖÖ ̄ ÖÏêÃÖ, �ÖÖȩ̂ ü�Ö¯Öæ̧ ü.
3. ´ÖÖãÃ´Öé×ŸÖ - ›üÖò. Æü ü̧�ÖÖêØ¾Ö¤ü ¿ÖÖÃ¡Öß, “ÖÖî�Ö´²ÖÖ ÃÖÓÃ�éúŸÖ ÃÖß ü̧ß•Ö, ¾ÖÖ ü̧Ö�ÖÃÖß.
4. †×³Ö–ÖÖÖ¿ÖÖ�ãÓúŸÖ»Ö´ÖË - ›üÖò. †Ö“ÖÖµÖÔ ¬Öã̧ ü¬Ö ü̧ ¿ÖÖÃ¡Öß, ³ÖÖ ü̧ŸÖßµÖ ×¾ÖªÖ ÃÖÓÃ£ÖÖÖ,

¾ÖÖ ü̧Ö�ÖÃÖß.
5. ÃÖÓÃ�éúŸÖ ÃÖÖ×ÆüŸµÖ �úÖ ‡×ŸÖÆüÖÃÖ - ›üÖò. ̂ ´ÖÖ�úÖÓŸÖ ¿Ö´ÖÖÔ, “ÖÖî�Ö´²ÖÖ, ³ÖÖ ü̧ŸÖß †�úÖ›êǘ Öß,

¾ÖÖ ü̧Ö�ÖÃÖß.
6. ÃÖÓÃ�éúŸÖ ×Ö²Ö¬Ö ¿ÖŸÖ�ú´ÖË - ›üÖò. �ú×¯Ö»Ö¤êü¾Ö ×«ü¾Öê¤üß, ×¾ÖÀ¾Ö ×¾ÖªÖ»ÖµÖ ¯ÖÏ�úÖ¿ÖÖ,

¾ÖÖ ü̧Ö�ÖÃÖß.
 ̧ üÖ•Öê¦ü¯ÖÏÃÖÖ¤ü †ÖµÖÔ

ÃÖÓÃ�éúŸÖ ×¾Ö³ÖÖ�Ö,
ü̧Ö•ÖÂÖá ¿ÖÖÆæü ́ ÖÆüÖ×¾ÖªÖ»ÖµÖ (Ã¾ÖÖµÖ¢Ö), »ÖÖŸÖæ̧ ü

E-mail - rajendrasashtri@gmail.com



†£ÖÖÔŸÖ ×•ÖÃÖ �ãú»Ö ´Öë ÛÃ¡ÖµÖÖë �úß ¯Öæ•ÖÖ ¾ÖÃ¡Ö, ³ÖæÂÖ�Ö ŸÖ£ÖÖ ´Ö¬Öã̧ ü ¾Ö“ÖÖ †Ö×¤ü
«üÖ ü̧Ö ÃÖ´´ÖÖÖ ÆüÖêŸÖÖ Æîü… ̂ ÃÖ �ãú»Ö ̄ Ö ü̧ ¤êü¾ÖŸÖÖ ̄ ÖÏÃÖ®Ö ÆüÖêŸÖê Æïü… †Öî̧ ü ×•ÖÃÖ �ãú»Ö ́ Öë ‹êÃÖÖ ÖÆüà
ÆüÖêŸÖÖ Æîü ̂ ÃÖ �ãú»Ö ́ Öë ÃÖ²Ö �ú´ÖÔ ×ÖÂ±ú»Ö ÆüÖêŸÖê Æïü… �úµÖÖ, Ã¡Öß †Ö×¤ü «üÖ ü̧Ö ¿ÖÖ¯Ö ¤êüÖê ̄ Ö ü̧ ÃÖ²Ö
�ãú”û ÖÂ™ü ÆüÖê •ÖÖŸÖÖ Æîü… ‡ÃÖ×»ÖµÖê ‘Ö ü̧ �úß ÛÃ¡ÖµÖÖë �úÖ Æǘ Öê¿ÖÖ †Ö¤ü ü̧ �ú ü̧ÖÖ “ÖÖ×ÆüµÖê… ̂ Ö�úÖê
ü̧ŸÖ Ã¾Öºþ¯Ö ´ÖÖÖ�ú ü̧ †¯ÖÖê ÃÖê Öß“Öê �ãú»Ö ÃÖê ³Öß Ã¡Öß ü̧ŸÖ �úÖê ×¾Ö¾ÖÖÆü �êú ×»Ö‹ �ÖÏÆü�Ö

�ú ü̧ÖÖ “ÖÖ×ÆüµÖê… "Ã¡Öß ü̧ŸÖÓ ¤ãüÂ�ãú»ÖÖ¤ü×¯Ö" ´ÖÖãÖê Ã¡Öß, ü̧ŸÖ †Ö×¤ü �úß �ÖÏÖÊŸÖÖ Ã¾Öß�úÖ ü̧
�ú ü̧ Ã¡Öß, ̧ üŸÖ, ×¾ÖªÖ, ¬Ö´ÖÔ, ¿ÖÖî“Ö, ÃÖã³ÖÖ×ÂÖŸÖ †Öî̧ ü †Öê�ú ̄ ÖÏ�úÖ ü̧ �êú ×¿Ö»¯Ö�ú»ÖÖ, ×“Ö¡Ö�ú»ÖÖ
†Ö×¤ü ÃÖ²ÖÃÖê »ÖêÖÖ “ÖÖ×ÆüµÖê… ‡ÃÖ ¯ÖÏ�úÖ ü̧ ¤æüÃÖ ȩ̂ü †¬µÖÖµÖ ´Öë ¾Ö�ÖÔÖ ×�úµÖÖ Æîü…

ü̧Ö´ÖÖµÖ�Ö, ́ ÖÆüÖ³ÖÖ ü̧ŸÖ ́ Öë ³Öß ÛÃ¡ÖµÖÖë �úß ×¿Ö�ÖÖ ¾Ö ÃÖã¾µÖ¾ÖÃ£ÖÖ ¤êü�ÖÖê �úÖê ×´Ö»ÖŸÖß
Æîü… ̧ üÖ´ÖÖµÖ�Ö ́ Öë �úÖî¿Ö»µÖÖ, ŸÖÖ ü̧Ö †Ö×¤ü ́ ÖÓ×¡ÖµÖÖë �êú ÃÖ´ÖÖÖ ¾ÖÖŸÖÖÔ»ÖÖ¯Ö �ú ü̧ŸÖê Æãü‹ ×¤ü�ÖŸÖß Æïü…
ÃÖßŸÖÖ �úÖ ÃÖÓ¬µÖÖ¾ÖÓ¤üÖ ¾Ö�ÖÔÖ ̄ ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü… ̂ ¢Ö ü̧ ü̧Ö´Ö“Ö× ü̧ŸÖ ´Öë ³Ö¾Ö³Öæ×ŸÖ †Ö¡ÖêµÖß �êú ²ÖÖ ȩ̂ü
´Öë ¾Öê¤üÖŸÖ ×¾ÖªÖ ×ÖÂ�ÖÖŸÖ ×¾Ö¤ãüÂÖß ÃÖê ¿ÖÖÃ¡Ö“Ö“ÖÖÔ �úÖ ˆ»»Öê�Ö ¤æüÃÖ ȩ̂ü †Ó�ú ´Öë �ú ü̧ŸÖê ÆîüÓ…

´ÖÆüÖ³ÖÖ ü̧ŸÖ ´Öë ÛÃ¡ÖµÖÖë �êú ÃÖÓ�ÖßŸÖ ÖéŸµÖ †Ö×¤ü �ú»ÖÖ†Öë �êú ×¿Ö�Ö�Ö �úÖ ¾Ö�ÖÔÖ
¯ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü… ¬ÖÖã¬ÖÖÔ̧ üß †•ÖãÔÖ †–ÖÖŸÖ¾ÖÖÃÖ �êú ÃÖ´ÖµÖ ü̧Ö•Ö�úµÖÖ ˆ¢Ö ü̧Ö �úÖê ˆÃÖ�êú Æüß
´ÖÆü»Ö ́ Öë ÃÖÓ�ÖßŸÖ ÖéŸµÖ †Ö×¤ü �ú»ÖÖ†Öë �úÖ ×¿Ö�Ö�Ö ×¤üµÖÖ £ÖÖ ‹êÃÖÖ ́ ÖÆüÖ³ÖÖ ü̧ŸÖ ́ Öë Æǘ Öë ̄ ÖœÍüÖê
�úÖê ×´Ö»ÖŸÖÖ Æîü…

ü̧Ö´ÖÖµÖ�Ö ´Öë ‹�ú ¯ÖŸÖß¾ÖÎŸÖ �úÖ ¯ÖÏ×ŸÖ¯ÖÖ¤üÖ ×�úµÖÖ �ÖµÖÖ Æîü… ‡ÃÖ×»ÖµÖê ü̧Ö´Ö Öê
ÃÖßŸÖÖ ¯Ö× ü̧ŸµÖÖ�Ö �êú ²ÖÖ¤ü ³Öß ¤æüÃÖ ü̧Ö ×¾Ö¾ÖÖÆü ÖÆüà ×�úµÖÖ £ÖÖ…

µÖ£ÖÖ - Ö ÃÖßŸÖÖµÖÖ: ̄ Ö ü̧ÖÓ ³ÖÖµÖÖÕ ¾Ö¾ÖÎê ÃÖ ̧ ü‘ÖãÖ¤üÖ:…  ( ü̧Ö´ÖÖµÖ�Ö 7-97-7)
»ÖÖî×�ú�ú ÃÖÓÃ�éúŸÖ �úÖ¾µÖ ́ Öë ³Öß ÛÃ¡ÖµÖÖë �êú ×¾Ö“ÖÖ ü̧Öë �úÖ ÃÖ´´ÖÖÖ Æü´ÖêÓ ×¤ü�ÖŸÖÖ Æîü…

•ÖîÃÖê ×¾ÖÀ¾Ö¯ÖÏ×ÃÖ¨ü ́ ÖÆüÖ�ú×¾Ö �ãú»Ö�Öãºþ �úÖ×»Ö¤üÖÃÖ ×¾Ö ü̧×“ÖŸÖ †×³Ö–ÖÖÖ ¿ÖÖ�ãúŸÖ»Ö´ÖË ÖÖ™ü�ú
´Öë ¿Ö�ãÓúŸÖ»ÖÖ «üÖ ü̧Ö ü̧Ö•ÖÖ ¤ãüÂµÖÓŸÖ ÃÖê �ÖÖÓ¬Ö¾ÖÔ ×¾Ö¾ÖÖÆü ×�úµÖê •ÖÖÖê ¯Ö ü̧ ³Öß ×¯ÖŸÖÖ �ú�¾Ö «üÖ ü̧Ö
ˆÃÖ�êú ×¾Ö“ÖÖ ü̧Öë �úÖ Ã¾ÖÖ�ÖŸÖ �ú ü̧ŸÖê Æãü‹ ̂ ÃÖ�úÖê ̄ Ö×ŸÖ�ÖéÆü ³Öê•Öê •ÖÖÖê �úÖ ¾Ö�ÖÔÖ ̄ ÖÏÖ¯ŸÖ ÆüÖêŸÖÖ Æîü…

¿ÖÖ�ãúŸÖ»Ö ÖÖ™ü�ú ´Öë ¿Ö�ãúŸÖ»ÖÖ ×¾Ö¤üÖ‡Ô �êú ÃÖ´ÖµÖ �úÖ �ú�¾Ö ˆ¯Ö¤êü¿Ö †Ö•Ö
³Öß ¯ÖÏÖÃÖÓ×�Ö�ú Æîü… ˆÃÖ �ÖÏÓ£Ö �úß �ú‡Ô ²ÖÖŸÖë Æü´Öë †´ÖÖê»Ö ×¤ü�ÖŸÖß Æïü… ¯ÖŸÖß �úÖê †¬ÖÖÕ�ÖßÖß,
×¯ÖÏµÖŸÖ´ÖÖ, ÃÖ�Öß �êú ºþ¯Ö ́ Öë ÃÖÓ²ÖÖê×¬ÖŸÖ ×�úµÖÖ �ÖµÖÖ Æîü…

¾Öê¤üÖë ´Öë ÛÃ¡ÖµÖÖë �úÖê †¬µÖÖ×¯Ö�úÖ ´ÖÖãÂµÖÖë ¯Ö ü̧ ¿ÖÖÃÖÖ �ú ü̧Öê¾ÖÖ»Öß ¯Ö× ü̧¾ÖÖ ü̧ �úÖê
ÃÖã�Ö ¤êüÖê¾ÖÖ»Öß, ÃÖã́ ÖÓ�Ö»Öß, ¿Öæ̧ ü ¾Öß ü̧ÖÓ�ÖÖÖ �úÆüÖ �ÖµÖÖ Æîü… ̂ ÃÖ�úÖê ×¯ÖŸÖÖ �úß ³Öß †¯Öê�ÖÖ ́ ÖÖŸÖÖ
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+ºÉÆJªÉ PÉ]õxÉÉ Eò¶ÉÉ EòÉªÉ PÉb÷iÉÉiÉ ÁÉSÉÒ =Eò±É ½þÉäiÉ xÉÉ½þÒ. +¶ÉÉ´Éä³ýÒ ̈ ÉÊ½þ±ÉÉÆSªÉÉ
|É xÉÉSÉä Ê¤ÉEò]õ º´É¯û{É +É{É±ªÉÉ ºÉMÉ²ªÉÉºÉ¨ÉÉä®ú =¦Éä ®úÉ½þiÉä +ÉÊhÉ {ÉÖx½þÉ BEònùÉ ªÉÉ´É®ú
={ÉÉªÉ ̈ ½þhÉÚxÉ ºÉ̈ ÉÉVÉÉiÉ ̈ ÉÊ½þ±ÉÉÆxÉÉ º´ÉÉªÉkÉiÉÉ, ºÉÖ®úIÉÉ ́ É ºÉÆ®úIÉhÉ nùähªÉÉºÉÉ ö̀Ò ºÉ¤É±ÉÒEò®úhÉÉSÉä
+Ê¦ÉªÉÉxÉ ®úÉ¤ÉÊ´ÉhªÉÉºÉ ºÉȪ û´ÉÉiÉ Eä±ÉÒ VÉÉiÉä. EòÉ½þÒ EòÉ±ÉÉ´ÉvÉÒxÉÆiÉ®ú PÉ]õxÉÉ½þÒ Ê´ÉºÉ®ú±ÉÒ
VÉÉiÉä +ÉÊhÉ {ÉªÉÉÇªÉÉxÉä ={ÉÉªÉ½þÒ ! BEòÒEòbä÷ xÉ´ÉnÖùMÉæSÉÒ {ÉÖVÉÉ Eò®úhÉÉªÉÉ ºjÉÒ¶ÉHòÒSÉÉ
½þÉ nùä¶É ̈ ÉÉxÉ±ÉÉ VÉÉiÉÉä +ÉÊhÉ nÖùºÉ®úÒEòbä÷ {ÉÉªÉÉiÉÒ±É ́ ÉÉ½þhÉÉSÉÒ½þÒ ÊiÉ±ÉÉ ËEò¨ÉiÉ Ê¨É³ýiÉ
xÉÉ½þÒ. ¡òHò EòÉè]ÖõÆÊ¤ÉEò ¤ÉÆvÉxÉÉSÉä {ÉÉ¶É ÊiÉSªÉÉ¦ÉÉä́ ÉiÉÒ +É´É³ý±Éä VÉÉiÉ xÉÉ½þÒiÉ iÉ®ú
ºÉÉ¨ÉÉÊVÉEò, vÉÉÌ¨ÉEò, ®úÉVÉÊEòªÉ, ¶ÉèIÉÊhÉEò, +ÉÌlÉEò ºÉ´ÉÇSÉ {ÉÉiÉ³ýÒ´É®ú +xÉäEòÉxÉäEò
{ÉÉªÉªÉÉǼ É®ú ÊiÉ±ÉÉ VÉÉäJÉbÚ÷xÉ ̀ öä́ É±Éä VÉÉiÉä. nÖùnùế ÉÉSÉÉ ºÉ´ÉÉÇiÉ ̈ ÉÉä̀ öÉ Eò½þ®ú ̈ ½þhÉVÉä ½þä ºÉMÉ³ý
EòºÉÆ ÊiÉSªÉÉ ¦É±ªÉÉºÉÉ`öÒSÉ +É½þä ½þä {É]õ´ÉÚxÉ nùähªÉÉiÉ½þÒ ½þÉ ºÉ¨ÉÉVÉ xÉä½þ¨ÉÒSÉ ªÉ¶Éº´ÉÒ
`ö®úiÉ +É±ÉÉ +É½þä. <ÊiÉ½þÉºÉÉSÉä +´É±ÉÉäEòxÉ Eä±Éä iÉ®ú ½þä |ÉEò¹ÉÉÇxÉä VÉÉhÉ´ÉiÉä EòÒ ºjÉÒªÉÉ
ÁÉ º´ÉiÉ:SªÉÉ EòiÉÇi´ÉÉxÉä VÉ¶ªÉÉ ZÉ³ýÉ³ÚýxÉ ]õÉEòhÉÉªÉÉ ´ªÉHòÒ¨Éi´ÉÉSªÉÉ vÉxÉÒ +É½þäiÉ
iÉ¶ªÉÉSÉ +xÉäEò ̈ É½þÉ{ÉȪ û¹ÉÉ±ÉÉ PÉb÷Ê´ÉhÉÉªÉÉ nùènùÒ{ªÉ¨ÉÉxÉ iÉäVÉº´ÉÒxÉÒ½þÒ +É½þäiÉ. ®úÉVÉ¨ÉÉiÉÉ
ÊVÉVÉÉ>ð¨ÉÖ³ýäSÉ ¶ÉHòÒ¨ÉÉxÉ, ¤ÉÖvnùÒ¨ÉÉxÉ ºÉÆºEòÉ®ú{ÉȪ û¹É UôjÉ{ÉiÉÒ Ê¶É´ÉÉVÉÒ ̈ É½þÉ®úÉVÉ PÉb÷±Éä,
ºÉÉÊ´ÉjÉÒSÉÒ JÉÆ¤ÉÒ®ú ºÉÉlÉSÉ VªÉÉäiÉÒSÉÉ ̈ É½þÉi¨ÉÉ VªÉÉäiÉÒ¤ÉÉ ¡Ö±Éä PÉb÷hªÉÉºÉ ̈ ÉnùiÉ¶ÉÒ±É ̀ ö®ú±ÉÒ
B´ÉføSÉ EòÉªÉ {ÉhÉ ºÉÒiÉäÊ¶É´ÉÉªÉ ®úÉ¨É +ÉÊhÉ ®úÉvÉäÊ¶É´ÉÉªÉ EÞò¹hÉ ½þÒ Eò±{ÉxÉÉ½þÒ +É¨½þÒ
¦ÉÉ®úiÉÒªÉ Eò®úiÉ xÉÉ½þÒiÉ. iÉ®úÒ½þÒ ÊiÉSªÉÉ ́ ÉÉ]õä±ÉÉ ªÉähÉÉ®úÒ +´É½þä±ÉxÉÉ EòvÉÒSÉ Eò¶ÉÒ ºÉÆ{ÉiÉ
xÉÉ½þÒ? ÊiÉSªÉÉEòbä÷ ¤ÉPÉhªÉÉSÉÉ oú¹]ÒEòÉäxÉ EòvÉÒSÉ EòºÉÉ ¤Énù±ÉiÉ xÉÉ½þÒ? ÁÉ¤ÉÉ¤ÉiÉÒiÉ
¦ÉÉ®úiÉÒªÉ ºÉ¨ÉÉVÉ¨ÉxÉÉiÉÒ±É nùÉÆÊ¦ÉEòiÉÉ ¦ÉÉ®úiÉÉiÉÒ±É ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉä |ÉªÉÉäMÉ ÊEòiÉÒ
½þÉºªÉÉº{Énù +É½þäiÉ ÁÉ´É®ú ºÉ½þVÉ{ÉhÉä Ê¶ÉCEòÉ¨ÉÉäiÉÇ¤É Eò¯ûxÉ VÉÉiÉÉiÉ.

iÉºÉÆ {ÉÉÊ½þ±ÉÉ MÉä±É iÉ®ú ̈ ÉÊ½þ±ÉÉÆ̈ ÉvªÉä ÊxÉºÉMÉÉÇEòbÚ÷xÉ EòÉ½þÒ nùähÉMªÉÉ {ÉȪ û¹ÉÉ{ÉäIÉÉ
ÊEòiªÉäEò{É]õÒxÉä ºÉ®úºÉ +É½þäiÉ. ºÉÉÆMÉÉªÉSÉ ZÉÉ±ÉÆ iÉ®ú +MÉnùÒ ¨ÉÉxÉ´É´ÉÆ¶É <ÊiÉ½þÉºÉÉiÉÒ±É
ºÉMÉ²ªÉÉiÉ ¨É½þk´ÉÉSÉÉ ¶ÉÉävÉ ¨½þhÉVÉä ¶ÉäiÉÒSÉÉ; iÉ®ú ½þÉ ¶ÉÉävÉ BEòÉ ºjÉÒSªÉÉ ÊxÉÊ®úIÉhÉ
¶ÉHòÒ¨ÉÖ³ýä ±ÉÉMÉ±ÉÉ, +ºÉÉ xÉÖºÉiÉÉ +ÆnùÉVÉSÉ xÉÉ½þÒ iÉ®ú ªÉÉ´É®ú +xÉäEò ̈ ÉÉxÉ´É´ÉÆ¶É iÉYÉÉÆSÉä
BEò¨ÉiÉ +É½þä. ºjÉÒ ̈ ÉÖ³ýÉiÉSÉ ºÉÞVÉxÉ¶ÉÒ±É +É½þä. ÊxÉºÉMÉÉÇxÉä ÊxÉÌ¨ÉiÉÒSÉÉ +ÊvÉEòÉ®ú |ÉnùÉxÉ
Eò®úiÉÉxÉÉSÉ ÊiÉSªÉÉ ÁÉ ºÉǼ ÉänùxÉ¶ÉÒ±É ºÉÞVÉxÉ¶ÉÒ±ÉiÉäSªÉÉ +ÆMÉÉSÉÉ {ÉÖ®úä{ÉÖ®ú Ê´ÉEòÉºÉ Eò¯ûxÉ
ÊiÉ±ÉÉ ̈ ÉÖ³ýÉiÉSÉ ºÉ¤É±ÉÉ ¤ÉxÉÊ´É±Éä +É½þä. ºjÉÒ ̈ ÉvÉÒ±É ºÉ½þxÉ¶ÉÒ±ÉiÉÉ, xÉÉ´ÉÒxªÉiÉÉ, ºÉÉénùªÉÉÇSÉÒ
VÉÉhÉÒ´É, º¨É®úhÉ¶ÉHòÒ, vÉÉb÷ºÉ, ¤ÉSÉiÉ ́ ÉÞkÉÒ, ºÉ¨ÉVÉ, =tÉäMÉÊ¶É±ÉiÉÉ iÉºÉäSÉ ={ÉªÉÉäVÉÒiÉ
YÉÉxÉ +ÉÊhÉ +xÉÖ¦É´ÉÉSÉÉ ´ªÉÉºÉÆMÉiÉÉ ÊxÉºÉMÉÇiÉ:SÉ +ÊvÉEò +É½þäiÉ. ÊxÉºÉMÉÉÇxÉä +ÉÊhÉ
º´ÉÉiÉÆjªÉÉxÉÆiÉ®ú ºÉÆÊ´ÉvÉÉxÉÉxÉä Ênù±Éä±Éä ºÉ¤É±Éi´ÉÉSÉä +ÉÊhÉ ºÉ¨ÉÉxÉiÉäSÉä +ÊvÉEòÉ®ú ¨ÉÉjÉ

35.
¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ +ÉÊhÉ ¦ÉÉ®úiÉ

b÷Éì.+xÉÖVÉÉ VÉÉvÉ´É

8 ¨ÉÉSÉÇ VÉÉMÉÊiÉEò ¨ÉÊ½þ±ÉÉ ÊnùxÉ nù®ú́ É¹ÉÔ +iªÉÆiÉ =iºÉÉ½þÉxÉä ºÉ´ÉÇjÉ ºÉÉVÉ®úÉ
½þÉäiÉ +ºÉiÉÉä. ¦ÉÉ®úiÉ nùä¶É nùäJÉÒ±É iªÉÉ±ÉÉ +{É´ÉÉnù xÉÉ½þÒ. ´ÉäMÉ´ÉäMÉ³ýä EòÉªÉÇGò¨É ÁÉ
Ênù´ÉºÉÉ±ÉÉ +xÉÖºÉ¯ûxÉ xÉÖºÉiÉä +ÉªÉÉäVÉÒiÉSÉ xÉÉ½þÒ iÉ®ú vÉÖ̈ ÉvÉb÷ÉCªÉÉiÉ ºÉÉVÉ®úä ½þÉäiÉ +ºÉiÉÉiÉ.
ÁÉÊxÉÊ¨ÉiªÉÉxÉä ¨ÉÊ½þ±ÉÉÆxÉÉ ÊxÉ¨ÉÆjÉÒiÉ Eò®úhÉä, iªÉÉÆSÉÉ MÉÉè®ú´É Eò®úhÉä +ÉÊhÉ iªÉÉÆSªÉÉ|ÉiÉÒ
EòÉèiÉÖEòÉSÉä SÉÉ®ú ¶É¤nù ´ªÉHò Eò®úhÉä ¨½þhÉVÉä +É{É±ªÉÉ oú¹]ÒxÉä ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ
ZÉÉ±Éä +ºÉä ºÉ¨ÉÉVÉÉ±ÉÉ ́ ÉÉ]õhÉä ̈ ½þhÉVÉäSÉ ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÉ +É{ÉhÉ ºÉMÉ²ªÉÉÆxÉÒ
ÊEòiÉÒ ´É®ú{ÉÉÆMÉÒ +lÉÇ PÉäiÉ±ÉÉ +É½þä ÁÉSÉÒ Eò±{ÉxÉÉ º{É¹] ½þÉäiÉä. ¨ÉÖ³ýÉiÉSÉ +É{É±ÉÉ
¦ÉÉ®úiÉÒªÉ ºÉ¨ÉÉVÉ ½þÉ nÖùiÉÉåb÷Ò +É½þä. ¨ÉÊ½þ±ÉÉÆSªÉÉ ¤ÉÉ¤ÉiÉÒiÉ iÉ®ú +xÉäEò Ê´É®úÉävÉÉ¦ÉÉºÉ
+ÉVÉ½þÒ +É{ÉhÉ +xÉÖ¦É´ÉiÉ +ºÉiÉÉä. JÉ®úÆ iÉ®ú {ÉÚhÉÇ VÉMÉÉiÉ ¦ÉÉ®úiÉ nùä¶É +É{É±ÉÒ
ºÉÆºEÞòiÉÒ, {É®úÆ{É®úÉ +ÉÊhÉ ¨ÉÖ±ªÉ ªÉÉ¨ÉÖ³ýä +Éä³ýJÉ±ÉÉ VÉÉiÉÉä. ÁÉSÉ ºÉÆºEÞòiÉÒSÉÉ ¦ÉÉMÉ
¨½þhÉÚxÉ ¦ÉÉ®úiÉÉiÉ ¨ÉÊ½þ±ÉÉÆxÉÉ +Ênù¶ÉHòÒSÉä ¯û{É ¨ÉÉxÉÚxÉ {ÉÖ®úÉiÉxÉ EòÉ³ýÉ{ÉÉºÉÚxÉ {ÉÖVÉxÉÒªÉ
¨ÉÉxÉ±Éä MÉä±Éä±Éä +É½þä. iÉÒ±ÉÉ nùä́ ÉÒSÉä ºlÉÉxÉ nùäiÉÉxÉÉSÉ ¦ÉÉ®úiÉÒªÉ ºÉ¨ÉÉVÉÉxÉä ÊiÉSªÉÉEòbÚ÷xÉ
ºÉÉ¨ÉÉxªÉ ¨ÉÉhÉÚºÉ{ÉhÉÉSÉä ºÉ´ÉÇ +ÊvÉEòÉ®ú +MÉnùÒ xÉEò³ýiÉ{ÉhÉä Ê½þºÉEòÉ´ÉÚxÉ PÉäiÉ±Éä±Éä
+É½þäiÉ. xÉÉ ÊiÉ±ÉÉ PÉ®úÉiÉ xÉÉ EÖ]ÚõÆ¤ÉÉiÉ +ÉÊhÉ xÉÉ ºÉ¨ÉÉVÉÉiÉ EòÉ½þÒ ºlÉÉxÉ Ênù±Éä +É½þä.
iªÉÉÆxÉÉ ºÉÉiÉiªÉÉxÉä nÖùªªÉ É̈ ºlÉÉxÉÉxÉä ́ ÉÉMÉẾ É±Éä VÉÉiÉä; iªÉÉÆxÉÉ iªÉÉÆSªÉÉ ¡òHò º´É+ÊvÉEòÉ®úÉ{ÉÉºÉÚxÉSÉ
iÉ®ú º´ÉÊ´ÉEòÉºÉÉ{ÉÉºÉÚxÉ½þÒ EòÉäºÉÉä nÚù®ú ö̀ä́ ÉhªÉÉSÉÉ ºÉÉiÉiªÉÉxÉä |ÉªÉixÉ Eä±ÉÉ VÉÉiÉÉä +ÉÊhÉ
nÖùºÉ®úÒEòbä÷ ¨ÉÉjÉ ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉiÉäSªÉÉ MÉÉä¹]Ò ¤ÉÉä±É±ªÉÉ VÉÉiÉÉiÉ B´ÉføäSÉ xÉ´½þä iÉ®ú
iªÉÉÆSªÉÉ +ÊvÉEòÉ®ú +ÉÊhÉ º´ÉÉiÉÆjªÉ ªÉÉ¤Éqù±É Eò³ýEò³ý ´ªÉHò Eä±ÉÒ VÉÉiÉä. +ÉvÉÖÊxÉEò
EòÉ³ýÉ|É¨ÉÉhÉä ¦ÉÉ®úiÉ ºÉ¨ÉÉVÉ½þÒ ÊEòiÉÒ {ÉÖ®úÉäMÉÉ¨ÉÒ ZÉÉ±ÉÉ +É½þä +ÉÊhÉ ̈ ÉÊ½þ±ÉÉÆxÉÉ Eò¶ªÉÉ
´ÉäMÉ´ÉäMÉ²ªÉÉ ºÉÆvÉÒ ¤É½þÉ±É Eò®úhªÉÉiÉ +É±Éä±ªÉÉ +É½þäiÉ. ¦ÉÉ®úiÉÒªÉ ̈ ÉÊ½þ±ÉÉ JÉÚ{É xÉ¶ÉÒ¤É´ÉÉxÉ
+É½þäiÉ iªÉÉÆxÉÉ +xÉäEò {ÉªÉÉÇªÉ ={É±É¤vÉ +É½þäiÉ. iªÉÉÆSªÉÉºÉ¨ÉÉä®ú ºÉÆ{ÉÚhÉÇ +ÉEòÉ¶É JÉÖ±Éä
Eò®úhªÉÉiÉ +É±Éä±Éä +É½þä +¶ÉÒ ́ É±MÉxÉÉ Eò®úiÉÉxÉÉ ̈ ÉÉjÉ ÁÉ +ÉEòÉ¶ÉÉiÉ ZÉä{É PÉähªÉÉºÉÉ`öÒ
{ÉÆJÉÉiÉ ±ÉÉMÉhÉÉ®úä ¤É³ý nùähªÉÉºÉ ½þÉ ºÉ¨ÉÉVÉ ºÉÉäªÉÒºEò®ú{ÉhÉä Ê´ÉºÉ®úiÉÉä. BEòÒEòbä÷ MÉÉMÉÔ,
¨ÉèjÉÒªÉ, ÊVÉVÉÉ>ð +ÉÊhÉ ºÉÉÊ´ÉjÉÒSÉÒ =nùÉ½þ®úhÉä nùäiÉÉxÉÉ ÊxÉ¦ÉÇªÉÉ, EòÉä{Éb÷Ô ºÉÉ®úJªÉÉ
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®úÉÊ½þ±ÉÒ. EòÉªÉtÉiÉÒ±É ºÉÖvÉÉ®úhÉÉ +ÉÊhÉ iªÉÉ +xÉÖ¹ÉÆMÉÉxÉä ºÉ¨ÉÉVÉÉxÉä xÉÉ<Ç±ÉÉVÉÉxÉä EòÉ
½þÉä<ÇxÉÉ {ÉhÉ nùä>ð Eä±Éä±Éä ¤ÉÆvÉxÉºÉÊ½þiÉ º´ÉÉiÉÆjªÉÉSÉä ¤ÉÉä]õ vÉ¯ûxÉ ¦ÉÉ®úiÉÒªÉ ̈ ÉÊ½þ±ÉÉ ÊSÉEòÉ]õÒxÉä
ÊiÉSªÉÉ¦ÉÉä́ ÉiÉÒSªÉÉ ºÉÉäxÉä®úÒ Ë{ÉVÉªÉÉSÉä BEò-BEò Eòb÷Ò ºÉ¨ÉÖ³ý =JÉbÚ÷xÉ ]õÉEòhªÉÉºÉ
iÉªÉÉ®ú ½þÉäiÉ MÉä±ÉÒ.

ÊiÉºÉ®úÉ ]õ{{ÉÉ ½þÉ 1940 SªÉÉxÉÆiÉ®ú ¨½þhÉVÉäSÉ º´ÉÉiÉÆjªÉÉäkÉ®ú ¦ÉÉ®úiÉÉiÉÒ±É
PÉb÷É¨ÉÉäb÷ÒSÉÉ +É½þä. ÁÉiÉÒ±É {ÉÊ½þ±ªÉÉ EòÉ½þÒ nù¶ÉEòÉ¨ÉvªÉä ®úÉ¹]Å =¦ÉÉ®úhÉÒSÉä EòÉªÉÇ ́ ÉäMÉÉxÉä
SÉÉ±ÉÚ ½þÉäiÉä. +lÉÉÇiÉ ºÉÆÊ´ÉvÉÉxÉÉiÉÒ±É +ÆiÉ¦ÉÚÇiÉ ̈ ÉÚ±É¦ÉÖiÉ ½þCEò +ÉÊhÉ ®úÉVªÉÉSÉÒ ̈ ÉÉMÉÇnù¶ÉÇEò
iÉi´Éä ªÉÉÆ̈ ÉvªÉä ºjÉÒªÉÉÆSªÉÉ ½þCEò +ÉÊhÉ +ÊvÉEòÉ®ú ªÉÉSÉÒ ªÉÉäMªÉ nùJÉ±É PÉähªÉÉiÉ +É±ÉÒ
+ºÉ±ÉÒ iÉ®úÒ +Æ̈ É±É¤ÉVÉÉ´ÉhÉÒSªÉÉ +{ÉªÉ¶ÉÉ¨ÉÖ³ýä 1970 SªÉÉ nù¶ÉEòÉiÉ nùä¶ÉÉiÉ ̈ ÉÊ½þ±ÉÉ
ºÉ¤É±ÉÒEò®úhÉÉSÉä +xÉÉäJÉä ́ ÉÉ®úä SÉÉ±ÉÚ ZÉÉ±Éä. ªÉÉ¨ÉvªÉä +ºÉ¨ÉÉxÉ ́ ÉäiÉxÉ, ºjÉÒªÉÉÆSÉä +EÖ¶É±É
EòÉ¨ÉMÉÉ®úÉÆiÉ ́ ÉMÉÔEò®úhÉ, ºÉkÉäSªÉÉ ºÉÆ®úSÉxÉäiÉÒ±É {ÉȪ û¹É ́ ÉSÉÇº´É ªÉÉ ºÉ¨ÉºªÉÉǼ É®ú ¦É®ú ½þÉäiÉÉ.
iÉ®ú 21 ́ ªÉÉ ¶ÉiÉEòÉiÉÒ±É ]õ{{ªÉÉÆ̈ ÉvªÉä ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉSÉÉ +ÉªÉÉ¨É ¤Énù±É±ÉÉ MÉä±ÉÉ.
¤ÉªÉÉ{ÉèEòÒ ºÉÉ¨ÉÉÊVÉEò, +ÉÌlÉEò, ®úÉVÉÊEòªÉ +ÉÊhÉ ¶ÉèIÉÊhÉEò ¦ÉÉxÉ Ê¨É³ýÉ±Éä±ªÉÉ
ºjÉÒªÉÉ ºjÉÒ-{ÉȪ û¹É ºÉ¨ÉÉxÉäSªÉÉ {É±ÉÒEòbä÷ VÉÉ>ðxÉ ºjÉÒªÉÉÆSÉÒ ́ ÉèªÉHòÒEò VÉÒ´ÉxÉ ̀ ö®úÊ´ÉhªÉÉSÉÒ
ºÉkÉÉ +ÉÊhÉ iªÉÉÆSÉä ºÉIÉ¨ÉÒEò®úhÉ ªÉÉºÉÉ®úJªÉÉ ¨ÉÖtÉ{ÉªÉÈiÉ +É±ÉÒ +É½þä.

½þÉ |É´ÉÉºÉ ́ ÉÉ]õiÉÉä iÉä́ ÉføÉ ºÉ½þVÉ +ÉÊhÉ ºÉÉä{ÉÉ ÊxÉÊ SÉiÉSÉ xÉ´½þiÉÉ. ¦ÉÉ®úiÉÒªÉ
¨ÉÊ½þ±ÉÉÆxÉÒ ÁÉ |É´ÉÉºÉÉiÉ +xÉäEò SÉfø-=iÉÉ®ú +xÉÖ¦É´É±Éä +É½þäiÉ. ""xÉÉ®úÒ iÉä®úÒ ªÉ½þÒ
Eò½þÉxÉÒ, +ÉÄSÉ±É ¨Éå nÚùvÉ +Éè®ú +ÉÄJÉÉå ¨Éå {ÉÉxÉÒ'' {ÉÉºÉÚxÉ SÉÉ±ÉÚ ZÉÉ±Éä±ÉÉ ÊiÉSÉÉ ZÉMÉb÷É
""¨Éé xÉÉ®úÒ ½ÚÄ, VÉx¨ÉÉå ºÉä ̈ ÉÊ½þ¶ÉÉºÉÖ®úEòÉ ̈ ÉnùÇxÉ Eò®úiÉÒ +É<Ç ½ÚÄ, ̈ ½þhÉÚxÉ "iÉÚ JÉÖnù Eò½þÒ JÉÉäVÉ
¨Éå ÊxÉEò±É, iÉÚ SÉ±É, iÉä®úä ´ÉVÉÚnù EòÒ ºÉ¨ÉªÉ EòÉä ¦ÉÒ iÉ±ÉÉ¶É ½þè' {ÉÖføä SÉÉ±É±ÉÉ +É½þä.
º´É+Éä³ýJÉ{ÉÉºÉÚxÉ iÉä +Éi¨É¦ÉÉxÉÉSÉÒ ZÉÉ±Éä±ÉÒ ÊiÉSÉÒ |ÉÊiÉSÉÒ +ÉÊhÉ iªÉÉiÉÚxÉ ¡òHò
{ÉȪ û¹ÉÉSªÉÉ ¤É®úÉä¤É®úÒxÉä ½þCEò +ÉÊhÉ +ÊvÉEòÉ®úÉSÉÉ ½þ õ̂ xÉ vÉ®úiÉÉ ̈ ÉÉhÉÖºÉÊEòSªÉÉ xÉÉiªÉÉxÉä
|ÉiªÉäEòÉ±ÉÉ º´ÉiÉ:SªÉÉ <SUôä|É¨ÉÉhÉä +ÉÊhÉ ̈ ÉiÉÉ|É¨ÉÉhÉä VÉMÉiÉÉ +É±Éä {ÉÉÊ½þVÉä ÁÉ ºÉ¨ÉVÉºÉ
¦ÉÚÊ¨ÉEäEòbä÷ ´É³ý±Éä±ÉÉ ÊiÉSÉÉ Ê´ÉSÉÉ®ú ÊiÉSªÉÉ¨ÉvªÉä +ºÉhÉÉªÉÉ ¦ÉÉ®úiÉÒªÉ |ÉMÉ±¦ÉiÉäSÉäSÉ
nù¶ÉÇxÉ PÉb÷Ê´ÉiÉä VÉä +É{É±ªÉÉ±ÉÉ +MÉnùÒ ËºÉvÉÚ ºÉÆºEÞòiÉÒ +ÉÊhÉ ÊiÉSªÉÉ +ÉvÉÒ{ÉÉºÉÚxÉ½þÒ
{ÉÉè®úÉÊhÉEò +ÉÊhÉ BäÊiÉ½þÉÊºÉEò ºÉÆnù¦ÉÉÇiÉ {ÉÉ½þÉªÉ±ÉÉ Ê¨É³ýiÉä.

+É{É±ªÉÉ nùä¶ÉÉSÉÒ +vÉÔ ±ÉÉäEòºÉÆJªÉÉ ½þÒ ¨ÉÊ½þ±ÉÉÆSÉÒ +É½þä. ÁÉ +vªÉÉÇ
±ÉÉäEòºÉÆJªÉä±ÉÉ iªÉÉÆSªÉÉ ½þCEòÉÆSÉÒ VÉÉhÉÒ´É Eò¯ûxÉ ´ÉèªÉÊHòEò º´ÉÉiÉÆjªÉ ´É ÊxÉhÉÇªÉ
PÉähªÉÉSÉÉ +ÊvÉEòÉ®ú nùähÉä ½þä ¡òHò ¨ÉÊ½þ±ÉÉÆºÉÉ ö̀ÒSÉ ¡òÉªÉtÉSÉä +É½þä +ºÉä xÉ´½þä iÉ®ú
nùä¶ÉÉSÉä ¦ÉÊ´É¹ªÉ `ö®úÊ´ÉhÉÉªÉÉ ÁÉ ¶ÉHòÒ±ÉÉ ºÉIÉ¨É ´É ºÉÖoúfø ¤ÉxÉÊ´ÉhÉä ½þÒ ºÉ¨ÉÉVÉÉSÉÒ

¦ÉÉ®úiÉÒªÉ {ÉȪ û¹É|ÉvÉÉxÉ ºÉÆºEÞòiÉÒ¨ÉÖ³ýä ÊiÉ±ÉÉ ºÉ½þVÉ{ÉhÉä ={É¦ÉÉäMÉiÉÉ ̈ ÉÉjÉ ªÉäiÉ xÉÉ½þÒ. +ÉVÉ½þÒ,
ÊEòiÉÒ½þÒ +Ê|ÉªÉ +ºÉ±É iÉ®úÒ ̈ ÉÉxªÉSÉ Eò®úÉ´Éä ±ÉÉMÉä±É ÊEò iÉÒxÉ "{É' +lÉÉÇiÉ Ê{ÉiÉÉ, {ÉiÉÒ
+ÉÊhÉ {ÉÖjÉ ªÉÉÆSªÉÉ +Énùä¶ÉÉiÉ +ÉÊhÉ ¤ÉÆvÉxÉÉiÉSÉ iÉÒ +É{É±Éä +ÉªÉÖ¹ªÉ ´ªÉiÉÒiÉ Eò®úÒiÉ
+É½þä ÁÉ¨ÉvªÉä +MÉnùÒ EòÉ¨ÉEòÉVÉÒ, ́ ªÉ´ÉºÉÉªÉÒ +ÉÊhÉ xÉÉäEò®únùÉ®ú ̈ ÉÊ½þ±ÉÉÆSÉÉ½þÒ ºÉ¨ÉÉ´Éä¶É
+É½þä. Ê¶ÉIÉhÉÉxÉä ̈ ÉÊ½þ±ÉÉÆxÉÉ EòÉ¨ÉEòÉVÉÒ VÉ®úÒ ¤ÉxÉÊ´É±Éä +ºÉ±Éä iÉ®úÒ ÊiÉSªÉÉ =i{ÉzÉÉ´É®ú
ÊiÉSÉÉ ½þCEò nùähªÉÉB´Éføä nùÉiÉÞi´É +É{É±ªÉÉ±ÉÉ nùÉJÉÊ´ÉhÉä +VÉÚxÉ iÉ®úÒ VÉ¨É±Éä +ºÉä
¨½þhÉhªÉÉºÉÉ®úJÉÒ {ÉÊ®úÎºlÉiÉÒ ÊnùºÉiÉ xÉÉ½þÒ.

+¶ÉÒ ºÉ´ÉÇnÚù®ú {ÉÊ®úÎºlÉiÉÒ +ºÉiÉÉxÉÉ½þÒ ¦ÉÉ®úiÉÉiÉÒ±É ̈ ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉÉºÉÉ ö̀Ò
+xÉäEò ºÉÆPÉ]õxÉÉÆxÉÒ Ê´ÉÊ´ÉvÉ SÉ³ý´É³ýÒ¨ÉÉ¡ÇòiÉ |ÉªÉixÉ Eä±Éä ÁÉ |É´ÉÉ¶ÉÉiÉÒ±É |ÉiªÉäEò
|ÉªÉixÉ ½þÉ ̈ É½þk´É{ÉÚhÉÇ +¶ÉÉºÉÉ`öÒ +É½þä EòÒ iªÉÉ¨ÉÖ³ýä EòÉ ½þÉä<ÇxÉÉ ̈ ÉÊ½þ±ÉÉ, ÊiÉSÉÒ ÎºlÉiÉÒ,
ÊiÉSªÉÉ ºÉ¨ÉºªÉÉ +ÉÊhÉ iªÉÉ´É®úÒ±É ={ÉÉªÉ ÁÉ´É®ú ºÉÉiÉiªÉÉxÉä +Ê¦ÉIÉ®úhÉ ½þÉäiÉ MÉä±Éä. VÉºÉä
ºÉ¨ÉÖpù¨ÉÆlÉxÉÉiÉÚxÉ JÉÚ{É EòÉ½þÒ Ê¨É³ýÉ±Éä xÉºÉ±Éä iÉ®úÒ SÉÉÆMÉ±É +ÉÊhÉ ́ ÉÉ<Ç]õ ÁÉSÉÒ º{É¹]iÉÉ
=kÉ®úÉäkÉ®ú ºÉ¨ÉÉVÉÉ±ÉÉ ªÉäiÉ MÉä±ÉÒ, ½þä ½þÒ xÉºÉä lÉÉäb÷Eä ! ¦ÉÉ®úiÉÉiÉÒ±É ºjÉÒ SÉ³ý´É³ýÒSÉÉ
¨ÉÉMÉÉä́ ÉÉ PÉäiÉÉxÉÉ ±ÉIÉÉiÉ ªÉäiÉä EòÒ ½þÒ SÉ³ý́ É³ý ºÉÉvÉÉ®úhÉiÉ: iÉÒxÉ ]õ{{ªÉÉÆ̈ ÉvªÉä Ê´É¦ÉÉMÉiÉÉ
ªÉäiÉä. VÉºÉä {ÉÊ½þ±ªÉÉ ]õ{{ªÉÉiÉ (1830 - 1915) ̈ ÉÖJªÉiÉ: EòÉ½þÒ {ÉÖ®úÉäMÉÉ¨ÉÒ ºÉÉ¨ÉÉÊVÉEò
ºÉÖvÉÉ®úhÉÉÆ̈ ÉÖ³ýä ̈ É½þk´ÉÉSÉä ¤Énù±É PÉb÷iÉÉxÉÉ ÊnùºÉiÉÉiÉ. ªÉÉ¨ÉvªÉä ºÉiÉÒ¤ÉÆnùÒ (1829), Ê´ÉvÉ´ÉÉ
{ÉÖxÉÌ´É́ ÉÉ½þ EòÉªÉnùä¶ÉÒ®ú ̈ ÉÉxªÉiÉÉ (1856), ºjÉÒ§ÉÖhÉ½þiªÉÉ |ÉÊiÉ¤ÉÆvÉ (1870), +ÉÆiÉ®úVÉÉiÉÒªÉ
Ê´É´ÉÉ½þÉºÉ ̈ ÉÉxªÉiÉÉ (1873), ºÉÆiÉiÉÒ´ÉªÉÉ¨ÉvªÉä ́ ÉÉfø (1891) ªÉÉÆSÉÉ =±±ÉäJÉ Eò®úÉ´ÉÉSÉ
±ÉÉMÉä±É. ´É®úÒ±É ºÉ´ÉÇ EòÉªÉtÉÆ̈ ÉÖ³ýä Eò¨ÉÒiÉEò¨ÉÒ ¨ÉÊ½þ±ÉÉÆxÉÉ½þÒ EòÉ½þÒ +ÎºiÉi´É +ºÉÚ
¶ÉEòiÉä +ÉÊhÉ iªÉÉSÉÉ Ê´ÉSÉÉ®ú ½þÉähÉä Gò¨É|ÉÉ{iÉ +É½þä ªÉÉSÉÒ VÉÉhÉÒ´É iÉ®úÒ ºÉ¨ÉÉVÉÉiÉ
ÊxÉ¨ÉÉÇhÉ ZÉÉ±ÉÒ. ÁÉºÉÉ`öÒ <Ç·É®úSÉÆpù Ê´ÉtÉºÉÉMÉ®ú, ®úÉVÉÉ ®úÉ¨É ¨ÉÉä½þxÉ ®úÉìªÉ, ́ ÉÒ®úä¶ÉË±ÉMÉ¨É
{ÉÆiÉÖ±ÉÚ, {ÉÆÊb÷iÉÉ ®ú¨ÉÉ¤ÉÉ<Ç, vÉÉåb÷Éä Eä¶É´É Eò´Éæ, ºÉÖ¤¤É±ÉI¨ÉÒ, VªÉÉäÊiÉ¤ÉÉ - ºÉÉÊ´ÉjÉÒ¤ÉÉ<Ç ¡Ö±Éä
+¶ÉÉ vÉÖ®úÉÆvÉ®úhÉÒ ªÉÉÆxÉÒ |ÉºÉÆMÉÒ º´ÉiÉ:SªÉÉ VÉÒ´ÉÉSÉÒ ¤ÉÉVÉÒ ±ÉÉ´ÉÚxÉ ̈ ÉÊ½þ±ÉÉÆxÉÉ º´É+Éä³ýJÉ
nùähªÉÉSÉÉ vÉÉb÷ºÉÒ |ÉªÉÉäMÉ ªÉ¶Éº´ÉÒ{ÉhÉä {Éä±É±ÉÉ.

nÖùºÉªÉÉ ]õ{{ªÉÉ¨ÉvªÉä ¦ÉÉ®úiÉ ̈ ÉÊ½þ±ÉÉ {ÉÊ®ú¹Énù, ¦ÉÉ®úiÉ ºjÉÒ ̈ É½þÉ¨ÉÆb÷³ý, Ê´É¨ÉäxºÉ
<ÆÊb÷ªÉxÉ +ºÉÉäÊ¶É+xÉ, xÉì¶ÉxÉ±É EòÉèÎxºÉ±É +Éì¡ò Ê´É¨ÉäxÉ ¡òÉì®ú <ÆÊb÷ªÉÉ, +Éì±É <ÆÊb÷ªÉÉ
Ê´É¨ÉäxºÉ EòÉìx¡ò®úxºÉ ªÉÉ ºÉÆPÉ]õxÉÉÆSÉÉ =nùªÉ ZÉÉ±Éä±ÉÉ ÊnùºÉÚxÉ ªÉäiÉÉä. ªÉÉÆSªÉÉ ºÉÆPÉ]õÒiÉ
|ÉªÉixÉÉ¨ÉÖ³ýä |ÉÉÆiÉÉ¨ÉvªÉä ÎºjÉªÉÉÆxÉÉ ̈ ÉiÉnùÉxÉÉSÉÉ +ÊvÉEòÉ®ú (1921), ¤ÉÉ±ÉÊ´É´ÉÉ½þ |ÉÊiÉ¤ÉÆvÉEò
EòÉªÉnùÉ (1929), ºjÉÒªÉÉÆxÉÉ ̈ ÉªÉÉÇÊnùiÉ |É¨ÉÉhÉÉiÉ ̈ ÉÉ±É¨ÉkÉäSÉÉ ½þCEò (1937) ªÉÉÆºÉÉ®úJÉä
¨É½þk´É{ÉÚhÉÇ ÊxÉhÉÇªÉ ½þÉä>ðxÉ ¦ÉÉ®úiÉÒªÉ ̈ ÉÊ½þ±ÉÉÆSÉÒ {ÉÊ®úÎºlÉiÉÒ ºÉÖvÉÉ®úhªÉÉSÉÒ |ÉÊGòªÉÉ SÉÉ±ÉÚ
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36.
Ã¡Öß¾ÖÖ¤ü †Ö×�Ö Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖ ÃÖ´Öß�ÖÖ

›üÖò. ÃÖÓ³ÖÖ•Öß ̄ ÖÖ™üß»Ö* ÁÖß. ²ÖÖ¯ÖæÃÖÖÆêü²Ö •Ö¾Öôêû�ú ü̧**

Ã¡Öß¾ÖÖ¤ü Æüß ‹�ú ×¾Ö“ÖÖ ü̧ ¯ÖÏ�ÖÖ»Öß †ÖÆêü. Ã¡ÖßÖê Ã¾ÖŸÖ:“µÖÖ ÆüŒ�úÖÃÖÖšüß ÃÖÓ‘ÖÂÖÔ
�ú ü̧�Öê ´Æü�Ö•Öê Ã¡Öß¾ÖÖ¤ü ÆüÖêµÖ. Ã¡Öß�ú›êü ‹�ú ¾µÖŒŸÖß ´Æü�ÖæÖ ²Ö‘Ö�µÖÖ“ÖÖ ´ÖÖÖ¾ÖŸÖÖ¾ÖÖ¤üß
¥üÛÂ™ü�úÖêÖ. ´ÖãôûÖŸÖ ¯ÖÖ¿“ÖÖ¢µÖ ×¾Ö“ÖÖ ü̧Ö¾Ö ü̧ †Ö¬ÖÖ× ü̧ŸÖ Æüß ‹�ú ×¾Ö“ÖÖ ü̧ ¯ÖÏ�ÖÖ»Öß ü̧Ö•Ö�úßµÖ
Ã¾Öºþ¯ÖÖ“Öß †ÖÆêü. Ã¡Öß †ÛÃ´ÖŸÖê“ÖÖ ̄ Öã̧ üÃ�úÖ ü̧ �úºþÖ Ö¾Öß ̄ ÖµÖÖÔµÖß ¾µÖ¾ÖÃ£Öê“Öß ́ ÖÖÓ›ü�Öß �úºþ
¯ÖÖÆü�ÖÖ ü̧ß ×¾Ö“ÖÖ ü̧ ̄ ÖÏ�ÖÖ»Öß ÆüÖêµÖ. Ã¡Öß-¯ÖãºþÂÖ ÃÖ´ÖŸÖê“µÖÖ ŸÖ¢¾ÖÖ¾Ö ü̧ †Ö¬ÖÖ× ü̧ŸÖ Ö¾ÖÃÖ´ÖÖ•Ö×ÖÙ´ÖŸÖß
�ú ü̧�Öê Æêü Ã¡Öß¾ÖÖ¤üÖ“Öê ˆ×§üÂ™ü †ÃÖæÖ Æêü ÃÖÖ¬µÖ �ú ü̧�µÖÖÃÖÖšüß ŸÖßÖ †¾ÖÃ£ÖÖ �úÛ»¯Ö»µÖÖ
�Öê»µÖÖ †ÖÆêüŸÖ - 1) Ã¡Öß-¯ÖãºþÂÖ ×¾ÖÂÖ´ÖŸÖê“Öê ³ÖÖÖ µÖê�Öê 2) ̄ Öã¹ýÂÖ ü̧×“ÖŸÖ Ã¡ÖßŸ¾ÖÖ“µÖÖ �ú»¯ÖÖê»ÖÖ
Ö�úÖ ü̧ ¤êü�Öê ¾Ö 3) ‹�ú ¾µÖŒŸÖß ´Æü�ÖæÖ (´ÖÖ�ÖæÃÖ ´Æü�ÖæÖ) Ã¾ÖŸÖ:“ÖÖ ¿ÖÖê¬Ö ‘ÖêŸÖÖ ‘ÖêŸÖÖ
Ã¡ÖßŸ¾ÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê. µÖÖ ŸÖßÖ †¾ÖÃ£ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ Ã¡Öß¾ÖÖ¤üÖ“Öê ˆ×§üÂ™ü ¯Öæ�ÖÔ ÆüÖêŸÖê.
´ÖãôûÖŸÖ ×ÖÃÖ�ÖÖÔ»ÖÖ Ã¡Öß ¾Ö ¯ÖãºþÂÖÖ“Öß �ãú�ÖÖ ‹�úÖ“Öß ÃÖ¢ÖÖ ´ÖÖµÖ ÖÖÆüß; ¯Ö Ó̧üŸÖã ´ÖÖÖ¾Öß
ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£Öê»ÖÖ Ã¡Öß-¯ÖãºþÂÖ ×¾ÖÂÖ´ÖŸÖÖ“Ö ÖîÃÖÙ�Ö�ú ¾ÖÖ™æü »ÖÖ�Ö»Öß †ÖÆêü. •Ö�Ö³Ö ü̧ÖŸÖß»Ö
¯ÖãºþÂÖ ü̧×“ÖŸÖ ÃÖÖ×ÆüŸµÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ �êú»ÖÖ ŸÖ ü̧ ÃÖÖ×ÆüŸµÖÖŸÖ Ã¡Öß-×“Ö¡Ö�ÖÖ“Öê ÃÖÖ“Öê �úÃÖê ŸÖµÖÖ ü̧
—ÖÖ»Öê †ÖÆêüŸÖ ŸÖê ¯ÖÖÆüŸÖÖ µÖê‡Ô»Ö. Ã¡Öß ´Æü�Ö•Öê ¤êü¾Öß“Öê ºþ¯Ö, Ã¡Öß Æüß ŸµÖÖ�Ö´ÖæŸÖá, Ã¡Öß Æüß
»ÖÖ•Ö ü̧ß, Ã¡Öß Æüß †×ŸÖ¿ÖµÖ ÃÖãÓ¤ü ü̧-�ÖÖê›ü, Ã¡Öß Æüß †×ŸÖ¿ÖµÖ †Ö–ÖÖ¬ÖÖ ü̧�ú, Ã¡Öß Æüß †×ŸÖ¿ÖµÖ
¤ãü²Öôûß, † ü̧×ÃÖ�ú, ×²ÖÖ›üÖê�ú †ÃÖê ́ ÖµÖÖÔ×¤üŸÖ ¾Ö “Öã�úß“Öê ÃÖÖ“Öê ŸÖµÖÖ ü̧ �úºþÖ Ã¡Öß ̄ ÖÏ¿ÖÖÓÖÖ
²ÖÓ×¤üÃŸÖ �ú ü̧�µÖÖ“Öê �úÖ´Ö —ÖÖ»Öê ÆüÖêŸÖê ¾Ö †Ö•ÖÆüß ÆüÖêŸÖ †ÖÆêü, ¯Ö�Ö Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖÖÖê
´ÖµÖÖÔ×¤üŸÖ ¾Ö ²ÖÓ×¤üÃŸÖ †¿ÖÖ ̄ Ö¨üŸÖß»ÖÖ ÖÖ�úÖºþÖ Ã¾ÖŸÖÓ¡Ö †¿Öß ́ Öæ»µÖ×ÖÂšü ÃÖ´Öß�ÖÖ ̄ Ö¨üŸÖß
ÃÖãºþ �êú»Öß †Ö×�Ö ¾ÖÖ’Ëû́ ÖµÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“Öß ‹�ú ´Ö´ÖÔ¥üÂ™üß ×Ö´ÖÖÔ�Ö —ÖÖ»Öß. †£ÖÖÔŸÖ
¯ÖãºþÂÖÖ¯ÖḮ ÖÖ�Öê Ã¾ÖÖµÖ¢ÖŸÖÖ ×´Öôû×¾Ö�Öê ́ Æü�Ö•Öê Ã¡Öß¾ÖÖ¤ü ÖÃÖæÖ, ‹�ú Ã¡Öß ́ Æü�ÖæÖ µÖê�ÖÖ ȩ̂ü †Öã³Ö¾Ö
¯ÖãºþÂÖ¯ÖÏ¬ÖÖÖ ÃÖÓÃ�éúŸÖß“µÖÖ “ÖÂ´µÖÖŸÖæÖ Ö ¯ÖÖÆüŸÖÖ ŸµÖÖ�ú›êü Ã¾ÖŸÖÓ¡Ö ¥üÛÂ™ü�úÖêÖÖŸÖæÖ ¯ÖÖÆü�Öê
†Ö×�Ö ̄ ÖãºþÂÖßÃÖ¢ÖêÖê ×Ö´ÖÖÔ�Ö �êú»Öê»Öê ºþ¯Ö²ÖÓ¬Ö, ̄ ÖÏ×ŸÖ´ÖÖ ¾Ö ‡ŸÖ ü̧ šüÖê�úôêû²ÖÖ•Ö ÃÖÖ“Öê ÖÖ�úÖºþÖ
†Ö¯Ö»µÖÖ •Ö�Ö�µÖÖŸÖæÖ †Ö»Öê»Öê †Öã³Ö¾Ö Ã¾ÖŸÖÓ¡Ö Ã¾Öºþ¯ÖÖŸÖ Ã¾ÖŸÖ:“µÖÖ ×¾Ö�ú×ÃÖŸÖ �êú»Öê»µÖÖ
³ÖÖÂÖêŸÖæÖ ́ ÖÖÓ›ü�Öê ́ Æü�Ö•Öê Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖ ÆüÖêµÖ. µÖÖŸÖ ×¾Ö×¾Ö¬Ö ×¾Ö“ÖÖ ü̧¬ÖÖ ȩ̂ü»ÖÖ †ÖãÃÖºþÖ

VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½þä. VÉhÉäEò¯ûxÉ ¦ÉÉ®úiÉÉ±ÉÉ VÉÉMÉÊiÉEò ¨É½þÉ¶ÉHòÒ ¤ÉxÉhÉä ºÉ½þVÉ¶ÉCªÉ
½þÉä<Ç±É. +xªÉlÉÉ ½þä BEò º´É{xÉSÉ ¤ÉxÉÚxÉ ®úÉ½þÒ±É. ÁÉºÉÉ`öÒ ºÉ¤É±ÉÒEò®úhÉÉSÉä vÉÉä®úhÉ
®úÉ¤ÉÊ´ÉiÉÉxÉÉ ºÉ¨ÉÉVÉÉiÉ ¨ÉÊ½þ±ÉÉÆSÉä +ÊvÉEòÉ®ú ´É ½þCEò ªÉÉÆSªÉÉ´É®ú +ÉPÉÉiÉ Eò®úhÉÉªÉÉ
Ê´ÉPÉÉiÉEò |É´ÉÞkÉÒ VÉºÉä EòÒ, ½ÖÆb÷É |ÉlÉÉ, ºjÉÒ §ÉÖhÉ½þiªÉÉ, ÊxÉ®úIÉ®úiÉÉ, ±ÉéÊMÉEò +iªÉÉSÉÉ®ú,
EòÉè]ÖõÆÊ¤ÉEò +iªÉÉSÉÉ®ú, ºÉÉ¨ÉÉÊVÉEò +ºÉ¨ÉÉxÉiÉÉ <iªÉÉnùÓSÉÉ xÉÉ¶É Eò®úhÉä MÉ®úVÉäSÉä +É½þä.
ÁÉºÉ´ÉÇ ¤ÉÉ¤ÉÒ´É®ú Eò ö̀Éä®ú EòÉªÉnùä +É½þäiÉ; iªÉÉiÉ EòÉ³ýÉxÉȪ û{É ºÉÖvÉÉ®úhÉÉ Eò¯ûxÉ iªÉÉSÉÒ
Eò`öÉä®ú +Æ̈ É±É¤ÉVÉÉ´ÉhÉÒ Eò®úhÉä ½þÒ ºÉvªÉÉSªÉÉ EòÉ³ýÉSÉÒ MÉ®úVÉ +É½þä. ªÉÉSÉ ¤É®úÉä¤É®ú
¨ÉÊ½þ±ÉÉÆxÉÉ ¶ÉÉ®úÒÊ®úEò, ºÉÉ¨ÉÉÊVÉEò, +ÉÌlÉEò ́ É ̈ ÉÉxÉÊºÉEò º´É¯û{ÉÉiÉ ºÉ¤É±É +ÉÊhÉ ºÉ¨ÉlÉÇ
¤ÉxÉÊ´ÉhÉä BEÖhÉSÉ ºÉÉ¨ÉÉÊVÉEò +É®úÉäMªÉÉSªÉÉ oú¹]ÒxÉä MÉ®úVÉäSÉä +É½þä. ÎºjÉªÉÉÆxÉÉ iªÉÉÆSªÉÉ
½þCEòÉ{ÉªÉÈiÉ {ÉÉä½þSÉÊ´ÉhÉä +ÉÊhÉ iªÉÉÆxÉÉ iªÉÉºÉÉ ö̀Ò ̈ ÉÉäEò³ýÉ ·ÉÉºÉ PÉä>ðxÉ ¦É®úÉ®úÒ ̈ ÉÉ®úhªÉÉSÉÒ
=¨ÉÔ Ê¨É³ýhÉä ¨½þhÉVÉä JÉªÉÉ +lÉÉÇxÉä ¨ÉÊ½þ±ÉÉ ºÉ¤É±ÉÒEò®úhÉ ½þÉäªÉ. {ÉȪ û¹ÉÉÆxÉÉ Ê½þhÉ´ÉhÉä
ËEò´ÉÉ iªÉÉÆSªÉÉºÉÉ®úJÉä ́ ÉÉMÉhÉä +lÉ´ÉÉ iªÉÉÆSªÉÉ{ÉäIÉÉ ̧ Éä¹`iÉÉ ÊºÉvnù Eò®úhÉä ̈ ½þhÉVÉä ̈ ÉÊ½þ±ÉÉ
ºÉ¤É±ÉÒEò®úhÉ +ºÉÉ +lÉÇ EòvÉÒ xÉ´½þiÉÉ +ÉÊhÉ EòvÉÒ +ºÉhÉÉ®ú½þÒ xÉÉ½þÒ. EòÉ®úhÉ
ÊxÉºÉMÉÉÇxÉäSÉ ÊiÉ±ÉÉ <iÉEä ¦É®ú¦É¯ûxÉ nùÉhÉ Ênù±Éä±Éä +É½þä VªÉÉSªÉÉ+ÉvÉÉ®úä iÉÒ ºÉ½þVÉ{ÉhÉä
+É{É±ªÉÉ vªÉäªÉÉ±ÉÉ MÉ´ÉºÉhÉÒ PÉÉ±ÉÚ ¶ÉEòiÉä ¡òHò MÉ®úVÉ +É½þä ºÉ¨ÉÉVÉÉxÉä ÊiÉSªÉÉ IÉ¨ÉiÉä́ É®ú
Ê´É·ÉÉºÉ ̀ öä́ ÉhªÉÉSÉÒ. ÁÉ ºjÉÒ¶ÉHòÒSÉÉ MÉVÉ®ú VÉ®ú ºÉ¨ÉÉxÉiÉÉ, ºÉ¨ÉiÉÉ, º´ÉÉ´É±ÉÆ¤ÉxÉ +ÉÊhÉ
º´ÉÉÊ¦É¨ÉÉxÉÉSªÉÉ +ÉvÉÉ®úä {ÉÊ®ú{ÉC´É Eä±ÉÉ iÉ®ú ¦ÉÉ®úiÉ½þÒ {ÉÊ®ú{ÉÚhÉÇ Ê´ÉEòÉºÉÉSÉÉ ¨½þhÉÚxÉ
+Éä³ýJÉ±ÉÉ VÉÉ<Ç±É.

b÷Éì. +xÉÖVÉÉ VÉÉvÉ´É
<ÆOÉVÉÒ Ê´É¦ÉÉMÉ,

®úÉVÉ¹ÉÔ ¶ÉÉ½Ú ̈ É½þÉÊ´ÉtÉ±ÉªÉ º´ÉÉªÉkÉ, ±ÉÉiÉÚ®ú (¨É½þÉ®úÉ¹]Å)
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†ÃÖÖ ¿Ö²¤ü¯ÖÏµÖÖê�Ö �êú»ÖÖ •ÖÖ‰ú »ÖÖ�Ö»ÖÖ. Ism Ø�ú¾ÖÖ ¾ÖÖ¤ü ‹�ú ×¾Ö“ÖÖ ü̧¯ÖÏ�ÖÖ»Öß ´Æü�ÖæÖ
ÃÖî̈ üÖÓÓÛŸÖ�ú ̄ ÖÖŸÖôûß¾Ö ü̧ “Ö“ÖÖÔ ÆüÖê‰ú »ÖÖ�Ö»Öß.

1975 Æêü ¾ÖÂÖÔ †ÖÓŸÖ ü̧̧ üÖÂ™ÒüßµÖ ´Ö×Æü»ÖÖ ¾ÖÂÖÔ, ŸÖ ü̧ 1975 ŸÖê 1985 Æêü ´Ö×Æü»ÖÖ
¤ü¿Ö�ú ́ Æü�ÖæÖ ÃÖÓµÖãŒŸÖ ̧ üÖÂ™ÒüÃÖÓ‘ÖÖÖê ‘ÖÖê×ÂÖŸÖ �êú»Öê. ŸÖŸ¯Öæ¾Öá ³ÖÖ ü̧ŸÖßµÖ Ã¡Öß“µÖÖ ¤ü•ÖÖÔ“ÖÖ †³µÖÖÃÖ
�ú ü̧�µÖÖÃÖÖšüß �ëú¦ü ÃÖ ü̧�úÖ ü̧Öê ±æú»Ö´Ö�Öß �ÖãÆüÖ µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ÃÖ×´ÖŸÖß Öế Ö»Öß.
1974 ÃÖÖ»Öß 'ÃÖ´ÖŸÖê�ú›êü ¾ÖÖ™ü“ÖÖ»Ö' (Toward Equality) ÖÖ¾ÖÖ“ÖÖ †Æü¾ÖÖ»Ö
ÃÖ×´ÖŸÖßÖê ÃÖÖ¤ü ü̧ �êú»ÖÖ †Ö×�Ö ŸµÖÖŸÖæÖ Ã¡Öß×¾ÖÂÖµÖ�ú ÃÖ´ÖÖ•Ö¾ÖÖÃŸÖ¾Ö ²ÖÖÆêü̧ ü †Ö»Öê †Ö×�Ö ŸÖê
¤üÖºþ�Ö †ÃÖê“Ö ÆüÖêŸÖê. ŸµÖÖ †Æü¾ÖÖ»ÖÖÖê ¿ÖÖÃÖÖ ¾Ö ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üÖÖ �Ö›ü²Ö›æüÖ •ÖÖ�Öß
—ÖÖ»µÖÖ. 1975 ÃÖÖ»Öß ̧ üÖ•µÖ ÃÖ ü̧�úÖ ü̧Öê ÛÃ¡ÖµÖÖÓ“µÖÖ †ÖÙ£Ö�ú ÃÖ�Ö´Öß�ú ü̧�ÖÖÃÖÖšüß ́ Ö×Æü»ÖÖ
†ÖÙ£Ö�ú ×¾Ö�úÖÃÖ ´ÖÆüÖ´ÖÓ›üôûÖ“Öß Ã£ÖÖ¯ÖÖÖ �êú»Öß. ŸÖ ü̧ ÃÖÓ‘Ö™üÖê“µÖÖ ¯ÖÖŸÖôûß¾Ö ü̧ '×�ú´ÖÖÖ
ÃÖÖ´ÖÖ×µÖ�ú �éú×ŸÖ�úÖµÖÔ�Îú´ÖÖ«üÖ ȩ̂'ü ÃÖãÃÖæ¡ÖŸÖÖ †Ö�ÖÖ¾Öß µÖÖ ×¾Ö“ÖÖ ü̧ÖÖê 1975 ´Ö¬µÖê ¯Öã�µÖÖŸÖ
'Ã¡Öß´ÖãŒŸÖß ÃÖÓ‘ÖÂÖÔ ̄ Ö× ü̧ÂÖ¤'ü ³Ö ü̧¾Ö�µÖÖŸÖ †Ö»Öß. “Öôû¾Öôûß“µÖÖ ¥üÂ™üßÖê ±ú»Ö¤üÖµÖß šü̧ ü»Öê»µÖÖ
µÖÖ ¯Ö× ü̧ÂÖ¤êü“Öß ¯ÖÏȩ̂ ü�ÖÖ ‘Öê‰úÖ ´ÖãÓ²Ö‡Ố Ö¬µÖê 'Ã¡Öß ´ÖãŒŸÖß ÃÖÓ‘Ö™üÖÖ' †Ö×�Ö ¯Öã�µÖÖŸÖ '¯Öã̧ üÖê�ÖÖ´Öß
´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üÖÖ' †¿ÖÖ ¤üÖêÖ ÃÖÓÃ£ÖÖ Ã£ÖÖ¯ÖÖ —ÖÖ»µÖÖ. �ÖÏÖ´Öß�Ö, �úÂ™ü�ú ü̧ß Ã¡Öß“Öê ¯ÖÏ¿Ö
†¬ÖÖȩ̂ êü×�ÖŸÖ �úºþÖ '�Öê»Ö †Öế Ö¾Öê™ü' µÖÖ ×¾Ö¤ãÂÖßÖê ü̧Ö•Ö�úßµÖ ¯Ö�ÖÖÓÖÖ 'ŸÖã́ Æüß ÛÃ¡ÖµÖÖÓ“Öê ¯ÖÏ¿Ö
ÃÖÖê›ü×¾Ö�µÖÖÃÖÖšüß �úÖµÖ �ú ü̧�ÖÖ ü̧ †ÖÆüÖŸÖ? ' †ÃÖÖ ¯ÖÏ¿Ö ×¾Ö“ÖÖ ü̧»ÖÖ †Ö×�Ö ´Ö×Æü»ÖÖÓ“µÖÖ
»Öœü¶Ö»ÖÖ ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ ²Öôû�ú™üß ×¤ü»Öß.

�Ö ȩ̂ üŸÖ ü̧ ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖß»Ö †Ö×�Ö ¤êü¿ÖÖŸÖß»Ö Ã¡Öß ×¾Ö�úÖÃÖÖ“Öß ÃÖãºþ¾ÖÖŸÖ Æüß Ã¡Öß
×¿Ö�Ö�ÖÖ“Öê •ÖÖ�ú ́ ÖÆüÖŸ´ÖÖ •ÖÖêŸÖß²ÖÖ ±ãú»Öê µÖÖÓ“µÖÖ¯ÖÖÃÖæÖ —ÖÖ»Öß. ̧ ü.¬ÖÖê. �ú¾Öì, ŸÖÖ ü̧Ö²ÖÖ‡Ô Ø¿Ö¤êü,
¯ÖÓ×›üŸÖÖ ̧ ü´ÖÖ²ÖÖ‡Ô, �ÖÖê.�Ö. †Ö�Ö ü̧�ú ü̧, µÖÖ. ̧ üÖÖ›êü µÖÖÓ“µÖÖ ̄ ÖãœüÖ�úÖ ü̧ÖÖê Ã¡Öß •Öß¾ÖÖÖŸÖ ÃÖã¬ÖÖ ü̧�ÖÖ
—ÖÖ»Öß. Ã¡Öß ÃÖã¬ÖÖ ü̧�Öê“µÖÖ “Öôû¾Öôûß´Öãôêû, Ã¡Öß ×¿Ö�Ö�ÖÖ´Öãôêû †Ö¯Ö»µÖÖ ¾ÖÖ™ü¶Ö»ÖÖ †Ö»Öê»ÖÖ
†Öã³Ö¾Ö ¿Ö²¤üÖÓ“µÖÖ ́ ÖÖ¬µÖ´ÖÖŸÖæÖ ŸµÖÖ ¾µÖŒŸÖ �úºþ »ÖÖ�Ö»µÖÖ. Ã¡ÖßŸ¾ÖÖ“Öê ÆüŒ�ú ¾Ö “Öôû¾Öôû
›üÖêóµÖÖÓÃÖ´ÖÖȩ̂ ü šêü¾ÖæÖ ́ ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ ¯ÖÏÖ´Öã�µÖÖÖê ŸÖÖ ü̧Ö²ÖÖ‡Ô Ø¿Ö¤êü, ¯ÖÓ×›üŸÖÖ ̧ ü´ÖÖ²ÖÖ‡Ô, �úÖ×¿Ö²ÖÖ‡Ô
�úÖ×Ö™ü�ú ü̧, ²ÖÖôãûŸÖÖ‡Ô �Ö ȩ̂ü, ×�Ö ü̧•ÖÖ²ÖÖ‡Ô �êúôû�ú ü̧, ŸÖÖ ü̧Ö²ÖÖ‡Ô ́ ÖÖê›ü�ú ‡ŸµÖÖ¤üß »Öê×�Ö�úÖÓÖß
Ã¡Öß •Öß¾ÖÖÖŸÖß»Ö †Ö»Öê»µÖÖ †Öã³Ö¾ÖÖ»ÖÖ ¿Ö²¤üÖ“µÖÖ ́ ÖÖ¬µÖ´ÖÖŸÖæÖ ́ ÖÖÓ›ü»µÖÖ“Öê ×¤üÃÖæÖ µÖêŸÖê.
ÖÓŸÖ ü̧ ÃÖÖšüÖê¢Ö ü̧ß �úÖ»Ö�ÖÓ›üÖŸÖ ¿Öî�Ö×�Ö�ú ̄ ÖÏÃÖÖ ü̧ÖŸÖæÖ ́ ÖÖêšü¶Ö ̄ ÖḮ ÖÖ�ÖÖŸÖ »Öê�ÖÖ ÆüÖê‰ú »ÖÖ�Ö»Öê.
†ÛÀ¾ÖÖß ¬ÖÖë�Ö›êü, ̄ ÖÏ×ŸÖ³ÖÖ �úÖ�Öê�ú ü̧, ̄ ÖãÂ¯ÖÖ ³ÖÖ¾Öê, ̄ ÖÏ³ÖÖ �Ö�ÖÖȩ̂ ü�ú ü̧, ¾ÖÃÖÓŸÖ †Ö²ÖÖ•Öß ›üÆüÖ�êú,
×´ÖØ»Ö¤ü ́ ÖÖ»Ö¿Öê, ́ ÖÓ�Ö»ÖÖ ¾Ö ü̧�Öê›êü, ×¾ÖªãŸÖ ³ÖÖ�Ö¾ÖŸÖ ‡ŸµÖÖ¤üß ÃÖÖ×ÆüŸµÖ ¾Ö ÃÖÓ¿ÖÖê¬Ö�úÖÓÖß ‡Ó�ÖÏ•Öß

´ÖÖŒÃÖÔ¾ÖÖ¤üß Ã¡Öß¾ÖÖ¤ü, ̂ ¤üÖ ü̧´ÖŸÖ¾ÖÖ¤üß Ã¡Öß¾ÖÖ¤ü, †ÛÃŸÖ¢¾Ö¾ÖÖ¤üß Ã¡Öß¾ÖÖ¤ü, •ÖÆüÖ»Ö Ã¡Öß¾ÖÖ¤ü,
�éúÂ�Ö¾Ö�ÖáµÖ Ã¡Öß¾ÖÖ¤ü †ÃÖê ¯ÖÏ�úÖ ü̧ ×Ö´ÖÖÔ�Ö  —ÖÖ»Öê †ÖÆêüŸÖ. µÖÖŸÖ †Ö�Îú´Ö�ú¯Ö�Öê †Ö¯Ö»Öß
³Öæ×´Ö�úÖ ´ÖÖÓ›ü�ÖÖ ü̧Ö •ÖÆüÖ»Ö Ã¡Öß¾ÖÖ¤ü ÆüÖ  �Ö™ü ÆüÖêµÖ. ÃÖ¾ÖÔÃŸÖ ü̧ßµÖ ¯ÖãºþÂÖß ¾Ö“ÖÔÃ¾Ö ´ÖÖê›æüÖ
�úÖœü»µÖÖ�Öȩ̂ üß•Ö Ã¡Öß´ÖãŒŸÖß ÖÖÆüß †ÃÖê ÆüÖ �Ö™ü ́ ÖÖÖŸÖÖê. ÖÓŸÖ ü̧“µÖÖ �úÖôûÖŸÖ ŸÖ ü̧ ±úÖµÖ ü̧Ã™üÖêÖ
µÖÖ Ã¡Öß¾ÖÖ¤üß ×¾Ö“ÖÖ ü̧¾ÖÓŸÖÖÖê �ãú™ãÓü²ÖÃÖÓÃ£Öê»ÖÖ“Ö Ö�úÖ ü̧ ×¤ü»ÖÖ. ́ Ö ü̧ÖšüßŸÖ �ÖÖî̧ üß ¤êü¿Ö¯ÖÖÓ›êü, ̄ Ö©•ÖÖ
±úÖ™ü�ú, ×¯ÖÏµÖÖ ŸÖë›æü»Ö�ú ü̧ µÖÖÓ“Öê »Öê�ÖÖ •ÖÆüÖ»Ö Ã¡Öß¾ÖÖ¤üß ³Öæ×´Ö�êú¿Öß ÃÖãÃÖÓ�ÖŸÖ †¿Öß †Ö¿ÖµÖÃÖæ¡Öê
‘Öê‰úÖ µÖê�ÖÖ ȩ̂ü †ÖÆêü. †Ö¯Ö»µÖÖ †ÛÃŸÖ¢¾ÖÖ“Öê 'Ã¾Ö'Ÿ¾Ö ×™ü�ú×¾Ö�µÖÖÃÖÖšüß ÊÖ »Öê×�Ö�úÖ †Ö¯Ö»µÖÖ
»Öê�ÖÖÖŸÖæÖ ³Ö ü̧ ¤êüŸÖÖŸÖ. �ÖÖî̧ üß ¤êü¿Ö¯ÖÖÓ›êü µÖÖÓ“µÖÖ �ú£ÖÖ-�úÖ¤Óü²Ö·µÖÖŸÖß»Ö ̄ ÖÏ¬ÖÖÖ¯ÖÖ¡Öê Æüß ÛÃ¡ÖµÖÖÓ“Öß“Ö
†ÃÖæÖ •ÖÖ×�Ö¾Ö¯Öæ¾ÖÔ�ú ŸµÖÖÓÖß ̄ ÖãºþÂÖ¯ÖÖ¡ÖÖÓÖÖ �ÖÖî�Ö Ã£ÖÖÖ ×¤ü»Öê †ÖÆêü.

Ã¡Öß¾ÖÖ¤ü Æüß ‹�ú “Öôû¾Öôû †ÃÖæÖ Ã¡ÖßÖê ́ ÖÖ�ÖæÃÖ ́ Æü�ÖæÖ •Ö�Ö�µÖÖ“µÖÖ �êú»Öê»µÖÖ
¯ÖÏµÖŸÖÖŸÖæÖ ŸÖß •Öê •Öß¾ÖÖ •Ö�ÖŸÖê ŸµÖÖ •Öß¾ÖÖÖ“ÖÖ †×¾ÖÂ�úÖ ü̧ ‘Ö›ü×¾Ö�ÖÖ ȩ̂ü ÃÖÖ×ÆüŸµÖ ´Æü�Ö•Öê
Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖ ÆüÖêµÖ. Ã¡Öß“ÖÖ ‹�ú ²ÖÖ‡Ô ´Æü�ÖæÖ ×¾Ö“ÖÖ ü̧ Ö �ú ü̧ŸÖÖ ‹�ú ´ÖÖ�ÖæÃÖ ´Æü�ÖæÖ
×¾Ö“ÖÖ ü̧ �êú»ÖÖ •ÖÖ¾ÖÖ, †¿Öß Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖÖ“Öß ³Öæ×´Ö�úÖ †ÖÆêü. Ø»Ö�Ö³Öê¤üÖ¾Ö ü̧ †Ö¬ÖÖ× ü̧ŸÖ
¿ÖÖêÂÖ�ÖÖ“µÖÖ ²Öôûß šü ü̧»Öê»µÖÖ ÛÃ¡ÖµÖÖÓ“ÖÖ ×¾Ö“ÖÖ ü̧ �ú ü̧ŸÖÖÖÖ µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ̄ ÖãºþÂÖÖÖÓ Ã¾ÖŸÖ:�ú›êü
šêü¾Ö»Öê»µÖÖ ÃÖ¢ÖÖÃ£ÖÖÖÖ“ÖÖ ±úÖµÖ¤üÖ ‘Öê‰úÖ Ã¡Öß“µÖÖ •Ö�Ö�µÖÖ“µÖÖ �ú�ÖÖ ×¾ÖÃŸÖÖ ü̧�Öê, ́ ÖÖ�ÖæÃÖ
´Æü�ÖæÖ ×ŸÖ»ÖÖ Ã¾ÖŸÖ:“Öß †Öêôû�Ö ×´Öôû¾ÖæÖ ¤êü�Öê ÆüÖ Ã¡Öß¾ÖÖ¤üß “Öôû¾Öôûß“ÖÖ ´Öã�µÖ ÆêüŸÖæ
†ÖÆêü; ´Æü�ÖæÖ Ã¡Öß¾ÖÖ¤ü ÆüÖ �Ö ȩ̂üŸÖ ü̧ “Öôû¾Öôûß“ÖÖ“Ö ‹�ú ³ÖÖ�Ö †ÖÆêü †Ö×�Ö “Öôû¾Öôûß“ÖÖ
´Öã�µÖ ÆêüŸÖæ †ÖÆêü. ŸÖÖê µÖÖ ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£ÖêŸÖ ¿ÖŸÖ�úÖÖã¿ÖŸÖ�êú ¿ÖÖê×ÂÖŸÖ ´Æü�ÖæÖ •Ö�Ö�ÖÖ·µÖÖ
Ã¡Öß»ÖÖ ×ŸÖ“ÖÓ ¿ÖÖêÂÖ�Ö ÆüÖêŸÖÓ †ÖÆêü µÖÖ“Öß •ÖÖ�Öß¾Ö �úºþÖ ¤êü�Öê. †Öê�ú¤üÖ ¾Ö�ÖÔ, Ø»Ö�Ö³Öê¤üÖ¾Ö ü̧
†Ö¬ÖÖ× ü̧ŸÖ †¿ÖÖ ×¾ÖÂÖ´Ö ÃÖ´ÖÖ•Ö ü̧“ÖÖêŸÖ ¿ÖÖêÂÖ»µÖÖ �Öê»Öê»µÖÖ »ÖÖê�úÖÓÖÖ †Ö¯Ö»ÖÓ ¿ÖÖêÂÖ�Ö ÆüÖêŸÖ
†ÖÆêü µÖÖ“Öß •ÖÖ�Öß¾ÖÆüß ÖÃÖŸÖê. µÖÖ“ÖÖ“Ö ±úÖµÖ¤üÖ ‘Öê‰úÖ Ã¡Öß“µÖÖ •Ö�Ö�µÖÖ“ÖÖ“Ö ÃÖÓ�úÖê“Ö �êú»Öê»µÖÖ
¯ÖãºþÂÖß ¾µÖ¾ÖÃ£ÖêŸÖ ×ŸÖ»ÖÖ Ã¾ÖŸÖ:“Öß †Öêôû�Ö ×´Öôû¾ÖæÖ ¤êü�Öê ÆüÖ Ã¡Öß¾ÖÖ¤üß “Öôû¾Öôûß“ÖÖ ÆêüŸÖæ
†ÖÆêü.

×ÃÖ´ÖÖòÖ ¤ü ²ÖÖê¾ÆüÖ µÖÖÓ“ÖÓ 'ÃÖê�Óú›ü ÃÖêŒÃÖ' Æêü ¯ÖãÃŸÖ�ú 1949 ´Ö¬µÖê ¯ÖÏ×ÃÖ¬¤ü —ÖÖ»ÖÓ
†Ö×�Ö Ã¡Öß¾ÖÖ¤üß ×¾Ö“ÖÖ ü̧¯ÖÏ�ÖÖ»Öß“Öß “Ö“ÖÖÔ µÖã̧ üÖê×¯ÖµÖ ¤êü¿ÖÖ´Ö¬µÖê ÃÖãºþ —ÖÖ»Öß. ²Öê™üß ×¯ÖÏ›êüÖ“Öê '¤ü
±êú×´ÖÖß ×´ÖÛÃ™ü�ú', �ëú™ü ×´Ö»Öê™ü“Öê 'ÃÖêŒÃµÖã†»Ö ̄ ÖÖò×»Ö×™üŒÃÖ', •Ö´ÖìÖ �ÖÏß† ü̧“Öê '¤ü ×±ú´Öê»Ö
µÖæÖ�ú' Æüß ̄ ÖãÃŸÖ�êú¤êü�Öß»Ö ́ ÖÆü¢¾ÖÖ“Öß ́ ÖÖÖ»Öß •ÖÖŸÖÖŸÖ. µÖÖÖÓŸÖ ü̧ Ã¡Öß¾ÖÖ¤ü ÆüÖ ‹�ú ×¾Ö“ÖÖ ü̧¾µÖæÆü
´Æü�ÖæÖ “ÖÙ“Ö»ÖÖ •ÖÖ‰ú »ÖÖ�Ö»ÖÖ. µÖÖÃÖÖšüß ±êú×´Ö×ÖÃ™ü Ø�ú¾ÖÖ ±êú×´ÖÖß—Ö´Ö (Feminism)
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Ȫé.1).
†£ÖÖÔŸÖ ŸÖÖ ü̧Ö²ÖÖ‡Ô Ø¿Ö¤êü ̄ Öæ¾ÖáÆüß ÛÃ¡ÖµÖÖÓ“µÖÖ »Öê�ÖÖÖ“Öß ̄ Ö Ó̧ǖ Ö ü̧Ö ÆüÖêŸÖß ̄ Ö�Ö †×ŸÖ¿ÖµÖ

ÃÖÓµÖŸÖ¯Ö�Öê —ÖÖ»Öê»Öê ŸÖê »Öê�ÖÖ ÆüÖêŸÖê. ́ ÖÆüÖÖã³ÖÖ¾Ö ̄ Ö Ó̧ǖ Ö ȩ̂üŸÖß»Ö ́ ÖÆü¤üÖ‡ÃÖÖ, ÖÖ�ÖÖ‡ÃÖÖ, �ú´ÖôûÖ‡ÃÖÖ,
³ÖŒŸÖß ÃÖÓ̄ ÖÏ¤üÖµÖÖŸÖß»Ö ́ ÖãŒŸÖÖ²ÖÖ‡Ô, •ÖÖÖ²ÖÖ‡Ô, ×Ö´ÖÔôûÖ �úÖÆüÖê̄ ÖÖ¡ÖÖ, ²Ö×Æü�ÖÖ²ÖÖ‡Ô ‡ŸµÖÖ¤üß ÃÖÓŸÖ-
´ÖÆüÖÖã³ÖÖ¾Öß �ú¾Ö×µÖ¡Öà“Öß ÖÖ¾Öê ÃÖÖÓ�ÖŸÖÖ µÖê‡Ô»Ö. µÖÖÓ“Öß ̧ ü“ÖÖÖ ³ÖŒŸÖß¯Ö ü̧ †ÃÖ»Öß ŸÖ ü̧ß »ÖÖî×�ú�ú
•Öß¾ÖÖÖ“Öê ¾Ö ´ÖÖÖ¾Öß ³ÖÖ¾ÖÖÖÓ“Öê Ó̧ü�Öºþ¯Ö ŸµÖÖŸÖæÖ †Ö»Öê»Öê †ÖÆêü. ¯Ö�Ö ‹�ú ×¾Ö“ÖÖ ǖ̧ ÖÏ�ÖÖ»Öß
Ø�ú¾ÖÖ “Öôû¾Öôûß“Öß ³Öæ×´Ö�úÖ ´Æü�ÖæÖ ŸµÖÖ ×»ÖÆüßŸÖ Ö¾ÆüŸµÖÖ. Ã¾ÖŸ¾ÖÖ“Öß �Ö ü̧ß •ÖÖ�Öß¾Ö Æüß
´ÖÆüÖŸ´ÖÖ •ÖÖê×ŸÖ²ÖÖ ±ãú»Öê ¾Ö ÃÖÖ×¾Ö¡Öß²ÖÖ‡Ô ±ãú»Öê µÖÖÓÖß ¯ÖÏÖ Ó̧ü³Ö �êú»Öê»µÖÖ Ã¡Öß-×¿Ö�Ö�ÖÖÖÓŸÖ ü̧“Ö
—ÖÖ»Öß Æêü ́ ÖÖ¡Ö ×ÖÙ¾Ö¾ÖÖ¤ü“Ö †ÖÆêü.

†Ö•Ö †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ ‹�ú “Öôû¾Öôû ´Æü�ÖæÖ Ã¡Öß¾ÖÖ¤üß »Öê�ÖÖ ÆüÖêŸÖ †ÃÖ»Öê
ŸÖ¸üß »Öê�ÖÖ �ú¸üßŸÖ †ÃÖ»Öê»µÖÖ ²ÖÆãüŸÖÖÓ¿Ö »Öê×�Ö�úÖ µÖÖ ´Ö¬µÖ´Ö¾Ö�ÖáµÖ †Ö×�Ö
ˆ““Ö´Ö¬µÖ´Ö¾Ö�ÖáµÖ“Ö †ÃÖ»Öê»µÖÖ ×¤üÃÖæÖ µÖêŸÖÖŸÖ. µÖÖÃÖÓ¤ü³ÖÖÔŸÖ ́ Ö ü̧Öšüß ÃÖÖ×ÆüŸµÖÖŸÖß»Ö ̂ ¤üÖÆü̧ ü�Öê
¯ÖÖÆü¾ÖµÖÖ“Öß †ÃÖŸÖß»Ö ŸÖ ü̧ �ÖÖî̧ üß ¤êü¿Ö¯ÖÖÓ›êü, ´Öê‘ÖÖÖ ¯Öêšêü, �ú´Ö»Ö ¤êüÃÖÖ‡Ô, ¯ÖÏ³ÖÖ �Ö�ÖÖȩ̂ ü�ú ü̧,
Öß ü̧•ÖÖ, ÃÖÖ×ÖµÖÖ, †Öã̧ üÖ¬ÖÖ ¯ÖÖ™üß»Ö, ü̧•ÖÖß ¯Öºþôêû�ú ü̧, �ú×¾ÖŸÖÖ ´ÖÆüÖ•ÖÖ, †Ö¿ÖÖ ²Ö�Öê
‡ŸµÖÖ¤üß »Öê×�Ö�úÖ Ã¡Öß¾ÖÖ¤üß ¥üÛÂ™ü�úÖêÖÖŸÖæÖ »Öê�ÖÖ �ú ü̧ŸÖÖŸÖ Ø�ú¾ÖÖ ŸµÖÖÓ“µÖÖ »Öê�ÖÖÖŸÖæÖ
ŸÖÃÖÖ ¥üÛÂ™ü�úÖêÖ †Öê‘ÖÖÖê µÖêŸÖÖê. µÖÖ ÃÖ¾ÖÔ  »Öê×�Ö�úÖÓ“µÖÖ »Öê�ÖÖÖ»ÖÖ “Öôû¾Öôûß“Öß ̄ ÖÖÀ¾ÖÔ³Öǽ Öß
¾Ö ¯Ö× ü̧¾ÖŸÖÔÖ¾ÖÖ¤üß �ú»ÖÖ´Öæ»µÖ »ÖÖ³Ö»Öê»Öê †ÖÆêü. ×¿Ö¾ÖÖµÖ Ã¡Öß�ú›êü ‹�ú ¾µÖŒŸÖß ´Æü�ÖæÖ
²Ö‘Ö�µÖÖ“ÖÖ ́ ÖÖÖ¾ÖŸÖÖ¾ÖÖ¤üß ¥üÛÂ™ü�úÖêÖÆüß ×¤üÃÖæÖ µÖêŸÖÖê.

Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖÖŸÖæÖ Ã¡Öß •Öß¾ÖÖÖ�ú›êü ²Ö‘Ö�µÖÖ“Öß ¥üÂ™üß Æüß Ã¡Öß“Öê ×¾ÖÀ¾Ö Æêü
†×¬Ö�ú ×¾Ö¿ÖÖ»Ö, ³ÖµÖ´ÖãŒŸÖ ¾Ö Ã¾ÖŸ¾ÖÖ“Öß ×¾Ö¿ÖêÂÖ †Öêôû�Ö �úºþÖ ¤êü�ÖÖ ü̧ß †ÖÆêü. ÃÖÖ´ÖÖ×•Ö�ú
¯Ö× ü̧¾ÖŸÖÔÖÖ²Ö ü̧Öê²Ö ü̧“Ö ‡ŸÖ ü̧ ²Ö¤ü»Ö ¿ÖÖê¬Ö�ÖÖ ü̧ß †ÖÆêü. ÛÃ¡Ö“Öê †ÖµÖãÂµÖ ́ ÖÖÓ›üŸÖ †ÃÖŸÖÖÖÖ“Ö ŸµÖÖ“ÖÖ
†Ö¿ÖµÖ, ×¾ÖÂÖµÖ †Ö×�Ö †×³Ö¾µÖŒŸÖßÆüß ¾Öê�Öôûß †ÖÆêü. Ã¡Öß“µÖÖ •Öß¾ÖÖÖÖã³Ö¾ÖÖ“Öê ×“Ö¡Ö�Ö
¾Öê�ÖóµÖÖ ³ÖÖ¾ÖÖÖã³Ö¾Ö ̄ Ö ü̈üŸÖßÖê �ú¬Öß £Öê™ü ŸÖ ü̧ �ú¬Öß ̄ ÖÏ�Ö ü̧ ¿Öî»ÖßŸÖ †Ö×¾ÖÂ�éúŸÖ ÆüÖê‰ú »ÖÖ�Ö»Öê.
'Ã¾Ö'“Öê Ã¾ÖŸ¾Ö Æêü �ú¬Öß �ãú™ãÓü²Ö ŸÖ ü̧ �ú¬Öß ÃÖ´ÖÖ•Ö †¿ÖÖ ¯Ö× ü̧‘ÖÖŸÖæÖ ÃÖÖê›ü¾ÖæÖ Ã¾ÖŸÖ:»ÖÖ
†Öêôû�Ö ×´Öôû¾ÖæÖ ¤êü�ÖÖ ȩ̂ü Ã¾ÖŸ¾Ö µÖÖ �ÖÖêÂ™üß“Ö ‹�ú ×¾Ö“ÖÖ ü̧¾µÖæÆü †ÃÖ»Öê»µÖÖ µÖÖ ³Öæ×´Ö�êúŸÖæÖ
´ÖÖÓ›ü»Öê •ÖÖ‰ú »ÖÖ�Ö»Öê.

´Ö ü̧Öšüß Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖÖŸÖ Ã¡Öß¾ÖÖ¤üÖ“Öê ̂ ¢Ö´Ö ̂ ¤üÖÆü ü̧�Ö ́ Æü�ÖæÖ �ÖÖî̧ üß ¤êü¿Ö¯ÖÖÓ›êü
µÖÖÓ“µÖÖ ÃÖÖ×ÆüŸµÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ �ú ü̧ŸÖÖ µÖê‡Ô»Ö. �ÖÖî̧ üß ¤êü¿Ö¯ÖÖÓ›êü µÖÖÓ“µÖÖ ÃÖÖ×ÆüŸµÖÖ“ÖÖ †Ö¾ÖÖ�úÖ

Ã¡Öß¾ÖÖ¤üß ÃÖ´Öß�Öê“ÖÖ ̄ Ö× ü̧“ÖµÖ �úºþÖ ×¤ü»ÖÖ.
×¾Ö×¾Ö¬Ö ÃÖÖ×ÆüŸµÖ¯ÖÏ�úÖ ü̧ÖŸÖæÖ ÛÃ¡ÖµÖÖÓÖß 'Ã¾Ö'¢¾ÖÖ“ÖÖ ¿ÖÖê¬Ö ŸµÖÖÓÖß �úÃÖÖ †×³Ö¾µÖŒŸÖ

�êú»ÖÖ Ø�ú¾ÖÖ ¾ÖÂÖÖÔÖã¾ÖÂÖÔ †Ö¯Ö�Ö �úÃÖê ¤ü›ü¯Ö»Öê �Öê»ÖÖê †ÃÖ»µÖÖ“Öê ³ÖÖÖ ŸµÖÖÓÖß �úÃÖê ¾µÖŒŸÖ
�êú»Öê µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê�ÖÖ ü̧ß ÃÖ´Öß�ÖÖ ́ Æü�Ö•Öê Ã¡Öß¾ÖÖ¤üß ÃÖ´Öß�ÖÖ ÆüÖêµÖ, †ÃÖê ́ Æü�ÖŸÖÖ µÖê‡Ô»Ö.

‹»ÖêÖ ¿ÖÖê ¾ÖÖ»™ü ü̧Öê 'Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖÖ“Öê ÃÖÖï¤üµÖÔ¿ÖÖÃ¡Ö' (Gynocritism)
‡.ÃÖ. 1979 ́ Ö¬µÖê ×»Ö×Æü»Öê»µÖÖ '±êú×´Ö×ÖÃ™ü ×�Îú×™ü×ÃÖ—Ö´Ö ‡Ö ¤ü ×¾Ö»›ü̧ üÖêÃÖ' µÖÖ »Öê�ÖÖŸÖ
ÛÃ¡ÖµÖÖÓ“µÖÖ »Öê�ÖÖÖ“Öß ÃÖ´Öß�ÖÖ �ú ü̧�µÖÖÃÖÖšüß “ÖÖ ü̧ Ö´ÖãÖÖºþ¯Öê ×¾Ö�ú×ÃÖŸÖ �êú»Öß †ÖÆêüŸÖ. 1)
Ã¡Öß“Öê »Öê�ÖÖ ¾Ö ×ŸÖ“Öê ¿Ö ü̧ß ü̧-×ŸÖ“µÖÖ »Öê�ÖÖÖ“ÖÖ †Ö¿ÖµÖ ÆüÖ ¤êüÆü×¾ÖÂÖµÖ�ú •ÖÖ×�Ö¾ÖÖÓ“ÖÖ †ÃÖŸÖÖê.
2) Ã¡Öß“Öê »Öê�ÖÖ ¾Ö Ã¡Öß“Öß ³ÖÖÂÖÖ-Ã¡Öß“Öß ³ÖÖÂÖÖ Æüß ¿ÖÖêÂÖ�úÖÓ“Öß ³ÖÖÂÖÖ †ÖÆêü ŸµÖÖ´Öãôêû ŸµÖÖ
¤ü›ü¯Ö�Öã�úß¯ÖÖÃÖæÖ ́ ÖãŒŸÖ †¿Öß ³ÖÖÂÖÖ ¿ÖÖê¬Ö»Öß ¯ÖÖ×Æü•Öê. 3) ÛÃ¡Ö“Öê »Öê�ÖÖ ¾Ö ×ŸÖ“Öê ́ ÖÖÖÃÖ-
Ã¡Öß¾ÖÖ¤üß ÃÖ´Öß�ÖêŸÖ ±ÏúÖ‡Ô›ü“µÖÖ ́ ÖÖÖÃÖ¿ÖÖÃ¡ÖßµÖ ×¾Ö¿»ÖêÂÖ�ÖÖ“ÖÖ †Ö¬ÖÖ ü̧ ‘µÖÖ¾ÖÖ †ÃÖê ‹»ÖêÖ
¿ÖÖê ¾ÖÖ»™ü̧ ü µÖÖÓÖÖ ¾ÖÖ™üŸÖê. ÛÃ¡Ö“Öê »Öê�ÖÖ ¾Ö Ã¡Öß“Öß ÃÖÓÃ�éúŸÖß-Ã¡Öß ÃÖÓ×ÆüŸÖÖÓ“ÖÖ †³µÖÖÃÖ �ú ü̧ŸÖÖÖÖ
Ø»Ö�Ö³ÖÖ¾ÖÖ‡ŸÖ�êú“Ö ¾Ö�ÖÔ, ¾ÖÓ¿Ö ¾Ö ¾Ö�ÖÔ Æêü Æüß ‘Ö™ü�ú ´ÖÆü¢¾ÖÖ“Öê †ÖÆêüŸÖ. Ã¡Öß×ÖÙ´ÖŸÖ ÃÖÖ×ÆüŸµÖ
ÃÖÓ×ÆüŸÖêŸÖæÖ Ã¡ÖßŸ¾ÖÖ“ÖÖ ¿ÖÖê¬Ö ‘ÖêŸÖ †ÃÖŸÖÖÖÖ“Ö ŸµÖÖÓ“Öß »Öê�ÖÖ¿Öî»Öß, »Öê�ÖÖÖ“Öê †Ö¿ÖµÖ,
ÃÖÓ̧ ü“ÖÖÖ µÖÖÃÖÓ¤ü³ÖÖÔŸÖæÖ ¿ÖÖê¬Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö.

Ã¡Öß´ÖãŒŸÖß “Öôû¾Öôûß´Öãôêû ¯Öæ¾Öá“µÖÖ ŸÖã»ÖÖêŸÖ †Ö¬Öã×Ö�ú �úÖôûÖŸÖ »Öê×�Ö�úÖ
•ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú »Öê�ÖÖ �ú ü̧ŸÖ †ÖÆêüŸÖ. †Ö“ÖÖ ü̧, ×¾Ö“ÖÖ ü̧ ÃÖÓ“ÖÖ ü̧ ¾Ö †×³Ö¾µÖŒŸÖß Ã¾ÖÖŸÖÓ¡µÖÖÃÖÖšüß
ÃÖÓ‘ÖÂÖÔ �ú ü̧ŸÖ †ÃÖ»µÖÖ“Öê ×¤üÃÖæÖ µÖêŸÖ †ÖÆêü. Ã¡Öß“µÖÖ ¤ãüµµÖ´Öß�ú ü̧�ÖÖ“µÖÖ ×¾Ö ü̧Öê¬ÖÖŸÖ ´ÖÖêšü¶Ö
•ÖÖế ÖÖÖê ÃÖÖ×ÆüŸµÖÖ“µÖÖ ́ ÖÖ¬µÖ´ÖÖŸÖæÖ Ã¾ÖŸÖ:“ÖÖ šüÃÖÖ ̂ ´Ö™ü×¾Ö�µÖÖ“ÖÖ ̄ ÖÏµÖŸÖ ÆüÖêŸÖ †ÖÆêü. ̄ Ö�Ö
¯Öæ¾Öá ´ÖÖ¡Ö ×¿Ö�Ö�Ö ‘Öê‰úÖ ×»ÖÆæü »ÖÖ�Ö�µÖÖ¯Öæ¾Öá Ã¡Öß“µÖÖ ´ÖÖî×�Ö�ú ÃÖÖ×ÆüŸµÖÖ“Öß ¯Ö Ó̧ü¯Ö ü̧ÖÆüß
ÆüÖêŸÖß“Ö. †Öê¾µÖÖ, �ÖÖ�Öß, ÆüÖ¤ü�ÖÖ-³ÖÖë›ü»ÖÖ, ×¾Ö×¾Ö¬Ö ×¾Ö¬Öß ¯ÖÏÃÖÓ�ÖÖ“Öß, �éúÂÖß�ú´ÖÔ ¯ÖÏÃÖÓ�Öß“Öß
�ÖÖ�Öß µÖÖŸÖæÖ Ã¡Öß ́ ÖÖ ¾µÖŒŸÖ ÆüÖêŸÖ ÆüÖêŸÖê“Ö ̄ Ö�Ö ŸÖÖ ü̧Ö²ÖÖ‡Ô Ø¿Ö¤êü µÖÖÓÖß 'Ã¡Öß-¯ÖãºþÂÖ ŸÖã»ÖÖÖ' µÖÖ
�ÖÏÓ£ÖÖŸÖæÖ Ã¡Öß ¿ÖÖêÂÖ�ÖÖ“Öê ×¾Ö¿»ÖêÂÖ�Ö �ú ü̧�ÖÖ ü̧ß ÃÖî̈ üÖÓÓ×ŸÖ�ú ́ ÖÖÓ›ü�Öß �êú»Öß †Ö×�Ö Ã¡Öß ́ ÖãŒŸÖß
“Öôû¾Öôûß»ÖÖ ²Öôû ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê. ŸÖÖ ü̧Ö²ÖÖ‡Ô Ø¿Ö¤êü 'Ã¡Öß-¯ÖãºþÂÖ ŸÖã»ÖÖÖ' µÖÖ �ÖÏÓ£Ö×ÖÙ´ÖŸÖß“µÖÖ
ÃÖÓ¤ü³ÖÖÔŸÖ µÖÖ �ÖÏÓ£ÖÖ“µÖÖ ̄ ÖÏÃŸÖÖ¾ÖÖêŸÖ ŸµÖÖ ×»Ö×ÆüŸÖÖŸÖ, ''•µÖÖ ̄ Ö ǘ̧ ÖêÀ¾Ö ü̧ÖÖê Æüß †Ö¿“ÖµÖÔ�úÖ ü̧�ú
ÃÖéÛÂ™ü ˆŸ¯Ö®Ö �êú»Öß ŸµÖÖÖê“Ö Ã¡Öß¯ÖãºþÂÖ ×Ö´ÖÖÔ�Ö �êú»Öê ŸÖ ü̧ß ÃÖ¾ÖÔ ¯ÖÏ�úÖ ü̧“Öê ÃÖÖÆüÖÃÖ ¤ãü�ÖãÔ�Ö
ÛÃ¡ÖµÖÖÓ“Öê“Ö †Ó�Öß ¾ÖÃÖŸÖÖŸÖ Ø�ú¾ÖÖ •Öê †¾Ö�Öã�Ö ÛÃ¡ÖµÖÖÓ“µÖÖ †Ó�Öß †ÖÆêüŸÖ ŸÖê“Ö ̄ ÖãºþÂÖÖÓŸÖ †ÖÆêüŸÖ
Ø�ú¾ÖÖ ÖÖÆüßŸÖ Æêü †�Ö¤üß Ã¯ÖÂ™ü �úºþÖ ¤üÖ�Ö¾ÖÖ¾Öê µÖÖ“Ö ÆêüŸÖæÖê (Ã¡Öß-¯ÖãºþÂÖ ŸÖã»ÖÖÖ, ̄ ÖÏÃŸÖÖ¾ÖÖÖ,
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ÃÖßŸÖê̄ Öãœêü ‹�ú“Ö †Öêœü»Öß ̧ êüÂÖÖ »Ö�´Ö�ÖÖÖê
×ŸÖÖê ŸÖß †Öê»ÖÖÓ›ü»Öß †Ö×�Ö —ÖÖ»Öê ̧ üÖ´ÖÖµÖ�Ö

†Ö´Ö“µÖÖ¯Öãœêü ¤üÖÆüß ×¤ü¿ÖÖ »Ö�´Ö�Ö ȩ̂üÂÖÖ
†Öê»ÖÖÓ›üÖ¾µÖÖ »ÖÖ�ÖŸÖÖŸÖ

ü̧Ö¾Ö�ÖÖÓÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê“Ö »ÖÖ�ÖŸÖê!
‹¾Öœêü“Ö �ú´Öß †ÃÖŸÖê

�ãú¿ÖßŸÖ ‘ÖêŸÖ ÖÖÆüß ³Öã‡Ô ¤ãü³ÖÓ�ÖæÖ
³ÖÖ ü̧ŸÖßµÖ ÃÖ´ÖÖ•Ö•Öß¾ÖÖÖŸÖ Ã¡Öß Æüß �ãú™ãÓü²ÖÃÖÓÃ£ÖêŸÖ ²ÖÖÓ¬Ö»Öê»Öß †ÖÆêü †Ö×�Ö †Ö•ÖÆüß

³ÖÖ ü̧ŸÖÖŸÖ �ãú™ãÓü²ÖÃÖÓÃ£ÖÖ ×™ü�æúÖ †ÖÆêü. ̄ ÖÖ¿“ÖÖ¢µÖ ÃÖÓÃ�éúŸÖß“Öß ´Öæ»µÖ¾µÖ¾ÖÃ£ÖÖ £ÖÖê›üß ¾Öê�Öôûß
†ÖÆêü. ³ÖÖ ü̧ŸÖßµÖ •Öß¾ÖÖÖ»ÖÖ †¬µÖÖŸ´ÖÖ“ÖÖ ¾ÖÖ ü̧ÃÖÖ †ÖÆêü ̄ Ö�Ö ¤ãüÃÖ·µÖÖ ²ÖÖ•Öæ»ÖÖ ×¾Ö“ÖÖ ü̧ �êú»ÖÖ
ŸÖ ü̧ ̄ ÖÖ¿“ÖÖ¢µÖ ÃÖÓÃ�éúŸÖß“Öê ̄ ÖÏ“ÖÓ›ü †Ö�Îú´Ö�Ö †Ö•Ö †Ö¯Ö»µÖÖ ÃÖ´ÖÖ•Ö•Öß¾ÖÖÖ¾Ö ü̧ ÆüÖêŸÖ †ÖÆêü.
†�Ö¤üß ³ÖÖÂÖê̄ ÖÖÃÖæÖ ¾Öê¿Ö³ÖæÂÖÖ¯ÖµÖÕŸÖ ³ÖÖ ü̧ŸÖßµÖ »ÖÖê�ú †Öã�ú ü̧�Ö �ú ü̧ŸÖ †ÖÆêüŸÖ. ×¾Ö�úÖÃÖÖ“µÖÖ
�ú»¯ÖÖÖ †Ö×�Ö ̄ ÖÏÃÖÖ ü̧´ÖÖ¬µÖ´Öê †Ö¯Ö»Öß ³Öæ×´Ö�úÖ ²Ö¤ü»Ö×¾ÖŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Öãôêû ´ÖÖÖê¾Öé¢ÖßŸÖ
ÆüÖê�ÖÖ ȩ̂ü ²Ö¤ü»Ö ×¤ü¾ÖÃÖë×¤ü¾ÖÃÖ ¾Öê�Öôûß ³Öæ×´Ö�úÖ ́ ÖÖÓ›üŸÖ †ÃÖ»µÖÖ“Öê ×¤üÃÖæÖ µÖêŸÖ †ÖÆêü. ³ÖÖ ü̧ŸÖßµÖ
•Öß¾ÖÖ ̄ Ö Ó̧ǖ Ö ȩ̂üŸÖ ́ Æü�Ö•Öê ‡£Ö»µÖÖ •Öß¾ÖÖ ̄ Ö ü̈ŸÖßŸÖ Ã¡Öß¾ÖÖ¤ü ×�úŸÖ¯ÖŸÖ †Ö�úÖ ü̧»ÖÖ µÖê‰ú ¿Ö�êú»Ö?
†Ö×�Ö �úÖ? ´Æü�Ö•Öê“Ö ³ÖÖ ü̧ŸÖßµÖ Ã¡Öß¾ÖÖ¤ü �úÃÖÖ †ÃÖê»Ö Ø�ú¾ÖÖ ¯ÖÖ¿“ÖÖ¢µÖ ü̧ÖÂ™ÒüÖ�ú›æüÖ
—ÖÖ»Öê»Öß Ã¡Öß¾ÖÖ¤üÖ“Öß ÃÖÓ�ú»¯ÖÖÖ ×�úŸÖ¯ÖŸÖ ̂ ¯ÖµÖÖê×�ÖŸÖÖ ×ÃÖ ü̈ü �ú ȩ̂ü»Ö? Ø�ú¾ÖÖ ŸÖß ̄ ÖÖ¿“ÖÖŸµÖÖ¯Öê�ÖÖ
¾Öê�Öôûß †ÃÖê»Ö? ŸÖ ü̧ ´Ö�Ö ×ŸÖ“Öê Ã¾Öºþ¯Ö �úÃÖê †ÃÖê»Ö? †ÃÖÖÆüß ¯ÖÏ¿Ö ˆ¯ÖÛÃ£ÖŸÖ �êú»ÖÖ
•ÖÖ‰ú ¿Ö�úŸÖÖê.

•ÖÖ�Ö×ŸÖ�úß�ú ü̧�ÖÖ“µÖÖ µÖÖ ÃÖ¯ÖÖ™üß�ú ü̧�ÖÖŸÖ †£ÖÖÔŸÖ ³ÖÓ›ü¾Ö»Ö¿ÖÖÆüßŸÖ Ã¡Öß´Öæ»µÖ
†Ö×�Ö Ã¡Öß¤êüÆüÖ»ÖÖ µÖê�ÖÖ ȩ̂ü �ÎúµÖ¾ÖÃŸÖæ“Öê ºþ¯Ö-Ã¾Öºþ¯Ö ²ÖÖ•ÖÖºþ ×¤üÃÖŸÖê ŸµÖÖ“Öê �úÖµÖ? ×¿Ö¾ÖÖµÖ
ÛÃ¡ÖµÖÖ Ã¾ÖŸÖ:�ú›êü ¯ÖÏ¤ü¿ÖÔÖßµÖ ¾ÖÃŸÖæ ´Æü�ÖæÖ ²Ö‘ÖŸÖ †ÖÆêüŸÖ �úß �úÖµÖ? †¿ÖßÆüß ¿ÖÓ�úÖ
ˆ¯ÖÛÃ£ÖŸÖ ÆüÖêŸÖê. †¿ÖÖ �ÖÖêÂ™üàÖÖ �úÖê�Ö £ÖÖÓ²Ö×¾Ö�ÖÖ ü̧? µÖÖ ÃÖ¾ÖÔ �ÖÖêÂ™üà“ÖÖ ¾µÖÖ¯Ö�ú ¥üÛÂ™ü�úÖêÖÖŸÖæÖ
ÃÖ¾ÖÔÃÖ´ÖÖ¾Öê¿Ö�ú †ÃÖÖ ×¾Ö“ÖÖ ü̧ Ã¡Öß¾ÖÖ¤üÖŸÖ —ÖÖ»ÖÖ ̄ ÖÖ×Æü•Öê. ́ Æü�ÖæÖ“Ö ²Ö¤ü»ÖŸµÖÖ ÃÖ´ÖÖ•Ö•Öß¾ÖÖÖŸÖ
Ã¡Öß¾ÖÖ¤üÖ“Öß ¾µÖÖ¯Ö�ú ¯ÖãÖ´ÖÖÕ›ü�Öß ¾ÆüÖ¾Öß; †¿Öß“Ö †¯Öê�ÖÖ †ÖÆêü.
ÃÖÓ¤ü³ÖÔÃÖæ“Öß :-
1) ³ÖÖ ü̧ŸÖßµÖ ÃÖÓÃ�éú×ŸÖ�úÖê¿Ö - ̄ ÖÓ. ́ ÖÆüÖ¤êü¾Ö¿ÖÖÃ¡Öß •ÖÖê¿Öß, ³ÖÖ ü̧ŸÖßµÖ ÃÖÓÃ�éú×ŸÖ�úÖê¿Ö ́ ÖÓ›üôû,

¯Öã�Öê.

´ÖÖêšüÖ †ÖÆêü. '†ÖÆêü Æêü †ÃÖÓ †ÖÆêü', 'Ø¾Ö“Öã�Öà“Öê ¬Ö›ê'ü Æêü �ú£ÖÖÃÖÓ�ÖÏÆü, '�ÖÖê±ú', '´ÖãŒ�úÖ´Ö',
†Ö×�Ö 'ˆŸ�ÖÖÖ' µÖÖ �úÖ¤Óü²Ö·µÖÖ ŸÖ ü̧ '£ÖÖÓ�Ö', '‹�êú�ú ¯ÖÖÖ �ÖôûÖ¾ÖµÖÖ', '¤ãüÃŸÖ ü̧ ÆüÖ ‘ÖÖ™'ü,
'×Ö ü̧�ÖÖšüß', 'ŸÖêºþ†Öê' †Ö×�Ö '�úÖÆüß ¤æü ǖ̧ ÖµÖÕŸÖ' ‡. »Ö‘Öã�úÖ¤Óü²Ö·µÖÖÓ“Öê »Öê�ÖÖÆüß ŸµÖÖÖß �êú»Öê
†ÖÆêü. 1999 ÃÖÖ»Öß ¯ÖÏ�úÖ×¿ÖŸÖ —ÖÖ»Öê»µÖÖ '�ÖÖê±ú' µÖÖ �úÖ¤Óü²Ö ü̧ßŸÖæÖ ¤üÖêÖ ×¾Ö¬Ö¾ÖÖ ÛÃ¡ÖµÖÖÓ
†Ö¯Ö»µÖÖ Ö¾Ö•µÖÖ“µÖÖ ̄ Ö¿“ÖÖŸÖ ÃÖÓ̄ Öæ�ÖÔ ‘Ö ü̧Ö¤üÖ ü̧Ö“ÖÖ ̄ ÖÏÖ´ÖÖ×�Ö�ú¯Ö�Öê ÃÖÖÓ³ÖÖôû �ú ü̧ŸÖ †Ö¯Ö»µÖÖ
´Öã»ÖÖÓÖÖ ¾ÖÖœü¾ÖŸÖÖŸÖ ŸÖ ü̧ '£ÖÖÓ�Ö' ́ Ö¬Öß»Ö �úÖØ»Ö¤üÖ Æüß †Ö¯Ö»µÖÖ ̄ ÖÖ× ü̧¾ÖÖ× ü̧�ú ×¾Ö“ÖÖ ü̧ �ú ü̧�ÖÖ·µÖÖ
Ö¾Ö·µÖÖ�ú›æüÖ ÃÖŸÖŸÖ †¯Ö´ÖÖ×ÖŸÖ ÆüÖêŸÖê ̄ Ö�Ö ×ŸÖ“µÖÖ †ÛÃŸÖ¢¾ÖÖ“Öß •ÖÖ�Öß¾Ö —ÖÖ»µÖÖ¾Ö ü̧ ́ ÖÖ¡Ö
ŸÖß �ÖÓ²Öß ü̧ ÆüÖêŸÖê. �úÖÆüß ¤æü̧ ü¯ÖµÖÕŸÖ µÖÖ »Ö‘Öã�úÖ¤Óü²Ö ü̧ßŸÖ Ã¡Öß-¯ÖãºþÂÖ ÃÖÓ²ÖÓ¬ÖÖ“µÖÖ ¿ÖÖê¬ÖÖŸÖ»ÖÖ
»Öê×�Ö�êú“ÖÖ ̄ ÖÏ¾ÖÖÃÖ ×¤üÃÖæÖ µÖêŸÖÖê.

´Öê‘ÖÖÖ ¯Öêšêü µÖÖÓ“ÖÖ 1997 ÃÖÖ»Öß ¯ÖÏ�úÖ×¿ÖŸÖ —ÖÖ»Öê»ÖÖ 'ÆÓüÃÖ †�êú»ÖÖ' µÖÖ
�ú£ÖÖÃÖÓ�ÖÏÆüÖŸÖæÖ ́ ÖÖÖ¾Öß Ã¾Ö³ÖÖ¾Ö-ÃÖÓ²ÖÓ¬ÖÖ“Öê †Öê�ú×¾Ö¬Ö Ö´ÖãÖê µÖêŸÖÖŸÖ. Ã¡Öß´ÖÖÖ“ÖÖ ¾Öê¬Ö ‘ÖêŸÖÖÖÖ
ŸµÖÖÓ“µÖÖ �ú£ÖêŸÖ ̄ ÖÏÖîœü �ãú´ÖÖ× ü̧�úÖ ×²ÖÖ¬ÖÖÃŸÖ¯Ö�Öê ¾ÖÖ¾Ö ü̧ŸÖÖÖÖ ×¤üÃÖŸÖÖŸÖ. ŸÖ ü̧ 'ÖÖ×ŸÖ“Ö ü̧Ö×´Ö' µÖÖ
�úÖ¤Óü²Ö ü̧ß“Öß ÖÖ×µÖ�úÖ ́ Öß ü̧Ö Æüß ¯ÖãºþÂÖß ÃÖÓÃ�éúŸÖß¾Ö ü̧ ÃÖã›ü ̂ �Ö¾ÖŸÖÖÖÖ ×¤üÃÖŸÖê. ŸÖ ü̧ ×¾Ö¾ÖÖÆü ¾Ö
�ãú™ãÓü²Ö¾µÖ¾ÖÃ£ÖêŸÖæÖ ÛÃ¡ÖµÖÖÓ“Öß ÆüÖê�ÖÖ ü̧ß �Öôû“Öê̄ Öß ×¯ÖÏµÖÖ ŸÖë›æü»Ö�ú ü̧ µÖÖÓÖß 'ÃÖÖò̧ üß ±úÖò̧ ü ¤ü »ÖÖÃ™ü
ÖÖ‡Ô™'ü, '»Ö�Ö', '»Ö�Ö ÃÖÓ̄ Ö»µÖÖ¾Ö¸'ü µÖÖÃÖÖ ü̧�µÖÖ �ú£ÖêŸÖæÖ ¾µÖŒŸÖ �ú ü̧ŸÖÖÖÖ ×¤üÃÖæÖ µÖêŸÖê. ŸÖ ü̧
µÖÖ“Ö ×¾Ö¾ÖÖÆü¾µÖ¾ÖÃ£Öê¾Ö ü̧ ×¾Ö“ÖÖ ü̧ �ú ü̧�ÖÖ·µÖÖ ' ü̧ß™üÖ ¾Öê»ÖÖ�ú '̧ü (¿ÖÖÓŸÖÖ �ÖÖê�Ö»Öê µÖÖÓ“Öß �úÖ¤Óü²Ö ü̧ß)
µÖÖ �úÖ¤Óü²Ö ü̧ßŸÖß»Ö ÖÖ×µÖ�úÖ Æüß ̄ ÖÏÖîœü �ãú´ÖÖ× ü̧�úÖ †ÃÖæÖ ×ŸÖ»ÖÖ ̄ Ö× ü̧ÛÃ£ÖŸÖß´Öãôêû †Ö¯Ö»µÖÖ ŸÖßÖ
²Ö×Æü�Öà“Öß  †Ö‡Ô ¾ÆüÖ¾Öê »ÖÖ�ÖŸÖê †Ö×�Ö µÖÖ“Ö ŸÖ�ÖÖ¾ÖÖ´Öãôêû ¾Ö ˆ¯Ö�úÖ ü̧Ö“µÖÖ †Öê—µÖÖ�ÖÖ»Öß
¤ü›ü¯Ö»Öß •ÖÖ‰úÖ †Öò×±úÃÖÖŸÖß»Ö ×¾Ö¾ÖÖ×ÆüŸÖ ÃÖÖôû¾ÖßŸÖ �Öã̧ ü±ú™æüÖ •ÖÖŸÖê, †¿ÖÖ “Ö�Îú¾µÖãÆüÖŸÖ
ÃÖÖ¯Ö›ü»Öê»Öß ̧ üß™üÖ Ö¾ÆÔüÃÖ ²ÖÎê�ú›üÖ‰úÖ ́ Öãôêû ÆüÖòÃ¯Öß™ü»Ö´Ö¬µÖê ‹�ú™üß“Ö ×¤ü¾ÖÃÖ �úÖœüŸÖê, �ú¬ÖßŸÖ ü̧ß
†ÖŸ´Ö¯Ö× ü̧�Ö�Ö �ú ü̧ŸÖ †ÃÖŸÖÖÖÖ ŸÖß •Öê Ã¾ÖŸÖ:¿Öß“Ö ²ÖÖê»ÖŸÖê ŸÖê ±úÖ ü̧ ̂ ¯Ö ü̧Öê×¬Ö�ú †ÖÆêü.

ˆÓ²Ö ü̧šü¶Ö¾Ö ü̧ ́ ÖÖ¯Ö šêü×¾Ö»Öê
ŸÖê ¯ÖÖµÖÖÖê ̂ »Ö£Öã×Ö †Ö»Öê

†Ö»Öê ŸÖã×—ÖµÖÖ ‘Ö ü̧ß, �ú ü̧ÖµÖÖ ŸÖã—Öß“Ö ̧ êü “ÖÖ�ú ü̧ß
“ÖÖ�ú ü̧ß �ú ü̧ßÖ ́ Æü™ü»µÖÖ×¿Ö¾ÖÖµÖ �úÖê�ÖŸÖÖ ̄ ÖãºþÂÖ ‘Ö ü̧ÖŸÖ ‘Öê�ÖÖ ü̧?

¯ÖÏºþÂÖ¯ÖÏ¬ÖÖÖ ¾µÖ¾ÖÃ£Öê²Ö§ü»Ö“ÖÖ ̂ ¯Ö ü̧Öê¬Ö ¾Ö ×¾Ö¾ÖÖÆü ¾µÖ¾ÖÃ£Öê“Öß ×“Ö×�úŸÃÖÖ“Ö ŸÖß
�ú ü̧ŸÖ †ÃÖ»µÖÖ“Öê ×¤üÃÖæÖ µÖêŸÖê. ̄ Ö©Ö �ÖÖêôêû µÖÖÓÖßÆüß †Ö•Ö“Öê ¾ÖÖÃŸÖ¾Ö ́ ÖÖÓ›üŸÖÖÖÖ ‹�úÖ �ú×¾ÖŸÖêŸÖæÖ
ÃÖ´ÖÃŸÖ Ã¡Öß •Öß¾ÖÖÖ“Öß“Ö �ÖÖ£ÖÖ †Ö¯Ö»µÖÖÃÖ´ÖÖȩ̂ ü šêü¾Ö»Öß †ÖÆêü -



Engendering Sensitization : Equality and Equity  /  216

2) �úÆüÖ�Öß ́ ÖÖÖ¾Ö¯ÖÏÖ�µÖÖ“Öß, ÖÓ¤üÖ �Ö ȩ̂ü, ́ ÖÖÖê×¾Ö�úÖÃÖ ̄ ÖÏ�úÖ¿ÖÖ, ̄ Öã�Öê.
3) Ã¡Öß-¯ÖãºþÂÖ ÖÖŸÖêÃÖÓ²ÖÓ¬Ö, (ÃÖÓ̄ ÖÖ.) ÃÖã́ ÖŸÖß »ÖÖÓ›êü, ¿Ö²¤üÖ»ÖµÖ ̄ ÖÏ�úÖ¿ÖÖ, ÁÖß ü̧Ö´Ö¯Öæ̧ ü.
4) ¾ÖÖ’Ëû´ÖµÖßÖ ̄ ÖÏ¾Öé¢Öß : ŸÖ¢¾Ö¿ÖÖê¬Ö, (ÃÖÓ̄ ÖÖ.) �êú¿Ö¾Ö ́ ÖêÁÖÖ´Ö, ̄ ÖÏ×ŸÖ´ÖÖ ̄ ÖÏ�úÖ¿ÖÖ ̄ Öã�Öê.
5) ¾ÖÖ’Ëû́ ÖµÖßÖ ÃÖÓ–ÖÖ -ÃÖÓ�ú»¯ÖÖÖ �úÖê¿Ö, (ÃÖÓ̄ ÖÖ.) ̄ ÖÏ³ÖÖ �Ö�ÖÖȩ̂ ü�ú ü̧ ¾Ö ‡ŸÖ ü̧, �Ö. ü̧Ö. ³Ö™ü�úôû

±úÖ‰Óú›êü¿ÖÖ, ́ ÖÓã²Ö‡Ô.
6) ÃÖŸµÖ¿ÖÖê¬Ö�úß ÃÖÖ×ÆüŸµÖÖ“ÖÖ ‡×ŸÖÆüÖÃÖ, �ÖÓ›ü 1 »ÖÖ, ›üÖò. ÁÖß ü̧Ö´Ö �ÖãÓ¤êü�ú ü̧, ÃÖŸµÖ¿ÖÖê¬Ö�úß

ÃÖÖ×ÆüŸµÖ ̄ ÖÏ�úÖ¿ÖÖ, »ÖÖŸÖæ̧ ü.
7) ´Ö ü̧Öšüß »ÖÖê�úÖÓ“Öß ÃÖÓÃ�éúŸÖß, ‡ ü̧Ö¾ÖŸÖß �ú¾Öì.
8) ÃÖ´Öß�ÖêŸÖß»Ö Ö¾µÖÖ ÃÖÓ�ú»¯ÖÖÖ, (ÃÖÓ̄ ÖÖ.) ́ ÖÖÖêÆü̧ ü •ÖÖ¬Ö¾Ö, Ã¾Öºþ¯Ö ̄ ÖÏ�úÖ¿ÖÖ, †Öî̧ Óü�ÖÖ²ÖÖ¤ü.
9) ¾Öî×¤ü�ú ÃÖÓÃ�éúŸÖß“ÖÖ ×¾Ö�úÖÃÖ, »Ö�´Ö�Ö¿ÖÖÃ¡Öß •ÖÖê¿Öß
10) �ú£ÖÖ : ÃÖÓ�ú»¯ÖÖÖ †Ö×�Ö ÃÖ´Öß�ÖÖ, ÃÖã¬ÖÖ •ÖÖê¿Öß.
11) ÛÃ¡ÖµÖÖÓ“Öß Ö¾Ö�ú£ÖÖ : ¾ÖÖ™üÖ †Ö×�Ö ¾Öôû�Öê, ´ÖÓ�Ö»ÖÖ ¾Ö ü̧�Öê›êü
12) Ã¡Öß¾ÖÖ¤üß ÃÖ´Öß�ÖÖ : ÃÖÓ�ú»¯ÖÖÖ †Ö×�Ö ̂ ¯ÖµÖÖê•ÖÖ, ´ÖÓ�Ö»ÖÖ ¾Ö ü̧�Öê›êü
13)  ÛÃ¡ÖµÖÖÓ“Öê �ú£ÖÖ»Öê�ÖÖ : Ö¾Öß ¥üÂ™üß Ö¾Öß ¿Öî»Öß, ́ ÖÓ�Ö»ÖÖ ¾Ö ü̧�Öê›êü
14) Ã¡Öß“Öê ³ÖÖ¾Ö×¾ÖÀ¾Ö †Ö×�Ö †Ö¬Öã×Ö�úŸÖÖ, ̄ ÖÏ×ŸÖ´ÖÖ ‡Ó�ÖÖê»Öê
15) Ã¡Öß ÃÖÖ×ÆüŸµÖÖ“ÖÖ ́ ÖÖ�ÖÖê¾ÖÖ (�ÖÓ›ü 1, 2, 3), (ÃÖÓ̄ ÖÖ.) ́ ÖÓ¤üÖ �ÖÖ›ü�Öê †Ö×�Ö ‡ŸÖ ü̧
16)  Ã¡Öß¾ÖÖ¤üß ÃÖÖ×ÆüŸµÖ, Ã¾Öºþ¯Ö †Ö×�Ö ×ÃÖ ü̈ÖÓŸÖ, †ÛÀ¾ÖÖß ¬ÖÖë�Ö›êü

›üÖò. ÃÖÓ³ÖÖ•Öß ̄ ÖÖ™üß»Ö*
´Ö ü̧Öšüß ×¾Ö³ÖÖ�Ö,

ü̧Ö•ÖÂÖá ¿ÖÖÆæü ́ ÖÆüÖ×¾ÖªÖ»ÖµÖ (Ã¾ÖÖµÖ¢Ö), »ÖÖŸÖæ̧ ü
E-mail -sambhajipatil2011@gmail.com

ÁÖß. ²ÖÖ¯ÖæÃÖÖÆêü²Ö •Ö¾Öôêû�ú ü̧**
´Ö ü̧Öšüß ×¾Ö³ÖÖ�Ö,

ü̧Ö•ÖÂÖá ¿ÖÖÆæü ́ ÖÆüÖ×¾ÖªÖ»ÖµÖ (Ã¾ÖÖµÖ¢Ö), »ÖÖŸÖæ̧ ü
E-mail -bapujawlekar@gmail.com




